INVITATION TO BID

City of Ann Arbor
Guy C. Larcom Municipal Building
Ann Arbor, Michigan 48107

Ladies and Gentlemen:

The undersigned, as Bidder, declares that this Bid is made in good faith, without fraud or collusion
with any person or persons bidding on the same Contract; that this Bidder has carefully read and
examined the bid documents, including City Nondiscrimination requirements and Declaration of
Compliance Form, Living Wage requirements and Declaration of Compliance Form, Prevailing
Wage requirements and Declaration of Compliance Form, Vendor Conflict of Interest Form,
Notice of Pre-Bid Conference, Instructions to Bidders, Bid, Bid Forms, Contract, Bond Forms,
General Conditions, Standard Specifications, Detailed Specifications, all Addenda, and the Plans
(if applicable) and understands them. The Bidder declares that it conducted a full investigation at
the site and of the work proposed and is fully informed as to the nature of the work and the
conditions relating to the work’s performance. The Bidder also declares that it has extensive
experience in successfully completing projects similar to this one.

The Bidder acknowledges that it has not received or relied upon any representations or warrants
of any nature whatsoever from the City of Ann Arbor, its agents or employees, and that this Bid
is based solely upon the Bidder's own independent business judgment.

The undersigned proposes to perform all work shown on the plans or described in the bid
documents, including any addenda issued, and to furnish all necessary machinery, tools,
apparatus, and other means of construction to do all the work, furnish all the materials, and
complete the work in strict accordance with all terms of the Contract of which this Bid is one part.

In accordance with these bid documents, and Addenda numbered _One , the undersigned, as
Bidder, proposes to perform at the sites in and/or around Ann Arbor, Michigan, all the work
included herein for the amounts set forth in the Bid Forms.

The Bidder declares that it has become fully familiar with the liquidated damage clauses for
completion times and for compliance with City Code Chapter 112, understands and agrees that
the liquidated damages are for the non-quantifiable aspects of non-compliance and do not cover
actual damages that may be shown and agrees that if awarded the Contract, all liquidated damage
clauses form part of the Contract.

The Bidder declares that it has become fully familiar with the provisions of Chapter 14, Section
1:320 (Prevailing wages) and Chapter 23 (Living Wage) of the Code of the City of Ann Arbor and
that it understands and agrees to comply, to the extent applicable to employees providing services
to the City under this Contract, with the wage and reporting requirements stated in the City Code
provisions cited. Bidder certifies that the statements contained in the City Prevailing Wage and
Living Wage Declaration of Compliance Forms are true and correct. Bidder further agrees that
the cited provisions of Chapter 14 and Chapter 23 form a part of this Contract.
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The Bidder declares that it has become familiar with the City Conflict of Interest Disclosure Form
and certifies that the statement contained therein is true and correct.

The Bidder encloses a certified check or Bid Bond in the amount of 5% of the total of the Bid
Price. The Bidder agrees both to contract for the work and to furnish the necessary Bonds and
insurance documentation within 10 days after being notified of the acceptance of the Bid.

If this Bid is accepted by the City and the Bidder fails to contract and furnish the required Bonds
and insurance documentation within 10 days after being notified of the acceptance of this Bid,
then the Bidder shall be considered to have abandoned the Contract and the certified check or
Bid Bond accompanying this Bid shall become due and payable to the City.

If the Bidder enters into the Contract in accordance with this Bid, or if this Bid is rejected, then the
accompanying check or Bid Bond shall be returned to the Bidder.

In submitting this Bid, it is understood that the right is reserved by the City to accept any Bid, to

reject any or all Bids, to waive irregularities and/or informalities in any Bid, and to make the award
in any manner the City believes to be in its best interest.

SIGNED THIS __30th DAY OF _August , 2024.

Sorensen Gross Company LLC @W
Bidder's Name Authorized Signatdre of/Bidder

111 E. Court Street, Suite 1-S

Flint, MI 48502 Bruce Hemingway - V.P. Midwest
Official Address (Print Name of Signer Above)

(810) 767-4821 bhemingway@sgcompany.com
Telephone Number Email Address for Award Notice
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LEGAL STATUS OF BIDDER
(The Bidder shall fill out the appropriate form and strike out the other three.)
Bidder declares that it is:

* A corporation organized and doing business under the laws of the State of
, for whom , bearing the office title

of , whose signature is affixed to this Bid, is authorized to execute contracts.
NOTE: If not incorporated in Michigan, please attach the corporation’s Certificate of Authority

« A limited liability company doing business under the laws of the State of Delaware
whom Bruce Hemingwaybearing the title of V.P. Midwest

whose signature is affixed to this proposal, is authorized to execute contract on behalf of the
LLC.

* A partnership, organized under the laws of the state of and filed in the county
of , whose members are (list all members and the street and mailing address of
each) (attach separate sheet if necessary):

* An individual, whose signature with address, is affixed to this Bid:

(initial here)
Authorized Official
Date August30, 2024
(Print) Name __Bruce Hemingway Tite V.P. Midwest

Company: __Sorensen Gross Company

Address: __111 E. Court Street, Suite 1-S, Flint, M| 48502
Contact Phone (810 _767-4821 Fax (810 __238-6222

Email _ bhemingway@sgcompany.com
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BID FORM

Section 1 — Schedule of Prices

Company: Sorensen Gross Company LLC

Project: 2024 WTP Filter 18/20 Underdrain Improvements (ITB 4752)

Base Bid —

For the entire work outlined in these documents for 2024 WTP Filter 18/20 Underdrain
Improvements, complete as specified, using equipment and materials only of the type and

manufacturers where specifically named.

BASE BID #1 — Water Treatment Plant — Filter 18 and 20 Improvements (Lump Sum)
Location: 919 Sunset Road, Ann Arbor, Ml 48103

\VJ

Description Units | Quantity | Unit Cost | Extended Cost
1.0 GENERAL
1.1 General Conditions (Max 10%) LS 1 $ 140 et
1.2 Mobilization (Max 10%) LS 1 $ j= SO
1.3 Certified Payroll Compliance and Reporting LS 1 $ 2,3«
1.4 Filter GAC Allowance ALW |1 $75,000
1.5 Special Inspections and Tests Allowance ALW | 1 $10,000
2.0 GRAVITY FILTER IMPROVEMENTS
2.1 Demolish Existing Equipment N E $ $ 7% )b
2.2 Install New Underdrain Equipment LS 1 $ $ 3_37_3@
2.3 Install New Air Scour Piping LS 1 $ $ & >0
2.4 Install New Media Retention Baffles LS 1 $ $ 86 2D
2.6 Service Surface Wash Arms LS 1 $ $ ZE o0
3.0 FILTER EFFLUENT PIPING IMPROVEMENTS 4
3.1 Paint Piping and Fittings Ls |1 $ $ 750
3.2 Install New Filter Effluent Gasket Ls |1 $ $ SHUSHED
3.2 Install New Interior Joint Seal LS 1 $ $ JLBO
4.0 CONCRETE REPAIR '
4.1 Concrete Crack Repair Routing and Sealing LF 30 $ 4815|8$ ) HHR D
4.2 Concrete Crack Injection LF 30 $ Bo.24|$ Z YD) 2
4.3 Spalled Concrete Repair to Concrete Floors SF__[40 $1822% ?’tF/ Q0 —

Spalled Concrete Repair to Existing Concrete ’
et Vertical Surfaces SF 100 W@ $-;57Z ’7@. .
45 Spalled Concrete Repair to Overhead Surfaces | SF 100 $'7x}g = $7ﬁ¢ o6, —
BASE BID##1 TOTAL l S— $ /’/ ng ék?é —
Alternate #1 — Remove Filter 18 Gravity Filter Improvements and Filter oS
Filter Effluent Piping Improvements (Deduct) $ C/&Q \gw '-)
Alternate #2 — Remove Filter #18 and Filter #20 Air Scour Piping (Deduct) | $ @9 J l{@“")

& /

The bid items identified above include the major items of work anticipated for the project.
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Detailed requirements for each element of the project are presented on the contract drawings.

Total Bid (Items 1 through 4) $ / ﬂZ? Mé o

Total Bid (Written) /@mf‘f/b /‘/WM ﬂﬂMMﬁ/d%le#/&"
Proposed Work Start Date 7P "]%P /193/47\{1:/}——

Total bid amount shall be shown in both words and numbers. In case of discrepancies, the
amount shown in words shall govern.

{
Signature of Bidder Date August 30, 2024
Bruce Hemingwa¥ - V.B. Midwest

Notice to Bidders

1. Bids must be for all work elements and must have each blank space of the bid form
completed.

2. The City reserves the right to waive any informality in any Bid, to reject any Bid, to reject
all bids and to delete any part of the above items.

3. The bidder acknowledges that quantities provided are estimates and are not guaranteed
and are solely for the propose of bid comparison. Final payment for all unit price items will
be based on the actual quantities. No minimum or maximum quantities are guaranteed by
the City.

4. The Contractor is responsible for verification of all Bid quantities and to report to the City's
Representative any discrepancies found prior to ordering materials or equipment for
construction.

5. The bidder hereby certifies it has carefully examined the contract documents provided by
the City for bidding purposed and finds them compatible with the work requirements.

6. The bidder declares it has familiarized itself with the location of the proposed work and
site conditions.

7. The foregoing unit prices shall include all applicable Federal, State and Local Taxes.

Bidder must sign below that they have read and understood all addendums related to
this project. Failure to acknowledge any addendum issued may disqualify the Bidder.
Addendum No. Addendum Date Signature of Bidder

Ohe 8/23/2024 Bt /T/MMM
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BID FORM

Section 2 — Material, Equipment and Environmental Alternates

The Base Bid proposal price shall include materials and equipment selected from the designated
items and manufacturers listed in the bidding documents. This is done to establish uniformity in
bidding and to establish standards of quality for the items named.

If the Contractor wishes to quote alternate items for consideration by the City, it may do so under
this Section. A complete description of the item and the proposed price differential must be
provided. Unless approved at the time of award, substitutions where items are specifically named
will be considered only as a negotiated change in Contract Sum.

If an environmental alternative is bid the City strongly encourages bidders to provide recent
examples of product testing and previous successful use for the City to properly evaluate the
environmental alternative. Testing data from independent accredited organizations are strongly
preferred.

ltem Number Description Add/Deduct Amount

b

If the Bidder does not suggest any material or equipment alternate, the Bidder MUST complete
the following statement:

For the work outlined in this request for bid, the bidder does NOT propose any material or
equipment alternate under the Contract.

Signature of Authorized Representative of Bidder P 47, Date 8/30/2024
Bruce Hemingway - V.P. Midwest
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BID FORM

Section 3 - Time Alternate

If the Bidder takes exception to the time stipulated in Article Il of the Contract, Time of Completion,
page C-2, it is requested to stipulate below its proposed time for performance of the work.
Consideration will be given to time in evaluating bids.

AP

If the Bidder does not suggest any time alternate, the Bidder MUST complete the following
statement:

For the work outlined in this request for bid, the bidder does NOT propose any time alternate
under the Contract.

Signature of Authorized Representative of Bidder &L&Wam 8/30/2024
Bruce Hemingway - V.P. Micfwest
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BID FORM

Section 4 - Major Subcontractors

For purposes of this Contract, a Subcontractor is anyone (other than the Contractor) who performs
work (other than or in addition to the furnishing of materials, plans or equipment) at or about the
construction site, directly or indirectly for or on behalf of the Contractor (and whether or not in
privity of Contract with the Contractor), but shall not include any individual who furnishes merely
the individual's own personal labor or services.

Contractor agrees that all subcontracts entered into by the Contractor shall contain similar wage
provision to Section 4 of the General Conditions covering subcontractor's employees who perform

work on this contract.

For the work outlined in these documents the Bidder expects to engage the following major
subcontractors to perform the work identified:

Subcontractor  (Name _and
Address) Work Amount

O we Sty Welef )| &32/@ ?giﬁ”
b,\&,gfeb Zf/msggq”/ fa&/vﬁo/#/»,lﬁlgcw,f

Mot ol kL rlosbetivel FS7, 8477

If the Bidder does not expect to engage any major subcontractor, the Bidder MUST complete the
following statement:

For the work outlined in this request for bid, the bidder does NOT expect to engage any major
subcontractor to perform work under the Contract.

Signature of Authorized Representative of Bidder @%‘% Date 8/30/2024
Bruce Hemingway - V.P. Midtvest
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BID FORM
Section 5 — References

Include a minimum of 3 references from similar projects completed within the past 5 years.

East Lansing Meridian Water & Sewer Authority

1) Filter Additions & Controls Upgrade $6,453,262 Aug-2023
Project Name Cost Date Constructed
Joel Martinez, Authority Manager 517-337-7535
Contact Name Phone Number

Water & Wastewater

2) Treatment Facilities Phase 1 $1,250,975 Sep-2023
Project Name Cost Date Constructed
Shannon Peters 616-464-3837
Contact Name Phone Number

3) Sludge Dewatering Improvements $4,251,000 Feb-2022
Project Name Cost Date Constructed
Jeanette Best, Water Pollution Control Manager 810-766-7015
Contact Name Phone Number
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7. Will all subcontractors, employees and other individuals working on the construction
project maintain current applicable licenses required by law for all licensed occupations and
professions?

\/ Yes No

8. Will contractors, subcontractors, employees, and other individuals working on the
construction project be misclassified by bidder as independent contractors in violation of state or
federal law?

Yes v/ No
9. Submit a statement as to what percentage of your work force resides within the City of

Ann Arbor, and what percentage resides in Washtenaw County, Michigan, and the same
information for any major subcontractors.

"Please see attached response

BID FORM
Section 6 — Contractor Information and Responsible Contractor Criteria
Backup documentation may be requested at the sole discretion of the City to validate all of the
responses provided herein by bidders. False statements by bidders to any of the criteria provided
herein will result in the bid being considered non-responsive and will not be considered for award.
Failure to provide responses to all questions may result in being deemed non-responsive.

Attach additional pages as needed if space below is insufficient.

Pursuant to Sec 1:312(20) of the City Code which sets forth requirements of a responsible
bidder, Bidder is required to submit the following:

1. Organization Name: Sorensen Gross Company, LLC

Social Security or Federal Employer I.D. #:;86-1317391
Address: 111 E Court St, Suite 1-S

City: Flint State: Ml Zip: 48502

Type of Organization (circle one below):
Individual Partnership Corporation Joint Venture Other \/
If “Other” please provide details on the organization:

Limited Liability Company (LLC)

Year organization established: 2020

2. Current owners/principals/members/managing members/partners of the organization:

LLC Members are Ghassan M. Saab and Pima Sorenson Inc.

3. Assumed Names, “doing business as” d/b/a, and/or former organization names(s), if
applicable: Formerly - Sorensen Gross Company: SG Construction Services d/bl/a Sorensen Gross Construction Company;

Scrensen Gross Construction Co.
Explanation of any business name changes:

Entity updates to accommodate company growth

4, If applicable, please provide a list of all bidder’s litigation and arbitrations currently pending
and within the past five years, including an explanation of each (parties, court/forum, legal claims,
damages sought, and resolution).

N/A
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CITY OF ANN ARBOR
ITB No. 4752 — 2024 Water Treatment Plant Filter 18/20 Underdrain Improvements

BID FORM
Section 6 — Contractor Information and Responsible Contractor Criteria

Additional pages attachment.

5. Qualifications of management and supervisory personnel to be assigned by the bidder:

Proposed Project Manager - Mark Maloney

Mark joined the Sorensen Gross team in 2024 and has over 11 years of experience in commercial and
residential construction. He is skilled in leadership and team building, and effectively builds and
maintains lasting relationships with clients, contractors, and vendors.

Proposed Superintendent — Don Coleman

Don joined the Sorensen Gross team in 2019, and has 19 total years of experience in construction,
with 11 years of site and safety supervision, and an additional 8 years of laborer experience. He is
adept in trades coordination, site control, and safety management.

9. Submit a statement as to what percentage of your work force resides within the City of Ann Arbor, and what
percentage resides in Washtenaw County, Michigan, and the same information for any major subcontractors.

Sorensen Gross does not currently have any direct work force residing within the City of Ann Arbor or
Washtenaw County.

Regarding major subcontractors, we sent invitations to bid to local subcontractors, as is our standard
policy. |Percentage of work force for this project unknown at this time, but if awarded we will endeavor
to use local subcontractors as much as possible.

10. Submit documentation as to bidder's employee pay rates (e.g., certified payroll without SSN or personal
identifying information, or chart of job titles and pay rates, or other evidence).

11. State whether bidder provides health insurance, pension or other retirement benefits, paid
leave (vacation, personal time, sick leave, etc), or other benefits to its employees, and if so, state
whether each benefit is provided directly to employees, by payments or contributions to a thirdparty
administered plan, in cash (e.g., fringe benefit portion of prevailing wages), or other manner.

Employees who are assigned to any covered City contractwill be paid at or above the

applicable living wage with health benefits. Additionally, Sorensen Gross meets the pay rate and
benefit requirements of applicable trade agencies, as based on their wage rate notices that are
updated and distributed annually JWe'can provide further documentation upon request:

13. State whether bidder has Equal Employment Opportunity Programs for minorities, women, veterans,
returning citizens, and small businesses, and if so, submit supporting documentation or other evidence of

such program(s).

Yes, please find attached a copy of our Equal Employment Opportunity Policy.

15. Does bidder have an existing Fitness for Duty Program (drugs and alcohol testing) of each
employee working on the proposed jobsite?
v Yes No
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CITY OF ANN ARBOR
ITB No. 4752 — 2024 Water Treatment Plant Filter 18/20 Underdrain Improvements

If you answered “Yes”, please submit documentation of the Fitness for Duty Program and
what it entails.

Yes, Sorensen Gross has an established Fitness for Duty policy that entails the company reserving
the right to require fitness for duty examinations at any time.

16. Submit documents or evidence of any debarment by any federal, state or local governmental unit and/or
findings of non-responsibility or non-compliance with respect to any public or private construction project
performed by the bidder.

N/A

17. Proof of insurance, including certificates of insurance, confirming existence and amount
of coverage for liability, property damage, workers compensation, and any other insurances
required by the proposed contract documents.

2nd Tier Criteria ($100,001.00 to $250,000.00)

Please see attached

18. Does bidder have an on-going MIOSHA-approved safety-training program for employees
to be used on the proposed job site?

v Yes No
If bidder answered “yes” to the question above, submit documentation of your safety-training
program.

Sorensen Gross has always made safety a priority on every project, and strict safety guidelines are
consistently adhered to. Safety in all operations is not just a corporate goal, it is a requirement.

To this end, we have developed a full written Safety Program that governs our safety operations, that
is written to OSHA standards. All Sorensen Gross project team members have been trained in OSHA
training and MUST Safety Module training, and absolute safety compliance and commitment are
required from every person that enters any project site. We are happy to provide a copy of our Safety
Program for reference and review upon further request.

Sorensen Gross’ Safety Program includes policies and procedures related to:
= Jobsite Inspections » Lockout/ Tagout

= Cell Phone Usage *  Material Handling

= Concrete & Masonry * Noise

= Confined Space » Personal Protective Equipment (PPE)

= Cranes & Aerial Lifts »  Scaffolds

= Demolition Work * Spark Policy for Welding, Grinding, Torch
= Electrical Safety Cutting, Hot Work Notification

»  Excavation »  Tool Safety

» Fall Protection = Safety and Health Program Disciplinary
s Fire Protection Policy

= Hazard Communication Policy *  Pre-Task Planning

s Housekeeping » Designation of a Competent Person

s Ladders = Competent Person(s) Assignments

We are happy to provide a copy of our manual for reference and review upon further request.
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CITY OF ANN ARBOR
ITB No. 4752 — 2024 Water Treatment Plant Filter 18/20 Underdrain Improvements

19. Does bidder have evidence of worker's compensation Experience Modification Rating
(RIEMRH)?

v Yes No
Sorensen Gross' average Experience Modification Rating (EMR) for the last three years is 0.757:
2024 -0.76
2023-0.77
2022-0.74

Our EMR is consistently better than the national average, which speaks to the effectiveness of our
safety program. Please find attached the reference from our insurance agent.

21. Can bidder provide documentation that it participates in a Registered Apprenticeship

Program (RAP) that is registered with the United States Department of Labor Office of

Apprenticeship or by a State Apprenticeship Agency recognized by the Office of Apprenticeship?
v Yes No

Yes, Sorensen Gross participates in carpenter and labor apprenticeship programs that are registered
with the US DOL.

23. Submit evidence that bidder has financial resources to start up and follow through on the project and to
respond to damages in case of default as shown by written verification of bonding capacity equal to or
exceeding the amount of the bidder's scope of work on the project. The written verification must be submitted
by a licensed surety company rated B+ or better in the current A.M. Best Guide and qualified to do business
within the State of Michigan, and the same audited financial information for any

Sorensen Gross has the financial capacity to meet all obligations and successfully complete this
project. Please find below a summary of 2023 financial activity; confidential financial statements can
be provided upon further request.

2023 Revenue $83,474,011
12/31/23 Total Assets $28,965,682
12/31/23 Total Liabilities $24,258,082

Our current bonding capacity is $100,000,000 aggregate. Please find attached the written verification
from our surety company.

24. Submit evidence of a quality assurance program used by the bidder and the results of same on the
bidder's previous projects.

Sorensen Gross has a responsibility and an obligation to provide quality control. In the event a quality
control issue arises, the application of quality control procedures will ensure proper documentation,
review, correction and follow-up. Our Project Manager shall maintain effective, concise and thorough
written records. Original bid documents starting from the bid date of a project shall be preserved and
maintained in their original format on the jobsite. Our standard procedures also call for regularly
scheduled inspections of work in place, as a function of verifying subcontractor performance and
schedule compliance and adherence to contract and scope of work requirements

SORENSENGROSS
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SORENSENGROSS
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EQUAL EMPLOYMENT OPPORTUNITY POLICY

It is the policy of this company to practice, encourage and promote an equal opportunity for any
individual to improve himself/herself without discrimination based on religion, race, color, national
origin, age, sex, height, weight, marital status, arrest record, or disability, ethnic background,
veterans of the Viet Nam era and disabled veterans, handicapped workers and special disabled.

All personnel shall be hired, promoted, demoted and selected for training and separation without
discrimination based on race, sex, gender, gender identity, sexual orientation, pregnancy, childbirth
and other pregnancy-related conditions, color, national origin, age, religion, citizenship, height,
weight, marital status, parental status, mental and physical disabilities, medical condition, military or
veteran status (including protected veteran status), and any other protected characteristic or status.

Sorensen Gross shall make all placement, promotion and advancement solely on the basis of training,
ability, aptitude and initiative.

Sorensen Gross shall assure non-discriminatory compensation for all employees with respect to
direct wages, fringe benefits, working conditions and the opportunity to perform overtime work
where available.

Layoff of all personnel shall be on a non-discriminatory basis and in the case of field employees, in
accordance with applicable union agreements. Demotion and/or termination shall be for just cause
and in no event made for reasons based on discrimination based on race, sex, gender, gender identity,
sexual orientation, pregnancy, childbirth and other pregnancy-related conditions, color, national
origin, age, religion, citizenship, height, weight, marital status, parental status, mental and physical
disabilities, medical condition, military or veteran status (including protected veteran status), and any
other protected characteristic or status.

Sorensen Gross shall encourage its subcontractors to adopt an Equal Opportunity Program and to
provide equal opportunity in recruiting, hiring, placement, promotion, demotion, pay scale and
working conditions.

Sorensen Gross shall continue to support educational programs that provide an opportunity for self
advancement and improvement without discrimination.

EQUAL EMPLOYMENT OPPORTUNITY
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DDIYYYY)
12/20/2023

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

certificate holder in lieu of such endorsement(s).

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(les) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the

"CONTACT
PRODUCER Name: = _Karen Salamon
VIC Insurance Group PHONE (248) 471-0970 [ (A% nop: 124m em1-0s01
37000 Grand River Ave Ste 150 L gs: ksalamon@vtcins.com
INSURER(S) AFFORDING COVERAGE NAIC #
Farmington Hills MI 48335 INSURERA: Amerisure Insurance Company 19488
INSURED INSURER B : Amerisure Mutual Insurance Co. 23396
Sorensen Gross Company LLC INSURER C: Travelers Prop. Cas.Co. Of Ame 25674
111 E Court St #1a INSURERD :
INSURERE :
Flint MI 48502 INSURERF :
COVERAGES CERTIFICATE NUMBER:24-25 MI SGC REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED B8Y PAID CLAIMS.
) TYPE OF INSURANGE e POLICY NUMBER o | ananoe umITs
X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE [ 1,000,000
"DAMAGE TO RENTEL
A CLAIMS-MADE E OCCUR PRMISES 68 omence) | § 1,000,000
Contractual Liability CPP20671111401 1/1/2024 1/1/2025 | MED EXP (Any one person) s 10,000
| Jx cu | PERSONAL & ADV INJURY | § 1,000,000
| GEN'L AGGREGATE LIMIT APPLIES FER: GENERAL AGGREGATE s 2,000,000
POLICY PR Loc PRODUCTS - COMPIOPAGG | 8 2,000,000
OTHER: Employeo Benefits Liabikty $ 1,000,000
AUTOMOBILE LIABILITY N NGLELMIT | ¢ 2,000,000
A E ANYAUTO BODILY INJURY (Per person) | $
Pt Rotos =2 €A20671191401 1/1/2024 | 1/1/2025 | BODILY INJURY (Per accident) |
x| NON-QWNED PROPERTY DAMAGE s
| X | wirEDAUTOS AUTOS {Per accldent)
]
|| UMBRELLALIAB X | occur EACH OCCURRENCE s 10,000,000
B EXCESS LIAB CLAIMS-MADE AGGREGATE S 10,000,000
oep | X | rerenmion s 0 CU20671211402 1/1/2024 | 1/1/2028 s
WORKERS COMPENSATION X I P“ERI e | | OE;“-
AND EMPLOYERS' LIABILITY vin
ANY PROPRIETORIPARTNER/EXECUTIVE E NIA E.L EACH ACCIDENT s 1,000,000
B |{Mandatory in NH) ¥C20671151402 1/2/2024 | 1/1/2025 | EL DISEASE- EAEMPLOYEE |§ 1,000,000
DESERPTION OF OPERATIONS below EL DISEASE-POLICYLUMT |s 1,000,000
C | Leased/Rented Equipment 66076694880 1/1/2024 17172025 | Pertteny Per Occummence $ 750,000

hed if more space s required)

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional R

CERTIFICATE HOLDER

CANCELLATION

** For Informational Purposes Only **

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE BELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Alan Chandler/KSALAM Yol (Bosa

ACORD 25 (2014/01)
INS025 (201401)

© 1988-2014 ACORD CORPORATION. All rights reserved.
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December 28, 2023

Sorensen Gross Company
111E Coutt St #1A
Flint, MI 48502

RE: Workers' Compensation Expetience Modification
To Whom It May Concern:

Per your request, listed below are your experience modifications for the
current and past 2 yeats.

01/01/2024 to 01/01/2025 - .76

01/01/2023 to 01/01/2024 - .77
01/01/2022 t0 01/01/2023 - .74

If you should need any additional information, please do not hesitate to call.

Sincerely,
Raren S. Salamon

Karen S. Salamon
Account Manager
VTC Insurance Group
ksalamon@vtcins.com

Confidence. For What's Next."

TROY OFTFICE 1175 WEST LONG LAKE ROAD, SUITE 200, TROY, MI 48098 P 248.828.3377 F 248.828.3741



May 3, 2024
RE: Sorensen Gross Company — Confirmation of Surety Bond Capacity

To Whom It May Concern:

Sorensen Gross Company has been a client of Markel Insurance Company for over 2 years. During
that time, we have supported this firm in their pursuit of projects in the $50,000,000 range and total
programs in excess of $100,000,000. Markel Insurance Company is rated A (Excellent) with a financial
size of XV ($2 Billion or greater) by A.M. Best and is listed on the U.S. Treasury Department’s Listing of
Approved Sureties (Department Circular 570).

If Sorensen Gross Company is awarded a contract and requests that we provide the necessary bid,
performance and payment bonds, we will be prepared to execute the bonds subject to our acceptable
review of the contract terms and conditions, bond forms, appropriate contract funding and any other
underwriting considerations at the time of the request.

Our consideration and issuance of bonds is a matter solely between Sorensen Gross Company and
ourselves and we assume no liability to third parties or to you by the issuance of this letter.

We trust that this information meets with your satisfaction. If there are further questions, please feel
free to contact me.

Sincerely,
W by, MRk

W,
Michelle Halter \\\S}E,\_).F}%l_\f?gf/,,’
Attorney-in-Fact S \._.c-’bﬂ" ‘?4,3\00 A

cc. Sorensen Gross Company

Markel Surety
222 South Riverside Plaza, Suite 2400, Chicago. IL 60606
www.markelsurety.com



CITY OF ANN ARBOR
PREVAILING WAGE DECLARATION OF COMPLIANCE

The “wage and employment requirements” of Section 1:320 of Chapter 14 of Title | of the Ann Arbor City Code
mandates that the city not enter any confract, understanding or other arrangement for a public Improvement for or on
behalf of the city unless the contract provides that all craftsmen, mechanics and laborers employed directly on the site
in connection with said improvements, including said employees of subcontractors, shall receive the prevailing wage
for the corresponding classes of craftsmen, mechanics and laborers, as determined by statistics for the Ann Arbor area
compiled by the United States Department of Labor. Where the contract and the Ann Arbor City Code are silent as to
definitions of terms required in determining contract compliance with regard to prevailing wages, the definitions provided
in the Davis-Bacon Act as amended (40 U.S.C. 278-a to 276-a-7) for the terms shall be used. Further, to the extent
that any employees of the contractor providing services under this contract are not part of the class of craftsmen,
mechanics and laborers who receive a prevailing wage in conformance with section 1:320 of Chapter 14 of Title | of
the Code of the City of Ann Arbor, employees shall be paid a prescribed minimum level of compensation {i.e. Living
Wage) for the time those employees perform work on the contract in conformance with section 1:815 of Chapter 23 of
Title | of the Code of the City of Ann Arbor.

At the request of the city, any contractor or subcontractor shall provide satisfactory proof of compliance with this
provision.

The Contractor agrees:

(a) To pay each of its employees whose wage level is required to comply with federal, state or local prevailing
wage law, for work covered or funded by this contract with the City,

(b) To require each subcontractor performing work covered or funded by this contract with the City to pay
each of its employees the applicable prescribed wage level under the conditions stated in subsection (a)
or (b) above.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the

receipt of a request by the City.

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of histher employer in these matters and
has offered to provide the services in accordance with the terms of the wage and employment provisions of the Chapter
14 of the Ann Arbor City Code. The undersigned certifies that he/she has read and is familiar with the terms of Section
1:320 of Chapter 14 of the Ann Arbor City Code and by executing this Declaration of Compliance obligates hisfher
employer and any subcontractor employed by it to perform work on the contract to the wage and employment
requirements stated herein. The undersigned further acknowledges and agrees that if it is found to be in violation of
the wage and employment requirements of Section 1:320 of the Chapter 14 of the Ann Arbor City Code it shall has be
deemed a material breach of the terms of the contract and grounds for termination of same by the City.

Sorensen Gross Company LLC
Company Name

8/30/2024

Date

Bruce Hemingway - V.P. Midwest

PT4ES ot Street, Suite 1-S. Flint, M 48502
dres: ,Cig State, Zip .
810) 767-4821 - bhemingway@sgcompany.com
Phone/Email address

Questions about this form? Contact Procurement Office City of Ann Arbor  Phone: 734/794-6500

9/25/15 Rev0 PW



CITY OF ANN ARBOR
LIVING WAGE ORDINANCE DECLARATION OF COMPLIANCE

The Ann Arbor Living Wage Ordinance (Section 1:811-1:821 of Chapter 23 of Title | of the Code) requires that an
employer who is (a) a contractor providing services to or for the City for a value greater than $10,000 for any twelve-
month contract term, or (b) a recipient of federal, state, or local grant funding administered by the City for a value
greater than $10,000, or (c) a recipient of financial assistance awarded by the City for a value greater than $10,000,
shall pay its employees a prescribed minimum level of compensation (i.e., Living Wage) for the time those employees
perform work on the contract or in connection with the grant or financial assistance. The Living Wage must be paid to
these employees for the length of the contract/program.

Companies employing fewer than 5 persons and non-profits employing fewer than 10 persons are exempt from compliance with the
Living Wage Ordinance._If this exemption applies to your company/non-profit agency please check here [___] No. of employees_

The Contractor or Grantee agrees:

{(a) To pay each of its employees whose wage level is not required to comply with federal, state or local
prevailing wage law, for work covered or funded by a contract with or grant from the City, no tess than the
Living Wage. The current Living Wage is defined as $16.43/hour for those employers that provide
employee health care (as defined in the Ordinance at Section 1:815 Sec. 1 (a)), or no less than
$18.32/hour for those employers that do not provide health care. The Contractor or Grantor understands
that the Living Wage is adjusted and established annually on April 30 in accordance with the Ordinance
and covered employers shall be required to pay the adjusted amount thereatter to be in compliance with
Section 1:815(3).

Check the applicable box below which applies to your workforce

[_] Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage without health benefits

IX ] Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage with health benefits

(b) To post a notice approved by the City regarding the applicability of the Living Wage Ordinance in every
work place or other location in which employees or other persons contracting for employment are working.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the
receipt of a request by the City.

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

(e) To take no action that would reduce the compensation, wages, fringe benefits, or leave available to any
employee covered by the Living Wage Ordinance or any person contracted for employment and covered
by the Living Wage Ordinance in order to pay the living wage required by the Living Wage Ordinance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services or agrees to accept financial assistance in accordance with the terms of the Living
Wage Ordinance. The undersigned certifies that he/she has read and is familiar with the terms of the Living Wage
Ordinance, obligates the Employer/Grantee to those terms and acknowledges that if his/her employer is found to be in
violation of Ordinance it may be subject to civil penalties and termination of the awarded contract or grant of financial
assistance.

Sorensen Gross Company LLC 111 E. Court Street, Suite 1-S
Company Name Street Address
8/30/2024 Flint, M1 48502
Date City, State, Zip
Bruce Hemingway - V.P. Midwest (810) 767-4821 - bhemingway@sgcompany.com
Print Name and Title Phone/Email address

City of Ann Arbor Procurement Office, 734/794-6500, procurement@a2gov.org Rev. 3/5/24



CITY OF ANN ARBOR
LIVING WAGE ORDINANCE

RATE EFFECTIVE APRIL 30, 2024 - ENDING APRIL 29, 2025

316-43 per hour 318-32 per hour

If the employer provides health If the employer does NOT
care benefits* provide health care benefits*

Employers providing services to or for the City of Ann Arbor or recipients of grants or
financial assistance from the City of Ann Arbor for a value of more than $10,000 in a
twelve-month period of time must pay those employees performing work on a City of
Ann Arbor contract or grant, the above living wage.

ENFORCEMENT

The City of Ann Arbor may recover back wages either administratively or through court
action for the employees that have been underpaid in violation of the law. Persons
denied payment of the living wage have the right to bring a civil action for damages in
addition to any action taken by the City.

Violation of this Ordinance is punishable by fines of not more than $500/violation plus
costs, with each day being considered a separate violation. Additionally, the City of
Ann Arbor has the right to modify, terminate, cancel or suspend a contract in the event
of a violation of the Ordinance.

* Health Care benefits include those paid for by the employer or making an employer contribution toward
the purchase of health care. The employee contribution must not exceed $.50 an hour for an average
work week; and the employer cost or contribution must equal no less than $1/hr for the average work
week.

The Law Requires Employers to Display This Poster Where Employees Can
Readily See It.

For Additional Information or to File a Complaint contact
Colin Spencer at 734/794-6500 or cspencer@a2gov.org

Revised 2/1/2024



Vendor Conflict of Interest Disclosure Form

All vendors interested in conducting business with the City of Ann Arbor must complete and return
the Vendor Conflict of Interest Disclosure Form in order to be eligible to be awarded a contract.
Please note that all vendors are subject to comply with the City of Ann Arbor's conflict of interest
policies as stated within the certification section below.

If a vendor has a relationship with a City of Ann Arbor official or employee, an immediate family
member of a City of Ann Arbor official or employee, the vendor shall disclose the information
required below.

1. No City official or employee or City employee’s immediate family member has an
ownership interest in vendor's company or is deriving personal financial gain from this
contract.

2. No retired or separated City official or employee who has been retired or separated from
the City for less than one (1) year has an ownership interest in vendor's Company.

3. No City employee is contemporaneously employed or prospectively to be employed with
the vendor.

4. Vendor hereby declares it has not and will not provide gifts or hospitality of any dollar value
or any other gratuities to any City employee or elected official to obtain or maintain a
contract.

5. Please note any exceptions below:

Conflict of Interest Disclosure*
( ) Relationship to employee

Name of City of Ann Arbor employees, elected
officials or immediate family members with whom
there may be a potential conflict of interest.

( ) Interest in vendor's company
( ) Other (please describe in box below)

None

*Disclosing a potential conflict of interest does not disqualify vendors. In the event vendors do not disclose potential
conflicts of interest and they are detected by the City, vendor will be exempt from doing business with the City.

I certify that this Conflict of Interest Disclosure has been examined by me and that its
contents are true and correct to my knowledge and belief and | have the authority to so
certify on behalf of the Vendor by my signature below:

Sorensen Gross Company LLC (810) 767-4821

Vendor Name Vendor Phone Number
(4

8/30/2024| Bruce Hemingway - V.P. Midwest

Signature of Vendov'Authérized Date Printed Name of Vendor Authorized
Representative Representative

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500, procurement@a2gov.org

COl - Ver. 1-6/9/16



CITY OF ANN ARBOR
DECLARATION OF COMPLIANCE

Non-Discrimination Ordinance

The “non discrimination by city contractors” provision of the City of Ann Arbor Non-Discrimination Ordinance (Ann Arbor
City Code Chapter 112, Section 9:158) requires all contractors proposing to do business with the City to treat employees
in @ manner which provides equal employment opportunity and does not discriminate against any of their employees,
any City employee working with them, or any applicant for employment on the basis of actual or perceived age, arrest
record, color, disability, educational association, familial status, family responsibilities, gender expression, gender
identity, genetic information, height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight. It also requires that
the contractors include a similar provision in all subcontracts that they execute for City work or programs.

In addition the City Non-Discrimination Ordinance requires that all contractors proposing to do business with the City
of Ann Arbor must satisfy the contract compliance administrative policy adopted by the City Administrator. A copy of
that policy may be obtained from the Purchasing Manager

The Contractor agrees:

(a) To comply with the terms of the City of Ann Arbor's Non-Discrimination Ordinance and contract compliance
administrative policy, including but not limited to an acceptable affirmative action program if applicable.

(b) To post the City of Ann Arbor’s Non-Discrimination Ordinance Notice in every work place or other location in
which employees or other persons are contracted to provide services under a contract with the City.

{c) To provide documentation within the specified time frame in connection with any workforce verification,
compliance review or complaint investigation.

(d) To pemit access to employees and work sites to City representatives for the purposes of monitoring
compliance, or investigating complaints of non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services in accordance with the terms of the Ann Arbor Non-Discrimination Ordinance. The
undersigned cerifies that he/she has read and is familiar with the terms of the Non-Discrimination Ordinance, obligates
the Contractor to those terms and acknowledges that if his/her employer is found to be in violation of Ordinance it may
be subject to civil penalties and termination of the awarded contract.

Sorensen Gross Company LLC

Company Name .
@MMA/ August 30, 2024
ignature of Althorized RepreSentative/ Date

Bruce Hemingway - V.P. Midwest
Print Name and Title

111 E. Court Street, Suite 1-S, Flint, Ml 48502
Address, City, State, Zip

(810) 767-4821 - bhemingway@sgcompany.com
Phone/Email Address

Questions about the Notice or the City Administrative Policy, Please contact:
Procurement Office of the City of Ann Arbor
(734) 794-6500

2016 Rev 0 NDO-2



CITY OF ANN ARBOR NON-DISCRIMINATION ORDINANCE

Relevant provisions of Chapter 112, Nondiscrimination, of the Ann Arbor City Code are included below.
You can review the entire ordinance at www.a2gov.org/humanrights.

Intent: Itis the intent of the city that no individual be denied equal protection of the laws; nor shall
any individual be denied the enjoyment of his or her civil or political rights or be discriminated
against because of actual or perceived age, arrest record, color, disability, educational association,
familial status, family responsibilities, gender expression, gender identity, genetic information,
height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight.

Discriminatory Employment Practices: No person shall discriminate in the hire, employment,
compensation, work classifications, conditions or terms, promotion or demotion, or termination of
employment of any individual. No person shall discriminate in limiting membership, conditions of
membership or termination of membership in any labor union or apprenticeship program.

Discriminatory Effects: No person shall adopt, enforce or employ any policy or requirement which
has the effect of creating unequal opportunities accordmg to actual or perceived age, arrest record,
color, disability, educational association, familial Status; family responsibillties, dender expression,
gender identlty. genetic information, height, HIV status, marital status, national origin, political
beliefs, race, religion, sex, sexual orientation, source of income, veteran status, victim of domestic
violence or stalking, or weight for an individual to obtain housing, employment or public
accommodation, except for a bona fide business necessity. Such a’ necessity does not arise due to
a mere inconvenience or because of suspected objection to such a person by nelghbors, customers
or other persons.

Nondiscrimination by City Contractors: All contractors proposing to do business with the City of
Ann Arbor shall satisfy the contract compliance administrative pollcy adopted by the City
Administrator in accordance with the guidelines of this section. All city contractors shall ensure
that applicants are employed and that employees are treated during employment in a manner which
provides equal employment opportunity and tends to eliminate inequality based upon any
classification protected by this chapter. All contractors shall agree not to discriminate against an
employee or applicant for employment with respect to hire, tenure, terms, conditions, or privileges
of employment, or a matter directly or indirectly related to employment, because of any applicable
protected classification. All contractors shall be required to post a copy of Ann Arbor's Non-
Discrimination Ordinance at all work locations where its employees provide services under a
contract with the city.

Complaint Procedure: If any individual believes there has been a violation of this chapter, he/she
may file a complaint with the City’s Human Rights Commission. The complaint must be filed within
180 calendar days from the date of the individual’s knowledge of the allegedly discriminatory action
or 180 calendar days from the date when the individual should have known of the allegedly
discriminatory action. A complaint that is not filed within this timeframe cannot be considered by
the Human Rights Commission. To file a complaint, first complete the complaint form, which is
available at www.a2gov.org/humanrights. Then submit it to the Human Rights Commission by e-
mail (hrc@a2gov.org), by mail (Ann Arbor Human Rights Commission, PO Box 8647, Ann Arbor, Mi
48107), or in person (City Clerk’s Office). For further information, please call the commission at
734-794-6141 or e-mail the commission at hrc@a2gov.org.

Private Actions For Damages or Injunctive Relief: To the extent allowed by law, an individual who
is the victim of discriminatory action in violation of this chapter may bring a civil action for

appropriate injunctive relief or damages or both against the person(s) who acted in violation of this
chapter.

THIS IS AN OFFICIAL GOVERNMENT NOTICE AND

MUST BE DISPLAYED WHERE EMPLOYEES CAN READILY SEE IT.
2017 Rev. 0



Michigan Department
Of Transportation
CP-347 (04/10)

MICHIGAN DEPARTMENT OF TRANSPORTATION
CERTIFIED PAYROLL

COMPLETION OF CERTIFIED PAYROLL FORM FULFILLS THE MINIMUM MDOT PREVAILING WAGE REQUIREMENTS
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7/11/24, 8:45 AM SAM.gov

"General Decision Number: MI20240100 07/05/2024
Superseded General Decision Number: MI202301060
State: Michigan
Construction Type: Building
County: Washtenaw County in Michigan.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

|If the contract is entered . Executive Order 14026
|into on or after January 30, generally applies to the
2022, or the contract is contract.

renewed or extended (e.g., an |. The contractor must pay
option is exercised) on or all covered workers at
after January 30, 2022: least $17.20 per hour (or

the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
| contract in 2024.

If the contract was awarded on|. Executive Order 13658
Jor between January 1, 2015 and| generally applies to the

|January 29, 2022, and the contract.

contract is not renewed or . The contractor must pay all
extended on or after January covered workers at least
30, 2022: $12.90 per hour (or the

applicable wage rate listed
| on this wage determination,
| if it is higher) for all
hours spent performing on
that contract in 2024. |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/0e5/2024
1 01/19/2024

https://sam.gov/wage-determination/M120240100/3

1/8



7111724, 8:45 AM

2 04/05/2024
3 07/05/2024

ASBE@@25-003 06/01/2621

SAM.gov

Townships of Ann Arbor, Augusta, Lodi, Northfield, Pittsfield,
Salem, Saline, Scio, Superior, Webster, Ypsilanti & York

Rates

ASBESTOS WORKER/HEAT & FROST

INSULATOR......... ettt $ 35.41

ASBEOO47-001 07/01/2023

Fringes

Townships of Bridgewater, Dexter, Freedom, Lims, Lyndon,

Manchester, Sharon & Sylvan

Rates Fringes
ASBESTOS WORKER/HEAT & FROST
INSULATOR. .t vvvvrrenennnnannnnnas $ 36.62 19.78
BOIL@169-001 01/01/20624
Rates Fringes
BOILERMAKER. ... .v.s ‘oo ceeeessd 39,65 35.68
BRMIOGRG9-010 ©8/01/2023
Rates Fringes
BRICKLAYER. . .itiivvnrrnnnenancnns $ 39.24 27.68
TILE FINISHER....vvvveenannss ee..$ 28.58 21.34
TILE SETTER . et vevenvonnrsseenas $ 38.99 23.31
CARPO687-001 06/01/2023
Rates Fringes
CARPENTER, Includes Drywall
Hanging, Form Work, and Metal
Stud Installation................ $ 40.98 20.22
CARP1045-001 06/01/2023
Rates Fringes
CARPENTER (Floor Layer -
Carpet, Resilient, & Vinyl
Flooring).......... e bteereaeeees $ 34.00 27.53
CARP1102-002 06/61/2023
Rates Fringes
MILLWRIGHT......... teeessrennrene $ 35.47 39.24
ELEC0252-010 ©66/01/2021
Rates Fringes

https://sam.gov/iwage-determination/MI20240100/3
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7/11/24, 8:45 AM SAM.gov
ELECTRICIAN.....cvvvuvnevnnsne...$ 47.46 27%+12.25

* ENGI@324-017 06/01/2024

Rates Fringes
OPERATOR: Power Equipment
GROUP 1......0000vevensnnnes $ 49.54 25.35
GROUP  2....00cvennensssnnas $ 48.04 25.35
GROUP 3........ccivvinnennns $ 46.54 25.35
GROUP 4.......c00vivvinnnnn. $ 46.24 25.35
GROUP  5...ivvvnvnnsnneesssd 45,42 25.35
GROUP 6.....000v0vvne ceeeesd 44,56 25.35
GROUP  7...veveerrnneeennnns $ 43.59 25.35
GROUP 8.....0cetvvrvncnsonas $ 41.88 25.35
GROUP 9. ....iivrvnervnnnnnss $ 31.79 25.35

FOOTNOTES:
Tower cranes: to be paid the crane operator rate determined
by the combined length of the mast and the boom. If the
worker must climb 5@ ft. or more to the work station, $.25
per hour additional.

Derrick and cranes where the operator must climb S@ ft. or
more to the work station, $.25 per hour additional to the
applicable crane operator rate.
POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 1: Crane with boom and jib or leads 460’ or longer
GROUP 2: Crane with boom and jib or leads 306' or longer
GROUP 3: Crane with boom and jib or leads 22@¢' or longer
GROUP 4: Crane with boom and jib or leads 146' or longer
GROUP 5: Crane with boom and jib or leads 120' or longer

GROUP 6: Regular crane operator, and concrete pump with boom
operator

GROUP 7: Backhoe/Excavator/Trackhoe, bobcat/skid Loader,
broom/sweeper, bulldozer, grader/blade, highlift, hoist,
loader, roller, scraper, tractor & trencher

GROUP 8: Forklift & extend-a-boom forklift

GROUP 9: Oiler

----------------------------------------------------------------

IRON©O25-819 06/01/2022

Rates Fringes
IRONWORKER
REINFORCING....... cevesenessd 31.43 34,77
STRUCTURAL......ovvvvnnns ...$ 34.85 40.42
LAB0@334-005 06/01/2023
Rates Fringes

LABORER: Landscape &
Irrigation

https://sam.goviwage-determination/MI20240100/3
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7/11/24, 8:45 AM SAM.gov

GROUP 1.....000vuivuunns veee$ 25,97 8.60
GROUP 2............ ceverere $ 23,75 8.60
CLASSIFICATIONS

GROUP 1: Landscape specialist, including air, gas and diesel
equipment operator, lawn sprinkler installer, skidsteer (or
equivalent)

GROUP 2: Landscape laborer: small power tool operator,
material mover, truck driver and lawn sprinkler installer
tender

LAB0BG499-005 08/01/2022

Rates Fringes
LABORER
Common or General; Grade
Checker; Sandblaster........ $ 30.66 14.70
Mason Tender - Brick;
Mason Tender -
Cement/Concrete...... ceeeeeld 31,21 14.70
Pipelayer..... Chreresaenanes $ 31.82 14.70
PAINQO22-203 96/01/2022
Rates Fringes
PAINTER: Brush and Roller....... $ 32.85 20.41
PAINTER: Drywall
Finishing/Taping.....vvvveennnnn. $ 32.85 20.41
PAINTER: SpPray..eeeeseeeeceesass $ 26.86 17.66
PAING357-002 06/01/2023
Rates Fringes
GLAZIER....... cesrsrrseressssess.d 38.66 20.98

PAID HOLIDAYS: New Year's Day, Decoration Day, Fourth of
July, Labor Day, Thanksgiving Day and Christmas Day;
provided that the employee has worked the last full regular
scheduled work day prior to the holiday, and the first full
regular scheduled work day following the holiday, provided
the employee is physically able to work.

PLAS0514-0806 06/01/2023

Rates Fringes

CEMENT MASON/CONCRETE FINISHER...% 32.23 22.11
PLUM@190-004 06/01/2023

Rates Fringes
PIPEFITTER (Including HVAC
Pipe Installation; Excluding
HVAC System Installation)........$ 46.88 23,70
PLUMBER, Excludes HVAC Pipe
and Unit Installation............ $ 44.31 23.70

................................................................

https.//sam.gov/wage-determination/M120240100/3
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ROOF@Q70-001 05/08/2023

Rates Fringes
ROOFER. .. cetvieeenennnronsvnncanas $ 39.67 18.85
SFMI®704-001 08/01/2023
Rates Fringes
SPRINKLER FITTER (Fire
Sprinklers)......... Ceesere e $ 49.16 32.86
SHEE@0V80-001 06/01/2022
Rates Fringes
SHEET METAL WORKER, Includes
HVAC Duct and Unit
Installation.....cvvivvvvennnnnnn $ 47.64 26.15
* TEAMO247-001 06/01/2024
Rates Fringes
TRUCK DRIVER
GROUP 1
Flatbed; Pickup; Dump &
Tandem. . covevervncnrnonnnns $ 30.35 0.70+a+b
GROUP 2
Semi......... Cetererrereaes $ 30.50 0.70+a+b
GROUP 3
LOWbOY. . vuveennronnoneenans $ 30.60 0.70+a+b

PAID HOLIDAYS: New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day and Christmas Day. If any
of the above holidays fall on a Sunday, the following
Monday shall be considered the holiday and, if work is
performed, the rate shall be double time.

FOOTNOTE:
a. $456.70 per week, plus $67.10 per day.

................................................................

* SUMI2e11-025 62/01/2011

Rates Fringes
IRONWORKER, ORNAMENTAL....... ....$ 18.48 7.93
TRUCK DRIVER: Tractor Haul
TrucK.eo e iennnenenennnnns cereees$ 13,57 ** 1.18

----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 140826 are not
currently being enforced as to any contract or subcontract to
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which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 38 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-805 ©7/01/2014, PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 9198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local ©198. The next number,
@05 in the example, is an internal number used in processing
the wage determination. 87/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014,

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
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rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates, LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 907
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 108% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-8010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

State Adopted Rate Identifiers

Classifications listed under the ""SA"" identifier indicate that
the prevailing wage rate set by a state (or local) government
was adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, @07 in the example, is an
internal number used in producing the wage determination.
01/03/2024 reflects the date on which the classifications and
rates under the ?SA? identifier took effect under state law in
the state from which the rates were adopted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

https://sam.gov/wage-determination/MI20240100/3 7/8
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With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 206210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION"
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"General Decision Number: MI20240074 ©7/05/2024
Superseded General Decision Number: MI20230074
State: Michigan

Construction Type: Heavy

County: Washtenaw County in Michigan.

Heavy, Includes Water, Sewer Lines and Excavation (Excludes
Hazardous Waste Removal; Coal, 0il, Gas, Duct and other similar
Pipeline Construction)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

. Executive Order 14026
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $17.20 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2024.

|If the contract is entered
|into on or after January 30,
|2022, or the contract is
|renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

|or between January 1, 2015 and| generally applies to the

| January 29, 2022, and the contract.

|contract is not renewed or . The contractor must pay all
|extended on or after January covered workers at least
|30, 2022: $12.90 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2024.

I
I
I
I
I
I
I
I
I
l
I
{
|If the contract was awarded on|. Executive Order 13658
I
I
I
I
I
I
I
I
I
I
|




The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 21/05/2024
1 07/05/2024

CARPQ687-006 06/01/2023

Rates Fringes
CARPENTER, Includes Form Work....$ 38.48 30.22
‘eLecoxsa-ees es/e1/2e2s

Rates Fringes
ELECTRICIAN..... Cer et $ 51.73 29%+13.00

- - e s S e S e e e e e v o e e v R e S e e e e e e e e e e e e e S W W o

ENGI@325-019 09/01/2623

POWER EQUIPMENT OPERATORS: Underground Construction (Including
Sewer)

Rates Fringes

POWER EQUIPMENT OPERATOR
GROUP ... v0vvevneronsanenns $ 41.08 25.25
GROUP 2...¢ieeerinvnrrnnncns $ 36.25 25.25
GROUP 3., 0iteenrnncnnsnnnan $ 35.52 25.25
GROUP 4. ... cciiivrennnenons $ 34.95 25.25

POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 1: Backhoe/ Excavator, Boring Machine, Bulldozer,
Crane, Grader/ Blade, Loader, Roller, Scraper, Trencher
(over 8 ft. digging capacity)

GROUP 2: Trencher (8-ft digging capacity and smaller)



GROUP 3: Boom Truck (non-swinging, non- powered type boom)

GROUP 4: Broom/ Sweeper, Fork Truck, Tractor, Bobcat/ Skid
Steer /Skid Loader

* ENGI@326-008 0©6/01/2024

EXCLUDES UNDERGROUND CONSTRUCTION

Rates Fringes
OPERATOR: Power Equipment

GROUP 1.....cievivnnnnnnnns $ 49.54 25.35
GROUP 2.....civevennennnnns $ 48.04 25.35
GROUP 3..........004s veve..$ 46.54 25.35
GROUP 4,.... Ceressesenenans $ 46.24 25.35
GROUP 5.......v0... Ceeeaanns $ 45.42 25.35
GROUP B...ivievvenvnrnernnonns $ 44.56 25.35
GROUP 7......ccivvunne ce...$ 43,59 25.35
GROUP B......cvvvvvrrennnas $ 41.88 25.35
GROUP S.,...... Cerreeiaeens $ 31.79 25.35

FOOTNOTES: Tower cranes: to be paid the crane operator rate
determined by the combined length of the mast and the boom.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 1: Crane with boom & jib or leads 409' or longer
GROUP 2: Crane with boom & jib or leads 30@' or longer
GROUP 3: Crane with boom & jib or leads 220' or longer
GROUP 4: Crane with boom & jib or leads 140' or longer
GROUP 5: Crane with boom & jib or leads 120' or longer
GROUP 6: Regular crane operator
GROUP 7: Backhoe/Excavator, Bobcat/Skid Loader, Boring
Machine, Broom/Sweeper, Bulldozer, Grader/Blade, Loader,
Roller, Scraper, Tractor, Trencher

GROUP 8: Forklift

GROUP 9: Oiler

IRON@O25-006 06/01/2023



Rates Fringes

IRONWORKER
Reinforcing........ e $ 31.43 34,77
Structural..... Cheeeieiiene $ 34.85 40.42

P e e e e R R e e e e e = v = e e W S e S e e e M W W e e e

LABO®334-009 06/01/2023

EXCLUDES OPEN CUT CONSTRUCTION

Rates Fringes
Landscape Laborer
GROUP 1.....00000veoncnennens $ 25.97 8.60
GROUP 2. ... iiivininnnnnnnnan $ 23.75 8.60

LANDSCAPE LABORER CLASSIFICATIONS

GROUP 1: Landscape specialist, including air, gas and diesel
equipment operator, lawn sprinkler installer and skidsteer
(or equivalent)

GROUP 2: Landscape laborer: small power tool operator,
material mover, truck driver and lawn sprinkler installer
tender

LABO@334-018 09/61/2622

SCOPE OF WORK:

OPEN CUT CONSTRUCTION: Excavation of earth and sewer,
utilities, and improvements, including underground
piping/conduit (including inspection, cleaning, restoration,
and relining)

Rates Fringes
LABORER

(1) Common or General....... $ 25.20 12,95
(2) Mason Tender-
Cement/Concrete............. $ 22.11 12.95
(4) Grade Checker........... $ 25.50 12.95
(5) Pipelayer........ ceerees$ 22,90 12.75
(524.20) Pipelaver......... .$ 25.65 12.95
(7) Landscape.....covvvurens $ 19.59 12.95

- = = = > e S e e e e e e e e e e e e e e W e m

LABO@499-020 08/01/2022



EXCLUDES OPEN CUT CONSTRUCTION

Rates Fringes
LABORER
GROUP 1.......... e $ 30.66 14.70
GROUP 2.......... Ceereeiaeas $ 31.21 14,70
GROUP 3....viiiiiitnnnnnenns $ 31.02 14.70

LABORER CLASSIFICATIONS
GROUP 1: Common or General; Grade Checker
GROUP 2: Mason Tender - Cement/Concrete

GROUP 3: Pipelayer

PAIN©©22-005 07/01/2008

Rates Fringes
PAINTER
Brush & Roller............ ..$ 25.06 14.75
Spray....... Cerre e $ 25.86 14.75
PLAS®514-002 ©6/061/2023
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 32.23 22.11
PLUM@190-010 06/01/2021
Rates Fringes
PLUMBER. s v v ivvivnvrenenensannans $ 44.31 23.70
* TEAMOOB7-006 06/01/2024
Rates Fringes
TRUCK DRIVER
Dump Truck under 8 cu.
yds.; Tractor Haul Truck....$ 32.40 .75 + a+b
Dump Truck, 8 cu. yds. and
OVEI .t ivvrvrenrnsosensannans $ 32.50 .75 + a+b
Lowboy/Semi-Trailer Truck...$ 32.65 .75+ a+b

FOOTNOTE:



a. $470.70 per week.
b. $68.70 daily.
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SUMI2010-072 11/069/2010

TRUCK DRIVER: Off the Road

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EQ) 13766, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).
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The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),



a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SuU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMB198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 9198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local ©198. The next number,
@05 in the example, is an internal number used in processing
the wage determination. ©7/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014,

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-0807 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 10806% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-00190
08/29/2014. UAVG indicates that the rate is a weighted union



average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage

determination. ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

State Adopted Rate Identifiers

Classifications listed under the ""SA"" identifier indicate that
the prevailing wage rate set by a state (or local) government
was adopted under 29 C.F.R §1.3(g)-(h). Example: SAME2023-007
01/03/20824. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 807 in the example, is an
internal number used in producing the wage determination.
01/03/2024 reflects the date on which the classifications and
rates under the ?SA? identifier took effect under state law in
the state from which the rates were adopted.
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WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

*

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

* *

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division



U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 2021

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W,
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

Sz==== ==z sSSsESE=EmsSEs

END OF GENERAL DECISION"



Labor Standards Provisions for Federally Assisted Projects - 29 CFR Part 5

§5.5 Contract provisions and related matters.

(a) The Agency head shall cause or require the contracting officer to insert in full in any contract in
excess of $2,000 which is entered into for the actual construction, alteration and/or repair,
including painting and decorating, of a public building or public work, or building or work financed
in whole or in part from Federal funds or in accordance with guarantees of a Federal agency or
financed from funds obtained by pledge of any contract of a Federal agency to make a loan, grant
or annual contribution (except where a different meaning is expressly indicated),and which is
subject to the labor standards provisions of any of the acts listed in Sec. 5.1, the following clauses
(or any modifications thereof to meet the particular needs of the agency, Provided, That such
modifications are first approved by the Department of Labor):

(1) Minimum wages. (i) All laborers and mechanics employed or working upon the site of the work (or
under the United States Housing Act of 1937 or under the Housing Act of 1949 in the construction
or development of the project), will be paid unconditionally and not less often than once a week,
and without subsequent deduction or rebate on any account (except such payroll deductions as
are permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR
part 3)), the full amount of wages and bona fide fringe benefits (or cash equivalents thereof) due
at time of payment computed at rates not less than those contained in the wage determination of
the Secretary of Labor which is attached hereto and made a part hereof, regardless of any
contractual relationship which may be alleged to exist between the contractor and such laborers
and mechanics. Contributions made or costs reasonably anticipated for bona fide fringe benefits
under section 1(b)(2) of the Davis-Bacon Act on behalf of laborers or mechanics are considered
wages paid to such laborers or mechanics, subject to the provisions of paragraph (a)(1)(iv) of this
section; also, regular contributions made or costs incurred for more than a weekly period (but not
less often than quarterly) under plans, funds, or programs which cover the particular weekly
period, are deemed to be constructively made or incurred during such weekly period. Such
laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill, except as
provided in Sec. 5.5(a)(4). Laborers or mechanics performing work in more than one classification
may be compensated at the rate specified for each classification for the time actually worked
therein: Provided, That the employer's payroll records accurately set forth the time spent in each
classification in which work is performed. The wage determination (including any additional
classification and wage rates conformed under paragraph (a)(1)(ii) of this section) and the Davis-
Bacon poster (WH-1321) shall be posted at all times by the contractor and its subcontractors at
the site of the work in a prominent and accessible place where it can be easily seen by the
workers.

(ii)(A) The contracting officer shall require that any class of laborers or mechanics, including helpers,
which is not listed in the wage determination, and which is to be employed under the contract
shall be classified in conformance with the wage determination. The contracting officer shall
approve an additional classification and wage rate and fringe benefits therefore only when the
following criteria have been met:

(1) The work to be performed by the classification requested is not performed by a classification in the
wage determination; and



(2) The classification is utilized in the area by the construction industry; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship
to the wage rates contained in the wage determination.

(B) If the contractor and the laborers and mechanics to be employed in the classification (if known), or
their representatives, and the contracting officer agree on the classification and wage rate
(including the amount designated for fringe benefits where appropriate), a report of the action
taken shall be sent by the contracting officer to the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of Labor, Washington, DC 20210. The
Administrator, or an authorized representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and so advise the contracting officer or will
notify the contracting officer within the 30-day period that additional time is necessary.

(C)In the event the contractor, the laborers, or mechanics to be employed in the classification or their
representatives, and the contracting officer do not agree on the proposed classification and wage
rate (including the amount designated for fringe benefits, where appropriate), the contracting
officer shall refer the questions, including the views of all interested parties and the
recommendation of the contracting officer, to the Administrator for determination. The
Administrator, or an authorized representative, will issue a determination within 30 days of receipt
and so advise the contracting officer or will notify the contracting officer within the 30-dayperiod
that additional time is necessary.

(D The wage rate (including fringe benefits where appropriate) determined pursuant to paragraphs
(a)(1)(ii) (B) or (C) of this section, shall be paid to all workers performing work in the classification
under this contract from the first day on which work is performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics
includes a fringe benefit which is not expressed as an hourly rate, the contractor shall either pay
the benefit as stated in the wage determination or shall pay another bona fid fringe benefit or an
hourly cash equivalent thereof.

(iv)If the contractor does not make payments to a trustee or other third person, the contractor may
consider as part of the wages of any laborer or mechanic the amount of any costs reasonably
anticipated in providing bona fide fringe benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of the contractor, that the applicable
standards of the Davis-Bacon Act have been met. The Secretary of Labor may require the
contractor to set aside, in a separate account, assets for the meeting of obligations under the plan
or program.

(2) Withholding. The (write in name of Federal Agency or the loan or grant recipient) shall upon
its own action or upon written request of an authorized representative of the Department of Labor
withhold or cause to be withheld from the contractor under this contract or any other Federal
contract with the same prime contractor, or any other federally-assisted contract subject to Davis-
Bacon prevailing wage requirements, which is held by the same prime contractor, so much of the
accrued payments or advances as may be considered necessary to pay laborers and mechanics,
including apprentices, trainees, and helpers, employed by the contractor or any subcontractor the
full amount of wages required by the contract. In the event of failure to pay any laborer or
mechanic, including any apprentice, trainee, or helper, employed or working on the site of the



work (or under the United States Housing Act of 1937 or under the Housing Act of 1949 in the
construction or development of the project), all or part of the wages required by the contract, the
(Agency) may, after written notice to the contractor, sponsor, applicant, or owner, take such action
as may be necessary to cause the suspension of any further payment, advance, or guarantee of
funds until such violations have ceased.

(3) Payrolls and basic records. (i) Payrolls and basic records relating thereto shall be maintained by
the contractor during the course of the work and preserved for a period of three years thereafter
for all laborers and mechanics working at the site of the work (or under the United States Housing
Act of 1937, or under the Housing Act of 1949, in the construction or development of the project).
Such records shall contain the name, address, and social security number of each such worker,
his or her correct classification, hourly rates of wages paid (including rates of contributions or
costs anticipated for bona fide fringe benefits or cash equivalents thereof of the types described in
section 1(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of hours worked, deductions
made, and actual wages paid. Whenever the Secretary of Labor has found under 29 CFR
5.5(a)(1)(iv) that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in section
1(b)(2)(B) of the Davis-Bacon Act, the contractor shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially
responsible, and that the plan or program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs anticipated or the actual cost incurred in
providing such benefits. Contractors employing apprentices or trainees under approved programs
shall maintain written evidence of the registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and trainees, and the ratios and wage rates
prescribed in the applicable programs.

(ii)(A) The contractor shall submit weekly for each week in which any contract work is performed a
copy of all payrolls to the (write in name of appropriate federal agency) if the agency is a party to
the contract, but if the agency is not such a party, the contractor will submit the payrolls to the
applicant, sponsor, or owner, as the case may be, for transmission to the (write in name of
agency). The payrolls submitted shall set out accurately and completely all of the information
required to be maintained under 29 CFR 5.5(a)(3)(i), except that full social security numbers and
home addresses shall not be included on weekly transmittals. Instead, the payrolls shall only need
to include an individually identifying number for each employee (e.g., the last four digits of the
employee's social security number). The required weekly payroll information may be submitted in
any form desired. Optional Form WH-347 is available for this purpose from the Wage and Hour
Division Web site at dol.gov/agencies/whd/government-contracts/construction/forms or its
successor site. The prime contractor is responsible for the submission of copies of payrolls by all
subcontractors. Contractors and subcontractors shall maintain the full social security number and
current address of each covered worker, and shall provide them upon request to the (write in
name of appropriate federal agency) if the agency is a party to the contract, but if the agency is
not such a party, the contractor will submit them to the applicant, sponsor, or owner, as the case
may be, for transmission to the (write in name of agency), the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an investigation or audit of compliance with
prevailing wage requirements. It is not a violation of this section for a prime contractor to require a
subcontractor to provide addresses and social security numbers to the prime contractor for its own
records, without weekly submission to the sponsoring government agency (or the applicant,
sponsor, or owner).




(B) Each payroll submitted shall be accompanied by a “Statement of Compliance”, signed by the
contractor or subcontractor or his or her agent who pays or supervises the payment of the persons
employed under the contract and shall certify the following:

(1) That the payroll for the payroll period contains the information required to be provided under Sec.
5.5 (a)(3)(ii) of Regulations, 29 CFR part 5, the appropriate information is being maintained under
Sec. 5.5 (a)(3)(i) of Regulations, 29 CFR part 5, and that such information is correct and complete.

(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the
contract during the payroll period has been paid the full weekly wages earned, without rebate,
either directly or indirectly, and that no deductions have been made either directly or indirectly
from the full wages earned, other than permissible deductions as set forth in Regulations, 29 CFR
part 3;

(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe
benefits or cash equivalents for the classification of work performed, as specified in the applicable
wage determination incorporated into the contract.

(C)The weekly submission of a properly executed certification set forth on the reverse side of
Optional Form WH-347 shall satisfy the requirement for submission of the “Statement of
Compliance" required by paragraph (a)(3)(ii)(B) of this section.

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to
civil or criminal prosecution under section 1001 of title 18 and section 231 of title 31 of the United
States Code.

(iii) The contractor or subcontractor shall make the records required under paragraph (a)(3)(i) of this
section available for inspection, copying, or transcription by authorized representatives of the
Michigan Department of Environment, Great Lakes, and Energy or the Department of Labor, and
shall permit such representatives to interview employees during working hours on the job. If the
contractor or subcontractor fails to submit the required records or to make them available, the
Federal agency may, after written notice to the contractor, sponsor, applicant, or owner, take such
action as maybe necessary to cause the suspension of any further payment, advance, or
guarantee of funds. Furthermore, failure to submit the required records upon request or to make
such records available may be grounds for debarment action pursuant to 29 CFR 5.12,

(4) Apprentices and trainees- (i) Apprentices. Apprentices will be permitted to work at less than the
predetermined rate for the work they performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship program registered with the U.S. Department
of Labor, Employment and Training Administration, Office of Apprenticeship Training, Employer
and Labor Services, or with a State Apprenticeship Agency recognized by the Office, orif a
person is employed in his or her first 90 days of probationary employment as an apprentice in
such an apprenticeship program, who is not individually registered in the program, but who has
been certified by the Office of Apprenticeship Training, Employer and Labor Services or a State
Apprenticeship Agency (where appropriate) to be eligible for probationary employment as an
apprentice. The allowable ratio of apprentices to journeymen on the job site in any craft
classification shall not be greater than the ratio permitted to the contractor as to the entire work
force under the registered program. Any worker listed on a payroll at an apprentice wage rate,
who is not registered or otherwise employed as stated above, shall be paid not less than the



applicable wage rate on the wage determination for the classification of work actually performed.
In addition, any apprentice performing work on the jobsite in excess of the ratio permitted under
the registered program shall be paid not less than the applicable wage rate on the wage
determination for the work actually performed. Where a contractor is performing construction on a
project in a locality other than that in which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman's hourly rate) specified in the contractor's or
subcontractor's registered program shall be observed. Every apprentice must be paid at not less
than the rate specified in the registered program for the apprentice's level of progress, expressed
as a percentage of the journeymen hourly rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship
program. If the apprenticeship program does not specify fringe benefits, apprentices must be paid
the full amount of fringe benefits listed on the wage determination for the applicable classification.
If the Administrator determines that a different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that determination. In the event the Office of
Apprenticeship Training, Employer and Labor Services, or a State Apprenticeship Agency
recognized by the Office, withdraws approval of an apprenticeship program, the contractor will no
longer be permitted to utilize apprentices at less than the applicable predetermined rate for the
work performed until an acceptable program is approved.

(i) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than
the predetermined rate for the work performed unless they are employed pursuant to and
individually registered in a program which has received prior approval, evidenced by formal
certification by the U.S. Department of Labor, Employment and Training Administration. The ratio
of trainees to journeymen on the job site shall not be greater than permitted under the plan
approved by the Employment and Training Administration. Every trainee must be paid at not less
than the rate specified in the approved program for the trainee's level of progress, expressed as a
percentage of the journeyman hourly rate specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the provisions of the trainee program. If the trainee
program does not mention fringe benefits, trainees shall be paid the full amount of fringe benefits
listed on the wage determination unless the Administrator of the Wage and Hour Division
determines that there is an apprenticeship program associated with the corresponding
journeyman wage rate on the wage determination which provides for less than full fringe benefits
for apprentices. Any employee listed on the payroll at a trainee rate who is not registered and
participating in a training plan approved by the Employment and Training Administration shall be
paid not less than the applicable wage rate on the wage determination for the classification of
work actually performed. In addition, any trainee performing work on the job site in excess of the
ratio permitted under the registered program shall be paid not less than the applicable wage rate
on the wage determination for the work actually performed. In the event the Employment and
Training Administration withdraws approval of a training program, the contractor will no longer be
permitted to utilize trainees at less than the applicable predetermined rate for the work performed
until an acceptable program is approved.

(iif) Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this
part shall be in conformity with the equal employment opportunity requirements of Executive Order
11246, as amended, and 29 CFR part 30.

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of
29 CFR part 3, which are incorporated by reference in this contract.



(6) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses
contained in 29 CFR 5.5(a)(1) through (10) and such other clauses as the (write in the name of
the Federal agency) may by appropriate instructions require, and also a clause requiring the
subcontractors to include these clauses in any lower tier subcontracts. The prime contractor shall
be responsible for the compliance by any subcontractor or lower tier subcontractor with all the
contract clauses in 29 CFR 5.5.

(7) Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds

for termination of the contract, and for debarment as a contractor and a subcontractor as provided
in 29 CFR 5.12.

(8) Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of the
Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by
reference in this contract.

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this
contract shall not be subject to the general disputes clause of this contract. Such disputes shall be
resolved in accordance with the procedures of the Department of Labor set forth in 29CFR parts
9, 6, and 7. Disputes within the meaning of this clause include disputes between the contractor (or
any of its subcontractors) and the contracting agency, the U.S. Department of Labor, or the
employees or their representatives.

(10) Certification of eligibility. (i) By entering into this contract, the contractor certifies that neither it
(nor he or she) nor any person or firm who has an interest in the contractor's firm is a person or
firm ineligible to be awarded Government contracts by virtue of section 3(a) of the Davis-Bacon
Act or 29 CFR 5.12(a)(1).

(ii) No part of this contract shall be subcontracted to any person or firm ineligible for award of a
Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C.1001.

(b) Contract Work Hours and Safety Standards Act. The Agency Head shall cause or require the
contracting officer to insert the following clauses set forth in paragraphs (b)(1), (2), (3), and (4) of
this section in full in any contract in an amount in excess of $100,000 and subject to the overtime
provisions of the Contract Work Hours and Safety Standards Act. These clauses shall be inserted
in addition to the clauses required by Sec. 5.5(a) or 4.6 of part 4 of this title. As used in this
paragraph, the terms laborers and mechanics include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor contracting for any part of the contract
work which may require or involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which he or she is employed on such
work to work in excess of forty hours in such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic rate of pay for all hours
worked in excess of forty hours in such workweek.

(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the clause
set forth in paragraph (b)(1) of this section the contractor and any subcontractor responsible there
for shall be liable for the unpaid wages. In addition, such contractor and subcontractor shall be



liable to the United States (in the case of work done under contract for the District of Columbia or
a territory, to such District or to such territory), for liquidated damages. Such liquidated damages
shall be computed with respect to each individual faborer or mechanic, including watchmen and
guards, employed in violation of the clause set forth in paragraph (b)(1) of this section, in the sum
of $10 for each calendar day on which such individual was required or permitted to work in excess
of the standard workweek of forty hours without payment of the overtime wages required by the
clause set forth in paragraph (b)(1) of this section.

(3) Withholding for unpaid wages and liquidated damages. The (write in the name of the Federal
agency or the loan or grant recipient) shall upon its own action or upon written request of an
authorized representative of the Department of Labor withhold or cause to be withheld, from any
moneys payable on account of work performed by the contractor or subcontractor under any such
contract or any other Federal contract with the same prime contractor, or any other federally-
assisted contract subject to the Contract Work Hours and Safety Standards Act, which is held by
the same prime contractor, such sums as may be determined to be necessary to satisfy any
liabilities of such contractor or subcontractor for unpaid wages and liquidated damages as
provided in the clause set forth in paragraph (b)(2) of this section.

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set
forth in paragraph (b)(1) through (4) of this section and also a clause requiring the subcontractors
to include these clauses in any lower tier subcontracts. The prime contractor shall be responsible
for compliance by any subcontractor or lower tier subcontractor with the clauses set forth in
paragraphs (b)(1) through (4) of this section.

(c) In addition to the clauses contained in paragraph (b), in any contract subject only to the Contract
Work Hours and Safety Standards Act and not to any of the other statutes cited in Sec.5.1, the
Agency Head shall cause or require the contracting officer to insert a clause requiring that the
contractor or subcontractor shall maintain payrolls and basic payroll records during the course of
the work and shall preserve them for a period of three years from the completion of the contract
for all laborers and mechanics, including guards and watchmen, working on the contract. Such
records shall contain the name and address of each such employee, social security number,
correct classifications, hourly rates of wages paid, daily and weekly number of hours worked,
deductions made, and actual wages paid. Further, the Agency Head shall cause or require the
contracting officer to insert in any such contract a clause providing that the records to be
maintained under this paragraph shall be made available by the contractor or subcontractor for
inspection, copying, or transcription by authorized representatives of the Michigan Department of
Environment, Great Lakes, and Energy and the Department of Labor, and the contractor or
subcontractor will permit such representatives to interview employees during working hours on the
job.



<EPA

United States Environmental Protection Agency
Washington, D.C. 20460

Certification Regarding
Debarment, Suspension, and Other Responsibility Matters

The prospective participant certifies to the best of its knowledge and belief that it and its
principals:

(@) Are not presently debarred, suspended, proposed for debarment, declared ineligible,
or voluntarily excluded from covered transactions by any Federal department or
agency;

(b)  Have not within a three year period preceding this proposal been convicted of or had
a civil judgment rendered against them for commission of fraud or a criminal offense
in connection with obtaining, attempting to obtain, or performing a public: (Federal,
State, or local) transaction or contract under a public transaction; violation of Federal
or State antitrust statutes or commission of embezzlement, theft, forgery, bribery,
falsification or destruction of records, making false statements, or receiving stolen

property;

(c)  Are not presently indicted for or otherwise criminally or civilly charged by a
government entity (Federal, State, or local) with commission of any of the offenses
enumerated in paragraph (1)(b) of this certification; and

(d) Have not within a three-year period preceding this application/proposal had one or
more public transactions (Federal, State, or local) terminated for cause or default.

I understand that a false statement on this certification may be grounds for rejection of this

proposal or termination of the award. In addition, under 18 USC Sec. 1001, a false statement
may result in a fine of up to $10,000 or imprisonment for up to 5 years, or both.

Bruce Hemingway - V.P. Midwest
Typed Name and Title of Authorized Representative

August 30, 2024
Signature of Authorized Representétive Date

Sorensen Gross Company LLC

D I am unable to certify to the above statements. May explanation is attached.
EPA FORM 5700-49 (11-88)



Document A310™ - 2010

Conforms with The American Institute of Architects AIA Document 310

Bid Bond
CONTRACTOR: SURETY:
(Name, legal status and address) (Name, legal status and principal place of business)
Sorensen Gross Company Markel Insurance Company
111 E. Court Street, Suite 1-S 4521 Highwoods Parkway This document has important
Flint, MI 48502 Glen Allen, VA 23060 legal consequences. Consultation
Maliling Address for Notices with an attorney is encouraged
with .tespect to its completion or
OWNER: modification.
(Name, legal status and address) Any singular reference to
. Contractor, Surety, Owner or
City of Ann Arbor other party shall be considered
301 East Huron Street plural where applicable.
Ann Arbor, MI 48104

BOND AMOUNT: Five Percent of Amount Bid (5%)

PROJECT:
(Name, location or address. and Project number, if any)

2024 Water Treatment Plant Filter 18/20 Underdrain Improvements, C2R2 Project No. C2A-018, RFP No. 24-38

The Contractor and Surcty arc bound to the Owner in the amount sct fosth above, for the payment of which the Contractor and Surety bind
themselves, their heirs, cxecutors, administrators, successors and assigns, jointly and severally, as provided herein. The conditions of this
Bond are such that if the Owner accepts the bid of the Contractor within the time specificd in the bid documents, or within such time period
asmay be agreed to by the Owner and Contractor, and the Contractor either (1) enters into a contract with the Owner in accordance with
the terms of such bid, and gives such bond or bonds as may be specified in the bidding or Contract Documients, with a surety admitted in
the jurisdiction of the Project and othenwise acceptable to the Owner, for the faithful performance of such Contract and for the prompt
payment of labor and material fumished in the prosecution thereof: or (2) pays to the Owner the difference, not to exceed the amount of
this Bond, between the amount specified in said bid and such lasger amount for which the Owner may in good faith contract with another
party to perform the work covered by soid bid, then this obligation shall be null and void, otherwise to remain in full lorce and effect. The
Surely hiereby waives any notice of an agreement between the Owner and Contractor (o extend the time in which the Owner may accept the
bid. Waiver ol notice by the Surety shall not apply to any extension exceeding sixty (60) days in the aggregate beyond the time for
acceptance of bids specilied in the bid documents, and the Owner and Contractor shall obtain the Surety’s consent for an extension beyond
sixty (60) days.

If this Bond is issucd in connection with a subcontractor’s bid to a Contractor, the term Contractor in this Bond shall be deemed to be
Subcontractor and the term Owner shall be deemed to be Contractor.

When this Bond has been fumished to comply with a statutory or other legal requirement in the location of the Project, any provision in
this Bond conflicting with said statutory or legal requirement shall be deemed deleted herefrom and provisions conforming Lo such
statutory or other legal requirement shall be deemed incorporated herein. When so fumished, the intent is that this Bond shall be construed

asa statutory bond and not as a common law bond.
Signed and scaled this  19th dayof  August, 2024.

Sorensen Gross Company
{Principal) (Seal)

(Witness) Ron Brady;-Afsistant Project Manager E : Ag ﬂ ‘\0 é
B .

i) Sahar Abdallah, V.P. Midwest

J Markel Insurance Company W,
/ﬂ Surety) Nect)) \\\:‘;\‘?{“.‘-“-6“-“.23"'
Lo SN R0z
imess) Blake Bohlig, Wisfiess N Sgf SEAL 3
Sx: SEAL @
Er s BSS
(Tille) Michelle Halter, Attorney-in-Fact 2,,?«_1,”9(: s

%11y, kW
ITHITCN

$-0054/AS 8/10



Sﬁrety Acknowledgment

State of Minnesota }
}ss.
County of Hennepin }

On this 19" day of August 2024, before me personally came Michelle Halter, to me

known, who being by me duly sworn, did depose and say that she is the Attorney-in-Fact of

Markel Insurance Company described in and which executed the above instrument; that she knows the

seal of said corporation; that the seal affixed to said instruments is such corporate seal, that it was so

affixed by order of the Board of Directors of said corporation, and that she signed her name to it by like

oVl b

Notary Public

order.

KELLY NICOLE ENGHAUSER
Notary Public
State of Minnesota
My Commission Expires
January 31, 2026




POA# 2310009

JOINT LIMITED POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS: ThatSureTec Insurance Company, a Corporation duly organized and existing under the laws of the State of Texas and having its
principal office inthe County of Harris, Texas and Markel Insurance Company (the “Company”), a corporation duly crganized and existing under the laws of the state
of lllinois, and having its principal administrative office in Glen Allen, Virginia, does by these presents make, constitute and appoint:

Blake S. Bohlig, Michelle Halter, Heather R. Goedtel, Nicole Langer, Kelly Nicole Enghauser, Haley Pflug

Their true and lawful agent(s) and attorney(s)-in-fact, each In thelr separate capacity if more than one Is named above, to make, execute, seal and deliver for and on
their own behalf, individually as a surety or jointly, as co-sureties, and as their act and deed any and all bonds and other undertaking In suretyship provided, however,
that the penal sum of any one such instrument executed hereunder shall not exceed the sum of:

In Unlimited Amounts

This Power of Attorney is granted and is signed and sealed under and by the authority of the following Resolutions adopted by the Board of Directors of SureTec
Iinsurance Company and Markel Insurance Company:

“RESOLVED, That the President, any Senior Vice President, Vice President, Assistant Vice President, Secretary, Assistant Secretary, Treasurer or Assistant Treasurer
and each of them hereby is authorized to execute powers of attorney, and such authority can be executed by use of facsimile signature, which may be attested or
acknowledged by any officer or attorney, of the company, qualifying the attorney or attorneys named in the given power of attorney, to execute in behalf of, and
acknowledge as the actand deed of the SureTec Insurance Company and Markel insurance Company, as the case may be, all bond urdertakings and contracts of
suretyship, and to affix the corporate seal thereto.”

IN WITNESS WHEREOF, Markel Insurance Company and SureTec Insurance Company have caused thelr official seal to be hereunto affixed and these presents to be

signed by their duly authorized offlcers onthe en dayof  tum , 2024,
\\\\%S‘Rl}\'ﬂg'l,,, Markélnsurance hmpany
$ g &
3 SEAL 3 ) :
= S o
-

SureTec Insurance Company

W

o)
W

n

l[,,

Michael C. Kelmig, President % -&m&‘\;\s yljndey Jenning, Vice President
/ \)
“rin g
State of Texas

County of Harris:

Onthis &n day of dune |, 2024 A, D., before me, a Notary Public of the State of Texas, in and for the County of Harris, duly commissioned and qualified, came
THE ABOVE OFFICERS OF THE COMPANIES, to me personally known to be the individuals and officers described in, who executed the preceding instrument, and they
acknowledged the execution of same, and being by me duly sworn, disposed and said that they are the officers of the said companies aforesald, and that the seals
affixed to the proceeding Instrument are the Corporate Seals of said Companles, and the sald Corporate Seals and their signatures as offlcers were duly affixed and
subscribed to the said instrument by the authority and direction of the said companies, and that Resolutions adopted by the Board of Directors of said Companies
referred to in the preceding instrument is now in force.

IN TESTIMONY WHEREOF, 1 have hereunto set my hand, and affixed my Official Seal at the County of Harris, the day and year firstabove written.

I,

sonvei,  XENIA CHAVEZ - !
":0‘.‘3'""‘?-5;?'% Nolary Public, State of Texas § /}/ /{
{*g\‘*g-f No:frycl.iD# 129'1;'(65-9 By: /. Ot )

el Y e e eria Chavez, Notary Public }/
e SEPTEMBER 10, 2024 d&v Somimizsion exgires 9/10/202

we,

por

We, the undersigned Officers of SureTec Insurance Company and Markel Insurance Company do herby certify that the criginal POWER OF ATTORNEY of which the
foregolng is a full, true and correct copy is still in full force and effect and has not been revoked.

IN WITNESS WHEREOF, we have hereunto set our hands, and affixed the Seals of said Companies, on the _19th_day of __August ,_ 2024

ureTeeInsuran; par:)/ Markghinsurance Company
%4/ SN~
By \ Byt f""’)
! M. Brent Beaty, AMllant Secretary Andrblv Marquls, Assistant S?(jéry

Any Instrument Issued in excess of the penalty stated above is totally void and without anyvalidity. 2316009
For verification of the authority of this Power you may cail (713}812-0800 on any business day betweon 8:30AM and 5:00 PM CST.



SORENSENGROSS

—— - EST.1925

RESOLUTIONS ADOPTED BY MEMBERS OF:
SORENSEN GROSS COMPANY LLC

The undersigned, being members of Sorensen Gross Company, LLC, hereby adopt the
following resolution:

1. Resolved, that Bruce Hemingway is authorized to sign construction proposals,
bid bonds, and construction contracts on behalf of Sorensen Gross Company

LLC.
2. Resolved, that all the acts taken above and resolutions are approved, ratified and
adopted.
Member Signature: Printed Name: Date:

Ghassan M. Saab Z/(/Z CD/ é 4

= 8001 Forbes Place Suite 315 Springfield, VA22151 | Phone: {571)313 0395 | Fax: (571} 313 0399
=111 £ Court St, Suite LA, Flint, M! 48502, | Phone: (810} 600 2995 | Fax: (810) 235 3677 | sgcompany.com



= SORENSENGROSS SUCCESS THROUGH PARTNERSHIP
EST.1925

[
111 E. Court Street, Suite 1-S Phone: (810) 767-4821
Flint, M1 48502 Fax: (810) 238-6222

RESOLUTIONS ADOPTED BY OFFICERS OF:
SORENSEN GROSS COMPANY

The undersigned, being the officers of Sorensen Gross Company, hereby adopt the following resolutions:

1. Resolved, that Sahar Abdallah is authorized to sign construction proposals, bid bonds, and construction
contracts on behalf of Sorensen Gross Company.

2. Resolved, that all the acts taken above, and resolutions are approved, ratified, and adopted.

Members Signatures: Printed Name: Date:

Mé Ghassan M. Saab fé//Z ‘TL

41 2

- - -
Lon zalurt o2,

¥
1
w

Sulte noner 81D 787 4327 Fax: ‘810 238 52232
8CC1L =crdas Piace, Suite 313 VAZZL3L  2nocmeri3TLI3L3 2383 Faw: I371931323¢S
L1z CourtSirest Sulte L-4, “ncner 810050028583 Tax BL2' 2333877 Csgacmoanv.io



Michigan Department of Licensing and Regulatery Affairs

Bureau of Construction Codes
Residentail Builders Section
P.O. Box 30254
Lansing, M 48308
o<
Michigan Department of Licensing and Regulatory Affairs X
Bureau of Construction Codes
Company Builder License
Q.0.- Bruce Robert Hemingway

SORENSEN GROSS COMPANY, LLC

111 E COURT ST, SUITE 1A

FLINT, M1 48502

License No: " "Expiration Date:

262300377 05/31/2026
SORENSEN GROSS COMPANY, LLC X

111 E COURT ST, SUITE 1A
FLINT, MI 48502
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0621927

GRETCHEN WHITMER Michigan Department of Licensing and Regulatory Affairs
Govemor Bureau of Construction Codes

Company Builder License

SORENSEN GROSS COMPANY, LLC
111 E COURT ST, SUITE 1A
FLINT, Mi 48502

Qualifying Officer:

Bruce Robert Hemingway
Qualifying Officer #
2101055968

MUST BE DISPLAYED IN A CONSPICUOUS PLACE

i Expiration Date: This documentis duly
License No. P issued undar tho laws of the

262300377 05/31/2026 Stats of Michingn
RN N el

R SRR St Lo
et doly



1:: Department of £icsin and Regulatory Afairs
Lansing, Richigan

This is to Certify That
SORENSEN GROSS COMPANY LLC
a FOREIGN LIMITED LIABILITY COMPANY existing under the laws of the state of Delaware

was validly authorized to transact business in Michigan on the 9 day of
February , 2021 in conformity with 1993 PA 23.

Said company is authorized to transact in this state any business of the character set forth in its application
which a domestic company formed under this act may lawfully conduct. The authority shall continue as
long as the company retains its authority to transact such business in the jurisdiction of its organization, its
authority to transact business in this state has not been suspended or revoked, and the company has not
surrendered its authorily to transact business in this state.

This certificale is in due form, made by me as the proper officer, and is entitled to have full faith and credit
given it in every court and office within the United States.

In testimony whereof, I have hereunto set my hand,
in the City of Lansing, this 9th day of February , 2021.

Ko s

Linda Clegg, Director
Corporations, Securities & Commercial Licensing Bureau
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