




























































































































































































































































































































Line Item Estimated 
No. No. Item Description .!J..!!i.! Quanti!)! Unit Price Total Price 

. {X) ct, 
655 8120351 Sign, Type B. Temp, Prismatic. Oper Sft 2,677.00 $ (y. $ llt ,O&Z. 
660 8120352 Sign. Type B, Temp. Prismatic, Special, Furn Sft 416.00 $ l 'Z.oD $ lf I o/i l . ov 

11.. OD Lftlql co 665 8120353 Sign. Type B, Temp, Prismatic, Special, Oper Sft 416 00 $ $ I , 

670 8120370 Traf Regulator Control LS 1.00 $ 54', ~:;. 7g_ $ 5lf, 5'P3. ?D 

675 8127050 _Pedestrian Type II Barricade, Temp Ea 122.00 $ ISo.00 
$ le>

1 
?Joo _ro 

680 8127050 _Pedestrian Type II Channelizer, Temp Ea 1000 $ 15b."° $ l
1
SW.a) 

2ctiv OD 
685 _ Temporary No Parking Sign Ea 72000 ~,; z,nr--. 8i27050 $ 'J..J. $ ?- I L.{..), 

690 8127051 _Minor Traffic Control, Max $135,000.00 LS 1.00 (X) s· a) 
$ 1;5,000. $ l '-? ,ODO . 

695 8157060 _Irrigation System, Protection and Maintenance Dir 2.500.00 $ 
I _DD 

$ z_ 500, ro 
I 

700 8167011 _Slope Restoration Syd 5,994 00 $ 12_oo 
$ ( t I qz,g-_ OD 

705 8190159 Conduit. Schedule 80 PVC. 3 inch Ft 50.00 $ 
?(). t,D 

$ ( ,500. DD 

710 8190244 Hh,AdJ Ea 1.00 $ 'Dco. oo $ eco.ro 
715 8197050 _Handhole Assembly, 12 Inch x 18 Inch Ea 1.00 $ l12.cD. 00 

$ \
1 
i.oo. to 

(j) 
z_t ooo . t() 

720 8197050 _Handhole Assembly. 17 Inch x 30 Inch Ea 1.00 $ z.,cto. $ 

w l,tfoo .<X> 725 8197050 _Handhole Assembly, 24 inch x 36 inch Ea 100 $ 2-; LJ CO. $ 

730 8217050 _Monument Box. AdJ Ea 5.00 $ tp9),CD $ ?,V::i.J .oo 
735 8230421 Water Shutoff, Adj, Case 1 Ea 7 00 $ /J g)_VD $ 4,sr;o® 
740 8230431 Gate Box, AdJ. Case 1 Ea 26.00 $ ~so.on $ t IR, qw.@ 

loSD.ro $ 
OD 

745 8230432 Gate Box, Adj. Case 2 Ea 5.00 $ '3,2-50 . 

TOTAL THIS PAGE $ 310,f::87. 70 
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Line Item 
No. No. 

750 8237050 

755 8507050 

760 8507050 

765 8507050 

Item Description Unit 

_Gate Box, Special Ea 

_HMA Surface, Around Structure Cover, Rem Ea 

_Private Utility Box, Adj, Case 1 Ea 

_Private Utility Box, Adj, Case 2 Ea 

Estimated 

Quanti~ 

1000 $ 

82.00 $ 

11.00 $ 

10.00 $ 

Unit Price 

1Cb.00 

I l9Q. ro 
too <':) 

tOD.w 

$ 

$ 

$ 

$ 

Total Price 

7 OCX) \)l> 

l~ lZD,()j) 

t &Jr> .ov 
I 

i,ooD _@ 

3~ Cfw.@ 
TOTAL THIS PAGE $ __ -+1---

TOTAL FROM PAGE ADDENDUM-1-1 $ 
575', ~'g[p. CD 

TOTAL FROM PAGE ADDENDUM-1-2 $ 
~,9 1·,v .. 1E-

TOTAL FROM PAGE ADDENDUM-1-3 

TOTAL FROM PAGE ADDENDUM-1-4 $ 2, 1 ('?:, I () 2, s. ~ 
aq_~

1
8\7. ~..Q._ 

TOTAL FROM PAGE ADDENDUM-1-5 $ Ol,.X.I_ ---------,,,___ 

TOTAL FROM PAGE ADDENDUM-1-6 $ & D I, y 8 J. 
2 S-
00 

LIL\-, (p 12-. TOTAL FROM PAGE ADDENDUM-1-7 $ 

TOTAL FROM PAGE ADDENDUM-1-8 $ 
~7D8?>7'0-I , 

u/1~3, DOD OD 
i 

TOT AL BASE BID $ 
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CERTIFICATE OF SECRETARY 

The undersigned, being the duly elected and acting Secretary of Cadillac Asphalt. LLC, a 
Michigan limited liability company, hereby certifies that the following are authorized to execute 
on behalf of Cadillac Asphalt, L.L.C., any and all contracts. lien documents and waivers with 
governmental and private entities. 

Ahmad Osman Julie Snurka 
Dale McIntyre Kyle Toteff 
Mike Verklan Duane Gaedcke 
Curt Medler Brian Pawluchuk 
Jason Teper Rick Becker 
Dave Gaedcke Stephen Burke 

-~,..__--~f22~Vl-_(0 
Bill Brownell 
Secretary 

Bill Brownell 
Jeremy Bagnell 
DevenRau 
Matt Daavettila 
Rob Mayer 

Date 

Jim Bliss 
Wanda Dwyer 
Philip Hamlin 
Cherylin Banas 
Lisa Juleff 

--------





City of Ann Arbor 

ATTACHMENT B 
GENERAL DECLARATIONS 

Guy C. Larcom Municipal Building 
Ann Arbor, Michigan 48107 

Ladies and Gentlemen: 

The undersigned, as Bidder, declares that this Bid is made in good faith , without fraud or collusion 
with any person or persons bidding on the same Contract; that this Bidder has carefully read and 
examined the bid documents, including City Nondiscrimination requirements and Declaration of 
Compliance Form, Living Wage requirements and Declaration of Compliance Form, Prevailing 
Wage requirements and Declaration of Compliance Form, Vendor Conflict of Interest Form, 
Notice of Pre-Bid Conference, General Information, Bid, Bid Forms, Contract, Bond Forms, 
General Conditions, Standard Specifications, Detailed Specifications, all Addenda, and the Plans 
(if applicable) and understands them. The Bidder declares that it conducted a full investigation at 
the site and of the work proposed and is fully informed as to the nature of the work and the 
conditions relating to the work's performance. The Bidder also declares that it has extensive 
experience in successfully completing projects similar to this one. 

The Bidder acknowledges that it has not received or relied upon any representations or warrants 
of any nature whatsoever from the City of Ann Arbor, its agents or employees, and that this Bid 
is based solely upon the Bidder's own independent business judgment. 

The undersigned proposes to perform all work shown on the plans or described in the bid 
documents, including any addenda issued, and to furnish all necessary machinery, tools, 
apparatus, and other means of construction to do all the work, furnish all the materials, and 
complete the work in strict accordance with all terms of the Contract of which this Bid is one part. 

In accordance with these bid documents, and Addenda numbered 1 , the undersigned, as 
Bidder, proposes to perform at the sites in and/or around Ann Arbor, Michigan, all the work 
included herein for the amounts set forth in the Bid Forms. 

The Bidder declares that it has become fully fam iliar with the liquidated damage clauses for 
completion times and for compliance with City Code Chapter 112, understands and agrees that 
the liquidated damages are for the non-quantifiable aspects of non-compliance and do not cover 
actual damages that may be shown and agrees that if awarded the Contract, all liquidated damage 
clauses form part of the Contract. 

The Bidder declares that it has become fully familiar with the provisions of Chapter 14, Section 
1 :320 (Prevailing wages) and Chapter 23 (Living Wage) of the Code of the City of Ann Arbor and 
that it understands and agrees to comply , to the extent applicable to employees providing services 
to the City under this Contract, with the wage and reporting requirements stated in the City Code 
provisions cited . Bidder certifies that the statements contained in the City Prevailing Wage and 
Living Wage Declaration of Compliance Forms are true and correct. Bidder further agrees that 
the cited provisions of Chapter 14 and Chapter 23 form a part of this Contract. 



The Bidder declares that it has become familiar with the City Conflict of Interest Disclosure Form 
and certifies that the statement contained therein is true and correct. 

The Bidder encloses a certified check or Bid Bond in the amount of 5% of the total of the Bid 
Price. The Bidder agrees both to contract for the work and to furnish the necessary Bonds and 
insurance documentation within 10 days after being notified of the acceptance of the Bid. 

If this Bid is accepted by the City and the Bidder fails to contract and furnish the required Bonds 
and insurance documentation within 10 days after being notified of the acceptance of this Bid, 
then the Bidder shall be considered to have abandoned the Contract and the certified check or 
Bid Bond accompanying this Bid shall become due and payable to the City. 

If the Bidder enters into the Contract in accordance with this Bid, or if this Bid is rejected, then the 
accompanying check or Bid Bond shall be returned to the Bidder. 

In submitting this Bid, it is understood that the right is reserved by the City to accept any Bid, to 
reject any or all Bids, to waive irregularities and/or informalities in any Bid, and to make the award 
in any manner the City believes to be in its best interest. 

SIGNED THIS _ 3_1_st_ 

Cadillac Asphalt LLC 

Bidder's Name 

857 S. Wagner Rd 
Ann Arbor, Ml 48103 

Official Address 

(734) 216-7006 

Telephone Number 

Philip Hamlin 

(Print Name of Signer Above) 

Wanda. Dwyer@CadillacAsphalt.com 

Email Address for Award Notice 



ATTACHMENT C 
LEGAL STATUS OF BIDDER 

(The bidder shall fill out the appropriate form and strike out the other three.) 

Bidder declares that it is : 

* A corporation organized and doing 

________ , for whom-----, 

of ________ , whose sign 

under the laws of the State of 

.------------' bearing the office title 

ed to this Bid, is authorized to execute contracts. 

NOTE: If not incorporated in Michigan, please attach the corporation's Certificate of Authority 

• A limited liability company doing business under the laws of the State of Michigan 
whom Philip Hamlin bearing the title of Estimating Manager 

whose signature is affixed to this proposal , is authorized to execute contract on behalf of the 
LLC. 

* A partnership, organized under of ______ and filed in the county 
of ______ , whose membe bers and the street and mailing address of 
each) (attach separate sheet if neces 

(initial here) 
Authorized Official 

Date ______ , 202 

(Print) Name _____________ _ Title _____________ _ 

Company: 
Cadillac Asphalt LLC 

Address: 
857 S . Wagner Rd, Ann Arbor, Ml 48103 

Contact Phone ( 734) _2_16_-_70_0_6 ____ _ Fax (248) _4'""'4-=-9--=2=58=9~-------

Email Wanda.Dwyer@CadillacAsphalt.com 



ATTACHMENT D 
PREVAILING WAGE DECLARATION OF COMPLIANCE 

The "wage and employment requirements" of Section 1:320 of Chapter 14 of Title I of the Ann Arbor City Code 
mandates that the city not enter any contract, understanding or other arrangement for a public improvement for or on 
behalf of the city unless the contract provides that all craftsmen, mechanics and laborers employed directly on the site 
in connection with said improvements, including said employees of subcontractors, shall receive the prevailing wage 
for the corresponding classes of craftsmen, mechanics and laborers, as determined by statistics for the Ann Arbor area 
compiled by the United States Department of Labor. Where the contract and the Ann Arbor City Code are silent as to 
definitions of terms required in determining contract compliance with regard to prevailing wages, the definitions provided 
in the Davis-Bacon Act as amended (40 U.S.C. 278-a to 276-a-7) for the terms shall be used. Further, to the extent 
that any employees of the contractor providing services under this contract are not part of the class of craftsmen, 
mechanics and laborers who receive a prevailing wage in conformance with section 1:320 of Chapter 14 of Title I of 
the Code of the City of Ann Arbor, employees shall be paid a prescribed minimum level of compensation (i.e. Living 
Wage) for the time those employees perform work on the contract in conformance with section 1 :815 of Chapter 23 of 
Title I of the Code of the City of Ann Arbor. 

At the request of the city, any contractor or subcontractor shall provide satisfactory proof of compliance with this 
provision. 

The Contractor agrees: 

(a) To pay each of its employees whose wage level is required to comply with federal, state or local prevailing 
wage law, for work covered or funded by this contract with the City, 

(b) To require each subcontractor performing work covered or funded by this contract with the City to pay 
each of its employees the applicable prescribed wage level under the conditions stated in subsection (a) 
or (b) above. 

(c) To provide to the City payroll records or other documentation within ten (10) business days from the 
receipt of a request by the City. 

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and 
investigating complaints or non-compliance. 

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and 
has offered to provide the services in accordance with the terms of the wage and employment provisions of the Chapter 
14 of the Ann Arbor City Code. The undersigned certifies that he/she has read and is familiar with the terms of Section 
1 :320 of Chapter 14 of the Ann Arbor City Code and by executing this Declaration of Compliance obligates his/her 
employer and any subcontractor employed by it to perform work on the contract to the wage and employment 
requirements stated herein . The undersigned further acknowledges and agrees that if it is found to be in violation of 
the wage and employment requirements of Section 1 :320 of the Chapter 14 of the Ann Arbor City Code it shall has be 
deemed a material breach of the terms of the contract and grounds for termination of same by the City. 

Cad· It LLC 

rized Representative 

Philip Hamlin, Estimating Manager 
Prin1Nq.Q1e,aod Title 

tlo7 :s. vvagner Rd, Ann Arbor, Ml 48103 
Address, City, State, Zip 

(734) 216-7006 
Phone/Email address 

3/31/22 
Date 

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500 

9/25/15 Rev O PW 
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CITY OF ANN ARBOR 
LIVING WAGE ORDINANCE DECLARATION OF COMPLIANCE 

The Ann Arbor Living Wage Ordinance (Section 1 :811 -1 :821 of Chapter 23 of Title I of the Code) requires that an 
employer who is (a) a contractor providing services to or for the City for a value greater than $10,000 for any twelve­
month contract term, or (b) a recipient of federal , state, or local grant funding administered by the City for a value 
greater than $10,000, or (c) a recipient of financial assistance awarded by the City for a value greater than $10,000, 
shall pay its employees a prescribed minimum level of compensation (i.e., Living Wage) for the time those employees 
perform work on the contract or in connection with the grant or financial assistance. The Living Wage must be paid to 
these employees for the length of the contracUprogram. 

Companies employing fewer than 5 persons and non-profits employing fewer than 10 persons are exempt from compliance with the 
Living Wage Ordinance. If this exemption applies to your company/non-profit agency please check here L..J No. of employees 

The Contractor or Grantee agrees: 

(a) To pay each of its employees whose wage level is not required to comply with federal, state or local 
prevailing wage law, for work covered or funded by a contract with or grant from the City, no less than the 
Living Wage. The current Living Wage is defined as $14.82/hour for those employers that provide 
employee health care (as defined in the Ordinance at Section 1:815 Sec. 1 (a)), or no less than 
$16.52/hour for those employers that do not provide health care. The Contractor or Granter understands 
that the Living Wage is adjusted and established annually on April 30 in accordance with the Ordinance 
and covered employers shall be required to pay the adjusted amount thereafter to be in compliance with 
Section 1:815(3). 

Check the applicable box below which applies to your workforce 

L_J Employees who are assigned to any covered City contracUgrant will be paid at or above the 
applicable living wage without health benefits 

lX.J Employees who are assigned to any covered City contracUgrant will be paid at or above the 
applicable living wage with health benefits 

(b) To post a notice approved by the City regarding the applicability of the Living Wage Ordinance in every 
work place or other location in which employees or other persons contracting for employment are working. 

(c) To provide to the City payroll records or other documentation within ten (10) business days from the 
receipt of a request by the City. 

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and 
investigating complaints or non-compliance. 

(e) To take no action that would reduce the compensation, wages, fringe benefits, or leave available to any 
employee covered by the Living Wage Ordinance or any person contracted for employment and covered 
by the Living Wage Ordinance in order to pay the living wage required by the Living Wage Ordinance. 

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and 
has offered to provide the services or agrees to accept financial assistance in accordance with the terms of the Living 
Wage Ordinance. The undersigned certifies that he/she has read and is familiar with the terms of the Living Wage 
Ordinance, obligates the Employer/Grantee to those terms and acknowledges that if his/her employer is found to be in 
violation of Ordinance it may be subject to civil penalties and termination of the awarded contract or grant of financial 
assistance. 

Street Address 

Ml 
Date City, State, Zip 

h\1(..,1P YkHt.ltJ. bnrtfrU&lb d&~ 
Print Name and Title ' 

City of Ann Arbor Procurement Office, 734/794-6500, procurement@a2gov.org Rev. 3/10/22 
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CITY OF ANN ARBOR 
LIVING WAGE ORDINANCE 

RATE EFFECTIVE APRIL 30, 2022 - ENDING APRIL 29, 2023 

$14.82 per hour $16.52 perhour 
If the employer provides health 
care benefits* 

If the employer does NOT 
provide health care benefits* 

Employers providing services to or for the City of Ann Arbor or recipients of grants or 
financial assistance from the City of Ann Arbor for a value of more than $10,000 in a 
twelve-month period of time must pay those employees performing work on a City of 
Ann Arbor contract or grant, the above living wage. 

ENFORCEMENT 
The City of Ann Arbor may recover back wages either administratively or through court 
action for the employees that have been underpaid in violation of the law. Persons 
denied payment of the living wage have the right to bring a civil action for damages in 
addition to any action taken by the City. 

Violation of this Ordinance is punishable by fines of not more than $500/violation plus 
costs, with each day being considered a separate violation . Additionally, the City of 
Ann Arbor has the right to modify, terminate, cancel or suspend a contract in the event 
of a violation of the Ordinance. 

* Health Care benefits include those paid for by the employer or making an employer contribution toward 
the purchase of health care. The employee contribution must not exceed $.50 an hour for an average 
work week; and the employer cost or contribution must equal no less than $1/hr for the average work 
week. 

The Law Requires Employers to Display This Poster Where Employees Can 
Readily See It. 

Revised 2/1/2022 

For Additional Information or to File a Complaint contact 
Colin Spencer at 734/794-6500 or cspencer@a2gov.org 

Addendum-1-48 



ATTACHEMENT G 

Vendor Conflict of Interest Disclosure Form 

All vendors interested in conducting business with the City of Ann Arbor must complete and return 
the Vendor Conflict of Interest Disclosure Form in order to be eligible to be awarded a contract. 
Please note that all vendors are subject to comply with the City of Ann Arbor's conflict of interest 
policies as stated within the certification section below. 

If a vendor has a relationship with a City of Ann Arbor official or employee, an immediate family 
member of a City of Ann Arbor official or employee, the vendor shall disclose the information 
required below. 

1. No City official or employee or City employee's immediate family member has an 
ownership interest in vendor's company or is deriving personal financial gain from this 
contract. 

2. No retired or separated City official or employee who has been retired or separated from 
the City for less than one (1) year has an ownership interest in vendor's Company. 

3. No City employee is contemporaneously employed or prospectively to be employed with 
the vendor. 

4. Vendor hereby declares it has not and will not provide gifts or hospitality of any dollar value 
or any other gratuities to any City employee or elected official to obtain or maintain a 
contract. 

5. Please note any exceptions below: 

Conflict of Interest Disclosure* 

Name of City of Ann Arbor employees, elected 
( ) Relationship to employee 

officials or immediate family members with whom 
( ) Interest in vendor's company there may be a potential conflict of interest. 
( ) Other (please describe in box below) 

NONE 

*Disclosing a potential conflict of interest does not disqualify vendors. In the event vendors do not disclose potential 
conflicts of interest and they are detected by the City, vendor will be exempt from doing business with the City . 

I certify that this Conflict of Interest Disclosure has been examined by me and that its 
contents are true and correct to my knowledge and belief and I have the authority to so 
certify on behalf of the Vendor by my signature below: 

X 

Cadillac Asphalt LLC 

endorName 

gnature of Vendor Authorized 
Representative 

3/31/22 

Date 

(734) 216-7006 

Vendor Phone Number 

Philip Hamlin 

Printed Name of Vendor Authorized 
Representative 

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500, procurement@a2gov.org 

COi - Ver. 1 - 6/9/16 



ATTACHMENT H 

DECLARATION OF COMPLIANCE 

Non-Discrimination Ordinance 

The "non discrimination by city contractors" provision of the City of Ann Arbor Non-Discrimination Ordinance (Ann Arbor 
City Code Chapter 112, Section 9: 158) requires all contractors proposing to do business with the City to treat employees 
in a manner which provides equal employment opportunity and does not discriminate against any of their employees, 
any City employee working with them, or any applicant for employment on the basis of actual or perceived age, arrest 
record, color, disability, educational association, familial status, family responsibilities, gender expression, gender 
identity, genetic information, height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual 
orientation , source of income, veteran status, victim of domestic violence or stalking, or weight. It also requires that 
the contractors include a similar provision in all subcontracts that they execute for City work or programs. 

In addition the City Non-Discrimination Ordinance requires that all contractors proposing to do business with the City 
of Ann Arbor must satisfy the contract compliance administrative policy adopted by the City Administrator. A copy of 
that policy may be obtained from the Purchasing Manager 

The Contractor agrees: 

(a) To comply with the terms of the City of Ann Arbor's Non-Discrimination Ordinance and contract compliance 
administrative policy, including but not limited to an acceptable affirmative action program if applicable. 

(b) To post the City of Ann Arbor's Non-Discrimination Ordinance Notice in every work place or other location in 
which employees or other persons are contracted to provide services under a contract with the City. 

(c) To provide documentation within the specified time frame in connection with any workforce verification, 
compliance review or complaint investigation. 

(d) To permit access to employees and work sites to City representatives for the purposes of monitoring 
compliance, or investigating complaints of non-compliance. 

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and 
has offered to provide the services in accordance with the terms of the Ann Arbor Non-Discrimination Ordinance. The 
undersigned certifies that he/she has read and is familiar with the terms of the Non-Discrimination Ordinance, obligates 
the Contractor to those terms and acknowledges that if his/her employer is found to be in violation of Ordinance it may 
be subject to civil penalties and termination of the awarded contract. 

Philip Hamlin, Estimating Manager 
Print Name and Title 

857 S. Wagner Rd, Ann Arbor, Ml 48103 
Address, City, State, Zip 

(734) 216-7006 
Phone/Email Address 

3/31/22 
Date 

Questions about the Notice or the City Administrative Policy, Please contact: 

2016 Rev 0 

Procurement Office of the City of Ann Arbor 
(734) 794-6500 

ND0-2 



ATTACHMENT I 

CITY OF ANN ARBOR NON-DISCRIMINATION ORDINANCE 
Relevant provisions of Chapter 112, Nondiscrimination , of the Ann Arbor City Code are included below. 

You can review the entire ordinance at www a2gov.org/humanrights. 

Intent: It is the intent of the city that no individual be denied equal protection of the laws; nor shall 
any individual be denied the enjoyment of his or her civil or political rights or be discriminated 
against because of actual or perceived age, arrest record, color, disability, educational association, 
familial status, family responsibilities, gender expression, gender identity, genetic information, 
height, HIV status, marital status, national origin, political beliefs , race, religion, sex, sexual 
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight. 

Discriminatory Employment Practices: No person shall discriminate in the hire, employment, 
compensation, work classifications, conditions or terms, promotion or demotion, or termination of 
employment of any individual. No person shall discriminate in limiting membership, conditions of 
membership or termination of membership in any labor union or apprenticeship program. 

Discriminatory Effects: No person shall adopt, enforce or employ any policy or requirement which 
has the effect of creating unequal opportunities according to actual or perceived age, arrest record, 
color, disability, educational association, familial status, family responsibilitie~, gender expression, 
gender identity, genetic information, height, HIV status, marital status, national origin, political 
beliefs, race, religion, sex, sexual orientation, source of income, veteran statl(s, victim of domestic 
violence or stalking, or weight for an individual to obtain housing, employment or public 
accommodation, except for a bona fide business necessity. Such a necessity does not arise due to 
a mere inconvenience or because of suspected objection to such a person by neighbors, customers 
or other persons. 

Nondiscrimination by City Contractors: All contractors proposing to do business with the City of 
Ann Arbor shall satisfy the contract compliance administrative policy adopted by the City 
Administrator in accordance with the guidelines of this section. All city contractors shall ensure 
that applicants are employed and that employees are treated during employment in a manner which 
provides equal employment opportunity and tends to eliminate inequality based upon any 
classification protected by this chapter. All contractors shall agree not to discriminate against an 
employee or applicant for employment with respect to hire, tenure, terms, conditions, or privileges 
of employment, or a matter directly or indirectly related to employment, because of any applicable 
protected classification. All contractors shall be required to post a copy of Ann Arbor's Non­
Discrimination Ordinance at all work locations where its employees provide services under a 
contract with the city. 

Complaint Procedure: If any individual believes there has been a violation of this chapter, 
he/she may file a complaint with the City's Human Rights Commission. The complaint 
must be filed within 180 calendar days from the date of the individual's knowledge of the 
allegedly discriminatory action or 180 calendar days from the date when the individual 
should have known of the allegedly discriminatory action. A complaint that is not filed 
within this timeframe cannot be considered by the Human Rights Commission. To file a 
complaint, first complete the complaint form, which is available at 
www.a2gov.org/humanrights. Then submit it to the Human Rights Commission by e-mail 
(hrc@a2gov.org), by mail (Ann Arbor Human Rights Commission, PO Box 8647, Ann Arbor, 
Ml 48107), or in person (City Clerk's Office). For further information, please call the 
commission at 734-794-6141 or e-mail the commission at hrc@a2gov.org. 

Private Actions For Damages or Injunctive Relief: To the extent allowed by law, an individual who 
is the victim of discriminatory action in violation of this chapter may bring a civil action for 
appropriate injunctive relief or damages or both against the person(s) who acted in violation of this 
chapter. 

THIS IS AN OFFICIAL GOVERNMENT NOTICE AND 
MUST BE DISPLAYED WHERE EMPLOYEES CAN READILY SEE IT. 

2017 Rev. 0 




