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Bid Bond

CONTRACTOR: SURETY:
(Name, legal status and address) (Name, legal status and principal place
Metro Controls, Inc. of business)

; Liberty Mutual Insurance Compan
22660 15 Mile Road 175 B:rkeley Street pany This document has important legal

Clinton Township, Mi 48035 Boston, MA 02116 consequences. Consultation.with
OWNER: an attorney is encouraged with

(Name, legal status and address) respect o its completion or

City of Ann Arbor Procurement Unit Fogiiication.

301 E. Huron St. Any singular reference to

Ann Arbor, M1 48107 Contractor, Surety, Owner or

BOND AMOUNT: Five Percent (5%) of Amount Bid other party shall be considered
plural where applicable.

PROJECT:

(Name, location or address, and Project number, if any)

RFP #22-65 Wheeler Service Center Building Management System Modernization -

Temperature Controls

The Contractor and Surety are bound to the Owner in the amount set forth above, for the payment of which the
Contractor and Surety bind themselves, their heirs, executors, administrators, successors and assigns, jointly and
severally, as provided herein, The conditions of this Bond are such that if the Owner accepts the bid of the Contractor
within the time specified in the bid documents, or within such time period as may be agreed to by the Owner and
Contractor, and the Contractor either (1) enters into a contract with the Owner in accordance with the terms of such
bid, and gives such bond or bonds as may be specified in the bidding or Contract Documents, with a surety admitted
in the jurisdiction of the Project and otherwise acceptable to the Owner, for the faithful performance of such Contract
and for the prompt payment of labor and material furnished in the prosecution thereof; or (2) pays to the Owner the
difference, not to exceed the amount of this Bond, between the amount specified in said bid and such larger amount
for which the Owner may in good faith contract with another party to perform the work covered by said bid, then this
obligation shall be null and void, otherwise to remain in full force and effect. The Surety hereby waives any notice of
an agreement between the Owner and Contractor to extend the time in which the Owner may accept the bid. Waiver of
notice by the Surety shall not apply to any extension exceeding sixty (60) days in the aggregate beyond the time for
acceptance of bids specified in the bid documents, and the Owner and Contractor shall obtain the Surety’s consent for
an extension beyond sixty (60) days.

If this Bond is issued in connection with a subcontractor’s bid to a Contractor, the term Contractor in this Bond shall
be deemed to be Subcontractor and the term Owner shall be deemed to be Contractor.

When this Bond has been furnished to comply with a statutory or other legal requirement in the location of the Project,
any provision in this Bond conflicting with said statutory or legal requirement shall be deemed deleted herefrom and
provisions conforming to such statutory or other legal requirement shall be deemed incorporated herein. When so
furnished, the intent is that this Bond shall be construed as a statutory bond and not as a common law bond.

Signed and sealed this 4th day of October, 2022

Metro Controls, Inc. -
(Principal) = _ (Seal)

_/""-H-_ o
-Mutual Insurance

Company.
: _,-) s {Seal)

\:_ == — s
\ (Title) Susan L Small, Attorney-in-Fact
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This Power of Attorney limits the acts of those named herein, and they have no authority to
bind the Company except in the manner and to the extent herein stated.

lee Yy Liberty Mutual Insurance Company
I\/l'ut'ualll The Ohio Casualty Insurance Company Certificate No; 8206562-013056
mmﬁ‘ ' West American Insurance Company

POWER OF ATTORNEY

KNOWN ALL PERSONS BY THESE PRESENTS: That The Ohio Casualty Insurance Company is a corporation duly organized under the laws of the State of New Hampshire, that
Liberty Mutual Insurance Company is a corporation duly organized under the laws of the State of Massachusetts, and West American Insurance Company is a corporation duly organized
under the laws of the State of Indiana (herein coliectively called the *Companies”), pursuant to and by authority herein set forth, does hereby name, consfitute and appoint, Alan P.
Chandler; Ian J. Donald; Jeffrey A, Chandler; Kathleen M. Irelan; Meagan L. Reynolds; Robert Trobec; Susan L. Small; Wendy L. Hingson

all of the city of Troy state of MI each individually if there be more than one named, its frue and lawful attorney-in-fact to make,
execute, seal, acknowledge and deliver, for and on fts behalf as surety and as its act and deed, any and all undertakings, bonds, recognizances and other surety obligations, in pursuance
of these presents and shall be as binding upon the Companies as if they have been duly signed by the president and attested by the secretary of the Companies in their own proper
persons.

IN WITNESS WHEREOF, this Power of Attomey has been subscribed by an authorized officer or official of the Companies and the corporate seals of the Companies have been affixed
theretothis  15th dayof  October , 2021 .

dual value guarantees.

, note, loan, letter of credit,

Not valid for mortgage
currency rate, interest rate or resi

Liberty Mutual Insurance Company
The Chio Casualty Insurance Company
West American Insurance Company

David M. Carey,I Assist;ant Sebrehry
State of PENNSYLVANIA
County of MONTGOMERY

Onthis 15th dayof  October , 2021 before me personally appeared David M. Carey, who acknowledged himself to be the Assistant Secretary of Liberty Mutual Insurance
Company, The Ohia Casualty Company, and West American Insurance Company, and that he, as such, being authorized so to do, execute the foregoing instrument for the purposes
therain contained by signing on behatf of the corporations by himself as a duly authorized officer.

OSUR@libertymutual.com.

r I-SPO,IY verification inquiries

| f m&:"& mmm /ﬂ\ .

| -ty commiseon expires Sharcer 28, 2025 By: . ,ZKW Mm)

L. Commsssion menoar 1126084 : -
Wheniber, Penpeyhari Adsbontion of NotRes Teresa Pastella, Notary Public

This Power of Attomey is made and executed pursuant to and by authority of the following By-laws and Authorizations of The Ohio Casualty Insurance Company, Liberty Mutual
Insurance Gompany, and West American Insurance Company which resolutions are now in full force and effect reading as follows:

ARTICLE IV - OFFICERS: Section 12. Power of Attomey.

Any officer or other official of the Corporation authorized for that purpose in writing by the Chaiman or the President, and subject to such limitation as the Chairman or the
President may prescribe, shall appoint such attomeys-in-fact, as may be necessary to act in behalf of the Corporation to make, execute, seal, acknowledge and deliver as surety
any and all undertakings, bonds, recognizances and other surety obligations. Such attomeys-in-fact, subject to the limitations set forth in their respective powers of attorney, shall
have full power to bind the Corporation by their signature and execution of any such instruments and to attach thereto the seal of the Corporation. When so executed, such
instruments shall be as binding as if signed by the President and attested to by the Secretary. Any power or authority granted to any representative or aftorney-in-fact under the
provisions of this article may be revoked at any time by the Board, the Chairman, the President or by the officer or officers granting such power or authority.

ARTICLE XIll - Execution of Contracts: Section 5. Surety Bonds and Undertakings.
Any officer of the Company authorized for that purpose in writing by the chairman or the president, and subject to such limitations as the chairman or the president may prescribe,

shall appoint such attomeys-in-fact, as may be necessary to act in behalf of the Company to make, execute, seal, acknowledge and deliver as surety any and all undertakings,
bonds, recognizances and other surety obligations. Such attomeys-in-fact subject to the limitations set forth in their respective powers of attomey, shall have full power to bind the
Company by their signature and execution of any such instruments and to attach thereto the seal of the Company. When so executed such instruments shall be as binding as if
signed by the president and attested by the secretary.
Certificate of Designation — The President of the Company, acting pursuant to the Bylaws of the Company, authorizes David M. Carey, Assistant Secretary to appoint such attomeys-in-
fact as may be necessary to act on behalf of the Company to make, execute, seal, acknowledge and deliver as surety any and all undertakings, bonds, recognizances and other surety
obligations,
Authorization — By unanimous consent of the Company's Board of Directors, the Company consents that facsimile or mechanically reproduced signature of any assistant secretary of the
Company, wherever appearing upon a certfied copy of any power of attorney issued by the Company in connection with surety bonds, shall be valid and binding upon the Company with
the same force and effect as though manually affixed.
I, Renee C. Llewellyn, the undersigned, Assistant Secretary, The Ohio Casualty Insurance Company, Liberty Mutual Insurance Company, and West American Insurance Company do
hereby certify that the ariginal power of attomey of which the foregoing is a full, true and correct copy of the Power of Attorney executed by said Companies, is In full force and effect and
has not been revoked.

IN TESTIMONY WHEREOF, | have hereunto set my hand and affixed the seals of said Companies this__4th _dayof October 2022

LMS-12873 LMIC OCIC WAIC Muiti Co 02/21

For bond and/or Power of Attorne
please call 610-832-8240 or emai
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CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section A
Qualifications, Experience and Accountability

1. Qualifications and experience of the bidder and of key persons, management, and
supervisory personnel to be assigned by the bidder:

Metro Controls, Inc. qualifications:
e Was founded in 1986 as a HVAC Service and Temperature Control Contractor.
e 3-year average annual sales of $15,000,000. (2019-2021)
e Dunn and Bradstreet # 079237490
¢ Is alicensed Mechanical and Electrical Contractor
e Current bonding capacity: $15M single / $30M aggregate
e Safety / Insurance Qualification: Current EMR Rating is .90
® Maintains a staff of approximately 103 persons including field operations.
® |s an Authorized Dealer of the Automated Logic product line
e Is a Licensed Installer of the Tridium/Niagara integration product line
e Member of the Mechanical Contractors Association.

e Major Projects completed in the last 5 years / $18M

Key persons assigned to this account:
e Trent Bomers (Principal Owner and Sales)
e Jeremy Howell (Principal Owner and Operations Manager)

e Jeff Chambers (Senior Estimator / Sales Support)

2. References from individuals or entities the bidder has worked for within the last five
(5) years including information regarding records of performance and job site
cooperation.

Page 1 0of 2



CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section A
Qualifications, Experience and Accountability

Evidence of any quality assurance program used by the bidder and the results of any
such program on the bidder's previous projects.

A statement from the bidder as to any major subcontractors it expects to engage
including the name, work, and amount.

e Metro Controls, Inc, will not require subcontractors and will self-perform ALL
work using local union workers

Page 2 of 2
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Qualifications, Experience and Accountability

To Whom It May Concern,

For 35 years Metro Controls has created a reputation for being honest, fair, and flexible in the
marketplace regarding both pricing and performance. As a privately held company, our ownership
has set forth a policy that “reputation above all” will bring continued success.

Average sales for Metro Controls over the last three- year period is 15 million dollars with many
projects over a million dollars.

Some unique characteristics of Metro Controls that allows us to be competitive and responsive:

» Metro Controls self-performs ALL work using local union labor, so we can guarantee the
project schedule and outcome.

» As afully licensed electrical and mechanical contractor, we have the capability to provide
installation and service to any HVAC need:s.

Our integration team has developed a process to deliver consistent end-user interfaces that are first
in class, easy to navigate, and consistent so your building operators will be able to quickly determine
the conditions of the space, adjust as needed, and collect data for future analysis. Our flexible
approach will allow us to create dashboard views that suit the needs of the project requirements.

Our local office in Clinton Township allows us to respond quickly to all service needs and warranty
issues that may arise. We pride ourselves on quick response to our customers and resolving any
issues during and after construction. The ownership team here at Metro Controls is available at any
time to work with our customers to ensure 100% satisfaction.

Please reference the following page for additional information regarding our Qualifications,
Experience and Accountability.

Respectfully,

Trent Bomers
Principal Treasurer

Authorized dealer of:

Automated

Phone (586) 790-2500 * 22660 Fifteen Mile Road * Clinton Township, Mi 48035 * Fax (586)
790-2501
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Qualifications, Experience and Accountability

e Was founded in 1986 as a HVAC Service and Temperature Control Contractor.
e 3-year average annual sales of $15,000,000. (2019-2021)

e Dunn and Bradstreet # 079237490

* s a licensed Mechanical and Electrical Contractor

e Current bonding capacity: $15M single / $30M aggregate

e Safety / Insurance Qualification: Current EMR Rating is .90

e Maintains a staff of approximately 103 persons including field operations.

e s an Authorized Dealer of the Automated Logic product line

e s a Licensed Installer of the Tridium/Niagara integration product line

e Member of the Mechanical Contractors Association.

e Major Projects completed in the last 5 years / $18M:

Project Name Owner Engineer

Washtenaw County - Zeeb Road Washtenaw County MEEC

Renovation

Bloomfield Hills MS Bloomfield Hills Public Schools French Associates

St Clair Comm College Phase 1 & 2 St Clair Comm College Peter Basso Associates, Inc

Macomb Twp Public Safety Building Macomb Township Peter Basso Associates, Inc

Pontiac High School School District of Pontiac IDS

Pontiac Schools - Whitman School District of Pontiac IDS

Macomb Township PDU Install Macomb Township Owner Direct - Design-assist

Livonia Schools Stevenson HS Livonia Public Schools Stantec

Ford HQ 12th Floor Ford World Headquarters Smith Group

Pontiac Middle School School District of Pontiac IDS

Livonia Schools Emerson & Riley Livonia Public Schools Stantec

Livonia Schools Franklin Livonia Public Schools Stantec

Bloomfield Hills Schools HS Bloomfield Hills Public Schools SHW Group

Miland Federal Prison United States Federal Government French Associates
Authorized dealer of:

Automated

Phone (586) 790-2500 * 22660 Fifteen Mile Road * Clinton Township, MI 48035 * Fax (586)
790-2501
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Exhibit A-1
Qualifications, Experience and Accountability

e Ongoing Major Projects:

Project Name Owner Engineer
Ford Michigan Central Station Ford Motor Co. Quinn Evans
St Clair Comm College Phase 3 St Clair Comm College Peter Basso Associates, Inc.
Ann Arbor Schools Ann Arbor Public Schools Fishbeck
Authorized dealer of:

Automated
Logic

Phone (586) 790-2500 * 22660 Fifteen Mile Road * Clinton Township, M1 48035 * Fax (586}
790-2501
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Exhibit A-1

Qualifications, Experience and Accountability

References:

CONTRAST MECHANICAL

MCCARTHY AND SMITH

STRATEGIC ENERGY SOLUTIONS

15825 LEONE DRIVE

24317 INDOPLEX CIRC.

4000 WEST ELEVEN MILE ROAD

MACOMB TOWNSHIP, MI 48042

FARMINGTON HILLS, MI 48335

BERKLEY, MI 48072

CONTACT: DOUGLAS BOWERS

CONTACT: KEVIN INGLE

CONTACT: STEVE DiBERARDINE

PH: 586-786-1200

PH: 248-427-8400

PH: 248-399-1900

JOHNSON & WOOD MECHANICAL BARTON MALOW PETER BASSO ASSOCIATES
2130 HEMPHILL 26500 AMERICAN DR 5145 LIVERNOIS ROAD #100
BURTON, Ml 48529 SOUTHFIELD, Ml 48034 TROY, MI 48098

CONTACT: BRIAN JOHNSON

CONTACT: MIKE SCHEFCA

CONTACT: JEFF CZARNIECKI

PH: 810-715-0700

PH: 586-445-5835

PH: 248-879-5666

JOHN E. GREEN

WALBRIDGE

GHAFARI! ASSOCIATES, LLC

220VICTOR ST.

777 WOODWARD AVENUE

17101 MICHIGAN AVENUE

HIGHLAND PARK, MI 48203

DETROIT, Mi 48226

DEARBORN, MI 48126

CONTACT: GUY TAYLOR

CONTACT: GEORGE DOBROWITSKY

CONTACT:

PH: 313-868-2400

PH: 313-963-8000

PH: 313-441-3000

BLOOMFIELD HILLS PUBLIC SCHOOLS

MERCANTILE BANK OF MICHIGAN

MACOMB MECHANICAL

4175 ANDOVER

1700 W BIG BEAVER RD - SUITE 100

6250 19 MILE ROAD

BLOOMEFIELD HILLS, MI 48302

TROY, Ml 48084

STERLING HEIGHTS, Ml 48314

CONTACT: Brian Goby

CONTACT: Greg Eichbercht

CONTACT: Scott Johnson

PH: 248-341-5480

PH: 248-434-5927

PH: 586-737-9900

Authorized dealer of:

/\utomated

Phone (586) 790-2500 * 22660 Fifteen Mile Road * Clinton Township, Mi 48035 * Fax (586)

7590-2501
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Exhibit A-2
Qualifications, Experience and Accountability

CONSTRUCTION QUALITY MANAGEMENT PROGRAM
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Qualifications, Experience and Accountability

Executive Summary

It is Metro Controls’ objective that the quality of construction projects be properly managed to assure
that the requirements are being fully met. To meet this objective, Metro Controls will implement this

Construction Quality Management (COM) Program for all construction projects.

The CQM Program is designed to:
» Properly assign responsibilities for the management of quality on construction projects.
» Support construction projects across the entire spectrum of size, complexity, scope, and

acquisitionstrategy.
+ Tailor a project to ensure appropriate levels of monitoring are provided.

CQM can prevent deficiencies and the removal of defective work. Through proper planning, the project
team can establish the correct quality at the beginning of each feature of work and monitor the work

through completion to ensure that quality requirements are met. Quality is built in.
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Chapter 1. CONSTRUCTION QUALITY MANAGEMENT (CQM)
1.1 Purpose.

12

This document states the objective of the Metro Controls’ Construction Quality Management

(CQM) Program. The level of effort required to properly implement these systems will vary for each

contract, depending upon the type of work, duration, and complexity.

While the objectives for ensuring quality shall apply to all projects, the formal procedures

established in this program shall be used for construction contracts valued greater than $75,000.

Terminology.
The following terms are generally accepted and used throughout the CQM.

Quality is defined as conformance to properly developed requirements. In the case of

construction contracts, the contract specifications and drawings establish the requirements.

Quality Control {QC). The management and control of self performed labor, suppliersand

subcontractors' activities to comply with contract requirements.

Quality Assurance {QA). The means by which Metro Controls’ Management fulfills its responsibility
of assuring the QC System is functioning and determining through reviews, surveillance and tests

assures that the completed project complies with contract.

Construction Quality Management (CQM). Defined as quality control and assurance activities

instituted to achieve the quality levels established by the contract requirements.

cCAM =QC +
Contracting Officer (CO). An individual appointed and given the authority to execute
contractual documents.
Definable Feature of Work (DFOW). A task that is separate and distinct from other tasks and has
control requirements and work crews unique to that task. A DFOW is identified by different trades

or disciplines and is an item or activity on the construction schedule. For example, excavation,
electrical, concrete, roofing, mechanical, HVAC, etc. are all Definable Features of Work.

Project Manager (PM). The individual that is responsible for the technical administration

and management of assigned construction projects.
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Qualifications, Experience and Accountability

e QUALITY ASSURANCE REPRESENTATIVE (QA REP). The employee that is assigned specific duties
as the primary point of contact at the jobsite level between Metro Controls, Client, User and the
PM.

¢ Quality Control Manager (QC Manager). An employee with the responsibility for

administration and implementation of the QC System at the jobsite.

¢ Quality Control (QC) Plan. A plan which outlines the procedures, instructions, reports, and

personnel Metro Controls intends to use in the implementation of the QCSystem.

¢ Inspection. The examination of the activities of construction that supplements quality control of
the work and assists in obtaining compliance with contract requirements. The examinations may
be conducted on a full or part-time basis and may be made during progress or at strategic intervals

of the work performed by the contractor.

o Officer of the Firm. An owner or employee of the construction firm whom, by virtue of position,

is empowered to obligate the company.

e Quality Level. The degree of excellence, basic nature, character, or kind of performance of a
particular type of work established by the designer and indicated in the drawings and

specifications.

1.3  Contractor Quality Control.

The primary emphasis of the QC System is on controlling the work to prevent quality problems,
rather than inspection to discover problems after they occur. The QC System is the baseline program
that Metro Controls will use to control the quality of the work. Significant control and inspection of the
work, as well as documentation that the work meets the requirements of the contract, is required under

the QC System.

14  Quality Assurance.

1.4.1 Policy on Construction Quality

Metro Controls measures the quality not only in terms of the operation and physical appearance, but
also in terms of on-schedule, within project budget, and meeting specific requirements.

The Program, as set forth in this policy, encourages effort to achieve a quality product as specified. By
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implementing the following guidelines, you will be able to administer construction contracts effectively

and successfully.
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Chapter 2. QUALITY CONTROL (QC)SYSTEM
2.1 Applicability
This Chapter outlines procedures, requirements and application of the Metro Controls’ Quality

Control (QC) System for construction contracts.

This policy applies to all construction work, regardless of contract size or scope.
However, it is important to recognize that the amount of effort that can be expended in controlling the
work does depend on the individual project. Management will develop realistic requirements for each
project, based upon the complexity and operational requirements of the project. The policies outlined in

this chapter will be incorporated during the development of the contract documents.

2.2 Contract Requirements.

Plans and specification comprise the requirements of a contract. These documents must be
included and must clearly state what is required. Management must know what is expected and required

to prepare a reasonable proposal.

2.3 Submission of the Quality Control Plan

Metro Controls is required to provide the Project Manager (PM) a tailored QC Plan that meets
the specific project quality control requirements. Generally, this submittal is required within [14]
calendar days after receipt of Notice of Award. The completed list of definable features of work must be
coordinated with the construction schedule. Critical submittals and tests should be identified in the

schedule as distinct actions.

No construction work will be allowed at the site prior to the approval of the QC Plan. Exception
may be made for mobilization work, which includes surveying for location of Contractor's offices, laydown
areas and temporary utilities, and installation of temporary utilities. The only exception to this
requirement is work approved under an “Approved As Noted” submittal of the QC Plan. Any exceptions

must bepersonally
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authorized in writing by the PM. There are three (3) circumstances in which an “Approved as Noted”

approval may be appropriate.

1. First 90 Days: The QC Plan is a preliminary submittal and lists the definable features of
work to cover the first ninety (90) days of construction. This option may be used in some cases to allow
a Contractor to start without a complete plan. It is not always practical to delay the start of construction
until a complete QCPlan is submitted and approved. The PM may approve a QC Plan which covers the
few activities at the very beginning of the project using the “Approved as Noted” approval method.
This will permit the Contractor to start work. However, the Contractor's operation must be limited to
the definable features of work covered by the “Approved as Noted” plan. The PM must stop the work

if an acceptable plan has not been submitted upon completion of the authorized work.

2. Phased Project: It is permissible to allow the Contractor to proceed with an acceptable QC

Plan covering each particular phase.

3. Minor Changes: It is permissible to approve the QC Plan with minor changes or additions.
The PM may use an “Approved as Noted” approval to grant permission to start work if the Contractor
agrees in writing to correct the plan by a specified date. The PM must not allow the Contractor to

continue work beyond the specified date if a corrected plan has not beenapproved.

The PM has the responsibility to stop the work if a final, acceptable plan is not submitted and

approved within 90 days of the contract award.

2.4 Overview of Section Quality Control

Guide Specification Section that describes the QC System the Contractor is required to establish
and maintain. Per the Section, “The QC System consists of a QC Organization, a QC Plan, a Coordination
and Mutual Understanding Meeting, submittal review and approval, testing, completion inspections, and
QC certifications and documentation necessary to provide materials, equipment, workmanship,
fabrication, construction and operations which comply with the requirements of this Contract.” These

requirements are discussed in detail in the remainder of this chapter.
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2.5 QC Reporting Requirements

A QC Manager’s duties and responsibilities will be defined in the QC Section. Dependent on the
complexity of the project, the QC Manager may be multi-tasked to include the duties of a project
superintendent or have his duties restricted to only those related to quality. The Contractor’s reporting

requirements may be slightly different depending on the scope of the QC Manager’s responsibilities.

2.6 QC System Requirements

Metro Controls shall maintain an adequate inspection system and perform such inspections as

will ensure that the work called for by the contract conforms to contract requirements.

Metro Controls is required to establish and maintain a QC System as described in the
specification and tied to the Contractor’s schedule. The QC System covers on-site and off-site work and

shall be keyed to the work sequence and the construction schedule.

No work or testing may be performed unless the QC Manager or in the case of afterhours
work, the Alternate QC Manager is on the work site. Staff will be held responsible for the quality of
work on the job and are subject to removal by the Contracting Officer for non-compliance with

guality requirements specified in the contract.

2.7 Quality Control Organization

The people involved in Quality Control range from the laborers and craftsmen performing the
work, through the on-site supervision and up to the management of the construction firm. Some of

the positions with specific Quality Control responsibilities are:

] Project Superintendent

o Subcontractor Foreman

o Quality Control Manager

o Alternate Quality Control Manager
. Submittal Reviewer(s)

Collectively, these individuals are responsible for carrying out the requirements of the QC System.

When required, some or all these positions and their duties and responsibilities will be included in the
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contract requirements.

2.71 Duties and Responsibilities of the QCManager.

The QC Manager implements and manages the QC System and is directly responsible to
management. The QC Manager is responsible for the daily QC inspections and verification of the installed
work, perform submittal review prior to submission for approval, ensure testing is performed and
provide required QC certifications and documentation. The QC Manager manages and coordinates
the documentation performed by designated Testing Laboratory personnel and any other inspection
and testing personnel required by this Contract. The Guide specifications outline the QC procedures
that must be followed. Responsibilities of the QC Manager include:

e Access to references called for in the contract.

¢ Ensure all submittals are prepared, reviewed, and submitted for approval in a timely
manner to avoid project delays.

e Coordinate changes or substitution requests made by the Contractorto the
PM; however, he does not have the authority to approvethem.

¢ Inspect allwork for compliance and maintain a Rework Items List on all
nonconforming work.

e Coordinate all testing required to maintain theschedule.

e Must ensure that As-Built Drawings and As-Built Record of Materials are kept

current and on- site.

Constructing a quality project requires proper planning of all Definable Features of Work
(DFOW) to prevent deficiencies with costly tear out and replacement. The QC Manager should focus
on proper preparatory and initial phases of control in order to minimize or prevent rework. He is
required to obtain assistance from the QC staff or an outside consultant for any discipline(s) where
the QC Manager lacks proficiency. The QC Manager must have the authority to correct any deficiency

even though it might result in stopping work on a particular segment of the project.

The QC Manager shall not perform any duties such as layout work, time keeping, etc. Obviously,

this restriction does not apply in circumstances where the particular contract allows the QC Manager to
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be multi- tasked as the Project Superintendent. The Contractor may request to assign construction site
safety related duties with the approval of the PM and the concurrence of the ES&H. This exception
would apply only on small jobs as an exception from the norm (i.e.; where the owner of the company is
the on-site Superintendent and the QC Manager). The QC Manager is always responsible for observing
the work and monitoring safe work practices during the normal course of his jobsite duties, but as a

rule is not assigned as the safety competent person.

The qualifications requirements for QC Managers can be extensive. 1. The QC specification
requires an individual with significant experience as a superintendent, inspector, QC Manager, project
manager, or construction manager on similar size and type construction contracts that include the
major trades that are part of the Contract. 2. The individual must be familiar with OSHA and
construction safety requirements and have experience in the areas of hazard identification and safety
compliance. 3. On large or complex projects, he may be required to be a graduate of a four-year

accredited college program in one of the main engineering or architecture disciplines.

2.7.2 Alternate QC Manager Duties and Qualifications
The Contractor is required to designate an alternate for the QC Manager at the work site to
serve in the event of the designated QC Manager's absence. The period of absence may not generally
exceed two weeks at one time, and not more than 30 workdays during a calendar year. The
qualification requirements for the Alternate QC Manager shall be the same as for the QC manager.
The Alternate QC Manager may also be used on the work site during supplemental work shifts

(beyond the regular shift) to perform the duties of the QC Manager during such work.

2.7.3 Manufacture’s Representatives, Factory Representatives, etc.
The technical specifications may also require the presence of manufacture or factory technical
representative(s) to be on-site prior to, during installation and/or testing of material/equipment to
ensure compliance with installation recommendations, etc. The representative(s) shall be considered

an extension of the QC System during their presence on-site or off-site, as the case maybe.

2.8 Quality Control Plan
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The plan outlines and describes the people and the process that the Metro Controls will use to
carry out the requirements of the QC System and identifies the Definable Features of Work (DFOW)

for the project.

The QC System requires a QC Plan within a specified number of calendar days after receipt of
the notice of award. This plan must detail the procedures, instructions, and reports that will be used
during the project. It will contain as a minimum the requirements listed in the specification section

used in the contract.

If the Contractor elects to make any changes to the QC Plan, including any personnel, the PM
must be notified a minimum of seven calendar days prior to the proposed change. The PM also reserves
the right to request changes to the QC Plan, including interviewing QC Personnel to verify submitted

qualifications and if necessary, to have personnel replaced.

2.9 Meetings
291 Preconstruction Conference

The Preconstruction Conference or “Precon” is an important meeting required on all
construction contracts for discussion of the administrative procedures for the contract. During the
conference, ground rules are established and understandings reached that will affect relationships
throughout the contract. It will be important to emphasize the importance of the QC organization
during this meeting and depending on the project size, the CQM Program discussion may be best
reserved for a separate QC Plan Meetings. However, discussion of the QC System requirements and
their due dates should definitely be included in the Precon. Where practical, the Precon and QC Plan

Meeting (if required) may be scheduled for the same day, provided that the two agendas are properly

separated.

2.9.2 QC Plan Meeting
The first meeting specifically relating to CQM is the QC Plan Meeting. This meeting is an

excellent communication forum to ensure the QC Plan and Program is quickly and efficiently

10
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instituted. The purpose for meeting is to develop a mutual understanding of the QC Plan
requirements. All QC requirements from the QC Section and the requirements included in the

Submittal Procedures Section of the specifications should be discussed.

29.3 Coordination and Mutual Understanding Meeting

The QC Manager and the PM shall meet to discuss quality control requirements after the QC
Plan is submitted and prior to the start of construction. The PM sets the time and place and prepares
the agenda. The agenda must require the QC System in its’ entirety. The agenda and length of this
meeting depends upon the Contractor’s familiarity with the QC requirements. The purpose of this
meeting is to establish a mutual understanding of the QC and QA requirements for the contract. As a
minimum, the Contractor’s QC Manager and Superintendent should attend this meeting. Each
subcontractor who will be assigned a critical QC responsibility shall have a representative of the firm
at the meeting. The details of the contractual requirements relative to QC should be discussed. The

basic philosophy of the CQM Program should be discussed.

Minutes of the meeting will be prepared by the QC Manager and shall provide a copy of
the signed minutes to all attendees. The coordination and mutual understanding meeting must be

repeated when a new QC Manager is appointed.

294 QC Meeting

As part of or in addition to Weekly Status meetings, QC meetings shall be held as required by the
specification or as agreed to during the mutual understanding meeting. They should be used to reinforce
the philosophy of the COM Program. The QC Manager develops the agenda, conducts the meeting, and
prepares the minutes. All problems or questions should be directed to him. Subcontractor QC personnel
should also attend the meetings to discuss approaches to upcoming phases of work and correction of any

deficiencies. Agendas for these meetings include items such as:

e Status of submittals.
e Review test reports for deficiencies and results.

s Review Construction Schedules to see which phases of control, tests, or inspections are scheduled

11
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for upcoming definable feature.
¢ Review outstanding problems form minutes of last meeting.
The QC Manager shall be required to address how the Contractor intends to correct problems.
As part of the documentation of the project, the QC Manager must keep minutes of the meeting and

distribute them to attendees. These minutes become part of the official contract file.

2.10 Submittals

One of the most important responsibilities of the QC Manager is to ensure that the Contractor,
subcontractors, vendors, etc. submit their submittals in a timely manner to ensure the project schedule
can proceed without any adverse impact. Critical submittals and long lead-time materials must be
identified as separate activities on the schedule. The QC Manager must ensure that the submittal
packages are complete so that valuable time is not wasted, and effort lost on a resubmittal. Submittal
status should be the lead off agenda item of the weekly Status/QC Meeting. Timely submittal review
and approval will enable the materials to be ordered and delivered to keep the project successfully,

proceeding on or ahead of schedule.

Delays to the project schedule due to lack of diligence on submittals are unacceptable and should be

viewed as a failure of the QC Manager and the Project Management Team.

The QC Manager has specific responsibilities regarding submittals:

e Coordinate all submittal actions

¢ Maintain necessary submittal records in an organized fashion

¢ Review and certify all submittals for compliance

e Check all material and equipment delivered to the project for compliance with the contract.

Allsubmittals, shop drawings, catalog cuts, samples, etc., unless otherwise specifically noted,
must be certified by the Contractor as conforming to the drawings and specifications. In most cases,
the contract documents will include Submittal Procedures Section, which will state the proper

procedures for handling submittals.

Submittals are intended to document those materials and methods used, and/or tests

12
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conducted, will meet the requirements of the contract. A submittal is a “variation” in those cases
where a Contractor proposes an item or procedure that is different in any material way from the

requirements specified.

When the Contractor submits for a variation, they will include (but not limited to) the following:

e The reason for the variation.

e Awarrant that the proposed variation is compatible with all other aspects of the contract work.
* Substantiated change in cost, if applicable, either plus or minus (if resulting in a cost

reduction, it should be submitted as a value engineering proposal); and,

¢ Any change in the time required to perform the work.

2.11 Testing

Tests shall be identified as specific activities on the schedule. By listing these tests, it must also
be communicated that this listing is not to preclude the incorporation of other testing activities but is

provided to emphasis the importance of specific tests.

The Project Manager must cite applicable contract requirements, tests or analytical procedures
used. He must provide actual results and include a statement that the item tested or analyzed
conforms or fails to conform to specified requirements. A testing laboratory representative authorized
to sign certified test reports shall sign test results. The Contractor must furnish the signed reports,
certifications, and other documentation to the PM via the QC Manager. A summary report of field tests

is required at the end of each month.

2.12 Quality Control Certifications

2121 Invoice Certification
The Contractor must furnish a certificate to the customer with each payment request, signed

by the QC Manager, attesting that as-built drawings are current and attesting that the work for which

payment is requested, including stored material, is in compliance with contract requirements.

2.12.2 Completion Certification

13
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Upon completion of the work, or a specific portion thereof, the QC Manager shall furnish a
certificate to the Authority attesting that "the work has been completed, inspected, tested and is in

compliance with the Contract.

2.13 Completion Inspections
2131 Punch-Out Inspection

Punch-Out Inspections may occur near the completion of all work or any portion thereof
established by a completion time or stated elsewhere in the specifications. The QC Manager shall
conduct an inspection of the work and develop a "punch list” of items that do not conform to the
approved drawings and specifications. He shall include in the punch list any remaining items on the
"Rework Items List" which were not corrected prior to the Punch-Out Inspection. The punch list shall
include the estimated date by which the deficiencies will be corrected. The QC Manager or staff shall
make follow-on inspections to ascertain that all deficiencies have been corrected. Once this is

accomplished the facility is ready for "Pre-Final Inspection."

213.2 Pre-Final Inspection
The Operations Manager will perform a pre-final inspection to verify that the facility is

complete and ready to be occupied. A "Pre-Final Punch List" may be developed as a result of this
inspection. Each deficiency noted in the punch list shall reference the applicable reference (NEC,
specification paragraph, Drawing No., etc.) that the deficiency stems from. The QC Manager shall
ensure that all items on this list are corrected prior to notifying that a "Final" inspection with the
customer can be scheduled. Any items noted on the "Pre-Final" inspection shall be corrected in timely
manner and shall be accomplished within the time slated for completion of the entire work, or any

particular increment thereof if the project is divided into increments by separate completion dates.

213.3 Final Acceptance Inspection
The QC Manager, the superintendent or other primary contractor management personnel will be
in attendance at this inspection. A notice shall state that all specific items previously identified to the

Contractor as being unacceptable, along with all the remaining work performed under the contract, will

14
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be complete and acceptable by the date scheduled for the final acceptance inspection.

2.14 Documentation
The CQM Program requires the Contractor to control quality and document that control. Site
Safety inspections and environmental concerns are an integral part of construction quality and are

therefore also included on these reports.

The Contractor’s reports provide the written record of job progress, control inspections, and
tests. It is therefore critical that the Contractor's reports are correct and timely. These reports are the
official record of work performance and compliance with drawings and specifications. The PM must
obtain and review the Contractor’s reports daily for accuracy and completeness. Any area(s) of
disagreement must be resolved at the field level that day if possible. The PM should review these

reports and ensure the QC/QA process is working.

The documentation that is generated by the QC System must be maintained in an orderly
fashion. The QC Manager should maintain a series of 3-Ring binders for ready reference. These shall be

arranged by specification section, and tabbed to include the following items:

* Milestoneinspections arranged by Activity/Event Number for inspections conducted

by the Contractor such as:

»  Pre-closure inspections for walls/ceilings
«  Mechanical/Electrical Room inspections
*  Punch-out Inspections
< Pre-final and Final Inspection results
*  Rework ltems Lists
* Test Results
+  Contract Modifications arranged in numerical order

2141 Daily Reporting Requirements

The PM must submit daily reports. The Daily Report is documentation of the efforts expended

and progresses made on a daily basis. Each entry in the Contractor Daily Report must tie to the

15
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activity underway on the Project schedule and clearly identify the labor support on site for each

subcontractor.

2.14.2 Qther Contractor Reports & Documentation

There are a number of other records and schedules required for each project, in addition

to the daily reports. They are a critical part of the overall written record of the contract.

2.14.2.1 Progress Schedule & Monthly Progress Report

The PM is required to provide an update of the approved progress schedule for the contract,
and a report reflecting the progress to date with each invoice. These items are used in
determining the valuation of the Contractor’s progress payment. The Contractor is required to

certify that he is invoicing only for work that meets the requirements of the contract.

2.14.2.2 Submittal Status Log

The submittal status log is a key part of the Contractor's QC System. The log shows the status
of all shop drawings, certifications, and other submissions and shall be maintained at the
project site. The log should be prepared on a standard computer spreadsheet or database. It
shall show the specification paragraphs requiring a particular submittal, a description of the
submittal, the early start date, who is the approver, and actual submission and approval dates

on all actions.

2.14.2.3 Testing Plan and Log

The Contractor is required to prepare and maintain a Testing Plan and Log as part of the
quality control documentation for the QC System. The plan should show the specification
requirements, definable feature of work, required tests, sampling/testing by, test location and
frequency. With this information the planned and current status of all required testing can be
monitored by both the QC Manager and the PM. A sample Testing Plan and Log Form is
provided as Appendix F.

2.14.2.4 Schedule of Values

The Schedule of Values is a document that is used to estimate progress payments. It is a

16
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2.15

Payment tool and is not to be used as a firm basis in estimating change orders. The schedule of
values may be deleted from the contract requirements when a cost-loaded network schedule is

required by the contract or selected by the Contractor.

2.14.2.5 As-built Record of Materials Used in Buildings
The QC Manager is required to maintain an accurate record of the materials incorporated

into the facility. Upon completion of construction the records must be filed.

2.14.2.6 As-built Record Drawings

Two, full size sets of drawings must be maintained on site and updated on a daily basis,
showing all deviations made from the contract drawings, including buried or enclosed utilities
and conditions revealed during construction. The PM must check the As-Builts each month. No
progress payments should be made unless the As-Builts are certified to be up to date. Upon
completion of construction the As-Built Drawings must be certified as accurate by the QC
Manager and submitted to the Front Office for record purposes. For permanent below surface
excavations, these As-Builts shall include a laser-scan or similar type documentation of the

final excavated structure.

2.14.2.7 Rework Items List

The list should indicate the date identified, description of each deficiency, contract requirement,
action taken, resolution and the date corrected. The QC Manager should establish an agenda
item to review the progress of actions to correct the items identified on the rework list. The QC
Manager should not be required to record a deficiency that is corrected on the same day it is
discovered. The QC Manager should not allow the adding to, building upon or enclosing of

nonconforming work. A sample format for a Rework ltems List is shown in Appendix G.

Non-Compliance
Specific actions are required on the part of the QC Organization in instances where non-

compliance is encountered. The primary focus of the QC System is prevention. When this fails

and non-compliance is encountered, the QC organization must identify, document, and

17
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correct the non-compliance.

The PM must take decisive actions if the Contractor’s QC Organization is not effective, and an

unacceptable number of non-compliance issues are identified.

18



CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section B
Workplace Safety

Documentation of an on-going, Michigan OSHA-approved safety-training
program for employees to be used on the proposed job site.

Evidence of the bidder’s worker's compensation Experience Modification Rating
("EMR"). Preference within this criterion will be given to an EMR of 1.0 or less
based on a three-year average.

e EMR of 0.90 (2022-2023)

Evidence that all craft labor that will be employed by the bidder for the project
has, or will have prior to project commencement, completed at least the OSHA
10-hour training course for safety established by the U.S. Department of Labor,
Occupational Safety & Health Administration.

The safety record of bidder and major subcontractors, including OSHA, MIOSHA, or
other safety violations.

Page1lof1



MUSTSAFETY

fMUST

Employee [D:
Employea Name:
IMUST Project:
Company Name:
Craft:

Local:

Learning Modules

Aarial Lifts

Concrete and Masonry

Confined Space Hazards
Construction Worker Orientatian (OSHA)
Crane Safety

|Electrical Safety/Lockout-Tagout
Fall Protection

Fire Profection and Prevention
Hand and Power Tool Safety
Hazard Communication

Health Hazards in Construction
Ladder Safely

IMaterial Handling

Persanal Protective Equipment
Rigging

|Scaffolding

Trenching and Excavation
Welding

ISEANENE B EREP R RO RGP SA S

C37720661

Hazeiton, Jake

None (000)

Metro Environmental, Inc. (MTO)
Contractor Rep.

Jul 14, 2022

Mar 24, 2022
Mar 24, 2022
Apr 4, 2022
Apr 4, 2022
Apr 4, 2022
Apr 4, 2022
Apr 4, 2022
Apr 4, 2022
Apr 4, 2022

No other test results, licenses, or certifications.

Exhibit B-1

Jul 14, 2023

Mar 23, 2026
Mar 23, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026
Apr 3, 2026

Workplace Safety

For HELP, call 248-352-9810 Mon-Fri 7:30am-4:00pm ET

September 30, 2022

Current

Current
Current
Current
Current
Current
Current
Current
Current
Current
Current
Current
Current
Current
Currant
Current
Current
Current
Current
Total Completions: 18

1. Employers are responsibla for the safety of their employeses on the job
2. MUST™ safety awareness training does not qualify you as a "competent” person
3. MUST™ Safety Program does not provide all training that may be necessary by state and federal regutation
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For HELP, call 248-352-9810 Mon-Fri 7:30am-4:00pm ET
September 30, 2022

Employee ID: C37601921
Employae Name: Canchola, Joe
MUST Project: None {000)
Company Name: Metro Environmental, Inc. (MTO)
Craft: Electricians
Local: 58
Drug Test

Apr 18, 2022 Apr 18, 2023 Current
-eaming Modules
Aarial Lifts Apr 26, 2022 Apr 25, 2026 Current
Concrete and Masonry Apr 26, 2022 Apr 25, 2026 Current
Confined Space Hazards Apr 27, 2022 Apr 26, 2026 Current
Construction Worker Orientation {OSHA) Apr 27, 2022 Agpr 26, 20268 Current
|Crane Safety Apr 27, 2022 Apr 26, 2026 Current
Electrical Safety/Lockout-Tagout Apr 27, 2022 Apr 26, 2026 Current
Fall Protection Apr 28, 2022 Apr 27, 2026 Current
Fira Protection and Prevention Apr 28, 2022 Apr 27, 2026 Current
Hand and Power Tool Safety Apr 28, 2022 Apr 27, 2026 Current
Hazard Communication Apr 28, 2022 Apr 27, 2026 Current
Heatth Hazards in Construction Apr 29, 2022 Apr 28, 2026 Current
Ladder Safety Apr 28, 2022 Apr 28, 2026 Cument
Material Handling Apr 29, 2022 Apr 28, 2026 Current
Personal Protective Equipment Apr 28, 2022 Apr 28, 2028 Current
Rigging Apr 29, 2022 Apr 28, 2026 Current
Scaffolding Apr 29, 2022 Apr 28, 2026 Current
Trenching and Excavation Apr 29, 2022 Apr 28, 2026 Current
Welding Apr 29, 2022 Apr 28, 2026 Current

Total Complstions: 18

COVID-19 Jobsite Best Practices (Video) Apr 26, 2022 In Progress

1. Employers are responsible for the safety of their employees on the job
2. MUST ™ safety awareness training does not qualify you as a "competent” person
3. MUST™ Safety Program does not provide all training that may be necessary by state and federal regulation



MUSTSAFETY e

MUST = 1A JIF piE iR PROGRAM
For HELP, call 248-352-9810 Mon-Fri 7:30am-4:00pm ET
September 30, 2022
Employes {D: C00016982
Employea Name: Kogelmann, Thomas
|MUST Project: None (000)
Company Name: Metro Environmental, inc. (MTO)
Craft: Electricians
Local: 58
Completion Date Date
Apr 22, 2022 Apr 22, 2023 Current
Completion Date
lAerial Lifis Dec 18, 2018 Dec 17, 2022 Curmrent
Concrete and Masonry Dec 18, 2018 Dec 17, 2022 Current
Confined Space Hazards Dec 18,2018 Dec 17, 2022 Current
Construction Worker Qrientation (OSHA} Dec 20, 2018 Dec 19, 2022 Current
Crane Safety Dec 20, 2018 Dec 19, 2022 Current
Electrical Safety/lockout-Tagout Dec 20, 2018 Dec 19, 2022 Current
Fall Protection Dec 20, 2018 Dec 19, 2022 Current
Fire Protection and Pravention Dec 20, 2018 Dac 19, 2022 Current
Hand and Power Tool Safety Dec 20, 2018 Dec 19, 2022 Current
Hazard Communication Jan 23, 2019 Jan 22, 2023 Current
Health Hazards in Construction Jan 23, 2019 Jan 22, 2023 Curmrent
Ladder Safety Feb7, 2019 Feb 6, 2023 Current
Material Handling Feb7, 2019 Feb 6, 2023 Current
Personal Protectiva Equipment Feb7,2019 Feb 6, 2023 Currant
Higging Feb7,2019 Feb 6, 2023 Current
|Seaffolding Feb 7, 2019 Fab 6, 2023 Current
Trenching and Excavation Feb7,2019 Feb 6, 2023 Current
Welding Feb 7, 2019 Feb 6, 2023 Current
Total Compistions: 18
Completion Expiration Date Sratus
(OSHA 30 ) Jan 14, 2014 Current

1. Employers are responsible for the safety of their employees on the job
2. MUST™ safety awareness training does not qualify you as a "competent” person
3. MUST™ Safety Program does not provide all training that may be necessary by state and federal regulation



MUSTSAFETY

IRUIRS R

Employee |D:
Employea Name:
[MUST Project:
Company Name:
Craft:

Local:

[Drug Test

iLeamlng Modules

Aerial Lifts

Concrete and Masanry
Confined Space Hazards
Construction Worker Orientation {OSHA)
Crane Safety

Electrical Safety/Lockout-Tagout
Fall Protection

Fire Protection and Prevention
Hand and Power Tool Safety
Hazard Communication

Health Hazards in Construction
Ladder Safety

|Material Handling

Personal Protective Equipment
Rigging

Scaffolding

Trenching and Excavation
Woelding

First Aid - valid 2 years

S AFHET X

C00007289

Timko, Steven

None (000)

Metro Environmental, Inc. (MTO)
Pipefittars

636

PROGRAM

Jan 25, 2022

Dec 23, 2020
Dec 27, 2020
Dsc 23, 2020
Dec 27, 2020
Dec 25, 2020
Dac 24, 2020
Dec 25, 2020
Dec 23, 2020
Dec 25, 2020
Dac 23, 2020
Dec 29, 2020
Dec 24, 2020
Dec 28, 2020
Dec 26, 2020
Dec 28, 2020
Dec 30, 2020
Dec 30, 2020
Dec 29, 2020

Oct 3, 2021

Exhibit B-1
Workplace Safety

For HELP, call 248-352-9810 Mon-Fri 7:30am-4:00pm ET

Jan 25, 2023

Dec 22, 2024
Dec 26, 2024
Dec 22, 2024
Dec 26, 2024
Dec 24, 2024
Dec 23, 2024
Dec 24, 2024
Dec 22,2024
Dec 24, 2024
Dec 22, 2024
Dec 28, 2024
Dec 23, 2024
Dec 27, 2024
Dec 25, 2024
Dec 27, 2024
Dec 28, 2024
Dec 29, 2024
Dec 28, 2024

Oct 3, 2023

September 30, 2022

Current

Current
Current
Current
Current
Current
Current
Cumrent
Current
Current
Current
Current
Current
Current
Current
Current
Current
Current
Current
Total Completions: 18

Current

1. Employers are responsible for the safety of their employess on the job

2. MUST™ safety awareness training does not qualify you as a "competent” person

3. MUST™ Safety Program does not provide all fraining that may be necessary by state and federal regulation
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Warkplace Safety

rtificate o

-Presented to: ;.-

Mt
Wt

© . Eric Reppke

On 02/11/2017, ERIC REPPKE successfilly completed the

30-Hour OSHA Outreach Training Course for the Constriiction Industry.
T URIRE JRCR R L S IR = ! .l.‘ L b

OSHA Authorized Trainer

UNIVERSITY OF American #s: OSHAautborized tratier, I verify that] have conduecsd this
vl OSHAoumeach maining chass 1 daiice wwithk OSHA Qureach
% -SOUTH FLORIDA WM Iramu}?:ogxamneqm%énm:ﬁf:ﬁtbcun:mtﬁschﬁ oy

authorizing OSHA taining organiation, Upsn suicesstul revier of
g/ iou, 1 will peovide sach student their completion
caxd within 6o days of the el of the class,
Wiy

=T I O




Exhibit B-1
Workplace Safety




VTC >»

INSURANCE
GROUP
Exhibit B-2
Workplace Safety

May 31, 2022

Metro Controls, Inc.
22660 15 Mile Road
Clinton Township, MI 48035-3100

RE: Workers’ Compensation Experience Modification

To Whom It May Concern:

Per your request, listed below are your experience modifications for the current and past
2 years.

6/1/2022 to 6/1/2023 - .90
6/1/2021 to 6/1/2022 - .90
6/1/2020 to 6/1/2021 - .89

If you should need any additional information, please do not hesitate to call.

Sincerely,

Denise M. Corrin
Senior Account Manager
dcorrin@vtcins.com

1175 WEST LONG LAKE ROAD, SUITE 200, TROY, MI 48098 248 828 3377 248.828.374



Exhibit B-3
Workplace Safety

OSHA’s Form 300A (Rev, 01/2004) Note: You can type input into this form and save it. Y, 2021
B o v o e B 1 ol
- - locuments, you can type into inpu 'm fields an
Summary of Work-Related Injuries and llInesses |resveyou npis vsing e free Ao POF Reader L “5:"'"“"' ek L'f’f;ﬂ

r- e

Form approned OMA no §21844 24
All establishments covered by Part 1904 must complete this Summary page. even if no work-related infuries or lilngsses occurred during the year.
Remember to review the Log to verify thal the entries are complete and accurale before completing this summaiy.

Using the Log. count the individual entries you made for each category. Then write the totals below making sure you ‘ve added the enlries from nfof
every page of the Log. If you had no cases. write *0." JRR—— Metro Controls, inc.
b . former K and their i have the nght to review the OSHA Form 300 in its entuvety They also have limited access ——— —_—
to the OSHA Form 301 or s equivalent. See 29 CFR Part 1904.35. in OSHA's recordkeeping rule, for further details on the access provisions for 22660 15 Mile Rd
these forms Swreet - . [
cin Clinton Twp. e M1 2in 48035
Number of Cases = =rx I I
> Industey description {e.g.. Momulature of meior track inaler
Total numberott  Total number of Towal number of vases  Total number of Temperature Controls
deaths cases withdays with job ransler or other recordable
awnay from woth restriction casey Standard Industrial Classificanou (SICY, if knowa teag, 3715
0 1 0 0
G o ) o OR

North American Industrial Classification (INAICS). ifkaown {e g, 3362129

Number of Days 238210

Total number of days ‘Total number of days of job Employment information (! you dow't have thse tomres
away from work transier or restriction WorkaBet on Hnt nest poge i csmale )

7 0

x) L

Injury and litness Types
a

Annual aserage number ot employees 89

Total howrs worked by all employ ees last year 143495
Sign here
Knoowingly falsifying this document may result in a fine.

{ certiiy that 1 has e examined tus document and that to the best ol
my Know ledge | s are trae, qecorate. and complete

iy evecutive Title
S586-790 . 2500 par o) ¥+ 203

| Save input

Post this Summary page from February 1 to April 30 of the year foliowing the year covered &y the form.




Exhibit B-3
Workplace Safety

OSHA’s Form 300 ev 012004
Log of Work-Related

Note: You can type input into this form and save it.
Because the forms in this ing p ge are “filial i
POF documents you can type into the input form fields and

then save your inputs using the free Adobe PDF Reader. In addition
the forms are programmed to sulo-calculate as appropnate,

Attention: This form contains information relating to

employee health and must be used in @ manner that
protects the confidentiality of employees to the extent Year 20 21
possible while the information is being used for U.S. Department of Labor

occupational safely and health purposes.

Satety and Health Administration

Injuries and llinesses

You must record mfonmalicn about avery work-refated death and atou! every work-refafed injury or iingss thal mvolves Joss of ConSCrousTess, restaciad work achwty or job

transter, days away om work, or meckcal treatment beyord! first axd Yo must aiso recor sgrfcant work-related iunes and dinesses ihat are iagrosed by 8 physcian of
scansed health care professional You musi 2/s0 recomd work-refated myunes and inesses that mee! any of the specic recorkng cntons histed m 29 CFR Part 1904 8
through 1904 12 Fael free o Use two hnes for a smple case f you nead fc You rast completa an inury and iiness Inodent Report {OSHA Form 301) or equivalent form for

aach injury or 11lness recorded on this form If youre not suse whether a case (s rcorsiabie. call your jocal OSHA affice for help

tdentify the person Describe the case

Estaduaivnent rame

< Clinton Township

Metro Controls, Inc.

Forn 2pprored OMB ao 1213917

s M

Classily the case

NI Y ONF bay fer pach case

Enter

) By c [ &} {F) thee e Sevious sutconse lor Seiect "Injury” ockume or

Case  Employee’s name Job tige Duteofinjors  Where the event oscmrred  Describe injary _:rihﬂ‘, parts of hody ey the e or e i ol Briasa

an. ° re g Wiiders 'urnusﬂnf g foankam ke § peirtk omly :g::#::’::::’:::::“"ﬁb;:(w - - —— Th,ﬁ-:mm- =

#;m:lﬂ: .\x);l‘r’:{;:lv.';f’:\;’:xml\nlrl‘.g:""‘htrr.-',‘;:m Hamained 2t Work i ; is H X

e — i w1 Y

© o) @ L] ) I} M @@ we ®

[Reast]1  Matthew Carfin  Electrician 4 ;21 Electrical Room  Comesownoffiasseriomave dandkose buckled ™~ (@ (™~ cC 0o.. ®8CCCCC

Reset] o = = - C Cc ‘. e e COCCOCCC

o] — o O CC e . CCCCCC

{Resel] . - c C ¢ r - CCCCCe

Resst] .

tRosety e C C - C cCcccCcco

e S = - — o c C C - e CCCCCOCC

L L m S C C C € _m_-CCCCOCC
R .

L S N e e o R ol o G el coccocce

Resat] . : o c i C CcCoCcCcor

== ) - CCC € _m_mCCCCCC
Page totats P 0 1 0 9 7 0 1.0 1]

Save Input

Add a Form Page




HNote: You can type input into this form and save it Yearzozo

OSHA's Form 300A rev. 01004 ype | : .
Bacause the forms in this recordkeeping package are *fillableswritable”
PDF documents, you can type into the input form fields and

Summary of Work-Related Injuries and llInesses |ter saveyour iputs using ne free Adobe PDF Reader.

ﬁmll Wmad DMBn l!llJlI’(-

All establishiments covered by Part 1904 must complete this Summary page, even i no work-related injuries or ilinesses occurmed during the yesr.
Remembar [o raview the Log o verify that the entres are and before g this
Using the Log. count the individual entries you madeforeacn categary. Then wnite the totels befow, making sure you've added the entries from

Establishment information

everypageofmeLng Ifyauhadnowses, write “0.

these forms.

Aumber of Cases

Total number of Total number of Total number of cases  Total number of
deaths cases with days with job transfer or other recordable
away from work restriction cases
0 0 0 o
© (H) U] )

Number of Days

Total number of days Tuial number of days of job
away from work transfer ot restriction
o
{K) L

Injury and liiness Types

Totaf pumber of.
™M)

{1 Injurics 0 @ P -

() Skun disorders 0 () Hearing luss 0

(3) Respiratory conditions 0 6} All other illnesses 0

Post this ,p.-gel'mm y ¥ Lo Apeil 30 of the year foNowing the year coverod by the form.

Ihubslic reportng barden For this colk d 1o mverage $0 responsc inclnding e to revicw the imstructioas. scirth aod pather the duta wecded aad

camplete and son kew the collceuon afml'mxm-\ Persons are nos regumed 10 rospond 1o the collectiun of mformason gnless 1 displans a corently vabd HMB contro! nember I Leu e any
comments about these cumales of an) wiher espocts of s daie cellevsion, cootact U5 Depenmenl of Labor, OSHA iMice of Statwtcal Amafs sis. Ronau Ne3toH 20U Conatituteon Averiue N%
‘Washingion, U 20210 Do sot yond the toanpleted (onms 1o thes office

forme: and their havemenghrtorevrewtheOSHAFWSOOmnenﬂrefy They also have limited access
to the OSHA Form 301 or is equivalent. SesZQ CFR Part 1904.35. in OSHA's recordkeeping ruke, for further details on the access provisions Jor

Your vatasishment name Me1r0 Controls, inc.
22660 15_Mile Rd.
Clinton Twp. smeM! 2, 48035

Industry descuption {¢.g , Munufaciure aof motor truck tradersy

Temperature Controls

Sueel

Stamdard Industnal Classitication {S1C), i known lcg 3715)

R
North Amevican Industrial (lassification (NAICS), ifknewn (e.g.. 336212)
238210

Employment information (if you deir't hiave these figures, see B
Warkshees on the sexi page 1o estinte.j

Annual average aunber of pmplvees 82

Total hows worked by all employees last vear 128337
Sign here

Kunwingly faksifying this document may result in a fine.

T venify that I have examined this document and that te (he best o
my knowledge the cseies arc lrue. accurate, and complete

Q(' AP0
¥ exccutive Tide

pron: 586 AU - 3500 v Q). 20 AN\

Save Input




Exhibit B-3

Workplace Safety

OSHA’s Form 300 (rev 0112004

Note: You can type input into this form and save it.

g

This form ins ir ion relating to

health and must be used in a manner that

Because the forms in this

Log of Work-Related

re ~fil

PDF documents, you can type into the inpul form ﬁe(ds and
then save your inputs using the free Adobe POF Reader. In addifion,
the forms are programmed to auto-calculate as appropriate.

pru!sds the confidentiality pf employees to the extent

Year 20 20

... Department of Labor

white the inf ) is being used for

accupational safely and heatth purposes.

Sataty and Health Administration

Injuries and Illinesses

You musitemrdmﬂumabm sbomevefymm-mhredaoam and eboulevelywoﬂt mlaﬂed wulyonimess rhahnvalves 'ossofoonsaousne& lestlu:ledwomadmfywpb

Iransfer, days away from wark, or medical treatment beyond first aid. You mus! efsa record significant work-related injunies and iinesses that are diagnosed by

heensed health cere professonal You misst aiso record work-relaled ijunes and dinesses that meet any of the Speciiic recorung cilena ksisd m 29 CFR Part 1904.8
through 1904 12 Feel free to use two knes for 8 single case # you need fo. You must completa an injury and lipess incident Repor (OSHA Fonm 301) or equivalent form for

gach injury or Hiness recorded on s form. I you're not sure whether 8 case is recordable. cadl your locat OSHA office for halp.

Identify the person Describe the case

(3]

Describe injury or Blmess, parts of body
fe g . Lowding ok norih ol affecied, and object ‘substance that
direcily injared or made poryon il (o2,
Seveund degree burns oo right fveorm frisa

acerylene forch)

» {8} ) [ (3]
Case Employer’s nurar Jab cirle Dateofinjury  Where the event ocrurred
neo. feg Welder; or onset of
iliness
wg, 2im
)
— —_— — ont 1 By — e
:
— —_— - Vgl ) Gy s
[Reeet] /
S — — T S
'
e X —
/
—_ — — G o oy - S
(Resef} I
—_— — e
/
— — - Y —
i Resat ’
— — “onth ) Gy
(Reset ,
—_— e by -
Resst !
—_—— — - T sy _

Public reprrng busden T dis collostaun 8 w1 FmHed L 41 £1age T4 uetes pos 10qvnwe I ISIIE Ue W tevicy Sa
it st dad yather Tic L3 om0 B WLHIEVRG O CRITII 8 AETRIRN Forums #0 B & izl T
tespmd o the wolleuhiue of sefvmuation unke s € displas v @ cartenth 3ald UMB intred mimiea 1 vis hasc am awmmonts sbodt these
estatmalzs v 2 sy mpents of B dats coestan crotal 113 Squnenat of Lubes K8 TA Dilice of Statistica) Amehoes, o
K-2044. 200 Uraasraton Avcrme, N9 Wasduogion [F 2020 e put sl the coeopisted Fomas b thos wllioe

Pagstotats P O

Save Input —l | Add a Form Page

Form approsed (IMB 0. 12100176

2 physcianior Metro Controls, Inc.

Estabiishmont nome
 Clinton Twp. sie M
SELECT ONLY ONE box for cach case
based on the most seriouy autcome for Selwct the "injury” cokumn or
that case: chooss onwe {yps of Nnses:
Remained st Work 7 ) ) i
gy —— e A< - i § i
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QOSHA’s Form 300 gev.o12000

Log of Work-Related
Injuries and Ilinesses

Note: Youcanlypoimutmwuns formandsavan.
Because the forms in thi re "fillal

PDF dacuments, you can type into the inau‘tfonn ﬁelds and

then save your inputs usmg the free Adobe PDF Reader. In addition,
the forms are as

Attention: This form contains information relating to

health and must be used In a manner that
fity of yees to the extent

poss"ble whae the information is being used for

12l safety and health

ploy

Year 20 19

U_S. Department of Labor

Safety amd Haaith Administracen

YiwmaatreavﬂHonmwnaboulmrymmwuaamandamevefywkmtadwummslmvdvesb.ssolmcloucnass ras'fclndmawwryarpb
transfor, aaysamyﬁam mk,armedicslbsarmembaymdwald You st slso record
Extabiaterect name

“Focm spprovcd OMB ma, 1216176

Metro Controls, Inc.

Heensed haalth care professionsl. Y.
umugn1904 12. Fasl free to use two lines for a single caso i you nasd to. You must complale sn injury and Biness Incident Repart (OSHA Form 301) or equivalent form far

ach énjury or #iness recorded on this form, If you're not sune whether a case is mcomiabie, cal your local OSHA office for help <y Clinton Twp. s Ml

Identify the porson Describe the case Classify the case _ _

® ®) © © =] " e Ay e e o Z Seteot the “njary” ot or

f‘:" Employee’s name - :‘a;dgzm B:m-:_}nry Z?m;ﬁdsm l:'?tg;llt;r;d f:dll’:es.mnl’bndy that case. _. nhu-on-n,pa_nlm

di injured or made person il {e, Remaiowd wt Work (Il)

reg. Jlm a«giam Frns an right foream, ﬁw — o i ;
e DmTW hEmE wmmr BR SSET § G §g§ £
©) H (U] 1] ") G o) (2] @ @ (53 &}

-~ BAY MIDDLE caised ini
1 THOMAS KOGELMANN Electrician %, ) ‘3_ ANGHOR BAY MD Fall from tadder shouderiniuy (~ (@ - c G v BOCCCC
= . ) (SO LK e e WCeCCICCEC
= = C C €C € _m_atCCCCCC
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OSHA’s Form 300A ®ev.o12009)

Exhibit B-3
Workplace Safety

Summat;y of Work-Related Injuries and lllnesses

Note: You can type input into this form and save it.

Because the forms in this. e are *filk Year 20 10

PDF documents, you can type into the input form fields and -

than save your inputs using the free Adobe PDF Reader. u.s. m}::':‘::’l of Lahor

L

All estabishments covered by Part 1804 musf complole this Summary page, even if no work-related Injuries or Mnesses occurred during the yesr.
befare fr

Remember to review the Log Io verify that the entries are

Using the Log, wummmmdemwsywmadefwaachcafegay. Than write the totals below, making sure you've added the entries fram

every page of the Log. Ifyouhadnomses write "0.”

these forms.

Number of Cases

Total number of Total number of Total number of cases Total number of

deaths cases with days with job transfer or ather recordable
away from work restriction cases
0 1 0 0
{G) {H} U] [5)

Number of Days

Total mumber of days Total number of days of job
away from work transfer or restriction
43 0
(K) L

l

Injury and Hiness Types

Total number of .
{M)
(1) Injuries ! ) Poi °
(2) Skin disorders 0 (8) Hearing loss 0
(3) Respiratory conditions 0 (6) All other illnesses 0

this summary.

former have the right to review the OSHA Form 300 in its entirety. They aifso have linited access
tomeOSHAFonnSm ortsequ&valem SeeZQCFRParl 1904.35, in OSHA's recordkeeping rufe, for fusther detalls an the access provisions for 22660 15 Mile Rd
Sereet M

Post this Summary page from February 1 to April 30 of the year foliowing the year covesed by the form.

Publie reportmg burden for thes collechon of sfonmation 3 estimased to a1erage £0 minwles por response. mchodiog bme b revsen Dhe instructions, search med gather the data necded, and
camplee and revicu the paficction of information. Persons aro a0l required 1o respond io the collection of information waless it displsys 3 currontly valid OMB contro! sumbor, If yp0 kavo any
commeats abowt thess osti am other of this data coll contact: US Dx af Laber. OSHA Office of Statistical Ansh sis, Room N-3644, 200 Constitinion Asenue, NW,

aspects
Washingion. DC 20210 Do not scad the completed Forms ta this office

Fom md OMB so lllﬁ-ﬂl?l

Vour esusbiishment sams MeELT0 Controls, Inc.

Clinton Twp. M 2ip 48035

State

Indusiry description (e.g., Manyfaciure of mofer truck trailers)
Temperature Controls
Standard Industrial Classification {SIC). if known (e.g.. 3775}

CR

North American Indusirial Classification (NAICS), if known {e.g., 336212)
238210

Employment information (If you don't Juwve these figures, see the
Worksheet on the next page (o estimate.)

Annual average number of employees 78

Total bours worked by all employecs 1ast year 150800

Sign here

Knnlwingly falsifying this document may result in a fine.

§ cestify that I have examined this document and that to the best of

my kw entries are true, accurale, and complete.
. Q"M'\e -l-'\

executive Tide

o586 - 790 - 3500 Dae N/ %/ RO




OSHA’s Form 301

- Note: You can type input into this form and save it. Attenuon: This form cantains information relating to
,’yu':y and HIness 5= txomsintis scrkesping packsge e i fealth and must be Used in 4 mannar that
5:?3: ;D%Whgﬁgmh&m nglr-'nR;ﬁ.:r’isr lg addition, pke ihle ﬂv:{e“gs]ﬁ: m‘y o emgl:yee:steodt?e gt U.5. Department f m
poss i ation is beil or o
_Incident Report |~ as Scoupetional satety and healt purpeses it i
e T R e W = —_— = — — ==
= Flmll lwfma! OMBro 1213-M76
. Information about the information about case
This Injury and liness Incident Report is one of the E smployee the
ﬁrs:kfgn;li:;oy !m,m ﬁl-]nom“:;m a rcm::‘]e e 1) Foll name THOMAS KEOGELMANN 10} Case aumber from the Log ] {Trmmser the vase awasher * om the Lag after von recerd the cose §
work-related injury or illness has occurred. Together 1) Date of ini - 8 2 2019
with the Log of Work-Related Injuries and Hinesses Bswen 4138 HOUGH RD ISR oIy o pess =
and the accompanying Summary, these forms help )
- . 12) Time work B AM QM

the employer and OSHA develop a picture of the 3 cey DRYDEN Ml zp 48428 e i el OO0 N o )
extent and severity of work-related incidents. 131 Timeof event 2:30 OAM @M O Cherkiftime canaot be determincd

Within 7 calendar days after you receive 9 Ducofbis 7 8 1979 14) Wnat wes the empioyse doiog et befre the incident ooouTed? Describe the Kiviy, a5 wel a5
information that a recordable work-related injury or Monls Dy Yer mn;; g e s rmmm”:f;:’ speific. m ;:‘::";_:n:"’" while
illness has accurred, you must fill out this form or an Sbaekied & 23 2016 z
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U.S. Department

fety and Heatth Administration

Exhibit B-3
Workplace Safety

Calculating Injury and lliness Incidence Rates

What is an incidence rate?

An incidence vate is the number of recordable
injuries and illnesses occurring among a given
number of full-time workers (usually 100 fuli-
1ime workers) over a given period of time
(vsually one year). To evaluate your firm's injury
and illness experience over time or to compare
your finn’s experience with that of your industry
as a whole, you need to compute your incidence
rate. Because a specific number of workers and a
specific period of time are involved, these rates
can help you identify problems in your workplace
and/or progress you may have made in preventing
work-related injuries and illnesses.

(<) The number of howrs all employees actually
worked during the year. Refer to OSHA Form
300A and optional worksheet to calculate this
number.

‘You can compue the incidence rate for afl
recordable cases of injuries and illnesses using the
following formula:

Total number of injuries and illnesses X 200,000 +
Number of hours worked by all employees = Total
recordable case rate

(The 200,000 figure in the formula represents the
mumber of hours 100 employees working 40 hours
per week, 50 weeks per year would work, and
provides the standard base for calculating

incidi rates.)

How do you an
rate?

You can compute an occupational injury and
iliness incidence rate for 21l recordable cases or
for cases that involved days away from work for
your firm quickly and easily. The formula
requires that you folfow instructions in paragraph
{a) below for the total recordable cases or those in
paragraph (b) for cases that involved days away
from work. and for both rates the instructions in
paragraph (c).

(2) To find out the toral number of recordoble
infuries and illnesses that eccirred during the
year. count the number of line entries on your
OSHA Form 300, or refer to the OSHA Form
300A and sum the entries for columns (G), (H),
{N.and (J).

(©) To find out the monber of injuries and
ilinesses that involved davs away from work,
count the number of tine entries on your OSHA
Form 300 that received a check mark in column
(H), or refer to the entry for column (H) on the
OSHA Form 300A.

You can compute the incidence mate for
recordable cases imvolving days away from work,
days of restricted work activity or job wensfer
{DART) using the following formula:

(Number of entries in column H v Number of
entries in column ) X 200.000 + Number of hours
worked by all empioyees = DART incidence rate

You can use the same formula to calculate
incidence ratcs for other variables such as cases
involving restricted work activity (column (I) on
Form 300A), cases involving skin disorders
(column (M-2) on Farm 300A), etc. Just

various classifications (e.g., by industry, by
employer size, etc.). You can obtain these

published data at wavw.bls g0 iif or by calling
a BLS Regional Office.
Worksheet
Number of
Toul nman of hours worked Total recordable
injuries and iflnesses by all employees case rale

1 X 200000 -

Number of entries in
Column H+ Cofumn |

_1 x 200000 = 150800 = 1.33

the apprapriate 1otal for these cases, from Form
300A. into the formula in place of the tota) mumber
of injuries and illnesses.

What can I compare my incidence
rate to?

The Bureau of Labor Statistics {BLS) conducts a
susvey of occupational injuries and illnesses each
year and publishes incidence rate data by

150800

1.33

[l

Number of
hours worked
by all employees

DART incidence
e




CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section C
Workforce Development

The ratio of masters or journeypersons to apprentices proposed to be used on
the construction project job site if apprentices are to be used on the project.

e 2 tolratio

Documentation as to bidder’s pay rates, health insurance, pension orother
retirement benefits, paid leave, or other fringe benefits to its employees.

o 252 Inside Wireman Wage Letter 2022

o Inside Labor Cost Study
Documentation that the bidder participates in a Registered Apprenticeship
Program that is registered with the United States Department of Labor Office of

Apprenticeship or by a State Apprenticeship Agency recognized by the USDOL
Office of Apprenticeship.

Pagelof1



WAGE LETTER

Inside Wireman
SouthCentral Division, Michigan Chapter, NECA/Local Union #252, IREW
$2.38 package increase for 2022
$0.75 increase to Health Plan
Effective May 30, 2022 thru May 28, 2023

General General
Journeyman Foreman General  Journeyman Journeyman Foreman  Foreman Foreman  Foreman
Foreman 2nd shift 3rd shift 2nd shift 2nd shift  3rdshift  3rd shift
Base Rate 43.28 49.77 54.10 50.77 56.87 58.38 63.46 65.40 71.09
Vacation (15%)* 6.49 747 8.12 7.62 8.53 8.76 9.52 9.81 10.66
Health Plan 10.00 10.00 10.00 10.00 10.00 10.00 10.00 10.00 10.00
Pension DB = 12% (5.19) + Pension Compliance Contribution (3.00*%):
Pension - Defined Benefit 8.19 8.19 8.19 8.19 8.19 8.19 8.19 8.19 8.19
Pension - Defined Contribution (10%) 4.33 4.33 4.33 4.33 4.33 4.33 4.33 4.33 4.33
NEBF - 3% 1.49 1.72 1.87 1.75 1.96 2.01 2.19 2.26 2.45
Training (2.0%) 0.87 1.00 1.08 1.02 1.14 1.17 1.27 1.31 1.42
School (2.0%) 0.87 1.00 1.08 1.02 1.14 1.17 1.27 1.31 1.42
LMCF 0.08 0.08 0.08 0.08 0.08 0.08 0.08 0.08 0.08
LMCF (drug/safety - employer) 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05
LMCEF (drug/safety - employee) 0.03 0.03 0.03 0.03 0.03 0.03 0.03 0.03 0.03
75.68 83.64 88.93 84.86 92.32 94.17 100.39 102.77 109.72
National LMCF 0.01 0.01 0.01 0.01 0.01 0.01 0.01 0.01 0.01
Administrative Maintenance Fund 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25
Apprentices:
st 2nd 3rd 4th 5th 6th
40% 50% 60% 70% 80% 90%
Base Rate 17.31 21.64 2597 30.30 34.62 38.95
Vacation (15%) 2.60 325 3.90 4.55 5.19 5.84
Health Plan 10.00 10.00 10.00 10.00 10.00 10.00
Pension DB = 12% (5.19) + Pension Compliance Contribution (3.00%*):
Pension 8.19 8.19 8.19 8.19 8.19 8.19
Annuity 4.33 4.33 4.33 4.33 4.33 4.33
NEBF - 3% 0.60 0.75 0.90 1.05 1.19 1.34
Training (2.0%) 0.00 0.43 0.52 0.61 0.69 0.78
School (2.0%) 0.00 0.43 0.52 0.61 0.69 0.78
LMCF 0.08 0.08 0.08 0.08 0.08 0.08
LMCF (drug/safety - employer) 0.05 0.05 0.05 0.05 0.05 0.05
LMCEF (drug/safety - employee) 0.03 0.03 0.03 0.03 0.03 0.03
43.19 49.18 54.49 59.80 65.06 70.37
National LMCF 0.01 0.01 0.01 0.01 0.01 0.01
Administrative Maintenance Fund 0.25 0.25 0.25 0.25 0.25 0.25

Fringe benefit contributions are as follows:

Vacation/Holiday/SUB — 15% of base carnings (added to base), subject to withholding & Social Security taxes

Health & Welfare — $10.00 per hour, contributed by Employer for all employees

Defined Benefit Plan — 12% of journeyman base rate per hour plus $3.00** per hour (pension compliance contribution)
**Please note: The Pension Compliance Contribution rate is $3.00 per hour added to the existing 12% pension for all employees.
To keep the pension in compliance with Federal pension law.

Defined Contribution Plan — 10% of journeyman base rate per hour for all employces

NEBF - 3% of gross wages for all employees

Training — 2% of base monthly labor payroll

School — 2% of base monthly labor payroll

NLMCF (National Labor-Management Cooperation Fund): $.01 per hour worked for all employees

NECA (National Electrical Contractors Association): 1.1% of gross payroll contributed by the employer. This is paid by
NECA members only.

AMTF (Administrative Maintenance Fund): $.25 per hour worked, contributed by the employer

Calculated by Andrew Mosser amosser@mineca.org (517) 897-0260



SOUTHEASTERN MICHIGAN CHAPTER, N.E.C.A.
Inside Apprentice Labor Cost Figures - Per Hour Direct Labor and Fringe Benefits
September 18, 2022 - July 1, 2023
PREALLOCATION

1stPeriod (45%)  2nd Period (50%) 3rd Period (55%)  4th Period (60%) 5th Period (65)%  Gth Period (75%)

PP pp PP \pp pp PP
Apprentice Scale $21.83 $24.26 526.69 529.11 $31.54 536.39
Elec. Wrks. Ins. Fund 7.50 7.50 7.50 7.50 7.50 7.50
Elec. Wrks. Pens. Fand 12.00 12.00 12.00 12.00 12.00 12.00
Elec. Wrks. SUB Fund 0.0 .10 0.10 9.10 0.10 0.10
Elec. Trng. Fund 0.65 0,65 0.65 0.65 0.65 0.65
Elec., Ind. Fund 1% 0,22 6.24 027 029 9.32 0.36
Annuity Fund 4.50 4.50 4.50 4.50 4.50 4.50
Nat'l Elec. Ben. Fund 3% 0.66 8.73 .80 0.87 0.95 109
Nat'l LMCC 0.01 8.0 0.01 0.01 0.01 0.01
Local LMCC 0.20 9.20 0.20 0.20 0.20 0.20
SM.CAF. &% 0.13 0.15 0.16 017 0.19 9.22
F.LC.A. Medicare 1.45% 0.32 0.35 0.39 042 0.46 0.53
F.LC.A. Retivement 6.20% 135 1.50 1.65 180 1.96 2.26
~Mich. Unemployment* 277 3.08 3.39 370 4.01 4.62
Federal Unemployment** 0.13 015 Q.16 0.17 0.19 0.22
~Workers Comp. $3.89 0.85 0.94 1.04 113 1.23 142
~B.I & P.D. Insurance*** 0.83 0.92 101 L10 1.20 138
Total Fringe Cost §32.22 $33.02 §33.83 $34.63 $35.47 $37.06
Total Composite Cost $54.05 §57.28 $60.52 $63.72 $67.01 $73.45
Fringe Percentage of Package 59.60% 57.65% 55.89% 54.36% 52.93% 50.46%
~ Indicates variable items, change for your costa
*  Using average of 12.70%, first $9500 (i 2015

** 6% first $7,000 combined FUTA taxes (Penalty Rate) -zm:hrd Rate=.06
*** Based on Manual Rate - $3.79 per 5100 payroll for Bodily Injury with Limit of $500,000
and Property Damage with limit of $500,000 - Your Actual Costs May Vary

This Lahor Cost Study describes your fixed labor cost and related cost for the current union centrect yesr. It obviously dacs ot set forth your total labor cost.
How you compute your awn labor cost for bidding or for any purposc is & matter of your independeat judgement. NECA belicves that an informed competitor is a vigorous competitor.
Ttis with that spirit that this informatian is compiled for you.

Associstion Service Charge (Eloc. Ind. Fund 1%) payable by NECA Members only



JOURNEYMAN

'WAGES, FRINGES, AND TAXES
Joumeyman Scale

Elec, Wrks. Ins. Fund
Elec. Wrks. Pens. Fund
Elec. Wrks. SUB Fund
Elec. Trg, Fund

Efec. Ind. Furd 1%
Annuity Fund

Nat'| Elec. Ben. Fund 3%
Nat'l LMOC

Local LMCC

SM.CAF.

F.ILC.A. Medicare 1.45%
F.I.C.A. Retirement 6.20%
~Mich, Unemployment*
Federal Unemployment**
~Workers Comp.

~B.1. & P.D. Insuranca***
Total Fringe Cost

Total Composite Cost
Fringe Percentage of Package

FOREMAN $2.50

(3 employses or bess)
WAGES, FRINGES, AND TAXES
Foreman Scale

Elec. Wrks. Ins. Fund
Elec. Wrks. Pens, Fund
Elec. Wrks. SUB Fund
Elec. Tmg. Fund

Elec. Ind. Fund 1%
Annuity Fund

Nat'l Eiec. Ben. Fund 3%
Nat'l LMCC

Local LMOC

SM.CAF,

EL.CA Medicare 1.45%
F.LC.A. Retirement 6.20%
~Mich. Unemployment®
Federal Unemployment**
~Workers Comp.

~B.I. & P.D. Insurance***

Fringe Percentage of Package

~ Hcicatas venobis items, change for yeus coats

- 1270%,

STRAIGHT TIME
SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE
$48.52 $48.52
7.50 7.50
1200 12.00
010 0.10
0.65 0.65
049 0.49
450 450
148 1.46
0.01 0.1
0.20 020
0.29 029
0.70 0.70
301 3.01
6.16 0.57
028 0.02
1.89 1.89
1.84 1.84
$41.09 $35.23
$89.61 483.75
45.86% 42.07%
$51.02 $51.02
7.50 7.50
12.00 12.00
0.10 0.10
065 0.65
0.51 051
450 450
1.53 1.53
001 0.01
0.20 0.20
0.3t 0.31
074 074
316 3.16
648 0.57
03t 0.0z
198 188
193 1,93
$41.91 $35.71
$92.93 £86.73
45.10% 41.17%

Body byry

roparty Domage

it of $500,000 - Yous.

SOUTHEASTERN MICHIGAN CHAPTER, N.E.C.A.
Inside Electrician Labor Cost Figures - fer Hour Direct Labor and Fringe Benefits
SEPTMBER 18, 2022 - JULY 01, 2023

TIME AND ONE HALF DOUBLE TIME
SHORTTERM  LONGTERM  SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE
§72.78 s72.78 597.04 $97.04
7.50 7.50 7.50 7.50
15.60 15.60 15.60 15.60
0.10 0.10 0.10 0.10
0.65 0.65 0.65 0.65
0.73 0.73 0.97 097
450 450 450 450
2.18 218 291 281
0.01 0.01 0.01 001
0.20 0.20 0.20 0.20
0.44 0.44 058 0.58
1.06 1.06 141 148
451 451 6.02 602
924 057 1232 057
044 0.02 058 002
283 283 377 377
2.76 2.76 368 368
$52.75 $43.66 $60.60 54049
$125.53 $116.94 $157.84 $145.53
22.02% 37.45% 3B.52% 33.32%
$76.53 $76.53 $102.04 $102.04
7.50 7.50 7.50 7.50
15.60 15.60 15.60 15.60
0.10 0.10 0.10 .10
0.65 065 065 065
077 077 1.02 102
450 4.50 4.50 4.50
2.30 230 3.06 3.06
0.00 0.01 0.01 001
0.20 0.20 0.20 020
0.46 0.46 0.61 061
111 111 1.48 148
4.74 4.74 6.33 6.33
9.72 0.57 12,96 057
0.96 0.02 0.61 0.02
298 298 387 3.97
2.90 250 387 387
$54.00 $44.41 $62.47 $49.49
$130.53 $120.94 $164.51 $151.53
4137% 36.72% 37.97% 32.66%
1 Fund

PREALLOCATION
SECOND SHIFT
10%
SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE
$56.93 $56.93
7.50 7.50
12,00 12.00
0.10 0.10
065 065
057 057
450 450
171 171
001 0.0t
0.20 020
0.34 034
0.83 083
353 353
7.23 057
034 0.02
2.21 221
216 216
$43.88 $36.90
$100.81 $93.63
43.53% 39.33%
$59.86 $59.86
7.50 7.50
12,00 12.00
0.10 0.10
065 065
0.60 0.60
450 450
1.80 1.80
0.01 001
0.20 0.20
036 036
087 0.87
37 371
7.60 057
0.36 0.02
233 233
227 227
$44.86 $37.48
$104.72 597.35
42.84% 38.50%

THIRD SHIFT SECOND SHIFT 10%
15% PLUS TIME AND ONE HALF
SHORTTERM  LONGTERM  SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE
$63.77 $63.77 £85.40 $85.40
7.50 7.50 7.50 7.50
1200 12.00 15.60 15.60
0.10 0.10 0.10 0.10
0.65 0.65 0.65 0.65
0.64 0.64 0.85 0.85
2.50 4.50 450 450
191 191 256 256
0.01 0.01 001 0.01
0.20 0.20 0.20 0.20
0.38 0.38 051 051
0.92 092 1.24 124
395 395 5.29 5.29
8.10 0.57 10.85 057
0.38 0.02 051 0.02
2.48 2.48 332 32
2.42 2.42 329 324
$46.14 $38.25 $56.93 $46.16
$109.91 $102.02 $142.33 $131.56
41.98% 37.4%% 40.00% 35.09%
$67.05 $67.05 $89.79 $89.79
7.50 7.50 7.50 7.50
12.00 12.00 15.60 15.60
0.10 0.10 0.10 0.10
0.65 0.65 065 0.65
067 0.67 0.50 0.50
4.50 450 45D 450
201 201 269 269
001 0.01 0.01 001
0.20 0.20 0.20 0.20
0.40 0.40 054 0.54
097 057 130 1.3
416 416 5.57 557
852 0.57 1140 0.57
0.40 0.02 0.54 0.02
261 261 3.49 348
254 254 3.40 349
$47.24 $38.91 $58.39 $47.04
$114.29 $105.96 $148.18 $136.83
41.33% 36.72% 35.40% 34.38%
your
yoar your ¥ou compute your
kg ¢ b sy uapose Yo cipmens
rews ™

THIRD SHIFT 15%
PLUS TIME AND ONE HALF
SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE
$95.66 $95.66
7.50 7.50
15.60 15.60
0.10 0.10
0.65 065
0.96 0.96
450 450
2.87 287
0.01 001
0.20 0.20
0.57 057
1.39 139
5.93 593
1215 0.57
0.57 002
372 372
3.63 363
$60.35 $48.22
$156.01 $143.68
38.68% 3351%
$100.58 $100.58
7.50 7.50
15.60 15.60
0.10 0.10
0.65 0.65
1.01 101
4.50 4.50
3.02 3.02
001 0.01
0.20 0.20
0.60 0.60
1.46 1.46
6.24 6.24
12.77 057
6.60 0.02
391 391
381 381
$61.98 $49.20
$162.56 $149.78
38.13% 32.85%



FOREMAN

{mere than 3 employess)
WAGES, FRINGES, AND TAXES
Foreman Scale

Elec. Wrks. Ins. Fund
Elec. Wrks. Pens. Fund
Elec. Wrks. SUB Fund
Elec. Tmg. Fund

Elec. Ind. Fund 1%
Annuity Fund

Nat'l Elec. Ben. Fund 3%
Nat'l LMCC

Local LMCC

SMCAF.

F.LC.A Medicare 1.45%
F.LC.A Retirement 6.20%
~Mich. Unemployment*
Federal Unemployment**
~Workers Comp.

~B.1 & P.D. Insurance***

Fringe Percentage of Package

LETTER FOREMAN (15%)
WAGES, FRINGES, AND TAXES
Journayman Scale

Elec. Wrks. Ins. Fund

Elec. Wrks, Pens, Fund

Elec. Wrks. SUB Fund

Blec. Tmg. Fund

Bec, Ind. Fund 1%

Annuity Fund

Nat'l Elec. Ben. Fund 3%
Nat't LMCC

Local LMCC

S.M.CAF.

FI1CA Medicare 1,45%
F.LC.A. Retirement §.20%
~Mich. Unemployrent*
Federal Unemployment**
~Workers Comp.

~B.1. & P.0. Insurance™**

Fringe Percentage of Package

~ Indcates vasibis ama, Change for your costs.
- 1270w,

STRAIGHT TIME
SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE
$53.37 $53.37
750 7.50
12.00 12.00
0.0 0.10
065 0.65
053 053
450 450
1.60 1.60
001 001
0.20 0.20
032 032
077 077
331 331
678 057
032 0.02
2.08 208
202 2.02
$4269 $36.18
$96.06 $89.55
49.44% 20.40%
555.80 $55.60
7.50 7.50
12.00 12.00
0.10 0.10
0.65 0.65
056 0.56
4.50 4.50
1.67 167
001 0.01
a.20 0,20
033 0.33
0.8 081
346 346
7.09 057
0.33 002
217 217
211 211
$43.49 $36.66
$99.29 $92.46
43.80% 39.65%

- E%fiets7,

ary

TIME AND ONE HALF
SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE
$80.06 $80.06
7.50 7.50
15.60 15.60
0.10 0.10
065 0.65
0.80 080
450 450
2.40 2.40
001 .01
0.20 0.20
0.48 0.48
116 116
496 496
10.17 057
048 002
31 EXT
303 303
$55.15 $45.09
$135.21 $125.15
40.79% 36.03%
$83.70 $83.70
7.50 7.50
15.60 15.60
.10 0.0
065 0.65
084 0.84
450 4.50
251 251
0.1 0.01
020 0.20
050 050
121 12
519 519
10.63 057
0.50 0,02
326 326
317 317
$56.37 $45.83
$140.07 $129.53
40.25% 35.38%

Assaction Servos Ghargs (Eiec Ind Fund 1%) payatio by NECA Members oy

SOUTHEASTERN MICHIGAN CHAPTER, NECA
Inside Electrician Labor Cost Figures - Per Hour Direct Labor and Fringe Benefits

DOUBLE TIME
SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE
$106.74 $106.74
7.50 7.50
15.60 15.60
0.10 0.10
065 0.65
107 1.07
4.50 450
320 320
a.01 0.01
0.20 0.20
0564 0.64
155 155
662 6.62
13.56 057
054 0.02
4.15 4.15
405 405
$64.04 $50.43
$170.78 $157.17
37.50% 32.08%
$111.60 $111.60
7.50 7.50
15.60 15.60
0.10 0.10
0.65 0.65
112 112
450 4.50
335 335
001 0.01
0.20 0.20
0.67 0.67
162 162
6.92 6.92
14.17 .57
0.67 0.02
434 434
4.23 4.23
$65.65 $51.40
$172.25 $163.00
37.04% 31.54%

SEPTEMBER 18, 2022 - JULY 01, 2023

PREALLOCATION
SECOND SHIFT THIRD SHIFT SECOND SHIFT THIRD SHIFT
10% 15% 10% + OVER TIME RATE 15% + OVER TIME RATE
SHORTTERM  LONGTERM  SHORTTERM  LONGTERM  SHORTTERM  LONGTERM  SHORTTERM  LONG TERM
EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE
$62.62 $62.62 $70.14 $70.14 $93.93 $93.93 $105.21 $105.21
7.50 7.50 7.50 7.5 7.50 7.50 7.50 7.50
12,00 12.00 12,00 1200 15.60 15.60 15.60 15.60
0.10 0.10 0.10 0.10 0.10 @10 0.10 0.10
065 065 0.65 0.65 065 0.65 0.65 065
063 063 0.70 0.70 054 0.94 1.05 1.05
450 450 450 450 4.50 450 4.50 450
1.88 188 210 210 282 282 316 316
0.01 001 0.01 001 0.01 0.01 0.01 0.01
0.20 0.20 020 0.20 0.20 a.20 0.20 0.20
0.38 0.38 042 0.42 056 056 063 063
092 0.92 102 1.02 136 1.36 153 153
3.88 388 435 435 582 5.82 652 652
7.95 057 891 0.57 11.93 057 13.36 0.57
0.38 0.02 0.42 002 0.56 0.02 063 0.02
2.44 244 273 2.73 365 365 409 409
237 237 266 266 356 356 399 399
$45.79 $38.05 $48.27 $39.53 $59.76 $47.86 $63.52 $50.12
$108.41 $100.67 $118.41 $109.67 $153.69 $141.79 $168.73 $155.33
42.24% 37.80% 40.76% 36.05% 33.89% 33.76% 37.65% 32.27%
$65.47 $65.47 $7334 $73.34 $98.21 $98.21 $110.01 $110.01
7.50 7.50 7.50 7.50 7.50 7.50 7.50 7.50
12.00 12.00 12.00 12.00 15.60 15.60 15.60 15.60
0.10 0.10 0.10 0.10 0.10 0.10 .10 0.10
065 0.65 065 0.65 0.65 065 065 0.65
0.65 0.65 073 073 0.98 098 1.10 110
450 4.50 450 4.50 450 450 4.50 450
1.96 1.96 220 220 295 295 330 330
001 001 0.01 001 0.01 0.01 001 0.01
0.20 0.20 020 0.0 0.20 0.20 0.20 0.20
0.39 039 044 0.44 059 0.59 0.66 066
0.95 095 106 1.06 142 142 1.60 160
406 406 455 455 6.09 6.09 662 682
EEN 057 931 057 1247 0.57 13.97 057
039 002 0.44 0.02 0.59 0.02 066 0.02
255 255 285 265 382 382 428 428
248 248 278 278 372 372 447 4.17
$46.70 $38.59 $49.32 $40.16 $61.19 $48.72 $65.12 $52.08
$11217 $104.06 $122.66 $113.50 $159.40 $146.93 $175.13 $161.09
41.63% 37.08% 40.21% 35.38% 38.39% 33.15% 37.19% 3L71%
e La S_—
youe
] your NECA
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NN O EINE RSTANDING

Apprenticeship and Training

This Memorandum of Understanding is made this first day of June 1995 by and between the
Southeastern Michigan Chapter, NECA, Inc. and IBEW Local Union #58.

When requests for unindentured cannot be filled within 48 hours, the Employer may hire from
any source (same wording as second paragraph of Aliicle XTI, Referral Procedure, Group IV.)
Which reads: If the registration list is exhausted and the Union is unable to refer applicants for
employment to the Employer within 48 hours from the time of receiving the Employer's request,
Saturday, Sundays and holidays excepted, the Employer shall be free to secure applicants
without using the apprentice or unindentured procedure, but such applicants, if hired, shall have
the status of "temporary employees." The Employer shall notify the Business Manager and
Administrator of the Apprentice School promptly of the name and replace such temporaty
employees as soon as an apprentice or registered unindentured is available for employment from

the Apprentice School.

Electrical Maintenance Work

This Memorandum of Understanding is made this third day of July 2016 by and between the
Southeastern Michigan Chapter, NECA, Inc. and IBEW Local Union 58.

In the interests of maintaining harmonious labor relations and promoting the mutual benefit of
the electrical workers represented by IBEW Local Union 58 and the Employers who perform
electrical contracting services within Southeastern Michigan, the parties to this Memorandum
hereby commit themselves to the establishment of a Collective Bargaining Agreement that
covers "Electrical Maintenance Work™ as that term is commonly understood in the Industry.

Both parties pledge their "good faith effort is” toward successfuily coming to terms on such
an agreement and will use all means at their disposal toward that end.

Job Locations

This Memorandum of Understanding is made this fourteenth day of July 2019 by and between
the Southeastern Michigan Chapter, NECA, Inc. and IBEW Local Union 58.

In the interest of partnering, market recovery, and collaboration for the mutual benefit of the
electrical industry; the Employer agrees to notify the union within forty-eight (48) hours of
commencement all jobs and their locations where five (5) or more members are assigned to work
for two (2) or more consecutive weeks.

nt
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D) In the event that proper toilet facilities as described above are not provided, no
employee will be penalized for leaving the job in the case of necessity.

(E) Where there is no drinking water available, cool drinking water in approved sanitary
containers shall be provided. Paper cups will be supplied.

Sec.8.  Southeastern Michigan Chapter, NECA and Local Union #58, IBEW recognize a neat
and clean appeatance is important to reflect a positive image of NECA-IBEW to our customers.
Clothing, hairstyle, and jewelry should be appropriate for the work environment.

For safety reasons, articles of jewelry and clothing such as watch bands, bracelets, rings, key
chains, necklaces, earrings, or cloth with conductive thread shall not be worn if there is &
possibility of contacting exposed energized parts. Hair (including facial) shall be protected from
moving machinery or operating equipment.

Sec.9.  Federal OSHA and Michigan MI-OSHA will be the governing safety rules for all
construction projects.

Sec. 10. SUBSTANCE ABUSE. The dangess and costs that alcohol and other chemical
abuses can create in the electrical contracting industry in terms of safety and productivity ave
significant. The parties to this Agreement resolve to combat chemical abuse in any form and
agree that, to be effective, programs to eliminate substance abuse and impairment should contain
a strong rehabilitation component. The local parties recognize that the implementation of a drug
and- aleohol policy and program must be subject to all applicable federal, state, and local laws
and regulations. Such policies and programs must also be administered in accordance with
accepted scientific principals, and must incorporate procedural safeguards to ensure fairness in
application and protection of legitimate interests of privacy and confidentiality. To provide a
drug free workforce for the Electrical Construction Industry, each IBEW local union and NECA
chapter shall implement an area-wide Substance Abuse Testing Policy. The policy shall include
minimum standards as required by the IBEW and NECA. Should any of the required minimum
standards fail to comply with federal, state, and/or local laws and regulations, they shall be
modified by the local union and NECA chapter to meet the requirements of those laws and

reguiations.

ARTICLE X1
TCESHIP AND TRAINING

Sec. L There shall be a local Joint Apprenticeship and Training Committee (JATC)
consisting of a total of either six or eight members who shall serve as trustees to the local
apprenticeship and training trust. An equal number of members (either three or four) shall be
appointed, in writing, by the local chapter of the National Electrical Contractors Association
(NECA) and the local union of the International Brotherhood of Electrical Workers (BEW).

The local apprenticeship standards shall be in conformance with national guideline standards and
industry policies to ensure that each apprentice has satisfactorily completed the NJATC required
hours and course of smdy. All apprenticeship standards shall be registered with the NJATC
before being submitted to the appropriate registration agency.

The T4 TC shal! he cesposible for the training of appresfices jowne-ymen, installers,
torkniciane and all athers (unindentured. intermediate journeymen, «tc)
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Sec.2.  All JATC member appointments, reappointments, and acceptance of appointments
shall be in writing. Each member shell be appointed for a three-year term, unless being
appointed for a lesser period of time to complete an unexpired term. The terms shall be
staggered, with one (1) term from each side expiring each year. JATC members shall complete
their appointed term unless removed for cause by the party they represent or they voluntarily
resign. All vacancies shall be filled immediately.

The JATC shall select from its membership, but not both from the same party, a Chairman and a
Secretary who shall retain voting privileges. The JATC will maintain one (1) set of minutes for
JATC committee meetings and a separate set of minutes for trust meetings.

The JATC should meet on a monthly basis and also upon the call of the Chairman.

Sec.3.  Any issue concerning an apprentice or an apprenticeship matter shall be referred to
the JATC for its review, evaluation, and resolve; as per standards and policies. If the JATC
deadlocks on any issue, the matter shall be referred to the Labor-Management Committee for
resolution as outlined in Article I of this Agreement; except for trust fund mattexs, which shall be
resolved as stipulated in the local trust instrument.

Sec.4.  There shall be only one (1) JATC and one (1) local apprenticeship and training trust.
The JATC may, however, establish joint subcommittees to meet specific needs, such as
residential or telecommunication apprenticeship. The JATC may also establish a subcommittee
to oversee an apprenticeship program within a specified area of the jurisdiction covered by this
agreement.

All subcommittee members shall be appointed, in writing by the party they represent. A
subcommittee member may or may not be a member of the JATC.

Sec.5.  The JATC may sclect and employ a part-time or a full-time Training Director and
other support staff, as it deems necessary. In considering the qualifications, duties, and
responsibilities of the Training Director, the JATC should review the Training Director’s job
description provided by the NJATC. All employees of the JATC ghall serve at the pleasure and

discretion of the JATC,

O To help encure diversity of training, provide reasonshic continuous employ e
pporiulRs, aik COltghy wilii épprentcesip TUICs and isgulauons, ihe JATL, as e program
eponsgr, shall have ful autiwrity for ssuttg all job-uaiiing assigranents and ior wanstoicing

appeentices fiom one Employer to another.

The Employer shall cooperate in providing apprentices with needed work experiences. The local
union referral office shall be notified, in writing, of all job-training assignments. If the Employer
is unable to provide reasonable continuous employment for apprentices, the JATC is to be so

notified.

Sec.7.  All apprentices shall enter the program through the JATC as provided for in the
registered apprenticeship standards and selection procedures.

An apprentice may have their indenture canceled by the JATC at any time prior to completion as
stipulated in the registered standards. Time worked and accumulated in apprenticeship shall not
he considered for local union referral purposes until the apprentice has satisfied all conditions of

2019 2022 Inside Construction Agreement
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apprenticeship. Individuals terminated from apprenticeship shall not be assigned to any jobin
any classification, or participate in any related training, unless they are reinstated in
apprenticeship as per the standards, or they qualify through means other than apprenticeship, at
some time in the future, but no sooner than two years after their class has completed
apprenticeship, and they have gained related knowledge and job skills to warrant such

classification.

Sec.8  The JATC shall select and indenture a sufficient number of apprentices to meet local
manpower needs. The JATC is authorized to indenture the number of apprentices necessary to

meet the job site ratic as per Section 12.

Sec.9.  Though the JATC cannot guarantee any number of apprentices, if a qualified
employer requests an apprentice, the JATC shall make every effort to honor the request. If
unable to fill the request within ten (10) working days, the JATC shall select and indenture the
next available person from the active list of qualificd applicants. An active list of qualified
applicants shall be maintained by the JATC as per the selection procedures.

Sec. 10. To accommodate short-term needs when apprentices are unavailable, the JATC shall
assign unindentured workers who meet the basic qualifications for apprenticeship. Unindentured
warkers shall not remain employed if apprentices become available for OJT assignment.
Unindentured workers shall be used to meet job site ratios except on wage-and-hour (prevailing

wage) job sites.

Before being employed, the unindentured person must sign a letter of understanding with the
JATC and the Employer — agreeing that they are not to accumulate more than two thousand
(2,000) hours as an unindentured, that they are subject to replacement by indentured apprentices,
and that they are not to work on wage-and-hour (prevailing wage) job sites.

Should an unindentured worker be selected for apprenticeship, the JATC will determine, as
provided for in the apprenticeship standards, if some credit for hours worked as an unindentured

will be applied toward the minimum OJT hours of apprenticeship.

The JATC may elect to offer voluntary related training to unindentured; such as Math Review,
English, Safety, Orientation/Awareness, introduction to OSHA, First-Aid and CPR.

Participation shall be voluntary.

Sec. 11  The Employer shall contribute to the local health and welfare plans and to the
National Electrical Benefit Fund (NEBF) on behalf of all apprentices and unindentured.
Contributions to other benefit plans may be addressed in other sections of this Agreement.

Sec. 12.  Each job site shall be allowed a ratio of one (1) apprentice for every one (1)
Jjourneyman wiremen.

The Employer shail be allowed a ratio of three (3) apprentices for every one (1) journeyman for
prefabrication performed at the employer’s shop facilities or at an offsite prefabrication facility.

The first person assigned to any job site shall be a journeyman wireman.

A job site is considered to be the physical location where employees report for their work
assignments. The Employer’s shop (service center) is considered to be a separate, single job site.

2019- 2022 Inside Construction Agreement
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All other physical locations where workers report for work are each considered to be a single,
separate job site.

Sec. 13. An apprentice is to be under the supervision of a journeyman wireman at all times.
This does not imply that the apprentice must always be in sight of a journeyman wireman.
Journeymen are not required to constantly watch the apprentice. Supervision will not be of a
nature that prevents the development of responsibility and initiative. Work may be laid out by
the Employer’s designated supervisor or journcymen based on their evaluation of the
apprentice’s skills and ability to perform the job tasks. Apprentices shall be permitted to perform
job tasks in order to develop job skills and trade competencies. Journeymen are permitted to
leave the immediate work area without being accompanied by the apprentice.

Apprentices, who have satisfactorily completed the fitst four years of related classroom training
using the NJATC curriculum and accumulated a minimum of 6,500 hours of OJT with
satisfactory performance, shall be permitted to work alone on any job site and receive work
assignments in the same manner as a journeyman wireman. An apprentice shall not be the first
person assigned to a job site and apprentices shall not supervise the work of others.

Sec. 14.  Upon satisfactory completion of apprenticeship, the JATC shall issue all graduating
apprentices an appropriate diploma from the NJATC. The JATC shall encourage each
graduating apprentice to apply for college credit through the NJATC. The JATC may slso
require each apprentice to acquire any electrical license required for journeymen to work in the

jurisdiction covered by this Agreement.

Sec. 15. The parties to this Agreement shall be bound by the Local Joint Apprenticeship and
Training Trust Fund Agreement which shall conform to Section 302 of the Labor-Management

Relations Act of 1947 as amended, ERISA, and other applicable regulations.

The Trustees authorized under this Trust Agreement are hereby empowered to determine the
reasonable value of any facilities, materials. or services furnished by cither party. All funds shall

be handled and disbursed in accordance with the Trust Agreement.

Sec. 16.  All Employers subject to the terms of this Agreement shall contribute the amount of
funds specified by the party’s signatory to the Local Apprenticeship and Training Trust
Agreement. The current rate of contribution is forty-eight cents ($0.48) per hour for each hour
worked. This sum shall be due the Trust Fund by the same date as is their payment to the NEBF
under the terms of the Restated Employees Benefit Agreement and Trust.



CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section D
Social Equity and Sustainability

A statement from the bidder as to what percentage of its workforce resides in the
City of Ann Arbor and in Washtenaw County, Michigan. The City will consider in
evaluating which bids best serve its interests, the extent to which responsibleand
qualified bidders are able to achieve this goal.

e 0% in City of Ann Arbor / 5% in Washtenaw County

Evidence of Equal Employment Opportunity Programs for minorities,
women, veterans, returning citizens, and small businesses.

Evidence that the bidder is an equal opportunity employer and does not
discriminate based on race, sex, pregnancy, age, religion, nationalorigin, marital
status, sexual orientation, gender identity or expression, height, weight, or
disability.

The bidder’s proposed use of sustainable products, technologies, or practices for
the project, which reduce the impact on human health and the environment,
including raw materials acquisition, production, manufacturing, packaging,
distribution, reuse, operation, maintenance, and waste management.

The bidder’s environmental record, including findings of violations and
penalties imposed by government agencies.

¢ No environmental violations or penalties

Pagelof1



0= GW02332 EQUAL EMPLOYMENT OPPORTUNITY
GW02332 2021 EMPLOYER INFORMATION REPORT EEO-1
SINGLE ESTABLISHMENT REPORT

u=

SECTION B - COMPANY IDENTIFICATION

1. METRO CONTROLS INC 2a. METRO CONTROLS INC
22660 15 MILE RD 22660 15 MILE RD
CLINTON TOWNSHIP, MI 48035 CLINTON TOWNSHIP, MI 48035

1-Y 2-N 3-Y DUNS= 079237490

SECTION C - TEST FOR FILING REQUIREMENT

SECTION E - ESTABLISHMENT INFORMATION
e EIN= 453829316 NAICS: 238210 - Electrical Contractors and Other
Wiring Installation Contractors

SECTION D - EMPLOYMENT DATA

HISPANIC OR NOT-HISPANIC OR LATINO
LATINO ************MA}_E************ khkkkk kXA XXX EEMALE**# % ¥k xdk ¥ k& &
OVERALL
- NATIVE AMERICAN TWO
BLACKOR 1 swAllaN SDIAN OR oR BLACK OR Hl:et-/%i]v amenican | Two [ TOTALS
JOB CATEGORIES MALE  |FEMALE | weme | AFRICAN OR ’ AFRICAN OR INDIANOR | OR
E PACIFIC ASIAN  |ALASKAN MORE WHITE ASIAN | MORE
AMERICAN NATIVE RACES AMERICAN | PACIFIC ALASKAN
ISLANDER SLANDER NATIVE RACES
EXECUTIVE/SR OFFICIALS & MGRS 0 O 5 0 0 [) 0 0 O 0 0 0 0 o 5
FIRST/MID OFFICIALS & MGRS 1 0 10 0 0 0 0 0 0 0 0 0 0 0 "
PROFESSIONALS 0 0 0 0 0 0 0 0 0 0 0 0 1] 0 0
TECHNICIANS 0 0 10 1 0 0 0 0 0 0 0 0 0 0 11
SALES WORKERS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ADMINISTRATIVE SUPPORT 0 0 3 0 0 0 0 0 2 0 0 0 0 0 5
CRAFT WORKERS 0 0 38 5 0 0 0 0 0 0 0 0 0 0 43
OPERATIVES 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
LABORERS & HELPERS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SERVICE WORKERS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL 1 0 66 6 0 0 0 0 2 0 0 0 0 0 75
PREVIOUS REPORT TOTAL

SECTION F - REMARKS

DATES OF PAYROLL PERIOD: 11/8/2021 THRU 11/14/2021

SECTION G - CERTIFICATION CERTIFIED DATE [EST]: 5/5/2022 3:06 PM

CERTIFYING OFFICIAL: Metro Controls TITLE: Manager
EMAIL: ktyler@metrocontrols.com PHONE: 586-790-2500
EEO1 REPORT CONTACT PERSON: Metro Controls TITLE: Manager

EMAIL: ktyler@metrocontrols.com PHONE: 586-790-2500




o Twenty-six workweeks of leave during a single 12-month period to
care for a covered servicemember with a serious injury or iliness if the
eligible employee is the servicemember’'s spouse, son, daughter,
parent, or next of kin (military caregiver leave).

An eligible employee is one who:
1. Works for a covered employer, 2. Has worked for the employer for at
least 12 months as of the date the FMLA leave is to start, 3. Has at
least 1,250 hours of service for the employer during the 12-month
period immediately before the date the FMLA leave is to start (a
different hours of service requirement applies to airline flight crew
employees), and 4. Works at a location where the employer employs at
least 50 employees within 75 miles of that worksite as of the date when
the employee gives notice of the need for leave.

Section 2 Emplovment
Section 2.1 Subject: EEO Policy
Equal Opportunity Employer
Metro is an equal opportunity employer and complies with all applicable
discrimination laws. Our Company will recruit, hire, train, and promote all
persons without regard to race, color, sex, religion, national origin, age (40 and
over), marital status, political belief, disability or history of disability (except
where physical or mental abilities are a bona fide occupational qualification).
We will base all decisions on employment so as to further the principle of
equal employment opportunity. We will ensure that promotion decisions are in
accordance with the principle of equal employment opportunity by imposing
only valid requirements for promotional opportunities. Further, all personnel _
actions such as compensation, benefits, transfers, layoffs, returns from layoffs,
and company sponsored training, education, tuition assistance, social, and
recreational programs will be administered without regard to race, creed, color,
religion, sex, national origin, age (40 or over), mental and physical condition,
marital status, or political belief. If you believe you have been unlawfully
discriminated against, immediately inform your supervisor. If you believe your
supervisor is the source of the unlawful discrimination, or if the activity should

continue, contact the EEO Director. You may also contact President of Metro.
You can be assured that your complaint will be investigated.

Harassment Policy

Metro disapproves of sexual and other harassment of any employees
whether it is by a co-worker, a manager, a customer, or a vendor. Sexual
advances, requests for sexual favors, sexual or racial jokes, racial or ethnic
slurs, and other harassing language or conduct have no place in our
business. In addition, physical conduct of a sexual nature will not be

10
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tolerated. It is expected that employees will treat each other with respect for
their dignity. Sexual or other harassment, by any employee, is grounds for
immediate termination.

Any employee who is subjected to such conduct or observes it is to contact
the EEO Director, or the President of Metro. The Company will investigate

the matter and take appropriate action. All employees are expected to
cooperate with the investigation.

Failure to do so may lead to discipline, including termination. Information
provided by the individual employee will be treated as confidential and only be
provided to those who have the need for the information, or when it is required
in the course of investigating the complaint. False information provided in the
course of an investigation is grounds for discipline, including termination.

Open Communications

Metro welcomes the opportunity to consider any employee suggestions or
problems. Accordingly, it maintains an open-door policy. Every employee is
encouraged to speak with his or her supervisor whenever there is a question
or concern. Your supervisor is the person in the best position to respond
quickly and accurately. If you want further clarification, speak with the
President of the Company.

Section 2.2 Subject: Employment Verification
Any inquiries that are received either by telephone or in writing regarding a
present or past employee are to be referred to the Office Manager.

Under the Americans with Disabilities Act and the Family and Medical Leave
Act, Metro is obliged to preserve the privacy of an employee.

Policy in this matter is that Metro will state only that a person is (was)
employed with the Company, the dates of employment, and employee's title or
position.

Only if an employee submits a request in writing will additional information be
released. Additionally, the employee must provide in writing a release of Metro

from any liability for responding to the request. This pertains to both present
and past employees.

No statements will be made regarding eligibility for rehire.
Section 2.3 Subject: Access to Personnel Files

It is our Company's policy to respect individual privacy, and to maintain in
confidence all information and records pertaining to employees to the extent
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Exhibit D-3

Automated Logic’s energy solutions balance smart
energy use with a comfortable work environment.

Control your buildings
with intelligent, energy-
saving strategies.
Reduce operating costs.
Maintain a comfortable
and productive work
environment. And back it
up with data that proves
you're on track with your
sustainability goals.

Nothing could be simpler, right?

With WebCTRL®, Automated Logic’s building automation system, the answer
is yes. Our system delivers a total building solution that puts you in complete
control of your energy program. There’s no need for
add-ons or third party software. From measuring
occupant comfort to powerful reporting to lighting
control, our system does it all.

Today, nothing is more important to successful building
operations than meeting the challenges caused by
economic pressures and government mandates to save
energy. Facility managers know all too well how their
energy decisions can impact comfort, and how comfort =
can impact productivity. Research has linked comfort
with critical workplace issues ranging from error rates to absenteeism. Studies
have also shown similar links between comfort
and successful learning in educational
environments. The key is to strike a
successful balance between energy

use and comfort, and to maintain that
balance simply and effectively.

Only WebCTRL's energy suite provides a total
solution to achieve these energy and comfort goals.
But this shouldn’t come as a surprise. After all, Automated
Logic has helped customers in the public and private sectors
manage their energy use, operating costs and work environments for



over three decades. We continue to lead the industry with the Environmental
Index™ and EnergyReports™, the newest tools developed for today’s energy
priorities. And we've taken building automation one step further by adding
lighting controls to our energy suite offering.

So one building control system is all you need to reach your sustainability
goals. It's that simple.

Our Environmental Index provides
a real measure of workplace or
classroom comfort.

| The Environmental Index works — and works
simply. It's calculated only when a zone is
occupied, indicating how closely a zone
temperature maintains its heating and cooling
setpoints, and expresses it as a percentage.
The Environmental Index registers on an
analog gauge, recording poor to optimal
(0% to 100%) conditions on a red-to-green

. . Expressed as a percentage, the
color spectrum. It can also incorporate relative Environmental Index indicates
humidity and contaminants such as CO, poor to optimal conditions on
. . an easily read gauge.
into the results. Every occupied zone, area, floor
and building can be calculated, weighted for
priority, trended and reported.

po——
BUILDING
ENVIRONMENT

Facility managers can determine the Environmental Index by zone, area, floor (shown
here) and building.



Easily accessed through Automated Logic’s WebCTRL building automation system,
the Environmental Index helps facility managers identify operational issues and
target the areas that need improvement. And WebCTRL can easily generate
standard format reports to include Environmental Index data needed to track system
performance.

Incorporating the Environmental Index into your control strategies can yield dramatic
results. In just six months, the Crosby (Texas) Independent School District, located
within Houston’s metropolitan area, reduced energy consumption by 1.6 million
kWh, saved $131,000 in energy expenditures and significantly improved comfort in

targeted areas.

A building’s Environmental Index is dynamically displayed on a screen “dashboard”,
revealing the occupant comfort level on each floor as well as the overall measurement
for the building.

El Crozhy independent School District

“We aren’t just measuring enerqy
consumption, but ‘consumer’
comfort as well...(with) the
potential to make a significant
difference.”

Jerry Blizzard

Director of Buildings and
Maintenance

Crosby Independent School
District

AUTOMATEPLOGIC

Only EnergyReports
gives you the
complete picture!

Your success in balancing
energy use with comfort,
and achieving sustainable
building operations,
depends upon your |
access to critical building : ra w0 B o0 @ e e ww w210 2230
information. With e

EnergyReports, you'll :
get all the information ‘ o T 1
you need. PR alt %:__I_— _I SRR 1 =

EnergyReports provides comprehensive building management
information including occupied/unoccupied usage (shown heres).

|




Versatile and easy to use, EnergyReports generates data on the fly or automatically
sends it in the format you specify. Leveraging WebCTRL's extensive and scalable
trending capabilities*, it provides a fully integrated solution, easily installed and
deployed. And unlike any other management tool, EnergyReports can display the
Environmental Index alongside energy usage data for a graphic comparison of
efficiency and comfort.

Accessed through a
standard browser,
EnergyReports
offers a variety of
colorful graphical
formats as well

as spreadsheet-
style data. Reports
include occupied/
unoccupied usage,
Cooling Degree
Days (CDD),
Heating Degree
Days (HDD), low-
median-high data
and benchmark
comparison data.
Users can normalize
consumption
information or

Date: Dec, 2009

Value: 185,604k Wh /
“OccHours: 294hrs

EL: 95% |

Brittin Dining Hall Chacry Emecagn Buliing

... or bar charts, for single- or multiple-site WebCTRL installations.

Eart Camput Annual Enetgy Consumption 7007
Normskizad by ares in kSkusquer foot

College o Corputing

Reports can be generated in colorful pie charts...

AUTOMATEDLOGIC

All Campus Buildings - all energy sources.
=
‘ Brttain Dining Hall
- 2.137,598 kWh
1252%
B Cherry Emerson Building
¥ 1,334386 kWh — e
78244
Aquatic Cantar
ing Hall 338 kn
Mater . 19.52%
Coflaga of Computing 5 oy
¥ | 1,111,553 k¥h —=] i p
=rson Building B515% oy Walset 1,101,559 KWh
Meter Dex. Heours | 2,000 hew |
Somputing
Mater
psics Building — e 3 s
Meater Howsy Physics Building - e 5;?:; kl;l,h ing
1,974,630 k#¥h 3 do
¥ 1.57% %
i oy
| } T Parkar H. Patt Biotschnotogy Building
g Y~ 1.209,887 kv
78039
v
Lyman Hall
e 1,670,108 k¥
water kieter 9788
tar
Mealy Nuctear R
aar Resasech O ealy Nuctear Reswarch Center
Moler

convert it to other
units including
cost and CO,
e T2 ; emissions. An

84 integrated Report
Manager function
can automatically
schedule, send and
archive monthly,
quarterly or yearly
reports in Excel®
spreadsheet or
Acrobat® PDF
formats.

Swann Bundng

* Requires WebCTRLv4 or later
software

Howwmy Phyics Bulkding




Exhibit D-3

Our energy suite provides complete building solutions
to help you achieve your sustainability goals.

And now with the addition of lighting
control, we've got your building
completely covered.

Automated Logic’s Lighting Control (LC) line
brings the power and simplicity of WebCTRL to
your building’s lighting
controls. Our newest
technology provides
superior lighting control

with complex lighting
management functionality for
occupancy control, dimming, scheduling, daylight
harvesting and more, all designed to optimize
usage and save on energy costs. All this, without
the need to integrate to a third-party system.
Now that just makes sense!
The power of
one: WebCTRL.
The only control
system that
provides a total
energy solution.

No other system surpasses
WebCTRLs capabilities to
help you better analyze
your energy consumption,
develop more effective
conservation strategies and
ultimately save on operating
costs. After all, WebCTRL
revolutionized the DDC
industry with its operational
freedom and flexibility,
pioneering graphics,
intuitive ease of use and
feature-rich design.




Exhibit D-3

WebCTRL continues to provide access to your building systems from
anywhere on the planet with most web-enabled devices: desktops, laptops,

PDAs and cell phones. It supports local-to-global
energy management and control, from single-user/
single-site to multi-user, multi-site or multi-server
installations. Whether it's setpoint optimization,
demand reduction, load-to-source matching, server
virtualization, effective scheduling, static pressure
reset or more, we never stop delivering new control
strategies to help you save energy and deliver a
return on your investment.

Automated Logic. For over three decades,
we've spent all of our energy working to
help you save energy.

As energy costs, government regulations and
environmental concerns continue to rise, facility
managers are under increasing pressure to reduce
energy use along with operating
costs. Now more than ever, public

“Our prediction at the time was we‘d be saving

about 30% in energy use on an annual basis by
installing ALC controls and by making some other
energy conservation measure improvements.
within a year we'll probably exceed the 30%
savings that we had estimated.”

Alan Hebert, E.E.

Project Marnager

Department of Utilities and Energy
Management

Cornell University

and private entities need a building
automation partner experienced in
sustainable energy conservation

and control.

Energy use at Bexar County’s (San
Antonio) historic Courthouse, a
building more than 100 years old,
was reduced 21.1% over a 20-month
period following the installation of
WebCTRL. Combined energy savings
from all county facilities served by
WebCTRL more than tripled the
amount mandated by Texas law.

At Automated Logic, we're ready to be

your partner. Our mission has always been
to provide intuitive, intelligent and easy-to-
use building automation systems that ensure
energy savings and occupant comfort —
systems that excel in their power of simplicity.

"By keeping energy
management functions
in-house, the District
has saved thousands
more in outsourced

Now we can provide a total energy control solution

energy consulting and to help you:
maintenance fees.” - Successfully balance energy savings with occupant
Jeff Christens comfort

Steamfitter/DDC Systems

Green Bay Area Public

- Lower your energy and operating costs
School District y gy p 9

- Increase your ENERGY STAR® rating
- Help you achieve LEED® certification

For more information or to schedule an on-site
demonstration, call us at 770/429-3000, contact
your authorized Automated Logic representative
or visit www.automatedlogic.com.







CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section E
Schedule of Pricing/Cost

Design, Installation, Calibration and City staff training $ 130,000.00

Three (3) year maintenance agreement $ 4,800.00

Provide pricing at the specified unit of measure for labor, materials and equipment to repair
replace existing faulty wiring / damper / valve actuators if / as discovered during modernization
installation.

e Miscellaneous Equipment

o Aerial Lift $25.00 Daily
e labor

o Electrician (avg) 585.00 Hourly

o Instrumentation Technician (avg) $75.00 Hourly

o Pipe Fitter (avg) $90.00 Hourly

o Sheet Metal Worker (avg) 580.00 Hourly
e Material _50% off MSRP

The undersigned hereby declares that they have carefully examined the conditions of this request for
proposal and will provide the services as specified for the prices set for in this proposal.

Representative’s Name (printed): John Mollicgne

Signature: . Date:__QOctober 4%, 2022

Firm Name:_Metro Controls, Inc.

Address: 22660 15 Mile Road

City:_Clinton Township State:_ Ml Zip:_ 48035

Telephone Number:_586-7900-2500

Email: tbomers@metrocontrols.com

Page 1of1






CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section F
Authorized Negotiator / Negotiable Elements (Alternates)

Include the name, phone number, and e-mail address of persons(s) in your organization
authorized to negotiate the agreement with the City.

e  Trent Bomers - Principal Owner and Sales
o PH: 248-836-8190
o Email: tbomers@metrocontrols.com
The proposal price shall include materials and equipment selected from the designated
items and manufacturers listed in the bidding documents. This is done to establish
uniformity in bidding and to establish standards of quality for the items named.

e Automated Logic controllers, gateways, devices, and required software to be
provided

e Other components, devices, and materials provided conform to industry
standards

e  Materials will match, or will be equivalent to, materials provided under the 2019
MAINTENANCE BLDG BMS upgrade

If the bidder wishes to quote alternate items for consideration by the City, it may do so
under this Section. A complete description of the item and the proposed price differential
must be provided. Unless approved at the time of award, substitutions where items are
specifically named will be considered only as a negotiated change in Contract Sum.

If the Bidder takes exception to the time stipulated in Article Ill of the Contract, Time of
Completion, page C-2, it is requested to stipulate its proposed time for performance of the
work.

° No exception taken

Page 10f 1
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RFP# 22-65
City of Ann Arbor
Wheeler Service Center
Building Management System Modernization

Exhibit F-1
Alternate items for consideration:

(1) Add of (2) RTU’s for Operations Building
A total of (7) RTU’s are identified in Attachment J - Siemens drawings

Price to upgrade: $7,500.00

Includes:
e New ALC controller
e Zone Temperature sensor, Discharge Air & Return Air Temperature sensors
e Engineering, Programming, Commissioning, BAS Graphics

(2) Recommended replacement of duct static pressure sensor for RTU-1
Operation Building: RTU-1 (VAV unit)

Price to upgrade: $1,200.00

Includes:
¢ Install new Differential Pressure Transducer sensor (DPT)
e Engineering, Programming, Commissioning, BAS Graphics

(3) Add misc. HVAC equipment not currently on BAS:
Start/Stop & Fan Status of Exhaust Fans,
Enable/Disable of Cabinet Unit Heaters, Unit Heaters
(Add to BAS schedule / reduce energy costs)

Price to upgrade: TBD

Includes:
e Install required controls, Relays, Current Transducers
e Engineering, Programming, Commissioning, BAS Graphics

An Authonized Represertative of

AUTOMATEDLOGIC' 4 e of sl

CORPORATI!ION

Phone (586) 790-2500 * 22660 Fifteen Mile Road * Clinton Township, M1 48035 * Fax (586) 790-2501



CONSTRUCTION REQUEST FOR PROPOSAL RFP# 22-65
City of Ann Arbor

Wheeler Service Center
Building Management System Modernization

Section G
Attachments

General Declaration, Legal Status of Bidder, Conflict of Interest Form, Living Wage Compliance
Form, Prevailing Wage Compliance Form, and the Non-Discrimination Form should be
completed and returned with the proposal. These elements should be included as
attachments to the proposal submission.

Attachment B — General Declarations

Attachment C - Legal Status of Bidder

Attachment D - Prevailing Wage Compliance Form
Attachment E - Living Wage Compliance form
Attachment G - Conflict of Interest Form

Attachment H - Non-Discrimination Form

Page1of1






ATTACHMENT B
GENERAL DECLARATIONS

City of Ann Arbor
Guy C. Larcom Municipal Building
Ann Arbor, Michigan 48107

Ladies and Gentlemen:

The undersigned, as Bidder, declares that this Bid is made in good faith, without fraud or collusion
with any person or persons bidding on the same Contract; that this Bidder has carefully read and
examined the bid documents, including City Nondiscrimination requirements and Declaration of
Compliance Form, Living Wage requirements and Declaration of Compliance Form, Prevailing
Wage requirements and Declaration of Compliance Form, Vendor Conflict of Interest Form,
Notice of Pre-Bid Conference, General Information, Bid, Bid Forms, Contract, Bond Forms,
General Conditions, Standard Specifications, Detailed Specifications, all Addenda, and the Plans
(if applicable) and understands them. The Bidder declares that it conducted a full investigation at
the site and of the work proposed and is fully informed as to the nature of the work and the
conditions relating to the work's performance. The Bidder also declares that it has extensive
experience in successfully completing projects similar to this one.

The Bidder acknowledges that it has not received or relied upon any representations or warrants
of any nature whatsoever from the City of Ann Arbor, its agents or employees, and that this Bid
is based solely upon the Bidder's own independent business judgment.

The undersigned proposes to perform all work shown on the plans or described in the bid
documents, including any addenda issued, and to furnish all necessary machinery, tools,
apparatus, and other means of construction to do all the work, furnish all the materials, and
complete the work in strict accordance with all terms of the Contract of which this Bid is one part.

In accordance with these bid documents, and Addenda numbered \J./E; , the undersigned, as
Bidder, proposes to perform at the sites in and/or around Ann Arbor, Michigan, all the work
included herein for the amounts set forth in the Bid Forms.

The Bidder declares that it has become fully familiar with the liquidated damage clauses for
completion times and for compliance with City Code Chapter 112, understands and agrees that
the liquidated damages are for the non-quantifiable aspects of non-compliance and do not cover
actual damages that may be shown and agrees that if awarded the Contract, all liquidated damage
clauses form part of the Contract.

The Bidder declares that it has become fully familiar with the provisions of Chapter 14, Section
1:320 (Prevailing wages) and Chapter 23 (Living Wage) of the Code of the City of Ann Arbor and
that it understands and agrees to comply, to the extent applicable to employees providing services
to the City under this Contract, with the wage and reporting requirements stated in the City Code
provisions cited. Bidder certifies that the statements contained in the City Prevailing Wage and
Living Wage Declaration of Compliance Forms are true and correct. Bidder further agrees that
the cited provisions of Chapter 14 and Chapter 23 form a part of this Contract.






The Bidder declares that it has become familiar with the City Conflict of Interest Disclosure Form
and certifies that the statement contained therein is true and correct.

The Bidder encloses a certified check or Bid Bond in the amount of 5% of the total of the Bid
Price. The Bidder agrees both to contract for the work and to furnish the necessary Bonds and
insurance documentation within 10 days after being notified of the acceptance of the Bid.

If this Bid is accepted by the City and the Bidder fails to contract and furnish the required Bonds
and insurance documentation within 10 days after being notified of the acceptance of this Bid,
then the Bidder shall be considered to have abandoned the Contract and the certified check or
Bid Bond accompanying this Bid shall become due and payable to the City.

If the Bidder enters into the Contract in accordance with this Bid, or if this Bid is rejected, then the
accompanying check or Bid Bond shall be returned to the Bidder.

In submitting this Bid, it is understood that the right is reserved by the City to accept any Bid, to
reject any or all Bids, to waive irregularities and/or informalities in any Bid, and to make the award
in any manner the City believes to be in its best interest.

SIGNED THIS _4th DAY OF October , 2022
Metro Controls, Inc. el
Bidder's Name %ﬁﬂﬁériz&i Signature of Bidder
22660 15 Mile Road, Clinton Township, M| 48035 John Mollicone
Official Address (Print Name of Signer Above)
586-790-2500 tbomers@metrocontrols.com

Telephone Number Email Address for Award Notice






ATTACHMENT C
LEGAL STATUS OF BIDDE

(The bidder shall fill out the appropriate form and strike out the other three.)

Bidder declares that it is:

* A corporation organized and doing business under the laws of the State of
Michigan , for whom John Mollicone , bearing the office title

of Principal , whose signature is affixed to this Bid, is authorized to execute contracts.

NOTE: If not incorporated in Michigan, please attach the corporation’s Certificate of Authority

+ Anindividual wi : ith-address, ic.affixed to.this Bid:

_(initial here)
Authorized Official /,//’7
— -
i Jf;f—u e Date October 4th , 2022
1_/,« e L
(Print) Name John Mollicone Title Principal

Company:
Metro Controls, Inc.

Address:
22660 15 Mile Road, Clinton Township, Mi 48035

Contact Phone (ss6 ) 790-2500 Fax (588 _790-2501

Email john.mollicone@metrocontrols.com







ATTACHMENT D
PREVAILING WAGE DECLARATION OF COMPLIANCE

The “wage and employment requirements” of Section 1:320 of Chapter 14 of Title | of the Ann Arbor City Code
mandates that the city not enter any contract, understanding or other arrangement for a public improvement for or on
behalf of the city unless the contract provides that all craftsmen, mechanics and laborers employed directly on the site
in connection with said improvements, including said employees of subcontractors, shall receive the prevailing wage
for the corresponding classes of craftsmen, mechanics and laborers, as determined by statistics for the Ann Arbor area
compiled by the United States Department of Labor. Where the contract and the Ann Arbor City Code are silent as to
definitions of terms required in determining contract compliance with regard to prevailing wages, the definitions provided
in the Davis-Bacon Act as amended (40 U.S.C. 278-a to 276-a-7) for the terms shall be used. Further, to the extent
that any employees of the contractor providing services under this contract are not part of the class of craftsmen,
mechanics and laborers who receive a prevailing wage in conformance with section 1:320 of Chapter 14 of Title | of
the Code of the City of Ann Arbor, employees shall be paid a prescribed minimum level of compensation (i.e. Living
Wage) for the time those employees perform work on the contract in conformance with section 1:815 of Chapter 23 of
Title | of the Code of the City of Ann Arbor.

At the request of the city, any contractor or subcontractor shall provide satisfactory proof of compliance with this
provision.

The Contractor agrees:

(a) To pay each of its employees whose wage level is required to comply with federal, state or local prevailing
wage law, for work covered or funded by this contract with the City,

(b) To require each subcontractor performing work covered or funded by this contract with the City to pay
each of its employees the applicable prescribed wage level under the conditions stated in subsection (a)
or (b) above.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the
receipt of a request by the City.

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services in accordance with the terms of the wage and employment provisions of the Chapter
14 of the Ann Arbor City Code. The undersigned certifies that he/she has read and is familiar with the terms of Section
1:320 of Chapter 14 of the Ann Arbor City Code and by executing this Declaration of Compliance obligates his/her
employer and any subcontractor employed by it to perform work on the contract to the wage and employment
requirements stated herein. The undersigned further acknowledges and agrees that if it is found to be in violation of
the wage and employment requirements of Section 1:320 of the Chapter 14 of the Ann Arbor City Code it shall has be
deemed a material breach of the terms of the contract and grounds for termination of same by the City.

Metro Controls. Inc.
Company Name

s 10/4/2022
Signature of Aufhefizet Representative Date

John Mollicone  Principal

Print Name and Title
22660 15 Mile Road, Clinton Township, M 48035

Address, City, State, Zip
586-790-2500 john.mollicone@metrocontrals.com

Phone/Email address

Questions about this form? Contact Procurement Office City of Ann Arbor  Phone: 734/794-6500

9/25/15 Rev0 PW
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ATTACHMENT E
LIVING WAGE ORDINANCE DECLARATION OF COMPLIANCE

The Ann Arbor Living Wage Ordinance (Section 1:811-1:821 of Chapter 23 of Title | of the Code) requires that an
employer who is (a) a contractor providing services to or for the City for a value greater than $10,000 for any twelve-
month contract term, or (b) a recipient of federal, state, or local grant funding administered by the City for a value
greater than $10,000, or (c) a recipient of financial assistance awarded by the City for a value greater than $10,000,
shall pay its employees a prescribed minimum level of compensation (i.e., Living Wage) for the time those employees
perform work on the contract or in connection with the grant or financial assistance. The Living Wage must be paid to
these employees for the length of the contract/program.

Companies employing fewer than 5 persons and non-profits employing fewer than 10 persons are exempt from compliance with the
Living Wage Ordinance. If this exemption applies to your company/non-profit agency please check here [ 1 No. of employees__

The Contractor or Grantee agrees:

(a) To pay each of its employees whose wage level is not required to comply with federal, state or local
prevailing wage law, for work covered or funded by a contract with or grant from the City, no less than the
Living Wage. The current Living Wage is defined as $14.82/hour for those employers that provide
employee health care (as defined in the Ordinance at Section 1:815 Sec. 1 (a)), or no less than
$16.52/hour for those employers that do not provide health care. The Contractor or Grantor understands
that the Living Wage is adjusted and established annually on April 30 in accordance with the Ordinance
and covered employers shall be required to pay the adjusted amount thereafter to be in compliance with
Section 1:815(3).

Check the applicable box below which applies to your workforce

L& Employees who are assigned to any covered City contract/grant wili be paid at or above the
applicable living wage without health benefits

[__]1 Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage with health benefits

(b) To post a notice approved by the City regarding the applicability of the Living Wage Ordinance in every
work place or other location in which employees or other persons contracting for employment are working.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the
receipt of a request by the City.

) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

(e) To take no action that would reduce the compensation, wages, fringe benefits, or leave available to any
employee covered by the Living Wage Ordinance or any person contracted for employment and covered
by the Living Wage Ordinance in order to pay the living wage required by the Living Wage Ordinance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services or agrees to accept financial assistance in accordance with the terms of the Living
Wage Ordinance. The undersigned certifies that he/she has read and is familiar with the terms of the Living Wage
Ordinance, obligates the Employer/Grantee to those terms and acknowledges that if histher employer is found to be in
violation of Ordinance it may be subject to civil penalties and termination of the awarded contract or grant of financial
assistance.

Metro Controls, Inc. 22660 15 Mile Road
Company Name Street Address
=il ) 10/4/2022  Clinton Township, MI 48035
W Aufhitrized Representative Date City, State, Zip
John Mollicone Principal 586-790-2500  john.mollicone@metrocontrols.com
Print Name and Title Phone/Email address

City of Ann Arbor Procurement Office, 734/794-6500, procurement@a2gov.org Rev. 3/10/22






ATTACHEMENT G

Vendor Conflict of Interest Disclosure Form

All vendors interested in conducting business with the City of Ann Arbor must complete and return
the Vendor Conflict of Interest Disclosure Form in order to be eligible to be awarded a contract.
Please note that all vendors are subject to comply with the City of Ann Arbor’s conflict of interest
policies as stated within the certification section below.

If a vendor has a relationship with a City of Ann Arbor official or employee, an immediate family
member of a City of Ann Arbor official or employee, the vendor shall disclose the information
required below.

1. No City official or employee or City employee’s immediate family member has an
ownership interest in vendor's company or is deriving personal financial gain from this
contract.

2. No retired or separated City official or employee who has been retired or separated from
the City for less than one (1) year has an ownership interest in vendor's Company.

3. No City employee is contemporaneously employed or prospectively to be employed with
the vendor.

4. Vendor hereby declares it has not and will not provide gifts or hospitality of any dollar value
or any other gratuities to any City employee or elected official to obtain or maintain a
contract.

5, Please note any exceptions below:

Conflict of Interest Disclosure*

Name of City of Ann Arbor employees, elected () Relationship to employee

officials or immediate family members with whom
there may be a potential confiict of interest.

( ) Interest in vendor's company
() Other (please describe in box below)

None

*Disclosing a potential conflict of interest does not disqualify vendors. In the event vendors do not disclose potential
conflicts of interest and they are detected by the City, vendor will be exempt from doing business with the City.

| certify that this Conflict of Interest Disclosure has been examined by me and that its
contents are true and correct to my knowledge and belief and | have the authority to so
certify on behalf of the Vendor by my signature below:

Metro Controls, Inc. 586-790-2500
Vendor Name Vendor Phone Number
- 10/04/2022 | John Mollicone
re of Vendor Authorized Date Printed Name of Vendor Authorized
- Representative Representative

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500, procurement@a2gov.org

COl - Ver. 1-6/9/16






ATTACHMENT H

DECLARATION OF COMPLIANCE

Non-Discrimination Ordinance

The “non discrimination by city contractors” provision of the City of Ann Arbor Non-Discrimination Ordinance (Ann Arbor
City Code Chapter 112, Section 9:158) requires all contractors proposing to do business with the City to treat employees
in a manner which provides equal employment opportunity and does not discriminate against any of their employees,
any City employee working with them, or any applicant for employment on the basis of actual or perceived age, arrest
record, color, disability, educational association, familial status, family responsibilities, gender expression, gender
identity, genetic information, height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight. It also requires that
the contractors include a similar provision in all subcontracts that they execute for City work or programs.

In addition the City Non-Discrimination Ordinance requires that all contractors proposing to do business with the City
of Ann Arbor must satisfy the contract compliance administrative policy adopted by the City Administrator. A copy of
that policy may be obtained from the Purchasing Manager

The Contractor agrees:

(a) To comply with the terms of the City of Ann Arbor’s Non-Discrimination Ordinance and contract compliance
administrative policy, including but not limited to an acceptable affirmative action program if applicable.

(b) To post the City of Ann Arbor's Non-Discrimination Ordinance Notice in every work place or other location in
which employees or other persons are contracted to provide services under a contract with the City.

(c) To provide documentation within the specified time frame in connection with any workforce verification,
compliance review or complaint investigation.

(d) To permit access to employees and work sites to City représentatives for the purposes of monitoring
compliance, or investigating complaints of non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of histher employer in these matters and
has offered to provide the services in accordance with the terms of the Ann Arbor Non-Discrimination Ordinance. The
undersigned certifies that he/she has read and is familiar with the terms of the Non-Discrimination Ordinance, obligates
the Contractor to those terms and acknowledges that if his/her employer is found to be in violation of Ordinance it may
be subject to civil penalties and termination of the awarded contract.

Metro Controls, Inc.
Company Name

—
e
—
= 10/4/2022
Signature of orized Representative Date

John Mollicone Principal
Print Name and Title

22660 15 Mile Road, Clinton Township, Ml 48035
Address, City, State, Zip

586-790-2500 john.mollicone@metrocontrols.com
Phone/Email Address

Questions about the Notice or the City Administrative Policy, Please contact:
Procurement Office of the City of Ann Arbor
(734) 794-6500

2016 Rev 0 NDO-2






