CITY OF ANN ARBOR
DECLARATION OF COMPLIANCE

Non-Discrimination Ordinance

The “non discrimination by city contractors” provision of the City of Ann Arbor Non-Discrimination Ordinance (Ann
Arbor City Code Chapter 112, Section 9:158) requires all contractors propasing to do business with the City to treat
employees in a manner which provides equal employment opportunity and does not discriminate against any of their
employees, any City employee working with them, or any applicant for employment on the basis of actual or
perceived age, arrest record, color, disability, educational association, familial status, family respansibilities, gender
expression, gender identity, genetic information, height, HIV status, marital status, national origin, palitical beliefs,
race, religion, sex, sexual arientation, source of incame, veteran status, victim of domestic violence or stalking, or
weight. It also requires that the contractars include a similar provision in all subcontracts that they execute for City
.work or programs.

In addition the City Non-Discrimination Ordinance requires that all contractors proposing te do business with the City
of Ann Arbor must satisfy the cantract compliance administrative policy adopted by the City Administrator. A copy of
that paticy may be obtained fram the Purchasing Manager

The Cantractor agrees:

{a) To comply with the terms of the City of Ann Arbor's Non-Discrimination Ordinance and contract compliance
administrative policy, including but not limited to an acceptable affirmative action program if applicable.

(b) To post the City of Ann Arbor’s Non-Discrimination Ordinance Notice in every work place or other lacation in
which employees or other persons are contracted to provide services under a contract with the City.

{c) To provide documentation within the specified time frame in connection with any workforce verification,
compliance review or complaint investigation,

(d) Ta permit access to employees and work sites to City representatives for the purposes of manitoring
compliance, or investigating complaints of non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters
and has offered to provide the services in accordance with the terms of the Ann Arbor Non-Discrimination Ordinance.
The undersigned certifies that he/she has read and is familiar with the terms of the Non-Discrimination Qrdinance,
abligates the Contractor to those terms and acknowledges that if his/her employer is found to be in violation of
Ordinance it may be subject to civil penalties and termination of the awarded contract.
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Questions about the Notice or the City Administrative Pollcy, Please contact:
Procurement Office of the City of Ann Arbor
(734) 794-6500
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Vendor Conflict of Interest Disclosure Form

All vendors interested in conducting business with the City of Ann Arbor must complete and
return the Vendor Conflict of Interest Disclosure Form in order to be eligible to be awarded a
contract. Please note that all vendors are subject to comply with the City of Ann Arbor's confiict
interest policies as stated within the certification section below.

If & vendor has a relationship with a City of Ann Arbor official or employee, an immediate family
member of a City of Ann Arbor official or employee, the vendor shail disclose the information
required below,

Certification: i hereby certify that to my knowledge, there is no conflict of interest involving the
vendor named below:

1. No City official or empioyee or City employee's immediate family member has an
ownership interest in vendor's company or is deriving personal financial gain from this
contract.

2. No retired or separated City official or employee who has been retired or separated from
the City for less than one (1) year has an ownership interest in vendor's Company.

3. No City employee is contemporaneously employed or prospectively to be employed with
the vendor.

4. Vendor hereby declares it has not and will not provide gifts or hospitality of any dollar
value or any other gratuities to any City employee or elected official to obtain or maintain
a contract.

5. Please note any exceptions below:

Vendor Name | ' Vendor Phone Number
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Conflict of Interest Disclosure *
( ) Relationship to

Name of City of Ann Arbor employees, elected

. - , . . employee
officials, or immediate family members with whom - ;
there maybe a potential confiict of interest, E ; gttﬁ;?ﬂ in vendor's company

*Disclosing a pofential conflict of interest does not disqualify vendors. In the event vendars do not disclose potential
conflicts’ of intefostiand they are detected by the City, vendor will be exempt from doing business with the City.

| certify th g information provided is true and correct by my signature below:
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El No, named employee was not involved in procurement process or decision.



CITY OF ANN ARBOR NON-DISCRIMINATION ORDINANCE

Relevant provisions of Chapter 112, Nondiscrimination, of the Ann Arbor City Code are included
below. You can review the entire ordinance at www. a2qov.org/departments/city-clerk

Intent: It is the intent of the city that no individual be denied equal protection of the laws; nor
shall any individual be denied the enjoyment of his or her civil or political rights or be
discriminated against because of actual or perceived age, arrest record, color, disability,
educational association, familial status, family responsibilities, gender expression, gender
identity, genetic information, height, HIV status, marita! status, national origin, political beliefs,
race, religion, sex, sexual orientation, source of income, veteran status, victim of domestic
violence or stalking, or weight. ' S '

Discriminatory Employment Practices: No. person shall discriminate in the hire, employment,
compensation, work classifications, conditions or terms, promotion or demation, or termination
of employment of any individual. No person shall discriminate in limiting membership, conditions
of membership or termination of membership in any labor union or apprenticeship.program.

Discriminatory Effects: No person shall adopt, enforce or employ any policy or requirement
which has the effect of creating unequal opportunities according to actual or perceived age,
arrest record, color, disability, educational association, familial status, family responsibilities,
gender expression, gender identity, genetic’ information, height, HIV status, marital status,
national origin, political beliefs, race, religion, sex, sexual orientation, source of income, veteran
status, victim of domestic violence or stalking, or weight for:an individual to obtain housing,
employment or public accommadation, except for a bona fide business necessity. ‘Such a
necessity does not arise due to a mere inconvenience or because of suspected objection to such

a person by neighbors, customers or other persons.’

Nondiscrimination by City Contractors:. All contractors proposing to do business with the City of
Ann Arbar shall satisfy the contract compliance administrative policy adopted by the City
Administrator in accordance with the guidelines of this section. All city contractors shall ensure
that applicants are employed and that employees are treated during employment. in & manher
which provides equal employment opportunity and tends to eliminate ineqguality based upon any
classification protected by this chapter. All contractors shall agree not to discriminate against
an employee or applicant for employment with respect to -hire, tenure, terms, conditions, or
privileges of employment, or a matter directly or indirectly related to employment, because of
any applicable protected classification. All contractors shall be reguired to post a copy of Ann
Arbor's Non-Discrimination Ordinance at all work locations where its employees provide
services under a contract with the city. :

Complaint_Pracedure: If any individual has ‘a grievance afleging a violation of this chapter,
he/she has 180 calendar days from the date of the individual's knowledge of the allegedly
discriminatory action or 180 calendar days from the date when the individual should have known
of the alleged discriminatory action to file a complaint with the city's Human Rights Commission.
if an individual fails to file a complaint alleging a violation of this ¢chapter within the specified time
frame, the complaint will not be considered by the Human- Rights Commission. The complaint
should be made in writing to the Human Rights Commission. The-complaint may be filed in
person with the City Clerk, by e-mail at aahui’nanrightsc:Ommission@gmail.com. or by mail (Ann
Arbor Human Rights Commission, PO Box 8647, -Ann Arbor, Mi 48107). The complaint must
contain information about the alleged discrimination, such as name, address, phone number of
the complainant and location, date and description of the alleged violation of this chapter,

Private Actions For Damages or Injunctive Relief: To the extent allowed by law, an individual
who is the victim of discriminatory action in violation of this chapter may bring a civil action for
appropriate injunctive relief or damages or both against the person(s) who acted in violation of
this chapter

THIS IS AN OFFICIAL GOVERNMENT NOTICE AND

MUST BE DISPLAYED WHERE EMPLOYEES CAN READILY SEE IT,
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