
Future Corps 
A partnership of Neutral Zone and City of Ann Arbor 

Participants:  Youth aged 18-22 

Goal:  To assist youth in navigating a successful transition into adulthood through mentorship, academic certification, and employment in order to 
ensure future stability and growth 

Post-Phase Outcomes: 

• Youth will have completed an academic/technical Associate’s degree or Certification program. 
• Youth will have gained at least 1 year of work experience with the City, making them a viable candidate for future employment opportunities. 
• Youth will develop lasting relationships with community members who will continue to provide a circle of support and resources. 

Future Corps Program Phases – 2-4 years 

 

 

Objective(s) 

 

Key Partnerships:  Washtenaw Community College, Ozone House, Corner Health Center, Michigan Works, Wireless Zone, & Ann Arbor Area 
Transportation Authority (AAATA) 

 

 
Months 0 – 1 

 
City Roles:   

• Interest Assessment 
 

 
Months 1 – 3  

 
City Roles: 

• City Department Tour 
• Resume and Interview Workshop 
• Job Shadowing 

 
 

 
Months 3 – 12 

 
City Roles: 

• City Job Interview/Placement 
• Paid Youth Internship- 9 months 
• City employees participate in 

mentoring program.   
• Support for intervention and 

accountability.   
 

 
Month 12 – Ongoing 

 
City Roles: 

• Renewal for Internship 
Opportunities 

• Exploration of Future City 
Employment Opportunities after  
1 – 2 years of Technical/Academic 
Coursework at WCC  

• Ongoing Mentor Relationships 
 
  

 
Readiness Assessment Career Exploration & 

Training
Development & 

Experience Continuous Coaching


