

















EDUCATION

WALSH COLLEGE

Master of Business Administration

MICHIGAN STATE UNIVERSITY

Bachelor of Science in Construction
Management

CERTIFICATIONS

OSHA 40-HOUR,

FIRST AID/CPR,

MUST SAFETY PROGRAM,
KARRASS EFFECTIVE
NEGOTIATING,

DALE CARNEGIE TRAINING

EXPERIENCE

CITY OF FLINT WPC

Flint, MI

RAM completed a multi-phase rehabilitation at a major wastewater facility,
performing structural repairs, waterproofing, and electrical upgrades while
maintaining uninterrupted operations. Their performance earned them
additional work on subsequent phases. - Completed 2022 ($1,850,220)

JOE LOUIS ARENA

Detroit, Ml

RAM has managed the restoration work at this parking garage for several
years, collaborating with multiple owners to ensure the projects were
completed in anorganized and timely manner.

Parking Deck Restoration Phase 1 - Completed 2021 ($1,189,754)

Parking Deck Restoration Phase 2 - Completed 2021 ($1,726,888)

Collapse Repair - Completed 2023 ($946,310)

EASTERN MARKET

Detroit, Mi

Demolition of exterior brickwork, performed general maintenance including
concrete repairs to enhance the parking deck’s stability, traffic coating, and
sealants. - Completed 2020 ($1,878,755)

SOUTHFIELD TOWNCENTER

Southfield, M!

Managed the maintenance repairs at the Southfield Towncenter Parking
Structure, which consists of four garages. His primary duties included
overseeing various projects, and ensuring the effective completion of scopes
such as concrete repairs, expansion joints, and deck coating across the
structures. - Completed 2022 ($18,767,4000)

CHESTER STREET GARAGE

Birmingham, Ml

The project's primary goal is to enhance structural stability and prevent
corrosion through targeted repairs. Key initiatives include replacing over
2,000 linear feet of post-tension cables and anchors for deck reinforcement,
conducting full and partial-depth concrete patching, applying Neogard
coating for water protection, and installing limestone sills and flashing to
prevent water infiltration. - Completed 2024 ($4,869,510)
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SUBCONTRACTOR STATEMENT

RAM will self-perform the majority of the work on this project, maintaining direct control over quality and
scheduling. We will also engage with trusted subcontractor, Bloom Roofing, whom RAM has worked closely with
on numerous previous projects. All subcontractors are required to adhere to RAM'’s strict safety protocols and
consistently meet our high standards for workmanship and quality.

BLOOM ROOFING

If awarded this project, Bloom Roofing's contract will be approximately $289,000. Bloom Roofing is a trusted
commercial roofing contractor known for delivering high-quality roofing solutions across a wide range of
industries. With decades of experience, the company specializes in roof installation, repair, and maintenance
services, offering expert craftsmanship and long-term performance. Bloom Roofing is committed to safety,
innovation, and customer satisfaction, making them a reliable partner for businesses seeking durable and
cost-effective roofing systems.

RAM has worked closely with Bloom Roofing on several projects, including the PNC Ann Arbor South Main
Branch pictured below. This project involved masonry restoration, steel lintel replacement, structural
inspections, and updates to coping and flashing. RAM also supported revisions based on existing conditions,
demonstrating our adaptability and collaborative approach in the field.

ramservices.com








































E. Schedule of Pricing/Cost — 20 Points

Company:

RAM Construction Services of Michigan, Inc.

Unit Price Bid -

$45,185.00
$42,000.00

$18,000.00
$7,800.00

$50.00
$180.00
$1,800.00

$275.00

$80.00
$7.50

$80.00
$34.00

$2.45

$525.00

$2,200.00

$45,185.00
$42,000.00

$18,000.00
$39,000.00

$4,500.00

$36,000.00
$18,000.00
$13,750.00
$2,800.00
$7,500.00

$128,000.00
$289,000.00

$313,600.00

$14,175.00
$22,000.00

$998,510.00

The City may make changes to the estimated quantities of work or may eliminate items
of work within the general scope of the Contract at any time by a written order. If the

changes add to or deduct from the extent of the work, the Contract Sum shall be adjusted
accordingly.
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Attention: This form contains information relating
employee health and must be used in a manner th:

OSHA'S Form 300 (ReV. 01/2004) protects the confidentiality of employees to thf Year 2024
extent possible while the information is being use} —
for occupational safety and health purposes. U.S. Department of Labor

Log Of WO rk-ReIated I nj u ri es and I I I nesses Occupational Safety and Health Administration

Form approved OMB no. 1218-0176

o o)

You must record information about every work-related injury or illness that involves loss of consciousness, restricted work activity or job transfer, days away from work, or medical
treatment beyond first aid. You must also record significant work-related injuries and illnesses that are diagnosed by a physician or licensed health care professional. You must also
record work-related injuries and illnesses that meet any of the specific recording criteria listed in 29 CFR 1904.8 through 1904.12. Feel free to use two lines for a single case if you . . . L
need to. You must complete an injury and illness incident report (OSHA Form 301) or equivalent form for each injury or illness recorded on this form. If you're not sure whether a case Establishment name RAM Construction Services of Michigan, Inc.
is recordable, call your local OSHA office for help.

City Livonia State Michigan
Identify the person Describe the case Classify the case
Enter the number of
(A) (B) ©) (D) (E) (F) CHECK ONLY ONE box for each case based on |days the injured or ill Check the "injury” column or choose one type
Case Employee's Name Job Title (e.g., | Date of injury or onset of ilness [Where the event occurred (e.g. Describe injury or iliness, parts of body affected, the most serious outcome for that case: worker was: of illness:
No. Welder) Loading dock north end) and object/substance that directly injured or
made person ill (e.g. Second degree burns on (M) §
right forearm from acetylene torch) On job o » @
moda Death | DS away Remained at work AWaY | transfer or 3 g 8 g
(mo./day) from work From restriction 5 = o 4 =
Work 2 & £ 2 8
Job transfer | Other record- (days) z o 5 S £ £
o (days) 3 £ £ 2 g °
or restriction |able cases = 5 O 5 T I
(G) (H) (0] W) K) L) M 1A ] @ ®) (6)
1 . Fracture of right ring finger that was crushed 6 X
1 Employee 1 Cement Mason(09/19/2024 Parking Structure between hilo and fencing. X
Page totals 0 0 1 0 0 6 1 o[ o] o 0 0
Be sure to transfer these totals to the Summary page (Form 300A) before you post it. z 5 g @ @ 4
g ¢ & = 3 4
Public reporting burden for this collection of information is estimated to average 14 minutes per response, including time to review the instruction, g © g E’ £
search and gather the data needed, and complete and review the collection of information. Persons are not required to respond to the collection c % a @ '%
of information unless it displays a currently valid OMB control number. If you have any comments about these estimates or any aspects of this & £ £
data collection, contact: US Department of Labor, OSHA Office of Statistics, Room N-3644, 200 Constitution Ave, NW, Washington, DC 20210. g
Do not send the completed forms to this office. <
Page 10of1 1) 2) 3) 4) (5) (6)
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RAM Construction Services of Michigan
Hourly Rates Worksheet - Michigan Unions

6/1/25-5/31/26 UPDATED 6/13/25

Bricklayers Local 2 - Michigan

Zone 1 Zone 2
Counties of: Livingston/Macomb/Monroe/Oakland/St. Clair/Washtenaw/Wayne All Counties Not Covered By Zone 1
Journeyman Foreman A Foreman Journeyman Foreman A Foreman
Regular | Time + 1/2 | Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time
Gross Pay
Base Wage 38.35 57.53 76.70 42.59 63.89 85.18 45.09 67.64 90.18 37.00 55.50 74.00 41.00 61.50 82.00 43.50 65.25 87.00
Over Scale Amount ‘nter Amount ---: - - - - - - - - - - - - - - - - - -
ProCore Adders ‘nter Amount ---: - - = =

(Swingstage, Night Pay,

Total Gross Pay 38.35 57.53 76.70 42.59 63.89 85.18 45.09 67.64 90.18 37.00 55.50 74.00 41.00 61.50 82.00 43.50 65.25 87.00

Union Fringe Benefits

Health & Welfare 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74
Pension/Annuity 16.51 24.77 33.02 16.51 24.77 33.02 16.51 24.77 33.02 15.39 23.09 30.78 15.39 23.09 30.78 15.39 23.09 30.78
Vacation/Savings Taxable Earn. 2.90 4.35 5.80 2.90 4.35 5.80 2.90 4.35 5.80 1.50 2.25 3.00 1.50 2.25 3.00 1.50 2.25 3.00
Dues Taxable Earn. 3.40 5.10 6.80 3.40 5.10 6.80 3.40 5.10 6.80 3.02 4.53 6.04 3.02 4.53 6.04 3.02 4.53 6.04
Misc. Other Fringes 1.20 1.80 2.40 1.20 1.82 2.42 1.20 1.82 2.42 1.10 0.63 0.84 1.10 0.63 0.84 1.10 0.63 0.84

Total Union Fringe Benefits 33.38 50.07 66.76 33.38 50.09 66.78 33.38 50.09 66.78 30.38 44.55 59.40 30.38 44.55 59.40 30.38 44.55 59.40

Total Gross Pay & Union

Fringe Benefits 71.73 107.60 143.46 75.97 113.97 151.96 78.47 117.72 156.96 67.38 100.05 133.40 71.38 106.05 141.40 73.88 109.80 146.40

Payroll Taxes

FICA 7.65% 3.42 5.12 6.83 3.74 5.61 7.48 3.93 5.90 7.86 3.18 4.76 6.35 3.48 5.22 6.96 3.67 5.51 7.35
SUTA 10.30% 4.60 6.90 9.20 5.04 7.55 10.07 5.29 7.94 10.59 4.28 6.41 8.55 4.69 7.03 9.38 4.95 7.42 9.89
FUTA 0.60% 0.27 0.40 0.54 0.29 0.44 0.59 0.31 0.46 0.62 0.25 0.37 0.50 0.27 0.41 0.55 0.29 0.43 0.58
Total Payroll Taxes 8.29 12.42 16.57 9.07 13.60 18.14 9.53 14.30 19.07 7.71 11.54 15.40 8.44 12.66 16.89 8.91 13.36 17.82

Insurance
Workers Compensation 2.51% 1.12 1.44 1.93 1.07 1.60 2.14 1.13 1.70 2.26 0.93 1.39 1.86 1.03 1.54 2.06 1.09 1.64 2.18
General Liability 0.95% 0.43 0.55 0.73 0.41 0.61 0.81 0.43 0.64 0.86 0.35 0.53 0.70 0.39 0.59 0.78 0.41 0.62 0.83
Total Insurance 1.55 1.99 2.66 1.47 2.21 2.95 1.56 2.34 3.12 1.28 1.92 2.56 1.42 2.13 2.84 1.51 2.26 3.01
Subtotal Cost/Hour 81.57 122.01 162.69 86.51 129.78 173.05 89.56 134.36 179.15 76.37 113.51 151.36 81.24 120.84 161.13 84.30 125.42 167.23
Field Burden 20.24 30.70 40.93 22.16 33.25 44.32 23.16 34.74 46.32 18.47 27.73 36.96 20.08 30.12 40.15 21.07 31.62 42.15

Total Cost/Hour 101.81 152.71 203.61 108.68 163.03 217.37 112.73 169.10 225.47 94.84 141.24 188.32 101.32 150.96 201.28 105.37 157.04 209.38




RAM Construction Services of Michigan
Hourly Rates Worksheet - Michigan Unions

6/1/25-5/31/26 UPDATED 6/13/25
Laborers
Local 1191/1076 Local 499 Local 355
Counties of: Macomb/Oakland/Wayne All Zones/Counties All Zones/Counties
Journeyman Foreman Journeyman Foreman Journeyman - Class A Foreman - Class A
Regular |Time + 1/2|Double Time| Regular [Time + 1/2[Double Time| Regular |Time + 1/2|Double Time| Regular [Time + 1/2[Double Time| Regular |Time + 1/2|Double Time| Regular [Time + 1/2[Double Time
Gross Pay
Base Wage 33.00 49.50 66.00 35.00 52.50 70.00 31.66 47.49 63.32 33.66 50.49 67.32 28.96 43.44 57.92 30.96 46.44 61.92
Over Scale Amount ‘nter Amount ---: - - - - - - - - - - - - - - - - - -
ProCore Adders ‘nter Amount ---: - - - - i i i i i i i i i i i i i i
(Swingstage, Night Pay,
Total Gross Pay 33.00 49.50 66.00 35.00 52.50 70.00 31.66 47.49 63.32 33.66 50.49 67.32 28.96 43.44 57.92 30.96 46.44 61.92
Union Fringe Benefits
Health & Welfare 7.00 7.00 7.00 7.00 7.00 7.00 6.00 6.00 6.00 6.00 6.00 6.00 6.00 6.00 6.00 6.00 6.00 6.00
Pension/Annuity 10.80 16.20 21.60 10.80 16.20 21.60 8.50 8.50 8.50 8.50 8.50 8.50 7.00 7.00 7.00 7.00 7.00 7.00
Vacation/Savings Taxable Earn. 3.19 4.79 6.38 3.19 4.79 6.38 3.02 3.02 3.02 3.02 3.02 3.02 1.59 2.39 3.18 1.59 2.39 3.18
Dues Taxable Earn. 1.81 2.72 3.62 1.81 2.72 3.62 1.48 1.48 1.48 1.48 1.48 1.48 1.31 1.97 2.62 1.31 1.97 2.62
Misc. Other Fringes 0.69 0.69 0.69 0.69 0.69 0.69 0.70 0.70 0.70 0.70 0.70 0.70 0.97 0.97 0.97 0.97 0.97 0.97
Total Union Fringe Benefits 23.49 31.39 39.29 23.49 31.39 39.29 19.70 19.70 19.70 19.70 19.70 19.70 16.87 18.32 19.77 16.87 18.32 19.77
Total Gross Pay & Union
Fringe Benefits 56.49 80.89 105.29 58.49 83.89 109.29 51.36 67.19 83.02 53.36 70.19 87.02 45.83 61.76 77.69 47.83 64.76 81.69
Payroll Taxes
FICA 7.65% 2.91 4.36 5.81 3.06 4.59 6.12 2.77 3.98 5.19 2.92 4.21 5.49 2.44 3.66 4.87 2.59 3.89 5.18
SUTA 10.30% 391 5.87 7.83 4.12 6.18 8.24 3.72 5.35 6.99 3.93 5.66 7.40 3.28 4.92 6.56 3.49 5.23 6.98
FUTA 0.60% 0.23 0.34 0.46 0.24 0.36 0.48 0.22 0.31 0.41 0.23 0.33 0.43 0.19 0.29 0.38 0.20 0.30 0.41
Total Payroll Taxes 7.05 10.57 14.10 7.42 11.13 14.84 6.71 9.64 12.59 7.08 10.20 13.32 5.91 8.87 11.81 6.28 9.42 12.57
Insurance
Workers Compensation 1.83% 0.70 0.91 121 0.64 0.96 1.28 0.58 0.87 1.16 0.62 0.92 1.23 0.53 0.79 1.06 0.57 0.85 1.13
General Liability 0.95% 0.36 0.47 0.63 0.33 0.50 0.67 0.30 0.45 0.60 0.32 0.48 0.64 0.28 0.41 0.55 0.29 0.44 0.59
Total Insurance 1.06 1.38 1.84 0.97 1.46 1.95 0.88 1.32 1.76 0.94 1.40 1.87 0.81 1.21 1.61 0.86 1.29 1.72
Subtotal Cost/Hour 64.60 92.84 121.23 66.88 96.48 126.08 58.95 78.15 97.37 61.38 81.79 102.21 52.55 71.84 91.11 54.97 75.47 95.98
Field Burden 17.35 26.24 34.98 18.31 27.46 36.61 16.54 22.98 29.41 17.35 24.20 31.05 14.14 21.20 28.29 14.95 22.43 29.90
Total Cost/Hour 81.95 119.08 156.21 85.19 123.94 162.69 75.49 101.13 126.78 78.73 105.99 133.26 66.69 93.04 119.40 69.93 97.90 125.88




RAM Construction Services of Michigan
Hourly Rates Worksheet - Michigan Unions

6/1/25-5/31/26 UPDATED 6/13/25

Cement Masons 514 - Michigan

Zone 1 Zone 2
Counties of: Livingston/Macomb/Monroe/Oakland/St. Clair/Washtenaw/Wayne All Counties Not Covered By Zone 1
Journeyman Foreman A Foreman Journeyman Foreman A Foreman

Regular | Time + 1/2 | Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time| Regular | Time + 1/2| Double Time
Gross Pay
Base Wage 37.70 56.55 75.40 40.20 60.30 80.40 42.70 64.05 85.40 36.80 55.20 73.60 39.30 58.95 78.60 41.80 62.70 83.60
Over Scale Amount ‘nter Amount ---: - - - - - - - - - - - - - - - - - -
ProCore Adders ‘nter Amount ---: - - = =

(Swingstage, Night Pay,

Total Gross Pay 37.70 56.55 75.40 40.20 60.30 80.40 42.70 64.05 85.40 36.80 55.20 73.60 39.30 58.95 78.60 41.80 62.70 83.60

Union Fringe Benefits

Health & Welfare 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74 9.37 14.06 18.74
Pension/Annuity 12.09 18.14 24.18 12.09 18.14 24.18 12.09 18.14 24.18 10.75 16.13 21.50 10.75 16.13 21.50 10.75 16.13 21.50
Vacation/Savings Taxable Earn. 4.00 6.00 8.00 4.00 6.00 8.00 4.00 6.00 8.00 1.45 2.18 2.90 1.45 2.18 2.90 1.45 2.18 2.90
Dues Taxable Earn. 3.13 4.70 6.26 3.23 4.85 6.46 3.23 4.85 6.46 3.01 4.52 6.02 3.12 4.68 6.24 3.12 4.68 6.24
Misc. Other Fringes 1.21 1.82 2.42 1.21 1.82 2.42 1.21 1.82 2.42 1.12 0.63 0.84 1.12 0.63 0.84 1.12 0.63 0.84

Total Union Fringe Benefits 29.80 44.70 59.60 29.90 44.85 59.80 29.90 44.85 59.80 25.70 37.50 50.00 25.81 37.67 50.22 25.81 37.67 50.22

Total Gross Pay & Union

Fringe Benefits 67.50 101.25 135.00 70.10 105.15 140.20 72.60 108.90 145.20 62.50 92.70 123.60 65.11 96.62 128.82 67.61 100.37 133.82

Payroll Taxes

FICA 7.65% 3.43 5.14 6.86 3.63 5.44 7.26 3.82 5.73 7.64 3.16 4.73 6.31 3.36 5.03 6.71 3.55 5.32 7.09
SUTA 10.30% 4.62 6.93 9.23 4.89 7.33 9.77 5.14 7.71 10.29 4.25 6.37 8.50 4.52 6.78 9.04 4.78 7.16 9.55
FUTA 0.60% 0.27 0.40 0.54 0.28 0.43 0.57 0.30 0.45 0.60 0.25 0.37 0.50 0.26 0.39 0.53 0.28 0.42 0.56
Total Payroll Taxes 8.32 12.47 16.63 8.80 13.20 17.60 9.26 13.89 18.53 7.66 11.47 15.31 8.14 12.20 16.28 8.61 12.90 17.20

Insurance
Workers Compensation 2.51% 1.13 1.42 1.89 1.01 1.51 2.02 1.07 1.61 2.14 0.92 1.39 1.85 0.99 1.48 1.97 1.05 1.57 2.10
General Liability 0.95% 0.43 0.54 0.72 0.38 0.57 0.77 0.41 0.61 0.81 0.35 0.53 0.70 0.37 0.56 0.75 0.40 0.60 0.80
Total Insurance 1.56 1.96 2.61 1.39 2.09 2.78 1.48 2.22 2.96 1.27 1.91 2.55 1.36 2.04 2.72 1.45 2.17 2.89
Subtotal Cost/Hour 77.38 115.68 154.24 80.29 120.44 160.58 83.34 125.01 166.69 71.43 106.08 141.46 74.61 110.86 147.82 77.67 115.44 153.91
Field Burden 20.62 31.33 41.77 21.96 32.94 43.92 22.97 34.45 45.92 18.34 27.53 36.69 19.44 29.16 38.87 20.43 30.66 40.88

Total Cost/Hour 98.00 147.01 196.01 102.25 153.38 204.51 106.30 159.46 212.61 89.78 133.61 178.15 94.05 140.02 186.69 98.10 146.09 194.79




























ATTACHMENT B
GENERAL DECLARATIONS

City of Ann Arbor
Guy C. Larcom Municipal Building
Ann Arbor, Michigan 48107

Ladies and Gentlemen:

The undersigned, as Bidder, declares that this Bid is made in good faith, without fraud or collusion
with any person or persons bidding on the same Contract; that this Bidder has carefully read and
examined the bid documents, including City Nondiscrimination requirements and Declaration of
Compliance Form, Living Wage requirements and Declaration of Compliance Form, Prevailing
Wage requirements and Declaration of Compliance Form, Vendor Conflict of Interest Form,
Notice of Pre-Bid Conference, General Information, Bid, Bid Forms, Contract, Bond Forms,
General Conditions, Standard Specifications, Detailed Specifications, all Addenda, and the Plans
(if applicable) and understands them. The Bidder declares that it conducted a full investigation at
the site and of the work proposed and is fully informed as to the nature of the work and the
conditions relating to the work's performance. The Bidder also declares that it has extensive
experience in successfully completing projects similar to this one.

The Bidder acknowledges that it has not received or relied upon any representations or warrants
of any nature whatsoever from the City of Ann Arbor, its agents or employees, and that this Bid
is based solely upon the Bidder's own independent business judgment.

The undersigned proposes to perform all work shown on the plans or described in the bid
documents, including any addenda issued, and to furnish all necessary machinery, tools,
apparatus, and other means of construction to do all the work, furnish all the materials, and
complete the work in strict accordance with all terms of the Contract of which this Bid is one part.

In accordance with these bid documents, and Addenda numbered 1 , the undersigned, as
Bidder, proposes to perform at the sites in and/or around Ann Arbor, Michigan, all the work
included herein for the amounts set forth in the Bid Forms.

The Bidder declares that it has become fully familiar with the liquidated damage clauses for
completion times and for compliance with City Code Chapter 112, understands and agrees that
the liquidated damages are for the non-quantifiable aspects of non-compliance and do not cover
actual damages that may be shown and agrees that if awarded the Contract, all liquidated damage
clauses form part of the Contract.

The Bidder declares that it has become fully familiar with the provisions of Chapter 14, Section
1:320 (Prevailing wages) and Chapter 23 (Living Wage) of the Code of the City of Ann Arbor and
that it understands and agrees to comply, to the extent applicable to employees providing services
to the City under this Contract, with the wage and reporting requirements stated in the City Code
provisions cited. Bidder certifies that the statements contained in the City Prevailing Wage and
Living Wage Declaration of Compliance Forms are true and correct. Bidder further agrees that
the cited provisions of Chapter 14 and Chapter 23 form a part of this Contract.



The Bidder declares that it has become familiar with the City Conflict of Interest Disclosure Form
and certifies that the statement contained therein is true and correct.

The Bidder encloses a certified check or Bid Bond in the amount of 5% of the total of the Bid
Price. The Bidder agrees both to contract for the work and to furnish the necessary Bonds and
insurance documentation within 10 days after being notified of the acceptance of the Bid.

If this Bid is accepted by the City and the Bidder fails to contract and furnish the required Bonds
and insurance documentation within 10 days after being notified of the acceptance of this Bid,
then the Bidder shall be considered to have abandoned the Contract and the certified check or
Bid Bond accompanying this Bid shall become due and payable to the City.

If the Bidder enters into the Contract in accordance with this Bid, or if this Bid is rejected, then the
accompanying check or Bid Bond shall be returned to the Bidder.

In submitting this Bid, it is understood that the right is reserved by the City to accept any Bid, to

reject any or all Bids, to waive irregularities and/or informalities in any Bid, and to make the award
in any manner the City believes to be in its best interest.

SIGNED THIs 10th DAY OF July , 2025.

RAM Construction Services of Michigan, Inc.

Bidder's Name Authorized Signature of Bidder
13800 Eckles Road, Livonia, Ml 48150 Robert A. Mazur

Official Address (Print Name of Signer Above)
734-464-3800 bobbym@ramservices.com

Telephone Number Email Address for Award Notice



ATTACHMENT C
LEGAL STAT EFBIDDER

(The bidder shall fill out the appropriate form and strike out the other three.)

Bidder declares that it is:

* A corporation organized and doing business under the laws of the State of
Michigan , for whom Robert A. Mazur , bearing the office title

of Vice President , whose signature is affixed to this Bid, is authorized to execute contracts.

NOTE: If not incorporated in Michigan, please attach the corporation’s Certificate of Authority
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ATTACHMENT D
PREVAILING WAGE DECLARATION OF COMPLIANCE

The “wage and employment requirements” of Section 1:320 of Chapter 14 of Title | of the Ann Arbor City Code
mandates that the city not enter any contract, understanding or other arrangement for a public improvement for or on
behalf of the city unless the contract provides that all craftsmen, mechanics and laborers employed directly on the site
in connection with said improvements, including said employees of subcontractors, shall receive the prevailing wage
for the corresponding classes of craftsmen, mechanics and laborers, as determined by statistics for the Ann Arbor area
compiled by the United States Department of Labor. Where the contract and the Ann Arbor City Code are silent as to
definitions of terms required in determining contract compliance with regard to prevailing wages, the definitions provided
in the Davis-Bacon Act as amended (40 U.S.C. 278-a to 276-a-7) for the terms shall be used. Further, to the extent
that any employees of the contractor providing services under this contract are not part of the class of craftsmen,
mechanics and laborers who receive a prevailing wage in conformance with section 1:320 of Chapter 14 of Title | of
the Code of the City of Ann Arbor, employees shall be paid a prescribed minimum level of compensation (i.e. Living
Wage) for the time those employees perform work on the contract in conformance with section 1:815 of Chapter 23 of
Title | of the Code of the City of Ann Arbor.

At the request of the city, any contractor or subcontractor shall provide satisfactory proof of compliance with this
provision.

The Contractor agrees:

@) To pay each of its employees whose wage level is required to comply with federal, state or local prevailing
wage law, for work covered or funded by this contract with the City,

(b) To require each subcontractor performing work covered or funded by this contract with the City to pay
each of its employees the applicable prescribed wage level under the conditions stated in subsection (a)
or (b) above.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the
receipt of a request by the City.

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services in accordance with the terms of the wage and employment provisions of the Chapter
14 of the Ann Arbor City Code. The undersigned certifies that he/she has read and is familiar with the terms of Section
1:320 of Chapter 14 of the Ann Arbor City Code and by executing this Declaration of Compliance obligates his/her
employer and any subcontractor employed by it to perform work on the contract to the wage and employment
requirements stated herein. The undersigned further acknowledges and agrees that if it is found to be in violation of
the wage and employment requirements of Section 1:320 of the Chapter 14 of the Ann Arbor City Code it shall has be
deemed a material breach of the terms of the contract and grounds for termination of same by the City.

RAM Construction Services of Michigan, Inc.
Company Name

7/10/25
Signature of Authorized Representative Date

Robert A. Mazur, Vice President

Print Name and Title

13800 Eckles Road, Livonia, Ml 48150
Address, City, State, Zip
248-504-8660/bobbym@ramservices.com

Phone/Email address

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500

9/25/15 Rev 0 PW



ATTACHMENT E
LIVING WAGE ORDINANCE DECLARATION OF COMPLIANCE

The Ann Arbor Living Wage Ordinance (Section 1:811-1:821 of Chapter 23 of Title | of the Code) requires that an
employer who is (a) a contractor providing services to or for the City for a value greater than $10,000 for any twelve-
month contract term, or (b) a recipient of federal, state, or local grant funding administered by the City for a value
greater than $10,000, or (c) a recipient of financial assistance awarded by the City for a value greater than $10,000,
shall pay its employees a prescribed minimum level of compensation (i.e., Living Wage) for the time those employees
perform work on the contract or in connection with the grant or financial assistance. The Living Wage must be paid to
these employees for the length of the contract/program.

Companies employing fewer than 5 persons and non-profits employing fewer than 10 persons are exempt from compliance with the
Living Wage Ordinance. If this exemption applies to your company/non-profit agency please check here [ ] No. of employees__

The Contractor or Grantee agrees:

(a) To pay each of its employees whose wage level is not required to comply with federal, state or local
prevailing wage law, for work covered or funded by a contract with or grant from the City, no less than the
Living Wage. The current Living Wage is defined as $17.08/hour for those employers that provide
employee health care (as defined in the Ordinance at Section 1:815 Sec. 1 (a)), or no less than
$19.04/hour for those employers that do not provide health care. The Contractor or Grantor understands
that the Living Wage is adjusted and established annually on April 30 in accordance with the Ordinance
and covered employers shall be required to pay the adjusted amount thereafter to be in compliance with
Section 1:815(3).

Check the applicable box below which applies to your workforce

[ 1 Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage without health benefits

[X Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage with health benefits

(b) To post a notice approved by the City regarding the applicability of the Living Wage Ordinance in every
work place or other location in which employees or other persons contracting for employment are working.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the
receipt of a request by the City.

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

(e) To take no action that would reduce the compensation, wages, fringe benefits, or leave available to any
employee covered by the Living Wage Ordinance or any person contracted for employment and covered
by the Living Wage Ordinance in order to pay the living wage required by the Living Wage Ordinance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services or agrees to accept financial assistance in accordance with the terms of the Living
Wage Ordinance. The undersigned certifies that he/she has read and is familiar with the terms of the Living Wage
Ordinance, obligates the Employer/Grantee to those terms and acknowledges that if his/her employer is found to be in
violation of Ordinance it may be subject to civil penalties and termination of the awarded contract or grant of financial
assistance.

RAM Construction Services of Michigan, Inc. 13800 Eckles Road

Company Name Street Address

7/10/25 Livonia, Ml 48150

Signature of Authorized Representative Date City, State, Zip
Robert A. Mazur 248-504-8860/bobbym@ramservices.com
Print Name and Title Phone/Email address

City of Ann Arbor Procurement Office, 734/794-6500, procurement@a2gov.org 25-26
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ATTACHEMENT G

Vendor Conflict of Interest Disclosure Form

All vendors interested in conducting business with the City of Ann Arbor must complete and return
the Vendor Conflict of Interest Disclosure Form in order to be eligible to be awarded a contract.
Please note that all vendors are subject to comply with the City of Ann Arbor’s conflict of interest
policies as stated within the certification section below.

If a vendor has a relationship with a City of Ann Arbor official or employee, an immediate family
member of a City of Ann Arbor official or employee, the vendor shall disclose the information
required below.

1.

No City official or employee or City employee’s immediate family member has an
ownership interest in vendor’s company or is deriving personal financial gain from this
contract.

No retired or separated City official or employee who has been retired or separated from
the City for less than one (1) year has an ownership interest in vendor's Company.

No City employee is contemporaneously employed or prospectively to be employed with
the vendor.

Vendor hereby declares it has not and will not provide gifts or hospitality of any dollar value
or any other gratuities to any City employee or elected official to obtain or maintain a
contract.

Please note any exceptions below:

Conflict of Interest Disclosure*

Name of City of Ann Arbor employees, elected
officials or immediate family members with whom - ;
there may be a potential conflict of interest. () Interest in vendor’s company

() Relationship to employee

() Other (please describe in box below)

None

*Disclosing a potential conflict of interest does not disqualify vendors. In the event vendors do not disclose potential
conflicts of interest and they are detected by the City, vendor will be exempt from doing business with the City.

| certify that this Conflict of Interest Disclosure has been examined by me and that its
contents are true and correct to my knowledge and belief and | have the authority to so
certify on behalf of the Vendor by my signature below:

RAM Construction Services of Michigan, Inc. 734-464-3800

Vendor Name Vendor Phone Number

7/10/25 |Robert A. Mazur, Vice President

Signature of Vendor Authorized Printed Name of Vendor Authorized

Representative RS Representative

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500, procurement@a2gov.org

COIl - Ver. 1 - 6/9/16


mailto:procurement@a2gov.org

ATTACHMENT H
DECLARATION OF COMPLIANCE

Non-Discrimination Ordinance

The “non discrimination by city contractors” provision of the City of Ann Arbor Non-Discrimination Ordinance (Ann Arbor
City Code Chapter 112, Section 9:158) requires all contractors proposing to do business with the City to treat employees
in a manner which provides equal employment opportunity and does not discriminate against any of their employees,
any City employee working with them, or any applicant for employment on the basis of actual or perceived age, arrest
record, color, disability, educational association, familial status, family responsibilities, gender expression, gender
identity, genetic information, height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight. It also requires that
the contractors include a similar provision in all subcontracts that they execute for City work or programs.

In addition the City Non-Discrimination Ordinance requires that all contractors proposing to do business with the City
of Ann Arbor must satisfy the contract compliance administrative policy adopted by the City Administrator. A copy of
that policy may be obtained from the Purchasing Manager

The Contractor agrees:

@) To comply with the terms of the City of Ann Arbor’s Non-Discrimination Ordinance and contract compliance
administrative policy, including but not limited to an acceptable affirmative action program if applicable.

(b) To post the City of Ann Arbor’s Non-Discrimination Ordinance Notice in every work place or other location in
which employees or other persons are contracted to provide services under a contract with the City.

(c) To provide documentation within the specified time frame in connection with any workforce verification,
compliance review or complaint investigation.

(d) To permit access to employees and work sites to City representatives for the purposes of monitoring
compliance, or investigating complaints of non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services in accordance with the terms of the Ann Arbor Non-Discrimination Ordinance. The
undersigned certifies that he/she has read and is familiar with the terms of the Non-Discrimination Ordinance, obligates
the Contractor to those terms and acknowledges that if his/her employer is found to be in violation of Ordinance it may
be subject to civil penalties and termination of the awarded contract.

RAM Construction Services of Michigan, Inc.
Company Name

7/10/25

Signature of Authorized Representative Date

Robert A. Mazur, Vice President

Print Name and Title

13800 Eckles Road, Livonia, Ml 48150
Address, City, State, Zip

248-504-8860, bobbym@ramservices.com
Phone/Email Address

Questions about the Notice or the City Administrative Policy, Please contact:
Procurement Office of the City of Ann Arbor
(734) 794-6500

2016 Rev 0 NDO-2
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