PUBLIC IMPROVEMENT REQUEST FOR PROPOSAL

RFP# 25-15

WTP Lime Residual Removal
Contract No. 1 — Site Modifications

City of Ann Arbor
Water Treatment Services Unit

Due Date: April 2,2025 by 11:00 a.m. (local time)

Issued By:

City of Ann Arbor
Procurement Unit
301 E. Huron Street
Ann Arbor, Ml 48104



ATTACHMENT B
GENERAL DECLARATIONS

City of Ann Arbor
Guy C. Larcom Municipal Building
Ann Arbor, Michigan 48107

Ladies and Gentlemen:

The undersigned, as Bidder, declares that this Bid is made in good faith, without fraud or collusion
with any person or persons bidding on the same Contract; that this Bidder has carefully read and
examined the bid documents, including City Nondiscrimination requirements and Declaration of
Compliance Form, Living Wage requirements and Declaration of Compliance Form, Prevailing
Wage requirements and Declaration of Compliance Form, Vendor Conflict of Interest Form,
Notice of Pre-Bid Conference, General Information, Bid, Bid Forms, Contract, Bond Forms,
General Conditions, Standard Specifications, Detailed Specifications, all Addenda, and the Plans
(if applicable) and understands them. The Bidder declares that it conducted a full investigation at
the site and of the work proposed and is fully informed as to the nature of the work and the
conditions relating to the work's performance. The Bidder also declares that it has extensive
experience in successfully completing projects similar to this one.

The Bidder acknowledges that it has not received or relied upon any representations or warrants
of any nature whatsoever from the City of Ann Arbor, its agents or employees, and that this Bid
is based solely upon the Bidder's own independent business judgment.

The undersigned proposes to perform all work shown on the plans or described in the bid
documents, including any addenda issued, and to furnish all necessary machinery, tools,
apparatus, and other means of construction to do all the work, furnish all the materials, and
complete the work in strict accordance with all terms of the Contract of which this Bid is one part.

In accordance with these bid documents, and Addenda numbered One  the undersigned, as
Bidder, proposes to perform at the sites in and/or around Ann Arbor, Michigan, all the work
included herein for the amounts set forth in the Bid Forms.

The Bidder declares that it has become fully familiar with the liquidated damage clauses for
completion times and for compliance with City Code Chapter 112, understands and agrees that
the liquidated damages are for the non-quantifiable aspects of non-compliance and do not cover
actual damages that may be shown and agrees that if awarded the Contract, all liquidated damage
clauses form part of the Contract.

The Bidder declares that it has become fully familiar with the provisions of Chapter 14, Section
1:320 (Prevailing wages) and Chapter 23 (Living Wage) of the Code of the City of Ann Arbor and
that it understands and agrees to comply, to the extent applicable to employees providing services
to the City under this Contract, with the wage and reporting requirements stated in the City Code
provisions cited. Bidder certifies that the statements contained in the City Prevailing Wage and
Living Wage Declaration of Compliance Forms are true and correct. Bidder further agrees that
the cited provisions of Chapter 14 and Chapter 23 form a part of this Contract.



The Bidder declares that it has become familiar with the City Conflict of Interest Disclosure Form
and certifies that the statement contained therein is true and correct.

The Bidder encloses a certified check or Bid Bond in the amount of 5% of the total of the Bid
Price. The Bidder agrees both to contract for the work and to furnish the necessary Bonds and
insurance documentation within 10 days after being notified of the acceptance of the Bid.

If this Bid is accepted by the City and the Bidder fails to contract and furnish the required Bonds
and insurance documentation within 10 days after being notified of the acceptance of this Bid,
then the Bidder shall be considered to have abandoned the Contract and the certified check or
Bid Bond accompanying this Bid shall become due and payable to the City.

If the Bidder enters into the Contract in accordance with this Bid, or if this Bid is rejected, then the
accompanying check or Bid Bond shall be returned to the Bidder.

In submitting this Bid, it is understood that the right is reserved by the City to accept any Bid, to
reject any or all Bids, to waive irregularities and/or informalities in any Bid, and to make the award
in any manner the City believes to be in its best interest.

SIGNED THIS _2nd DAY OF April | 2025.
Fonson Company, Inc. M e
Bidder's Name Authorized Signature of Bidder

7644 Whitmore Lake Rd.
Brighton, M| 48116 Brendan Fons

Official Address (Print Name of Signer Above)

810-231-5188 estimating@fonsoninc.com
Telephone Number Email Address for Award Notice




ATTACHMENT C
LEGAL STATUS OF BIDDER

(The bidder shall fill out the appropriate form and strike out the other three.)
Bidder declares that it is:

* A corporation organized and doing business under the laws of the State of
Michigan , for whom Brendan Fons , bearing the office title

of__Secretary , whose signature is affixed to this Bid, is authorized to execute contracts.

NOTE: If not incorporated in Michigan, please attach the corporation’s Certificate of Authority

s Wed liability company doing business, under the laws of the State
whom bearing the title of
on be

whose signa‘u(e is affixed to this proposal, is authﬁnized to execute contract If of the
LLC.

* A partne}s% organized under the laws of the state of and filed in the county
of , whose members are (list all members and the street and mailing address of

each) (attach sep\a%heet if necessary):

X
S
~
ey

* An individual, whose signature w sris-affixed to this Bid: __

o ;
Authorized Official

M P2 Date April 2, 2025
(Print) Name _Brendan Fons Title Secretary

Company: £onson Company, Inc.

Address: 7644 Whitmore Lake Rd. Brighton, MI 48116

Contact Phone (810) 231-5188 Fax (810 231-5404

Email estimating@fonsoninc.com




ATTACHMENT D
PREVAILING WAGE DECLARATION OF COMPLIANCE

The “wage and employment requirements” of Section 1:320 of Chapter 14 of Title | of the Ann Arbor City Code
mandates that the city not enter any contract, understanding or other arrangement for a public improvement for or on
behalf of the city unless the contract provides that all craftsmen, mechanics and laborers employed directly on the site
in connection with said improvements, including said employees of subcontractors, shall receive the prevailing wage
for the corresponding classes of craftsmen, mechanics and laborers, as determined by statistics for the Ann Arbor area
compiled by the United States Department of Labor. Where the contract and the Ann Arbor City Code are silent as to
definitions of terms required in determining contract compliance with regard to prevailing wages, the definitions provided
in the Davis-Bacon Act as amended (40 U.S.C. 278-a to 276-a-7) for the terms shall be used. Further, to the extent
that any employees of the contractor providing services under this contract are not part of the class of craftsmen,
mechanics and laborers who receive a prevailing wage in conformance with section 1:320 of Chapter 14 of Title | of
the Code of the City of Ann Arbor, employees shall be paid a prescribed minimum level of compensation (i.e. Living
Wage) for the time those employees perform work on the contract in conformance with section 1:815 of Chapter 23 of
Title | of the Code of the City of Ann Arbor.

At the request of the city, any contractor or subcontractor shall provide satisfactory proof of compliance with this
provision.

The Contractor agrees:

(a) To pay each of its employees whose wage level is required to comply with federal, state or local prevailing
wage law, for work covered or funded by this contract with the City,

(b) To require each subcontractor performing work covered or funded by this contract with the City to pay
each of its employees the applicable prescribed wage level under the conditions stated in subsection (a)
or (b) above.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the
receipt of a request by the City.

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services in accordance with the terms of the wage and employment provisions of the Chapter
14 of the Ann Arbor City Code. The undersigned certifies that he/she has read and is familiar with the terms of Section
1:320 of Chapter 14 of the Ann Arbor City Code and by executing this Declaration of Compliance obligates his/her
employer and any subcontractor employed by it to perform work on the contract to the wage and employment
requirements stated herein. The undersigned further acknowledges and agrees that if it is found to be in violation of
the wage and employment requirements of Section 1:320 of the Chapter 14 of the Ann Arbor City Code it shall has be
deemed a material breach of the terms of the contract and grounds for termination of same by the City.

Fonson Company, Inc.
Company Name

M ) - 04/02/2025

Signature of Authorized Representative Date

Brendan Fons, Secretary

Print Name and Title
7644 Whitmore Lake Rd. Brighton, Ml 48116

Address, City, State, Zip
810-231-5188 estimating@fonsoninc.com

Phone/Email address

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500

9/25/15 Rev 0 PW



ATTACHMENT E
LIVING WAGE ORDINANCE DECLARATION OF COMPLIANCE

The Ann Arbor Living Wage Ordinance (Section 1:811-1:821 of Chapter 23 of Title | of the Code) requires that an
employer who is (a) a contractor providing services to or for the City for a value greater than $10,000 for any twelve-
month contract term, or (b) a recipient of federal, state, or local grant funding administered by the City for a value
greater than $10,000, or (c) a recipient of financial assistance awarded by the City for a value greater than $10,000,
shall pay its employees a prescribed minimum level of compensation (i.e., Living Wage) for the time those employees
perform work on the contract or in connection with the grant or financial assistance. The Living Wage must be paid to
these employees for the length of the contract/program.

Companies employing fewer than 5 persons and non-profits employing fewer than 10 persons are exempt from compliance with the
Living Wage Ordinance. If this exemption applies to your company/non-profit agency please check here 1 No. of employees__

The Contractor or Grantee agrees:

(a) To pay each of its employees whose wage level is not required to comply with federal, state or local
prevailing wage law, for work covered or funded by a contract with or grant from the City, no less than
the Living Wage. The current Living Wage is defined as $17.08/hour for those employers that
provide employee health care (as defined in the Ordinance at Section 1:815 Sec. 1 (a)), or no
less than $19.04/hour for those employers that do not provide health care. The Contractor or Grantor
understands that the Living Wage is adjusted and established annually on April 30 in accordance with
the Ordinance and covered employers shall be required to pay the adjusted amount thereafter to be in
compliance with Section 1:815(3).

Check the applicable box below which applies to your workforce

[L_] Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage without health benefits

X ] Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage with health benefits

(b) To post a notice approved by the City regarding the applicability of the Living Wage Ordinance in every
work place or other location in which employees or other persons contracting for employment are working.

(c) To provide to the City payroll records or other documentation within ten (10) business days from the
receipt of a request by the City.

(d) To permit access to work sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

(e) To take no action that would reduce the compensation, wages, fringe benefits, or leave available to any
employee covered by the Living Wage Ordinance or any person contracted for employment and covered
by the Living Wage Ordinance in order to pay the living wage required by the Living Wage Ordinance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services or agrees to accept financial assistance in accordance with the terms of the Living
Wage Ordinance. The undersigned certifies that he/she has read and is familiar with the terms of the Living Wage
Ordinance, obligates the Employer/Grantee to those terms and acknowledges that if his/her employer is found to be in
violation of Ordinance it may be subject to civil penalties and termination of the awarded contract or grant of financial
assistance.

Fonson Company, Inc. 7644 Whitmore Lake Rd.
Company Name Street Address
M 2—‘ 04/02/2025 Brighton, M1 48116
Signature of Authorized Representative Date City, State, Zip
Brendan Fons, Secretary 810-231-5188 estimating@fonsoninc.com
Print Name and Title Phone/Email address

City of Ann Arbor Procurement Office, 734/794-6500, procurement@a2gov.org Rev. 3/5/24



Attachment F

CITY OF ANN ARBOR
LIVING WAGE ORDINANCE

RATE EFFECTIVE APRIL 30, 2025 - ENDING APRIL 29, 2026

317“8 per hour s1 904 per hour

If the employer provides health If the employer does NOT
care benefits* provide health care benefits*

Employers providing services to or for the City of Ann Arbor or recipients of grants or
financial assistance from the City of Ann Arbor for a value of more than $10,000 in a
twelve-month period of time must pay those employees performing work on a City of Ann
Arbor contract or grant, the above living wage.

ENFORCEMENT

The City of Ann Arbor may recover back wages either administratively or through court
action for the employees that have been underpaid in violation of the law. Persons denied
payment of the living wage have the right to bring a civil action for damages in addition to
any action taken by the City.

Violation of this Ordinance is punishable by fines of not more than $500/violation plus
costs, with each day being considered a separate violation. Additionally, the City of Ann
Arbor has the right to modify, terminate, cancel or suspend a contract in the event of a
violation of the Ordinance.

* Health Care benefits include those paid for by the employer or making an employer contribution toward
the purchase of health care. The employee contribution must not exceed $.50 an hour for an average work
week; and the employer cost or contribution must equal no less than $1/hr for the average work week.

The Law Requires Employers to Display This Poster Where Employees Can
Readily See It.

For Additional Information or to File a Complaint contact
Colin Spencer at 734/794-6500 or cspencer@a2gov.org



ATTACHMENT G

Vendor Conflict of Interest Disclosure Form

All vendors interested in conducting business with the City of Ann Arbor must complete and return
the Vendor Conflict of Interest Disclosure Form in order to be eligible to be awarded a contract.
Please note that all vendors are subject to comply with the City of Ann Arbor’s conflict of interest
policies as stated within the certification section below.

If a vendor has a relationship with a City of Ann Arbor official or employee, an immediate family
member of a City of Ann Arbor official or employee, the vendor shall disclose the information
required below.

1. No City official or employee or City employee's immediate family member has an
ownership interest in vendor's company or is deriving personal financial gain from this
contract.

2. No retired or separated City official or employee who has been retired or separated from
the City for less than one (1) year has an ownership interest in vendor's Company.

3. No City employee is contemporaneously employed or prospectively to be employed with
the vendor.

4. Vendor hereby declares it has not and will not provide gifts or hospitality of any dollar value
or any other gratuities to any City employee or elected official to obtain or maintain a
contract.

5. Please note any exceptions below:

Conflict of interest Disclosure*

Name of City of Ann Arbor employees, elected () Relationship to employee

officials or immediate family members with whom
there may be a potential conflict of interest.

() Interest in vendor’s company
( ) Other (please describe in box below)

None

*Disclosing a potential conflict of interest does not disqualify vendors. In the event vendors do not disclose potential
conflicts of interest and they are detected by the City, vendor will be exempt from doing business with the City.

I certify that this Conflict of Interest Disclosure has been examined by me and that its
contents are true and correct to my knowledge and belief and | have the authority to so
certify on behalf of the Vendor by my signature below:
Fonson Company, Inc. 810-231-5188
Vendor Name Vendor Phone Number
== == ==2A_ 04/02/2025 Brendan Fons, Secretary
Signature of Vendor Authorized D Printed Name of Vendor Authorized
- ate : =
Representative Representative

Questions about this form? Contact Procurement Qffice City of Ann Arbor Phone: 734/794-6500, procurement@a2gov.org

COl - Ver. 1 —6/9/16



ATTACHMENT H

DECLARATION OF COMPLIANCE

Non-Discrimination Ordinance

The “non discrimination by city contractors” provision of the City of Ann Arbor Non-Discrimination Ordinance (Ann Arbor
City Code Chapter 112, Section 9:158) requires all contractors proposing to do business with the City to treat employees
in a manner which provides equal employment opportunity and does not discriminate against any of their employees,
any City employee working with them, or any applicant for employment on the basis of actual or perceived age, arrest
record, color, disability, educational association, familial status, family responsibilities, gender expression, gender
identity, genetic information, height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight. It also requires that
the contractors include a similar provision in all subcontracts that they execute for City work or programs.

In addition the City Non-Discrimination Ordinance requires that all contractors proposing to do business with the City
of Ann Arbor must satisfy the contract compliance administrative policy adopted by the City Administrator. A copy of
that policy may be obtained from the Purchasing Manager

The Contractor agrees:

(&) To comply with the terms of the City of Ann Arbor's Non-Discrimination Ordinance and contract compliance
administrative policy, including but not limited to an acceptable affirmative action program if applicable.

(b) To post the City of Ann Arbor's Non-Discrimination Ordinance Notice in every work place or other location in
which employees or other persons are contracted to provide services under a contract with the City.

(c) To provide documentation within the specified time frame in connection with any workforce verification,
compliance review or complaint investigation.

(d) To pemit access to employees and work sites to City representatives for the purposes of monitoring
compliance, or investigating complaints of non-compliance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services in accordance with the terms of the Ann Arbor Non-Discrimination Ordinance. The
undersigned certifies that he/she has read and is familiar with the terms of the Non-Discrimination Ordinance, obligates
the Contractor to those terms and acknowledges that if histher employer is found to be in violation of Ordinance it may
be subject to civil penalties and termination of the awarded contract.

Fonson Company, Inc.

Company Name

= = —=. s I

Signature of Authorized Representative Date

Brendan Fons, Secretary
Print Name and Title

7644 Whitmore Lake Rd. Brighton, Ml 48116
Address, City, State, Zip

810-231-5188 estimating@fonsoninc.com
Phone/Emait Address

Questions about the Notice or the City Administrative Policy, Please contact:
Procurement Office of the City of Ann Arbor
(734) 794-6500

2016 Rev 0 NDO-2



ATTACHMENT |
CITY OF ANN ARBOR NON-DISCRIMINATION ORDINANCE

Relevant provisions of Chapter 112. Nondiscrimination. of the Ann Arbor City Code are included below.
You can review the entire ordinance at www.a2gov.org/humanrights.

Intent: It is the intent of the city that no individual be denied equal protection of the laws; nor shall
any individual be denied the enjoyment of his or her civil or political rights or be discriminated
against because of actual or perceived age, arrest record, color, disability, educational association,
familial status, family responsibilities, gender expression, gender identity, genetic information,
height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight.

Discriminatory Employment Practices: No person shall discriminate in the hire, employment,
compensation, work classifications, conditions or terms, promotion or demotion, or termination of
employment of any individual. No person shall discriminate in limiting membership, conditions of
membership or termination of membership in any labor union or apprenticeship program.

Discriminatory Effects: No person shall adopt, enforce or employ any policy or requirement which
has the effect of creating unequal opportunities according to actual or perceived age, arrest record,

color, disability, educational association, familial status, family responsibilities, gender expression,
gender identity, genetic information, height, HIV status, marital status, national origin, political
beliefs, race, religion, sex; sexual orientation, source of income, veteran status, victim of domestic
violence or stalking, or weight for an individual to obtain housing, employment or public
accommodation, except for:a bona fide business necessity. Such a necessity does not arise due to
a mere inconvenience or because of suspected objection to such a person by neighbors, customers
or other persons.

Nondiscrimination by City Contractors AII contractors proposmg to do business with the City of
Ann Arbor shall satisfy the contract compllance administrative policy adopted by the City
Administrator in accordance with the guidelines of this section. All city contractors shall ensure
that applicants are employed and that employees are treated during employment in a manner which
provides equal employment opportunity and tends to eliminate inequality based upon any
classification protected by this chapter. All contractors shall agree not to discriminate against an
employee or applicant for employment with respect to hire, tenure, terms, conditions, or privileges
of employment, or a matter directly or indirectly related to employment, because of any applicable
protected classification. All contractors shall be required to post a copy of Ann Arbor's Non-
Discrimination Ordinance at all work locations where its employees provide services under a
contract with the city.

Complaint Procedure: If any individual believes there has been a violation of this chapter,
he/she may file a complamt with the City’s Human. Rights Commission. The complaint
must be filed within 180 calendar days from the date of the individual's knowledge of the
allegedly discriminatory action or 180 calendar days from the date when the individual
should have known of the allegedly discriminatory action. A complaint that is not filed
within this timeframe cannot be considered by the Human Rights Commission. To file a
complaint, first complete the complaint form, which is available at
www.a2gov.org/humanrights. Then submit it to the Human Rights Commission by e-mail
(hre@a2gov.org), by mail (Ann Arbor Human Rights Commission, PO Box 8647, Ann Arbor,
MI 48107), or in person (City Clerk’s Office). For further information, please call the
commission at 734-794-6141 or e-mail the commission at hrc@a2gov.org.

Private Actions For Damages or Injunctive Relief: To the extent allowed by law, an individual who
is the victim of discriminatory action in violation of this chapter may bring a civil action for
appropriate injunctive relief or damages or both against the person(s) who acted in violation of this
chapter.

THIS IS AN OFFICIAL GOVERNMENT NOTICE AND

MUST BE DISPLAYED WHERE EMPLOYEES CAN READILY SEE IT.
2017 Rev. 0



E.

Schedule of Pricing/Cost — 20 Points

Company: Fonson Company, Inc.

Project: WTP Lime Residual Removal Contract No. 1 — Site Modifications

Unit Price Bid —

I:i:n Item Description Qty Unit Unit Price Total Price
1 General Conditions (Max $20,000) 1 LS | $20,000.00 $20,000.00
2 Allowance — Force Main Repair 1 DLR | $50,000 $50,000
3 Allowance — Utility Relocation 1 DLR | $20,000 $20,000
4 Allowance — Permits 1 DLR | $5,000 $5,000
5 | Allowance — Parking Lot Light 1 DLR [ $10,000 $10,000
6 Minor Traffic Control 1 LS $21,850.00 $21,850.00
7 | Audiovisual Coverage 1 LS | $1,650.00 $1,650.00
8 Force Main Performance Testing 1 LS $4,850.00 $4,850.00
9 WTP Site Modifications 1 LS $77,500.00 $77,500.00
10 | Lagoon Site Modifications 1 LS | $84,500.00 $84,500.00
11 ggirl‘tlfgtlasion and Sedimentation 1 LS | $14,500.00 $14,500.00
12 | Pavement Removal 80 SYD | $25.00 $2,000.00
13 | Curb and Gutter Removal 250 LF $12.00 $3,000.00
14 | Sidewalk Removal 32 SYD | $22.00 $704.00
15 | Fence Removal 80 LF | $11.00 $880.00
16 | Gate Removal 1 EA | $350.00 $350.00
17 | Curb, Conc, Det D2 25 LF $70.00 $1,750.00
18 | Curb, Conc, Det F4 12 LF | $70.00 $840.00
19 | Sidewalk, 4-inch 165 SF | $13.00 $2,145.00
20 | Sidewalk, 8-inch 125 SF $16.00 $2,000.00
21 Driveway, Nonreinf Conc, 8 inch 22 SYD | $160.00 $3,520.00
22 | 8-inch Aggregate Base 275 SYD | $40.00 $11,000.00
23 | HMA, 3C 50 Ton | $275.00 $13,750.00
24 | HMA, 4C 25 Ton | $300.00 $ 7,500.00
25 | Chain Link Fence and Gates 1 LS [$21,040.00 $21,040.00
26 | Closeout 1 LS $5,500.00 $5,500.00

TOTAL BASE BID (ITEMS 1 THROUGH 26) $385,829.00
Three Hundred Eighty Five Thousand,
Total Base Bid:  Eight Hundred Twenty Nine Dollars and Zero Cents Dollars  ($385,829.00

(Amount shall be shown in both words and figures. in case of a discrepancy, the amount shown in words shall

govern.)

2018 Construction

BF-14
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S ATA Dpocument A310™ - 2010

Bid Bond

CONTRACTOR: SURETY:
(Name, legal status and address) (Name, legal status and principal place
Fonson Company, Inc. of business)

7644 Whitmore Lake Rd Westfield Insurance Company

Brighton. Ml 48116 P.O. Box 5001 This document has important legal
gnion. Westfield Center, OH 44251-5001 consequences. Consultation with
OWNER: an attorney is encouraged with
(Name, legal status and address) ﬁjg;ﬂ;’;’oﬁs complStienter
City of Ann Arbor . i
301 E. Huron Street Any singular reference to
Ann Arbor, Ml 48104 Contractor, Surety, Owner or

other party shall be considered

BOND AMOUNT: Five Percent of the Total Amount Bid X
plural where applicable.

PROJECT:

(Name, location or address, and Project number, if any)

RFP #25-15, WTP Lime Residual Removal, Contract No. 1 - Site Modifications

The Contractor and Surety are bound to the Owner in the amount set forth above, for the payment of which the
Contractor and Surety bind themselves, their heirs, executors, administrators, successors and assigns, jointly and
severally, as provided herein, The conditions of this Bond are such that if the Owner accepts the bid of the Contractor
within the time specified in the bid documents, or within such time period as may be agreed to by the Owner and
Contractor, and the Contractor either (1) enters into a contract with the Owner in accordance with the terms of such
bid, and gives such bond or bonds as may be specified in the bidding or Contract Documents, with a surety admitted
in the jurisdiction of the Project and otherwise acceptable to the Owner, for the faithful performance of such Contract
and for the prompt payment of labor and material furnished in the prosecution thereof; or (2) pays to the Owner the
difference, not to exceed the amount of this Bond, between the amount specified in said bid and such larger amount
for which the Owner may in good faith contract with another party to perform the work covered by said bid, then this
obligation shall be null and void, otherwise to remain in full force and effect. The Surety hereby waives any notice of
an agreement between the Owner and Contractor to extend the time in which the Owner may accept the bid. Waiver of
notice by the Surety shall not apply to any extension exceeding sixty (60) days in the aggregate beyond the time for
acceptance of bids specified in the bid documents, and the Owner and Contractor shall obtain the Surety’s consent for
an extension beyond sixty (60) days.

If this Bond is issued in connection with a subcontractor’s bid to a Contractor, the term Contractor in this Bond shall
be deemed to be Subcontractor and the term Owner shall be deemed to be Contractor.

When this Bond has been furnished to comply with a statutory or other legal requirement in the location of the Project,
any provision in this Bond conflicting with said statutory or legal requirement shall be deemed deleted herefrom and
provisions conforming to such statutory or other legal requirement shall be deemed incorporated herein. When so
furnished, the intent is that this Bond shall be construed as a statutory bond and not as a common law bond.

Signed and sealed this  2nd day of April 2025

Fonson Company, Inc.
(Principal) (Seal)
e —
(Title) Brendlan Fons

Westfield Insurance Company

RAown Foley

(Witness) Ryan Foley

CAUTION: You should sign an original AlA Contract Document, & ©h this text appears in RED. An oMginal'qssureq that
changes will not be obscured. \

AlA Document A310™ — 2010. Copyright @ 1963, 1970 and 2010 by The American Institute of Architects. All rights reserved. WARMING: This AIAY
Document is protected by U.S. Copyright Law and International Treaties. Unauthorized reproduction or distribution of this AlS" Document, or
any portion of it, may result in severe clvil and criminal penalties, and will be prosscuted to the maximum extent possibls undar the faw.

! Purchasers are permitted to reproduce ten (10) copies of this document when completed. To report copyright viclations of AIA Caontract Dow iments, e-mail
The American Institute of Architects' legal counsel, copyright@aia.org. 951110

Init.



* THIS POWER OF ATTORNEY SUPERCEDES ANY PREVIOUS POWER BEARING THIS SAME
POWER # AND ISSUED PRIOR TO 06/30/22, FOR ANY PERSON OR PERSONS NAMED BELOW.

POWER NO. 2140082 03

General .

PaiiEn Westfield Insurance Co.

of Attorney Westfield National Insurance Co.
Ohio Farmers Insurance Co.

CERTIFIED COPY Westfield Center, Ohio

Know All Men by These Presents, That WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO
FARMERS INSURANCE COMPANY, corporations, hereinafter referred to individually as a "Company” and coliectively as "Companies,” duly
organized and existing under the laws of the State of Ohio, and having its principal office in Westfield Center, Medina County, Ohio, do by these
presents make, constitute and appoint
JUDY K. WILSON, VICKI S. DUNCAN, KRISTIE A. PUDVAN, SUSAN E. HURD, NICHOLAS R. HYLANT, MICHAEL SCHATZ,
gATHY S. %ACK, JENNIFER A. JAROSZ, JAMIE M. LAURENCELLE, SARAYU S. NAIR, THERESA J. FOLEY, JOINTLY OR

EVERALL

of ANN ARBOR and State of Ml its true and lawful Attorney(s)-in-Fact, with full power and authority hereby conferred in its name,
place and stead, to execute, acknowledge and deliver any and all bonds, recognizances, undertakings, or other instruments or contracts of
suretyship inany penal limit. - - - - - - = = = = = = = & & = o s e s s s s s s ss s s s s s s s s s s s s s s s s s "
LIMITATION: THIS POWER OF ATTORNEY CANNOT BE USED TO EXECUTE NOTE GUARANTEE, MORTGAGE DEFICIENCY, MORTGAGE
, OR BANK DEPOSITORY BONDS.

and to bind any of the Companies thereby as fully and to the same extent as if such bonds were signed by the President, sealed with the corporate
seal of the applicable Company and duly attested by its Secretary, hereby ratifying and confirming all that the said Attorney(s)-in-Fact may do in
the premises. Said appointment is made under and by authority of the Tollowing resolution adopted by the Board of Directors of each af the
WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS INSURANCE COMPANY:

“Be It Resolved, that the President, any Senior Executive, any Secretary or any Fidelity & Surety Operations Executive or other Executive shall
be and Is hereby vested with full power and authority o appoirt any one or more suitable persons as Attorney(s)-in-Fact to represent and act for
and on behalf of the Company subject to the following provisions:

The Attorney-in-Fact. may be given full power and authority for and in the name of and on behalf of the Company. to execute, acknowledge and
deliver, any and all bonds, recognizances, contracts, agreements of indemnity and other conditional or obligatory undertakings and any and all
notices and documents canceling or terminating the Company's liability thereunder, and any such instruments so executed by any such
Attorney-in-Fact shall be as binding upon the Company as if signed by the President and sealed and attested by the Corporate Secretary.”

"Be it Further Resolved, that the signature of any such designated person and the seal of the Company heretofore or hereafter affixed to any
power of attorney or an{ certificate relating thereto by facsimile, and any power of attorney or certificate bearing facsimile signatures or facsimile
seal shall be valid and binding upon the Company with respect to any bond or undertaking to which it is attached.” (Each adopted at a meeting
held on February 8, 2000).

In Witness Whereof, WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS INSURANCE
COMPANY have caused these presents to be signed by their National Surety Leader and Senior Executive and their corporate seals to be hereto

affixed this 30th day of JUNE AD., 2022 . A
pant IRy, RULLLALLLT ) WL 4y,
Corporate URA L™ : SUOONAL 1, ot o WESTFIELD INSURANCE COMPANY
Seals q\“.-----.”t';‘ 3 gw& % e .\!s.. % WESTFIELD NATIONAL INSURANCE COMPANY
- %
Affixed Foyrs” = o E = w¢%  OHIO FARMERS INSURANCE COMPANY
S QpRL i T - TONNRTERE 2% )
i5i SEAL 8] 5 SEAL 7 E: ;e
" 03 "‘ . 5 1 \:
A 1848 & @Zé(/é- L7
LTS gy e o |
iy, * i ’a‘.,“ . w
Stat f Ohi TP L Lo LT B iR /
Coauﬁts of I\/Iltz:dina ss.: yGary W. Stumper, National Surety Leader and
Senior Executive

On this 30th day of JUNE A.D., 2022 , before me personally came Gary W. Stumper to me known, who, being by me duly sworn,
did depose and say, that he resides in Medina, OH; that he is National Surety Leader and Senior Executive of WESTFIELD INSURANCE
COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS INSURANCE COMPANY, the companies described in and which
executed the above instrument; that he knows the seals of said Companies; that the seals affixed to said instrument are such corporate seals; that
they were so affixed by order of the Boards of Directors of said Companies; and that he signed his name thereto by like order.

Notarial et ]
o N M

Affixed
SRS -

David A. Kotnik, Attorney at Law, Notary Public

State of Ohio
My Commission Does Not Expire (Sec. 147.03 Ohio Revised Code)

County of Medina 55.: o
T, £ OF

I, Frank A. Carrino, Secretary of WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS
INSURANCE COMPANY, do hereby certify that the above and foregoing is a true and correct copy of a Power of Altorney, executed by said
Co;'npanies. which is still in full force and effect; and furthermore, the resolutions of the Boards of Directors, set out in the Power of Attorney are
in full force and effect.

In Witness Whereof, | have hereunto set my hand and affixed the seals of said Companies at Westfield Center, Ohio, this 2nd day of
Apr AD., 2025
s, " .‘om. hirsy,
SSOME A, mswﬁ*,;;
S e 0, e .
:‘:‘ - .'-9 % 3" -... - 1’..2. // \
& £S7OMRTERE' 2% /..
] SEA[J Ei 3 i®: Secretary
% 1848 §F
AT o*,,e‘ Frank A. Carrino, Secretary
r"‘mu:mﬂ“.“\ ‘""""'mn"""“"‘
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FONSON COMPANY, INC.

CONSENT RESOLUTIONS OF A SPECIAL MEETING OF THE
BOARD OF DIRECTORS

I, the undersigned, being the sole Director of FONSON COMPANY, INC., a Michigan
corporation (the "Corporation"), hereby waive the necessity of notice and holding of the annual
meeting of the Board of Directors of the Corporation and in its stead adopt as of January 01, 2025,
the following:

RESOLVED, that the following persons are elected tothe offices set forth beside his name, to
serve until the next annual meeting of the Board of Directors and until the election and
qualification of their respective successors (or until the effective date of their resignation, or
removal with or without cause by the Board of Directors):

President: Peter D. Scodeller
Vice President: Kirk Cooley
Secretary: Brendan J. Fons
Treasurer: Peter D. Scodeller

RESOLVED, that Peter D. Scodeller shall have authority to enter into and sign bids, proposals
and contracts on behalf of the Corporation.

RESOLVED, that Kirk T. Cooley, is appointed Vice President and shall have authority to enter
into and sign bids, proposals and contracts on behalf of the Corporation.

RESOLVED, that Brendan J. Fons, shall have authority to enter into and sign bids, proposals
and contracts on behalf of the Corporation.

Dated as of:
January 01, 2025

eyt L

Peter D. Scodeller, President




Bepartment of Licensing and Regulatory Affairs :

1L ansing, Mlichigan

This is to Certify That
FONSON COMPANY, INC.

was validly incorporated on August 27 , 2014 as a Michigan DOMESTIC PROFIT CORPORATION,
and said corporation is validly in existence under the laws of this state.

This certificate is issued pursuant to the provisions of 1972 PA 284 to attest to the fact that the corporation
is in good standing in Michigan as of this date and is duly authorized to transact business and for no other

purpose.

This certificate is in due form, made by me as the proper officer, and is entitled to have full faith and credit
given it in every court and office within the United States.

In testimony whereof, I have hereunto set my hand,
in the City of Lansing, this 12th day of April , 2024.

Kot Clsge

Linda Clegg, Director

Sent by electronic transmission Corporations, Securities & Commercial Licensing Bureau
Certificate Number: 24040264109

Verify this certificate at: URL to eCertificate Verification Search http://www.michigan.gov/corpverifycertificate.



FONSON COMPANY, Inc.

Site D_evelopment / Road Builders / Sgwer_and_ Water

7644 Whitmore Lake Road « Brighton, M| 48116 » Phone: 810-231-5188 « Fax: 810-231-5404

AUTHORIZED NEGOTIATOR

The following are authorized to negotiate contracts and agreements with the City of Ann Arbor:

Peter Scodeller (248) 374-1102 pete(@scodeller.com

Kirk Cooley (810) 231-5188 kirk@fonsoninc.com

Brendan Fons (810) 397-3065 bfons@fonsoninc.com




FONSON COMPFPANY,

Site Development / Road Builders / Sewer and Water

INC.

7644 Whitmore Lake Road * Brighton, Ml 48116 * Phone: 81 0-231 -5188 » Fax 810-231-5404

Proposed Major Subcontractors

Subcontractor Scope of Work Value
Sommerset Paving Asphalt Paving $ 22,250.00
GM & Sons, Inc. Concrete $ 11,770.00
Site Solutions LLC Turf Restoration $ 25,200.00
American Fence & Supply Co. |Fencing $ 21,040.00




FONSON COMPANY, INC.

Site Development / Road Builders / Sewer and Water

QUALIFICATIONS, EXPERIENGE & ACCOUNTABILITY

-

The Fonson Company has a long
history of installing utilities and
building roads in Washtenaw and
Livingston counties. The breadth of
our capabilities and diverse client
base is readily apparent in our current
and completed project list.

Each of our management team holds
a Bachelor's Degree in either Civil
Engineering or Construction
Management. All of our project
managers and supervisory staff are

well versed and experienced in the @ B

industry and continue to exceed Fonson Company is MDOT prequalified in

expectations. multiple categories.

We have attached a list of key Our supervisors and crews have years of

personal and resumes of all relevant experience working near traffic and

Fonson Managers and staff. pedestrians; accounting for the needs and
safety of all affected residences and
businesses.

. J

Attached are references, recommendations
and evaluations from satisfied clients
exhibiting the level of excellence Fonson
performs on each project.

A list of proposed major subcontractors,
corresponding qualifications and
information is provided for this project.

L\ S

WWW.FONSONINC.COM @ 810-231-5188 @ ESTIMATING@FONSONINC.COM




FONSON COMPANY, i~vc.

Site Development / Road Builders / Sewer and Water
7644 Whitmore Lake Road ¢ Brighton, Ml 48116 « Phone: 810-231-5188 « Fax: 810-231-5404

Corporate Accountability

The Fonson Company has a long history of installing utilities and building roads in many
counties around Michigan. From the attached project list covering the last 15 years, the breadth of

our capabilities and diverse client base is readily apparent.

Each of our management staff holds a bachelor's degree in either Civil Engineering or
Construction Management. Our Project Managers are versatile and educated on client management

and building solid relationships.

In addition, our supervisors and crews have many years of experience installing quality
products in close proximity to traffic and pedestrians, whilst also accounting for the needs of affected

Businesses.

Please see our attached references and qualifications that further demonstrate the quality and

excellence Fonson Company, Inc has portrayed over our many years of experience.

Vice President



AN

GRETCHEN WHITMER STATE OF MICHIGAN BRADLEY C. WIEFERICH, P.E.
Governor DEPARTMENT OF TRANSPORTATION Director
Lansing

February 19, 2025

Fonson Company, Inc. Vendor ID: 07604
7644 \Whitmore Lake Rd
Brighton Ml 48116-1662

Dear Contractor:

Thank you for your interest in doing business with the Michigan Department of Transportation (MDOT) as
a prequalified construction contractor. This is to inform you that the application submitted for
prequalification by Fonson Company, Inc. has been approved.

In accordance with our Administrative Rules, an overall financial rating of $139,809,000.00 has been
established which covers numerical ratings in the classifications(s) listed below:

500 ($500,000.00) Cb Hot Mix Asphalt/Bituminous Paving
139809 ($139,809,000.00) Ea Grading, Drainage Structures & Agg. Cons
139809 ($139,809,000.00) | Sodding And Seeding/Turf Establishment

500 ($500,000.00) J Concrete C, C&G, Driveways, Sidewalks
139809 ($139,809,000.00) K Sewers and Watermains
139809 ($139,809,000.00) N2 Clearing & Grubbing

2000 ($2,000,000.00) RTC Recreational Trail Construction

This prequalification rating is effective until April 30, 2026 ; a renewal application must be submitted
by this date to prevent removal of prequalification.

If the assigned rating is not satisfactory, the Prequalification Committee must be notified in writing within
15 days of having been advised of the rating granted. MDOT may declare a prequalified bidder ineligible
to bid at any time because of developments subsequent to prequalification which, in its opinion, would
affect the responsibility of the bidder or their ability to perform the contract work.

If you have any questions or need additional information, please use the following contacts:

Construction Prequalification:. MDOTPrequal@michigan.gov, Prequalification Website
Bid Letting (electronic bidding process): MDOT-BidLetting@michigan.gov, Bid Letting Website

Congratulations on your status as an MDOT Construction Prequalified Contractor. MDOT's
Construction Prequalification team looks forward to working with you!

Kimberly Farlin
Construction Contracts Section Manager
Contract Services Division

MURRAY D. VANWAGONER BUILDING » P.O. BOX 30050 * LANSING, MICHIGAN 48909
www.michigan.gov * (517) 373-2090
LH-LAN-0(01/11)



A

GRETCHEN WHITMER STATE OF MICHIGAN BRADLEY C. WIEFERICH, P.E.
Governor DEPARTMENT OF TRANSPORTATION Director
Lansing
April 24, 2024
GM & Sons, Inc. Vendor ID: 04480
46900 West Rd
Novi Ml 48377

Dear Contractor:

Thank you for your interest in doing business with the Michigan Department of Transportation (MDOT) as
a prequalified construction contractor. This is to inform you that the application submitted for
prequalification by GM & Sons, Inc. has been approved.

In accordance with our Administrative Rules, an overall financial rating of $49,714,000.00 has been
established which covers numerical ratings in the classifications(s) listed below:

49714 ($49,714,000.00) B Concrete Pavement
49714 ($49,714,000.00) Ba Concrete Pavement Patching And Widening
49714 ($49,714,000.00) J Concrete C, C&G, Driveways, Sidewalks

This prequalification rating is effective until April 30, 2026 ; a renewal application must be submitted
by this date to prevent removal of prequalification.

If the assigned rating is not satisfactory, the Prequalification Committee must be notified in writing within
15 days of having been advised of the rating granted. MDOT may declare a prequalified bidder ineligible
to bid at any time because of developments subsequent to prequalification which, in its opinion, would
affect the responsibility of the bidder or their ability to perform the contract work.

If you have any questions or need additional information, please use the following contacts:

Construction Prequalification: MDOTPrequal@michigan.gov, Prequalification Website
Bid Letting (electronic bidding process): MDOT-BidLetting@michigan.gov, Bid Letting Website

Congratulations on your status as an MDOT Construction Prequalified Contractor. MDOT's
Construction Prequalification team looks forward to working with you!

Lawrence F. Strzalka
Construction Contracts Section Manager
Contract Services Division

MURRAY D. VANWAGONER BUILDING ¢ P.O. BOX 30050 « LANSING, MICHIGAN 48909
www.michigan.gov « (517) 373-2080
LH-LAN-0(01/11)



{@® WESTFIELD

March 24, 2025

Re: Fonson Company, Inc.
To Whom It May Concern:

Please let this letter serve as a bonding reference for our valued client, Fonson Company Inc. We
find this firm to be very well qualified, capably managed, well-staffed, organized, reputable,
cooperative, and extremely credit worthy. Currently, Fonson Company Inc. has bonding capacity
of $35,000,000 single job, $100,000,000 aggregate program, though we would be willing to
consider projects above these limits.

Our approval of any request would be conditioned upon applicable underwriting
considerations at the time of the bond request. This letter is not an assumption of liability.
We have issued this letter only as a bonding reference requested by our client.

I trust this to be a satisfactory reference, but if additional information is needed, please feel free
to contact our office. For your further reference, Westfield Insurance, a member of Westfield
Group, is a multi-line property and casualty insurance company, and is currently rated “A” by
A M. Best and combined with other companies in our group, has a Treasury Department single
project qualification of more than $200 million.

Sincerely,
Weohadd Watta
Michael Watts

Regional Surety Manager
Westfield Insurance

P~
4.9‘»
WESTFIELD

2851 Charlevoix Drive, S.E. | Suite 325
Grand Rapids, Ml 49546
616.649.6566
michaelwatts@westfieldgrp.com



Request for Taxpayer
Identification Number and Certification

Go to www.irs.gov/FormW9 for instructions and the latest information.

Form w-g

(Rev. March 2024)

Department of the Treasury

Internal Revenue Service

Before you begin. For guidance related to the purpose of Form W-9, see Purpose of Form, below.

1 Name of entity/individual. An entry is required. (For a sole proprietor or disregarded entity, enter the owner's name on line 1, and enter the business/disregarded
entity’s name on line 2.)

Give form to the
requester. Do not
send to the IRS.

Fonson Company, Inc.
2 Business name/disregarded entity name, if different from above.

4 Exemptions (codes apply anly to
certain entities, not individuals;
see instructions on page 3):

3a Check the appropriate box for federal tax classification of the entity/individual whose name is entered on line 1. Check
only one of the following seven boxes.

D Individual/sole proprietor D C corporation ! S corporation l:l Partnership |:| Trust/estate

D LLC. Enter the tax classification (C = C corporation, S = S corporation, P = Partnership)

Nota: Check the “LLC" box above and, in the entry space, enter the appropriate cade (C, S, or P) for the tax
classification of the LLC, unless it is a disregarded entity. A disregarded entity should instead check the appropriate
box for the tax classification of its owner.

D Other (see instructions)

Exempt payee code (if any)

Exemption from Foreign Account Tax
Compliance Act (FATCA) reporting
code (if any)

Print or type.
See Specific Instructions on page 3.

3b If on line 3a you checked "Partnership” or “Trust/estate,” or checked "LLC" and entered "P" as its tax classification,
and you are providing this form to a partnership, trust, or estate in which you have an ownership interest, check
this box if you have any foreign partrers, owners, or bensficiaries. See instructions . .. - a6

(Applies to accounts maintained
outside the United States.)

5 Address (number, street, and apt. ar suite no.). See instructions. Requester's name and address (optional)

7644 Whitmore Lake Road
6 City, state, and ZIP code
Brighton, MI 48116

7 List account number(s) here (optional)

Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid
backup withholding. For individuals, this is generally your social security number (SSN). However, for a
resident alien, sole proprietor, or disregarded entity, see the instructions for Part |, later. For other
;r;;t’ities. it is your employer identification number (EIN). If you do not have a number, see How to get a or
IN, later.

Social security number

Employer identification number

Note: If the account is in more than one name, see the instructions for line 1. See also What Name and
Number To Give the Requester for guidelines on whose number to enter. 4|7 11711111711 lo

Certification

Under penalties of perjury, | certify that:

1. The number shown on this farm is my correct taxpayer identification number (or | am waiting for a number to be issued to me); and

2. | am not subject to backup withholding because (a) | am exempt fram backup withholding, or (b) | have not been notified by the Intemal Revenue
Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am
no longer subject to backup withholding; and

3.1am a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that | am exempt from FATCA reporting is correct.

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding

because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid,

acquisition or abandonment of s85ured property, cancellation of debt, contributiogs to an individual retirement arrangement (IRA), and, generally, payments

other than interest and dividefids, fou are not required to sign the certification, b you must provide your correct TIN. See the instructions for Part l, later.

Sion sgwear ) 45 v Sold // b e /=2 =225

General Instluctlons New line 3b has been added to this form. A flow-through entity is

required to complete this line to indicate that it has direct or indirect
Section references are to the Internal Revenue Code unless otherwise

foreign partners, owners, or beneficiaries when it provides the Form W-9
noted. to another flow-through entity in which it has an ownership interest. This
change is intended to provide a flow-through entity with information
regarding the status of its indirect foreign partners, owners, or
beneficiaries, so that it can satisfy any applicable reporting
requirements. For example, a partnership that has any indirect foreign
partners may be required to complete Schedules K-2 and K-3. See the
Partnership Instructions for Schedules K-2 and K-3 (Form 1065).

Purpose of Form

Future developments. For the latest information about developments
related to Form W-9 and its instructions, such as legislation enacted
after they were published, go to www.irs.gov/FormW/9.

What’s New

Line 3a has been modified to clarify how a disregarded entity completes
this line. An LLC that is a disregarded entity should check the

appropriate box for the tax classification of its owner. Otherwise, it
should check the "LLC" box and enter its appropriate tax classification.

An individual or entity (Form W-9 requester) who is required to file an
information return with the IRS is giving you this form because they

Cat. No. 10231X

Form W-9 Rev. 3-2024)



DATE (MM/DD/YYYY)

D @
ACORD CERTIFICATE OF LIABILITY INSURANCE 03/12/3035

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER 517-319-5129 CONTACT  g.thy satterlee -
Acrisure LLC PHONE ex. 517-319-5129 | fAIG, Ne):
2213 E. Grand River Ave. E}E“[ﬁilﬁ_g_@; kjsatterlee@acrisure.com
INSURER(S) AFFORDING COVERAGE | NAIC #

Lansing, MI 48912 USA INSURER A : OLD REPUBLIC INS CO | 24147
INSURED INSURER B : CINCINNATI INS CO 10677
Fonson Company Inc |

INSURER C :
7644 Whitmore Lake Road INSURERD :

INSURERE :
Brighton, MI 48116 USA INSURERF :
COVERAGES CERTIFICATE NUMBER: 751745483 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL|SUBR] POLICY EFF | POLICY EXP
e TYPE OF INSURANCE INSD  WvD | POLICY NUMBER | (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
A | X | COMMERCIAL GENERAL LIABILITY X | X |MWZY 312353 03/01/25 | 03/01/26 | EACH OCCURRENCE s 2,000,000
| | DAMAGE TO RENTED
GCLAIMS-MADE OCCUR PREMISES (Ea occurrence) $ 500,000
XCU/Contractual Liab MED EXP (Any one person) $ 10,000
— PERSONAL & ADV INJURY | § 2,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE 3 4,000,000
poticy [ X [ 58 [ Loc PRODUCTS - COMPIOP AGG | 5 4,000,000
OTHER: $
A COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY X | X |MWTB 312352 03/01/25 | 03/01/26 62 seadeny $ 2,000,000
X | ANY AUTO BODILY INJURY (Per person) | §
OWNED SCHEDULED :
AUTOS ONLY AUTOS BODILY INJURY (Per accident) | $
HIRED NON-OWNED PROPERTY DAMAGE s
| AUTOS ONLY AUTOS ONLY | (Per accident)
$
B UMBRELLA LIAB X | bccur X | X |EXS 0011266 03/01/25 | 03/01/26 | caocH OCCURRENCE g 4,000,000
X | EXCESS LIAB CLAIMS-MADE AGGREGATE g 4,000,000
oen | ¥ | ReTenions none s
WORKERS COMPENSATION X | PER OTH-

A | AND EMPLOYERS' LIABILITY i X |MWC 312354 03/01/25 | 03/01/26 | STATUTE | ER
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT § 1,000,000
OFFICER/MEMBEREXCLUDED? E N/A
{Mandatory in NH) E.L. DISEASE - EAEMPLOYEE| § 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below | E.L. DISEASE - POLICY LIMIT | § 1,000,000

|
DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be hed if more space is required)

Additional Insured and Waiver of Subrogation status apply when required by written contract.
Policy contains 60 day notice of cancellation

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
City of Ann Arbor THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

Procurement Unit

301 E. Huron Street AUTHORIZED REPRESENTATIVE

Ann Arbor, MI 48104
| USA

© 1988-2015 ACORD CORPORATION. All rights reserved.

ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
KathyS



FONSON COMPANY, /~c.

Site Development / Road Builders / Sewer and Water —
7644 Whitmore Lake Road ° Brlghton Ml 48116 » Phone: 810 231-5188 » Fax 810-231 -5404

City of Ann Arbor and DDA Job List

o Pittsfield Village Improvements - Contact Igor Kotlyar (734) 794-6410 ext 43634

e Miller Avenue Rehabilitation — Contact Theresa Bridges (734) 794-6410 ext 43672

o Fuller Park Parking Lot Improvements -Contact Hillary Hanzel (734) 794-6230 ext 42548
e 2024 Miscellaneous Utilities Project- Contact: Tracy Anderson (734) 794-6410 ext 43639
o W. Madison Street Water Main — Contact: Brian Slizewski (734) 231-6376

e 2023 Miscellaneous Utilities Project -Contact: Tracy Anderson (734) 794-6410 ext 43639
e 2022 Valve Replacements - Contact: Igor Kotlyar (734) 794-6410 ext 43634

e South State Street - Contact: Brian Slizewski (734) 231-6376

e Russell Street Improvements - Contact: Felipe Uribe (734) 489-3379

e Catherine Miller Bikeway - Contact: Elizabeth Rolla (734) 994-6697

e Geddes Road Water Main - Contact: Brian Slizewski (734) 231-6376

¢ First & Ashley Reconstruction - Contact: Elizabeth Rolla (734) 994-6697

e Huron Streetscape Improvements - Contact: Elizabeth Rolla (734) 994-6697

e Williams Street Reconstruction and Bike Lane - Contact: Elizabeth Rolla (734) 994-6697
o Wheeler Service Center Non-Motorized Path - Contact: Dave Dykman (734) 794-6410

e Longshore Watermain Replacement - Contact: Jane Allen (734) 794-6410 ext 43678

¢ North Fifth Avenue Reconstruction - Contact: Jennifer Nelson (734) 794-6410 ext 43672
o Rock Creek Sanitary Sewer Repair - Contact: Chris Elenbaas (734) 794-6450 ext 43311
e South University Streetscape - Contact: Elizabeth Rolla (734) 994-6697

e Springwater Subdivision - Contact: Karl Shuler (734-323-8823
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FONSON COMPANY, /~c.

Site Development / Road Builders / Sewer and Water

7644 Whitmore Lake Road ¢ Brighton, Mi 48116 » Phone: 810-231-5188  Fax: 810-231-5404

Key Employees
Individual's Name Title Years & Type of Construction Experience |Education
Peter D. Scodeller President 42¥rs College
Kirk Cooley Vice President 15 Yrs B.C.E
Brendan Fons Project Manager 14 Yrs B.C.E
Jennah Rawahneh Project Manager 8 Yrs B.C.E, P.E
Nick Onifer Project Manager 8Yrs B.C.E
Devin Rinaldi Project Manager 4Yrs B.C.E
George Blunt Project Manager 4Yrs B.B.M
Ron Magee Superintendent / Safety Officer 37 Yrs - Excavating and Underground OSHA 30
Gustavo De La Torre Foreman 24 Yrs - Underground OSHA 30
Randy Kuch Foreman 30 Yrs - Excavating & Grading OSHA 30
Andy Call Foreman 10 Yrs - Excavating 0OSHA 30
Jim Will Foreman 22 Yrs - Underground OSHA 30
Adrian Gutierrez Foreman 8 Yrs - Grading OSHA 30
Dan Sauls Foreman 11 Yrs - Excavating & Grading OSHA 30




Peter D. Scodeller

Employment 09/14-Present Fonson Company, Inc. Brighton, Mi
President
10/85-Present Scodeller Construction, Inc. Wixom, M|
President
6/84-9/85 Teer Corporation
Foreman

e Responsible for day-to-day operations of the Joint Sealing and
Concrete crews.

Education Catholic Central High School, Lansing, Ml
e General Studies Diploma

Lansing Community College, Lansing, Ml
e Labor Relations

Michigan State University, East Lansing, Ml
e Motor Performance Study

Professional

Memberships MITA-Michigan Infrastructure & Transportation Association
Michigan Road Preservation Association
Ohio Pavement Preservation Association



Kirk Cooley

kirk@fonsoninc.com 810.217.7253

Job Title

Job
Description

Experience

Education

Vice President

Plan, schedule and monitor all phases of a project from estimating to completion to
ensure it is constructed safely, on time, on budget and meets and/or exceeds all
contract requirements.

2020- Present, Fonson Company, Inc. — Vice President overseeing estimating
and project management functions including budgets and market strategies to
maintain appropriate workloads.

2019-2020, Fonson Company, Inc. — Estimator/Project Manager on projects in
value of 20 million.

2014 - 2019, Dan’s Excavating, Inc. — progressively work way up from project
engineer to project manager.

2012 — 2013 Kokosing Construction — Superintendent on $ 80 million earthwork
project in Kentucky.

2010 - 2012, Kiewit Corporation — held various positions at various offices /
projects in Texas and Louisiana. Positions included estimating, project engineer
and field manager paositions.

2009 - Bachelor of Science degree in Construction Management, Ferris State
University

2008 - Associate of Applied Science degree in Building Construction Technology,
Ferris State University



Brendan J. Fons

11337 Philway Ct
Brighton, MI, 48114
810-397-3065
bfons@fonsoninc.com

Objective

Education

Relevant
Course Work

Work
Experience

Additional
Experience

Relevant
Skills

Awards

References

To improve my abilities and skills as a project manager and estimator.

The University of Michigan, Ann Arbor, MI
B.S.E. Civil Engineering, December 2010, 3.33 GPA

Construction Contracting Geotechnical Engineering
Civil Engineering Materials Water/Wastewater Treatment
Structural Engineering Professional Issues and Design
Construction Engineering, Equipment, and Methods Soil Engineering and Pavement
Construction Project Engineering Construction Cost Engineering

Cherry Hill Construction Inc., Jessup, Maryland; Summer of 2009

Engineering Intern

= Document job progression, monitor subcontractor performance, measure job quantities, etc.

= Obtain subcontractor quotes, order construction supplies, organize/file construction documents.
s Perform quantity takeoffs for materials and other work items.

= Prepare submittals for material and equipment certifications.

Fonson. Inc., Brighton, Michigan; Summers of 2006 - 2008, Summer 2010

Engineering Intern

= Estimator assistant: Pick up / drop off plans & bids, prepare calculations, attend pre-bid meetings.
= Responsible for material quantities for cost estimates using the takeoff software Earthwork 3-D.

= On-site Responsibilities: General labor, check grades, authorize/collect truck tickets, etc.

= Assist in tracking and managing job progress through the project management software HeavyJob.

Fonson. Inc., Brighton, Michigan; January 2010 — September 2014

Project Manager / Estimator

= Estimator: Prepare and submit bid proposals for various owners and general contractors
= Project Manager: Plan and execute projects from contract award to project completion
®  Help with troubleshooting computer and software issues in the office

Fonson Company. Inc., Brighton, Michigan; September 2014 - Present

Project Manager / Estimator

= Estimator: Prepare and submit bid proposals for various owners and general contractors
= Project Manager: Plan and execute projects from contract award to project completion

GBM Recycled Concrete. LLC, Brighton, Michigan; Summers of 2003-04
= Performed general labor duties at concrete crushing plants, including plant maintenance.

Dunham Hills Country Club, Hartland, Michigan; Summer of 2005
= Golf course maintenance staff.

Microsoft Office, Microsoft Excel, Earthwork 3-D, AutoCAD, HeavyJob, HeavyBid
Cum Laude University Graduation Honors
Passed F.E. Exam

Michigan Infrastructure & Transportation Association Future Leader Certification

References available upon request.



Jennah Rawahneh, P.E.
614-843-1094 | iemmh:awahneh!@gmaﬂ.com

EDUCATION
Ohio University, Russ College of Engineeting and Technology| Athens, Ohio December 2017
Bachelor of Science in Civil Engineering GPA:3.45

Major: Civil Engineering
Construction Management Certificate

EXPERIENCE
Fonson Company, Inc. | Brighton, MI December 2019 - Present

Project Manager/ Estimator
e Bid and prepate proposals for public and private owners on roadway jobs

® Plan and develop project schedules during pre-construction process to be referenced by owners and field

e Execute multiple projects from contract to award to project completion by owner standard
® Provide guidance to field operations to solve on-site issues

Lane Construction Company | Charlotte, NC November 2018 — December 2019

Construction Engineer
e Supervised and managed 6 subcontractor ctews to ensure scope was performed productively and to NCDOT
standards

e Responsible for site engineering activities and providing technical assistance to construction supervision team
on a 190-million-dollar project

e Designed over 40,000 LF of drainage profiles using planned design grades and existing conditions
e Completed take-offs using Blue Beam for proper management of drainage material orders
e Declivered weekly updates of quantities, production and completion dates for P6 schedule

Lane Construction Company | Charlotte, NC January 2018 — November 2018

Estimator
® Assisted in the award of 4 large design-build projects, amounting to over 1 billion dollars of scope

e Completed thorough studies of plans and specifications for design-build projects out for bid

e Used Blue Beam to compile take-offs for assigned components of plans and converted to incidental quantities,
equipment, and labor

e Created pricing for assigned components of design-build project and input into bid using HCSS Heavy Bid
e Evaluated quotes for bid and entered into HCSS Heavy Bid

ACCOMPLISHMENTS & SKILLS
® Obtained Professional Engineering (P.E.) License in January 2022 for the state of Michigan

® Excellent planning and organization ability

e Ability to create strong interpersonal bonds to strengthen working relationships

® Quick to learn new scopes and processes

® Advanced RFC plan interpretation

e Strong ability to communicate effectively

e Proficient in Microsoft Excel, Blue Beam, Oracle P6, HCSS Systems and Share Point
e Skills in sutveying and use of survey equipment



Nicholas M. Onifer, Il
44706 Gwinnett Loop Novi, MI 48377 (586) 709-8512 nick.onifer@amail.com

WORK EXPERIENCE

Fonson Company Inc. Project Manager/Estimator- Brighton, M| September 2021- Present

o  Analyzes blueprints, spec and prepares detailed cost estimates using HCSS
e  Prepare project schedules, budgets and project performance plans
e  Communicate project schedule and progress with owner/owner representative

Merlo Construction, Project Manager/Estimator- Milford, Ml February 2021- September 2021

Created MDOT Divisions project filing system, project templates and subcontractor pay estimate spread sheet
Built MDOT Divisions Bid 2 Win resources, data and pay items

Managed and estimated MDOT, private and municipal projects

Measured, tracked and negotiated project quantities

Tracked project progress, costs, material and scheduled subcontractors

Dan’s Excavating, Project Manager- Shelby Township, MI June 2014- February 2021

Managed over 60 million dollars and assisted with over 100 million dollars of civil infrastructure projects including two design builds
Prepare project cost data sheets, progress schedules, CPM's and cost codes

Compare subcontractor's and vendor's quotes, award/review P.0.'s and subcontracts prior to executing

Schedule, plan, and coordinate project schedule, material delivery and subcontractors

Track and price work orders, force accounts with MDOT and MDOT representatives

Hamlin Corner, Manager- Royal Oak, MI September 2011- June 2014

¢ Managed day to day operations for a full-service restaurant and bar with annual sales of 3.1 million doltars

e Created and launched weekly events and marketing techniques to drive in new customers that raised revenues 13%
e  Spearheaded and facilitated the opening of a state-of-the-art sports bar and restaurant

o  Negotiated price breaks and incentive programs with vendors

Nu-Path Capital, Managing Member- Clinton Township, M| April 2009 -June 2016

e Created Nu-Path Capital as a platform for real estate investment partnerships in Michigan
o Raised capital to fund residential real estate portfolio producing a yield of over 25%

o  QOversaw portfolio property management

e  Prepared and analyzed cost/benefit analyses for new investment opportunities

e  Supervised and coordinated consfruction & maintenance services with confractors

Skanska USA Building Inc. Intern- Southfield, MI April 2008- August 2008

Worked with Project Managers to produce cost savings for AT&T
Estimated jobs to insure the best price from subcontractors
Received, reviewed and fracked status of submittals

Assisted in acquiring all permits required

Operated Prolog Managing Software

Eastern Michigan University, Ypsilanti, MI

Bachelors of Science- Construction Management 2010



Devin C. Rinaldi Project Engineer |
Rinaldi.devin@yahoo.come linkedin.com/in/devin-rinaldi-07bb561b7 845-741-8791  Garden City, Mi

Results-oriented professional with extensive engineering and project management experience earned on complex
construction and engineering projects. Analytical collaborator skilled in optimizing processes, documentation, and
teamwork. Strong communicator continually focused on promoting alignment among project stakeholders to meet
aggressive deadlines, increase efficiency, and enhance profitability.

Areas of Expertise include:

= Strategic Planning & Forecasting = Contract Management = Project Management
= HCSS Heavy Bid = Resource Management * Primavera 6
= Microsoft Office Suite = Contractor Relations = Plan Grid

Education & Training

Bachelor of Science in Construction Management
EASTERN MICHIGAN UNIVERSITY | Ypsilanti, Ml | 2021

OSHA 30 Certified
CPR and First Aid Certified
Trench Excavation Competent Person Certified
TSC certified (Traffic Control)

Various Training Courses, United States Marine Corps
Various Training Courses, Walsh Construction

Professional Experience

WALSH CONSTRUCTION e Chicago, IL e 2021 to January 2024

PROJECT ENGINEER | - MDOT |-496 DESIGN BUILD - LANSING, MI - $81.9 MILLION

Manage all project documentation including RFls, Submittals, Change Orders, and Deliverables. Support Project Team with
daily project coordination. Oversee procurement of construction materials while conducting Quality Assurance checks.
Supervise coordination of subcontractors, survey, and project layout. Directly responsible for monthly CPM schedule
updates in Primavera 6.

Key Accomplishments:

e Achieved designation as onsite project quality representative, responsible for managing processes such as work
planning, pre-activity meetings, material management, QIR’s, and monitoring/reporting Key Performance Indicators.

e Oversaw MDOT |-496 design-build from estimation through conception. Established field office and completed various
pre-construction tasks including writing subcontracts, developing work plans, and design coordination.

¢ Maintained 100% completion of safety metrics including REAP’s, Weekly Safety Lead, and toolbox talks.

e Successfully procured and tracked all concrete (superstructure, substructure, and paving) and aggregates for 1-496
during Stages 1A - 2B (Approximately 65% completion of the -496 reconstruction).

e Managed and maintained 2 survey crews and preparing data files and constructing files for the job site.

e Maintained constant communication with the state about maintaining traffic. Created and designed lane closures and
detour routes.

* Designed and facilitated the replacement of 5 water main lines and 2 sanitary force main valves



Devin C. Rinaldi

Page Two of Two

Asphalt Specialities Inc -Pontiac, Mi -2021

FIELD SURVEYOR

e Determine the pavement layer thicknesses and material composition required based on the traffic
load. Direct or participate in surveying to lay out installations or establish reference points, grades, or elevations
to guide construction.

e Design drainage, erosion, or sedimentation control systems for transportation projects. Develop specifications
for pavement and concrete construction projects. develop pavement rehabilitation plans and designs. Plan and
design transportation or hydraulic systems or structures, using computer-assisted design or drawing tools.

e Develop plans to deconstruct damaged or obsolete roadways or other transportation structures in a manner
that is environmentally sound or prepares the land for sustainable development. Compute load and grade
requirements, water flow rates, or material stress factors to determine design specifications.

BucciLL GROUP -LIVONIA, MI-2020

CONSTRUCTION INSPECTOR
e Applied sound knowledge of construction projects and construction trades, practices, procedures, technigues, tools,

equipment, materials, specifications, quality inventory control, cost control, and safety.
Conducted traffic control safety reviews. Led in resolving contract disputes and specification interpretation.
e Managed multiple construction projects — monitoring limited resources while completing projects on time.

Monitoring Control & Compliance -Livonia, MI-2019

Technician | -Landfill 0&M
e Managed gas system equipment, including repairing landfill gas flares/pumps and conducting inspections.
e Tracked schedules, mitigated risk throughout project life cycle, and implemented process standards and performance
metrics. Successfully adapted to all high-stress and short-timeline requirements.

Omega Construction-Ann Arbor, MI- 2018

Project Leader / Laborer
e Developed individual and integrated project plans, including: scope, objectives and milestones, and project
timelines/charts. Recommended staffing levels to support the implementation of project plans.
e Ensured the execution of work in accordance with quality standards and requirements specified for the project.

United States Marine Corps- Jacksonville, NC-2012-2016

Satellite Site Chief (Supervisor)
e Completed multi-level progress reports; maintained and kept accountability of $10+M worth of equipment.
e Trained instructors and supervisors in techniques and skills for training and dealing with employees. Evaluated
instructor performance and effectiveness, providing recommendations for improvement.



George C. Blunt

3269 Ellwood Ave., M1 48072 bluntlgc@cmich.edu (989) 621-2175

summary

A highly energetic, positive, organized, efficient professional with experience in
construction, marketing, management and sales. Able to communicate effectively with
customers, co-workers and management; able to multi-task in a demanding, fast paced
service based industry; able to quickly assess, analyze and organize situations and

environments. Desire a mid-level position offering challenge, cross-functional exposure and

personal accountability.

Experience

IDEAL CONTRACTING — Detroit, MI
Nov. 2021 - Current

Estimator/Project Manager.
¢ Attend Pre-Bid Meetings
¢ Obtain Bonding and Insurance
¢ Read and Comprehend Plans, Specifications, and Diagrams
¢ Prepare Accurate Take-off
¢ Ask for and Receive Various Quotes from sub contractors
# Assign Accurate Man Power and Materials to Bid
¢ Attend Bid Meetings
¢ Work with customer through various difficulties in the completion of projects
¢ Schedule Pre-Construction Meeting
¢ Obtain Permits
¢ Manage GC project
¢ Manage projects as subcontractor
¢ Manage Man Hours, Material, and equipment
¢ Generate Pay Apps
¢ See Work is Completed in a Timely Matter

ANGLIN CIVIL - Livonia, MI
Sept. 2018 - Nov. 2021

Estimator/Project Manager.
¢ Attend Pre-Bid Meetings
4 Obtain Bonding and Insurance
¢ Read and Comprehend Plans, Specifications, and Diagrams
¢ Prepare Accurate Take-off
¢ Ask for and Receive Various Quotes from Material Suppliers
¢ Assign Accurate Man Power and Materials to Bid
¢ Attend Bid Meetings and Obtain Work
¢ Schedule Pre-Construction Meeting
4 Obtain Permits
¢ Manage Man Hours and Material
¢ See Work is Completed in a Timely Matter



OHM-ADVISORS - Flint, MI
Sept. 2017 - Sept. 2018

Construction Tech./Survey Tech.
¢ Write inspector daily report
¢ Read and comprehend blue prints
4 Break down and decipher individual line items
4 Accurately and thoroughly calculate quantities
¢ Interact with contractor/client to agree on pay units
¢ Create drawings to support payment to contractor
¢ Work with contractor to ensure work is being done to plan
# Meet with clients on progress of work
4 Blue Beam, Project Wise, and Field Book
¢ Topographical survey
¢ Staking

TOEBE CONSTRUCTION — Wixom, MI
May 2017 - Sept. 2017

Apprentice Carpenter
¢ Bridge and Road Construction
¢ Pour Concrete
4 Build forms for concrete pour
¢ Bid-Well
¢ Compacting
# Fascia Installation

GP METAL SERVICES - Flint, MI
Feb. 2017 - May 2017

Industrial Repair Helper
¢ Fabricate and install custom parts to repair industrial equipment
¢ Help trouble shoot issues with industrial equipment
¢ Invoice customer and collect payment
¢ Measure, cut, and grind all types of metal material

CUSTOM LAWN CARE - Flint, MI
July 2016 - Feb 2017

Marketing Manager
¢ Create, organize and distribute direct mail - Up to 80,000 pieces in 1 week
¢ Meet daily with sales staff to go over promotions and daily sales goals
¢ Manage paid and organic Google presence
¢ Control all social media content
¢ Work closely with graphic design companies to create marketing pieces needed for
company use
¢ Update and organize company operations manuals
¢ Install computer hardware and software as well as lead call center instillation
¢ Handle customer service face-to-face as well as over the phone



Education

CENTRAL MICHIGAN UNIVERSITY - Mt. Pleasant, MI
¢ Bachelors of Science in Business Administration
¢ Concentration in Marketing

CAREW INTERNATIONAL - Cincinnati, OH
¢ Dimensions of Professional Selling Certificate

CMU SAP UNIVERSITY ALLIANCE PROGRAM - Mount Pleasant, MI
4 SAP One-Course Certificate

MOUNT PLEASANT HIGH SCHOOL - Mount Pleasant, MI
¢ High School Diploma
¢ College Prep.

¢ FAA Drone Certified

¢ Density Certified

¢ Concrete Level 1 Certified

¢ MDOT Paving Operations Certified
¢ Hazmat/Nuclear Gauge Certified

¢ OSHA 30 Certified

May 2016

Dec 2015

Dec 2015

June 2010



Ronald Magee

Superintendent / Safety Officer

810-620-3324
rmagee@fonsoninc.com

35 plus years in the Construction Industry.

Responsible for all scheduling of staff and equipment for all projects while monitoring
safe work habits and creating a safe work culture.
Ensure all MIOSHA and OSHA standards are always practiced in the field

Qualifications and Training

e OSHA 30 Hr. Training

e CPR &First Aid Certified

e Confined Space Training

e Equipment Operator Permit

e SilicaTraining

e Traffic Control Operations

e Competent Persons Fall Protection
e Supervisor’s Role in Safety & Health

Experience

O O O
2008- Present 1989 - 2008 1985-1989
Fonson Company, Inc Peter A. Bastille & Sons R.L Coolsaet

Superintendent Underground Foreman Laborer/ Pipe Layer



FONSON COMPANY, /~c.

Site Development / Road Builders / Sewer and Water

7644 Whitmore Lake Road ¢ Brighton, Ml 48116 « Phone: 810-231-5188 « Fax: 810-231-5404

Federal ID #

Trade References:

Bank Reference:

47-1711710

Michigan CAT
24800 Novi Rd.
Novi, M| 48375
248.349.4800

Corrigan Oil

775 North Second St.
Brighton, M| 48116
810.229.6323

Core and Main LP
PO Box 28330

St. Louis, MO 63146
734.398.5950

Ferguson Waterworks
PO Box 802817
Chicago, IL 60680
517.322.0300

Fifth Third Bank

3315 Washtenaw Ave
Ann Arbor, M| 48104
Thomas Randall
Thomas.Randall@53.com
734.214.7910

An Equal Opportunity Employer



FONSON COMPANY, INC.

Site Developrhentl Road Builders / Sewer and Water

REFERENGES

WASHTENAW COUNTY ROAD COMMISSION
Aaron Berkholz
734-417-1559

berkholza@wcroads.org
555 N. Zeeb Road, Ann Arbor, MI 48103

HUBBELL, ROTH & CLARK
Michael Torres
248-752-3213

mtorres@hrcengr.com
555 Hulet Drive, PO Box 824, Bloomfield Hills, Ml 48303

LIVINGSTON COUNTY ROAD COMMISSION
Jodie Tedesco

734-395-3220
jtedesco@livingstonroads.org

3535 Grand Oaks Drive, Howell, Ml 48843

OHM ADVISORS

Barry Gates

734-466-4433
barry.gates@ohm-advisors.com

2365 Pontiac Road, Auburn Hills, M|l 48326

\. J

WWW.FONSONINC.COM @ 310-231-5188 ® ESTIMATING@FONSONINC.COM




COMMISSIONERS

BARBARA RYAN FULLER MATTHEW F. MacDONELL, P.E.
CHAIR MANAGING DIRECTOR
RODRICK K. GREEN e (1 COURI BRENT M. SCHLACK, P.E.
VICE CHAIR BOARD OF COUNTY ROAD COMMISSIONERS e E I
555 NORTH ZEEB ROAD COUNTY HIGHWAY ENGINEER
GLORIA LLAMAS ANN ARBOR, MICHIGAN 48103
MEMBER WCROADS.ORG ADAM L. LAPE
TELEPHONE (734) 761-1500 DIRECTOR OF OPERATIONS
JOANN McCOLLUM FAX (734) 761-3737
MEMBER DANIEL D. ACKERMAN

DIRECTOR OF FINANCE & IT

JEFFREY SMRZ
MEMBER

March 15, 2024

Kirk Cooley

Fonson Company, Inc.
7644 Whitmore Lake Rd
Brighton, Michigan 48116

Re: Letter of reference

To Whom It May Concern,

| am writing to offer a brief statement on my professional experience working with Fonson
Company, Inc. (Fonson). | have worked with Fonson on a variety of projects during my 26-year
career, focused on transportation infrastructure investments. The scope of work performed by
Fonson has ranged from structure (culvert) replacements of varied sizes, roundabout projects,
and road reconstruction. My role has included that of a prime contractor superintendent,
consulitant engineer, and local road agency project manager.

Some of the more recent projects performed under Michigan Department of Transportation
(MDOT) federal aid contracts include the construction of the Miller Rd at Wagner Rd Roundabout,
the North Territorial Rd at Pontiac Trail Roundabout, and the ongoing North Territorial Rd at Dexter
Town Hall Rd safety improvements.

In my experience, Fonson has been a reliable and willing contractor partner in completing these
infrastructure investments. Fonson office and field employees conduct themselves in a
respectable manner, exhibiting attention to workmanship and schedule. Thoughtful discussions
regarding unexpected jobsite challenges, ranging from utility conflicts to weather conditions, have
aided the project team to improvise, adapt, and overcome such challenges.

I look forward to continuing my professional working relationship with Fonson, and | willingly offer
my name as a reference on their behalf. Should there be any specific questions, please feel free
to contact me.

Best Regards,

Digilally signed by Aaron L

Aaron L Berkholz setnok
Date: 2024.03.15 07:58:18 -04'00

Aaron Berkholz, P.E.

Assistant Director of Engineering
Washtenaw County Road Commission
C:734.417.1559
berkholza@wcroads.org




OHM

March 8, 2024 Engineering Advisors

Subject: Fonson Company, Inc. Recommendation Letter
To Whom it May Concern,
| am writing this letter as a recommendation for Fonson Company, Inc.

OHM has worked on numerous projects with Fonson Company, and | personally have worked
with Fonson Company for the last several few years. They have completed all their projects in a
timely manner with very good quality. In my dealings with Fonson, they have always exhibited a
high level of integrity, ethics, reliability, and fairness. Their work ethic was exceptional, working
6 days a week to meet a challenging deadline, all while dealing with many additions to the
project.

Should you decide to do business with Fonson, | believe that you will be pleased with the quality
of their work, attention to detail, their commitment to excellence, and their ability to meet tough
deadlines.

Sincerely,
OHM, Advisors, Inc.

7720

Mark Loch, PE
Sr. Project Manager

: VI 34000 Piymouth Road | Livonia. Michigan 48150
Advancing Communities p. (734) 522-6711 | 1. (734) 522-6427

www.ohm-advisors.com



Hll I s DEPARTMENT OF PUBLIC SERVICES
KAREN MONDORA, P.E., DIRECTOR

To whom it May Concern,
| am writing this letter as a recommendation for Fonson Company, Inc.

Fonson Company has constructed several projects for the city over the past few years ranging from $1.3
Million to $5.7 Million dollars. They have completed very challenging projects for us over the years. In
my dealings with Fonson they have always exhibited the highest level of integrity, ethics, reliability, and
fairness. During my time working with Fonson they not only met my expectations, but they also
exceeded them.

Should you decide to do business with Fonson, | believe that you will be pleased with the quality of
their work, attention to detail, their commitment to excellence, and their ability to meet tough
deadlines.

If you wish to discuss further, feel free to contact me.

Sincerely,
o T A
S
Tim Waker
Construction Supervisor

248-871-2560

31555 West Eleven Mile Road « Farmington Hills Ml 48336
Administration » 248.871.2530 Phone Engineering » 248.871,2560 Phone 248.871.2561 Fax

Public Works « 27245 Halsted Road « Farmington Hills Ml 48331 « 248.871.2850 Phone « 248,871.2851 Fax



OHM

ARCHITECTS ENGINEERS. PLANNERS,

Date: March 27, 2024
Reference Letter
Re: Fonson Company, Inc.

To Whom it may concern:
I am writing this letter as a recommendation for Fonson Company, Inc.

| have worked with Fonson on a few of their construction projects in the recent past. First, | was Assistant
Project Engineer on a MDOT LAP project in the City of Dexter in 2019. This Central Street recanstruction
project involved 0.32 miles of hot mix asphalt reconstruction, concrete curb and gutter, street lighting,
sidewalks and restoration on Central Street from Fifth Street to Third Street and along Fifth Street to Broad
Street. Second, | was Project Engineer on another MDOT LAP project in the City of Ypsilanti in 2021. This
more complex project was designed to improve the US-12 corridor between [-94 and Wiard Road. Major
project elements included a new traffic signal at the new US-12 and Ecorse Road intersection, improved
pedestrian access crossing the busy US-12 roadway, added lighting in the corridor, enhancement features to
improve area aesthetics, and adding sidewalk to the US-12 Service Drive. Two new crossavers were
constructed for EB and WB US-12 traffic to remove the freeway feel of the roadway and make the road more
like a boulevard with a community feel. In addition, an existing bridge was removed and an at grade
intersection was developed at the new Ecorse Road and US-12 intersection.

During both of these projects, | was impressed with the level of quality and safety the Fonson team provided.
Work zones were tidied up daily, and the Field staff made the extra effort to work around issues as they
presented themselves. Communication is key on any project, and the Fonson team provided excellent
communication and addressed issues in a timely manner on most occasions. If Fonson was presented with a
dilemma that resulted in changes to the work, the Project Management and Field staff were easy to work with
and provided input to aid designers in the solution. | recall most issues being resolved in a timely manner and
a cooperative environment where representatives from the Owner, Fonson, and OHM functioned as a Team.

Sincerely,

%ﬂaﬁW

om Bachmayer, P.E.
OHM Advisors Project Engineer
419-496-8393

OHM Adyvisors
34000 PLYMOUTH ROAD T 734522671
LIVORNIA, MICHIGAN 48150 F 7345226427 OHM-Advisors com



(MDOT

Mg Jegren # laspraen

Contractor's Performance Evaluation

Michigan Department of Transportation

1/15/2025 4:50 PM

FieldManager 5.3c

Contract: 63000-209477, Hot mix asphalt cold milling and resurfacing, add left turn

Report Period EPE Number Contractor
12/1/2023 - 1/15/2025 2 Fonson Company, Inc.
CPE Date Report Type Contractor Type Subcontract Amount
1/15/2025 Final Prime
Form Version Route District Business Enterprise Type
| 082307 07045
Location Work Type

Wixom Road from 10 Mile Road to Hartwick Drive.

VA, Vanessa Assi

Evaluator Current Contract Amount Managing Office
JJL, Joe Labate $5,185,659.44 OHM Advisors
Entered By Revised By Revision Date Rev. No.

County(s)

Oakland County

Project(s)

209477A, Hot mix asphalt cold milling and resurfacing, add left turn

Comments

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

A. Organization and Management

1. To what degree are Contractor’s project management 8
personnel available and given the authority to execute the
directions of the Engineer?

2. To what degree are the Contractor's management 9

personnel competent and effective in scheduling the work
and organizing construction operations, including being

punctual in starting and completing the work on the project
and meeting critical intermediate phases in accordance with

the contract?

Contract: 63000-209477

CPE Number: 2

CPE Form Version: 082307

Page 10of 3




(MDOT Contractor's Performance Evaluation

o (s oo 1/15/2025 4:50 PM

Michigan Department of Transportation
FieldManager 5.3¢c

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

A. Organization and Management

3. To what degree does the Contractor furnish required 8
documentation and reports in a timely manner? This

includes, but is not limited to, certification of materials,

delivery tickets, invoices, progress schedule, shop drawings,
material sampling, requests for extensions of time,

contractor staking and Contractor Quality Assurance/Quality
Control (QA/QC) plans and documentation.

4. To what degree does the Contractor comply with the 9
direction of the Engineer and follow the project authority as

detailed in Division 1 of the Standard Specifications for
Construction?

5. To what degree does the Contractor comply timely with 8
all appropriate wage rates, labor, EEO, and D.B.E. laws and
regulations, submit accurate certified payrolls and promptly

pay all subcontractors?

B. Resources

6. To what degree does the Contractor have adequate and 9
sufficient equipment to keep the project on schedule? Does

the equipment meet the requirements of the specifications

and efficiently provide a quality product?

7. To what degree does the Contractor have competent and 9
sufficient personnel to keep the project on schedule?

C. Work Performance

8. To what degree does the Contractor have good safety 8
practices? Does the Contractor follow their own safety

program?

9. To what degree did the Contractor comply with contract 8

requirements for maintaining traffic?

10. if applicable, to what degree does the Contractor meet 8
the contract requirements for Contractor Quality Control

(CQC)?

11. To what degree does the Contractor provide a quality 9
product?

12. To what degree does the Contractor properly notify and N/A
coordinate work with utility companies, railroads, property

owners, local unit of government, and Contractors working

on adjacent projects?

Contract: 63000-209477 CPE Number: 2 CPE Form Version: 082307 Page 2 of 3



Contractor's Performance Evaluation

da
il
(MDOT
1/15/2025 4:50 PM

g Dt Tt
Michigan Department of Transportation
FieldManager 5.3c

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

C. Work Performance

13. To what degree does the Contractor submit the 8
necessary documentation to permit timely closeout and
finaling of project?

14. To what degree does the Contractor meet the 8
environmental requirements of the contract?

D. Subcontractor Management

15. To what degree does the Contractor coordinate work 9
with Subcontractor's work, exercise authority over

Subcontractors, provide notice of Subcontractor's work

schedule and ensure that Subcontractors are in compliance

with contract requirements?

Approved by Joe Labate
01/20/2025 11:13:08 AM

'APPRO VEIBaIuator } (Date)

By Mitch Master 6:27:28 AM, Jan 22, 2025

Cansiuition/Project Engineer (Date)
APPROVEL
By Lorl Swanson, PE at 2:11 pm, 214/25
(Date)

TSC Manager: Lori Swanson, PE MDOT

APPROVED

By Aaron Staup at 7:44 am, Jan 24, 2025

Contract: 63000-209477 CPE Number: 2 CPE Form Version: 082307 Page 3 of 3



Contractor's Performance Evaluation

g ot bt 7/18/2024 9:47 AM
Michigan Department of Transportation
FieldManager 5.3c

Contract: 58000-213231, Hot mix asphalt reconstruction, concrete curb, gutter and ra

' Report Period CPE Number Contractor '
| 4/4/2023 - 7/8/2024 7 Fonson Company, Inc. ‘
| CPE Date Report Type Contractor Type Subcontract Amount |
\ 7/18/2024 Final Prime \
Form Version Route District Business Enterprise Type
082307 06006
Location Work Type

County Road from Dexter Road to US-23.

Evaluator Current Contract Amount Managing Office
SG2, Sheldon Gates $1,065,101.09 OHM Advisors
Entered By Revised By Revision Date Rev. No.

VA, Vanessa Assi

County(s)
Monroe County

Project(s)
213231A, Hot mix asphalt reconstruction, concrete curb, gufter and ra

Comments

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

A. Organization and Management

1. To what degree are Contractor's project management 8
personnel available and given the authority to execute the
directions of the Engineer?

2. To what degree are the Contractor's management 8
personnel competent and effective in scheduling the work

and organizing construction operations, including being

punctual in starting and completing the work on the project

and meeting critical intermediate phases in accordance with

the contract?

Contract: 58000-213231 CPE Number: 7 CPE Form Version: 082307 Page 1 of 3



( DOT Contractor's Performance Evaluation

Mg Do o sy rmon 7/18/2024 9:47 AM

Michigan Department of Transportation
FieldManager 5.3c

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

A. Organization and Management

3. To what degree does the Contractor furnish required 8
documentation and reports in a timely manner? This

includes, but is not limited to, certification of materials,

delivery tickets, invoices, progress schedule, shop drawings,
material sampling, requests for extensions of time,

contractor staking and Contractor Quality Assurance/Quality

Control (QA/QC) plans and documentation.

4. To what degree does the Contractor comply with the 9
direction of the Engineer and follow the project authority as

detailed in Division 1 of the Standard Specifications for
Construction?

5. To what degree does the Contractor comply timely with 9
all appropriate wage rates, labor, EEO, and D.B.E. laws and
regulations, submit accurate certified payrolls and promptly

pay all subcontractors?

B. Resources

6. To what degree does the Contractor have adequate and 9
sufficient equipment to keep the project on schedule? Does

the equipment meet the requirements of the specifications

and efficiently provide a quality product?

7. To what degree does the Contractor have competent and 9
sufficient personnel to keep the project on schedule?

C. Work Performance

8. To what degree does the Contractor have good safety 9
practices? Does the Contractor follow their own safety

program?

9. To what degree did the Contractor comply with contract 9

requirements for maintaining traffic?

10. If applicable, to what degree does the Contractor meet 9
the contract requirements for Contractor Quality Control
(CQC)?

11. To what degree does the Contractor provide a quality 9
product?

©

12. To what degree does the Contractor properly notify and The railroad was very difficult to coordinate
coordinate work with utility companies, railroads, property with and Fonson did a great job staying on
owners, local unit of government, and Contractors working them.

on adjacent projects?

Contract: 58000-213231 CPE Number: 7 CPE Form Version: 082307 Page 2 of 3



"=-; Contractor’'s Performance Evaluation
(i
(MDOT

g gt Tt 7/18/2024 9:47 AM
Michigan Department of Transportation
FieldManager 5.3c

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

C. Work Performance

13. To what degree does the Contractor submit the 9
necessary documentation to permit timely closeout and
finaling of project?

14. To what degree does the Contractor meet the 9
environmental requirements of the contract?

D. Subcontractor Management

15. To what degree does the Contractor coordinate work 9
with Subcontractor's work, exercise authority over

Subcontractors, provide notice of Subcontractor's work

schedule and ensure that Subcontractors are in compliance

with contract requiremesis”

APPROVED

By Sheldon Gates &[2:05], &[07] &[29], &[2024]

Evaluator (Tjate}
Approved-TJL APPROVED
08/01/2024 6:37:01 AM o B 0 8 e R BOA
ion/Project Engineer (Date)
i ] » L] . .
sl Sweeney, PE - Brighton TSC (Date)

anager.
By Mark Sweeney at 11:46 am, 8/20/24

Contract: 58000-213231 CPE Number: 7 CPE Form Version: 082307 Page 3 of 3



(MDOT

dichem Do o Venspareen

Contractor's Performance Evaluation

Michigan Department of Transportation

2/8/2024 11:38 AM

FieldManager 5.3c

Contract: 81000-205614, Hot mix asphalt resurfacing, water main, concrete curb, gutt

Platt Road from Packard Road to Huron Parkway.

Report Period CPE Number Contractor
9/7/2022 - 2/8/2024 5 Fonson Company, Inc.
CPE Date Report Type Contractor Type Subcontract Amount
2/8/2024 Interim Prime
Form Version Route District Business Enterprise Type
082307 06006
Location Work Type

VA, Vanessa Assi

Evaluator Current Contract Amount Managing Office
KD, Keith Donaldson $2,170,879.80 OHM Advisors
Entered By Revised By Revision Date Rev. No.

County(s)

Washtenaw County

Project(s)

205614A, Hot mix asphalt resurfacing, water main, concrete curb, gutt

Comments

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

A. Organization and Management

1. To what degree are Contractor’s project management

personnel available and given the authority to execute the

directions of the Engineer?

10

2. To what degree are the Contractor's management

personnel competent and effective in scheduling the work

and organizing construction operations, including being

punctual in starting and completing the work on the project
and meeting critical intermediate phases in accordance with

the contract?

Contract: 81000-205614

CPE Number: 5

CPE Form Version: 082307 Page 1 of 3




(MDOT Contractor's Performance Evaluation

W vt of T orton 2/8/2024 11:38 AM

Michigan Department of Transportation
FieldManager 5.3¢

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

A. Organization and Management

3. To what degree does the Contractor furnish required 10
documentation and reports in a timely manner? This

includes, but is not limited to, certification of materials,

delivery tickets, invoices, progress schedule, shop drawings,
material sampling, requests for extensions of time,

contractor staking and Contractor Quality Assurance/Quality
Control (QA/QC) plans and documentation.

4. To what degree does the Contractor comply with the 10
direction of the Engineer and follow the project authority as

detailed in Division 1 of the Standard Specifications for
Construction?

5. To what degree does the Contractor comply timely with 10
all appropriate wage rates, labor, EEO, and D.B.E. laws and
regulations, submit accurate certified payrolls and promptly

pay all subcontractors?

B. Resources

6. To what degree does the Contractor have adequate and 10
sufficient equipment to keep the project on schedule? Does

the equipment meet the requirements of the specifications

and efficiently provide a quality product?

7. To what degree does the Contractor have competent and 10
sufficient personnel to keep the project on schedule?

C. Work Performance

8. To what degree does the Contractor have good safety 10
practices? Does the Contractor follow their own safety

program?

9. To what degree did the Contractor comply with contract 10

requirements for maintaining traffic?

10. If applicable, to what degree does the Contractor meet 10
the contract requirements for Contractor Quality Control

(CQcC)?

11. To what degree does the Contractor provide a quality 10
product?

12. To what degree does the Contractor properly notify and 10

coordinate work with utility companies, railroads, property
owners, local unit of government, and Contractors working
on adjacent projects?

Contract: 81000-205614 CPE Number: 5 CPE Form Version: 082307 Page 2 of 3



Contractor's Performance Evaluation

B
[
\
2/8/2024 11:38 AM

Mg vt of e
Michigan Department of Transportation
FieldManager 5.3c

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

C. Work Performance

13. To what degree does the Contractor submit the 8
necessary documentation to permit timely closeout and

finaling of project?

14. To what degree does the Contractor meet the 10
environmental requirements of the contract?

D. Subcontractor Management

15. To what degree does the Contractor coordinate work 10
with Subcontractor's work, exercise authority over

Subcontractors, provide notice of Subcontractor's work

schedule and ensure that Subcontractors are in compliance

with contract requirements?

APPROVED

By Keith Donaldson, 10:17 AM, 02-09-2024
APPROVED Evaluator

By lgor V. Kotlyar, P.E. at 11:52 am, Feb 09, 2024

Construction/Project Engineer (Date)
APPROVED

By Mark Swoney 31 1045 am. 21124

APPROVED

g oo Dasenings o4 30w, TUHT8

TSC Manager: Mark Sweeney, PE - Brighton TSC (Date)

Contract: 81000-205614 CPE Number: 5 CPE Form Version: 082307 Page 3 of 3
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S Logrst o Yyt

Contractor's Performance Evaluation

Michigan Department of Transportation

2/7/12024 11:06 AM
FieldManager 5.3c

Contract: 81000-205643, Hot mix asphalt reconstruction, concrete curb, gutters, side

Report Period CPE Number Contractor
5/10/2023 - 1/2/2024 5 Fonson Company, Inc.
CPE Date Report Type Contractor Type Subcontract Amount
2/7/2024 Final Prime
Form Version Route District Business Enterprise Type
082307 06006
Location Work Type

North Huron River Drive from Comell Road to Leforge Road.

Evaluator Current Contract Amount Managing Office
BS2, Bryant Sprunger $4,588,331.93 OHM Advisors
Entered By Revised By Revision Date Rev. No.

VA, Vanessa Assi

County(s)

Washtenaw County

Project(s)

205643A, Hot mix asphalt reconstruction, concrete curb, gutters, side
216928A, Hot mix asphalt shared use path, sidewalk ramp upgrades and

Comments

Appraisal of the contractor's (subcontractor’'s) performance.

Rating Rating Remarks

A. Organization and Management

1. To what degree are Contractor’s project management

personnel available and given the authority to execute the

directions of the Engineer?

2. To what degree are the Contractor's management

personnel competent and effective in scheduling the work

and organizing construction operations, including being

punctual in starting and compieting the work on the project
and meeting critical intermediate phases in accordance with

the contract?

Contract: 81000-205643 CPE Number: 5

CPE Form Version: 082307 Page 1 of 3




Contractor's Performance Evaluation
(MDOT

Veoepe bcarod ‘arcarten 2/7/2024 11:06 AM

Michigan Department of Transportation
FieldManager 5.3c

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

A. Organization and Management

3. To what degree does the Contractor furnish required 8
documentation and reports in a timely manner? This

includes, but is not limited to, certification of materials,

delivery tickets, invoices, progress schedule, shop drawings,
material sampling, requests for extensions of time,

contractor staking and Contractor Quality Assurance/Quality
Control (QA/QC) plans and documentation.

4. To what degree does the Contractor comply with the 8
direction of the Engineer and follow the project authority as

detailed in Division 1 of the Standard Specifications for
Construction?

5. To what degree does the Contractor comply timely with 9
all appropriate wage rates, labor, EEO, and D.B.E. laws and
regulations, submit accurate certified payrolls and promptly

pay all subcontractors?

B. Resources

6. To what degree does the Contractor have adequate and 8
sufficient equipment to keep the project on schedule? Does

the equipment meet the requirements of the specifications

and efficiently provide a quality product?

7. To what degree does the Contractor have competent and 8
sufficient personnel to keep the project on schedule?

C. Work Performance

8. To what degree does the Contractor have good safety 8
practices? Does the Contractor follow their own safety

program?

9. To what degree did the Contractor comply with contract 8

requirements for maintaining traffic?

10. If applicable, to what degree does the Contractor meet 8

the contract requirements for Contractor Quality Control

(cQcy?

11. To what degree does the Contractor provide a quality 8 Contractor produced quality work.
product?

12. To what degree does the Contractor properly notify and 8

coordinate work with utility companies, railroads, property
owners, local unit of government, and Contractors working
on adjacent projects?

Contract: 81000-205643 CPE Number: 5 CPE Form Version: 082307 Page 2 of 3



Contractor's Performance Evaluation

b
(MDOT
b
2/7/2024 11:06 AM

g Ot o Frteen
Michigan Department of Transportation
FieldManager 5.3c

Appraisal of the contractor's (subcontractor's) performance.

Rating Rating Remarks

C. Work Performance

13. To what degree does the Contractor submit the 8
necessary documentation to permit timely closeout and
finaling of project?

14. To what degree does the Contractor meet the 8
environmental requirements of the contract?

D. Subcontractor Management

15. To what degree does the Contractor coordinate work 8
with Subcontractor's work, exercise authority over

Subcontractors, provide notice of Subcontractor's work

schedule and ensure that Subcontractors are in compliance

with contract requirements?

APPROVED

By Bryant Sprunger &[5:00pm], &[02] &[13], &[2D24]

APPROGVED APPROVED

y Fraser Payne at 1:36:11 PM, 03/27/2024 o B i
(Date)
(Date)

C anag§r: lark Swneey-Brighton TSC
By Mark Sweeney at 12:59 pm, 3/28/24

Contract: 81000-205643 CPE Number: 5 CPE Form Version: 082307 Page 3 of 3



#@ZUO,.—J 8/9/2023 9:31 AM

Michigan Daputment of Transporiation AASHTOWare Project™ Version 4.8.1 Revision 025
Contractor Evaluation Report Report v1
Contract: 81076-210422,Culvert lining and concrete curb and gutter. Contractor: Fonson Company, Inc.
Evaluation Number: 1 CPE Date: 02/08/2023 Contractor ID: 07604
Revision Num: 0 CPE Status: Approved Address:
Revision Date: 08/08/2023 Evaluator: Nancy Cygan
Report Period: 08/01/2022 to 12/13/2022 Entered By: Nancy Cygan Contractor Type: Original Prime
Report Type: Final Revised By: James Daavettila Business Enterprise Type:
Route: Region: 06006 Work Type: BREH Bridge
County: C081 Washtenaw County Administrative Office: 1 - 000 Subcontract Amount: N/A
Fed. Proj. Num: N/A Managing Office: Agency Current Contract Amount: $661,681.36
Location: US-23 over Federal Avenue. Form Version: 082307
Project(s): 210422A, Culvert lining and concrete curb and gutter. Total Evaluation Score: 8
Comments:
Ratings

Group Description Rating Remarks
1 Organization and Rating Avg. 8
Management
1 To what degree are 8

contractor's project
management personnel
available and given the
authority to execute the
directions of the Engineer?

2 To what degree are the 8
Contractor's management
personnel competent and
effective in scheduling the

Contract: 81076-210422 Evaluation Number: 1 Page: 10of 5



®MDOT

Michigan Department of Transporialion

Contractor Evaluation Report

8/9/2023 9:31 AM
AASHTOWare Project™ Version 4.8.1 Revision 025
Report v1

4

5

work and organizing
construction operations,
including being punctual in
starting and completing the
work on the project and
meeting critical intermediate
phases in accordance with the
contract?

To what degree does the
Contractor furnish required
documentation and reports in
a timely manner? This
includes, but is not limited to,
certification of materials,
delivery tickets, invoices,
progress schedule, shop
drawings, material sampling,
requests for extensions of
time, contractor staking, and
Contractor Quality
Assurance/Quality Control
(QA/QC) plans and
documentation.

To what degree does the
Contractor comply with the
direction of the Engineer and
follow the project authority as
detailed in Division 1 of the
Standard Specifications for
Construction?

To what degree does the
Contractor comply timely with
all appropriate wage rates,
labor, EEO, and D.B.E. laws
and regulations, submit
accurate certified payrolls and

Contract: 81076-210422

Evaluation Number: 1

Page: 2 of 5



8/9/2023 9:31 AM
AASHTOWare Project™ Version 4.8.1 Revision 025

Contractor Evaluation Report Report v1
promptly pay all
subcontractors?
Group Description Rating Remarks
2  Resources Rating Avg. 8
6 To what degree does the 8

Contractor have adequate and
sufficient equipment to keep
the project on schedule? Does
the equipment meet the
requirements of the
specifications and efficiently
provide a guality product?

7 To what degree does the 8
Contractor have competent
and sufficient personnel to
keep the project on schedule?

Contract: 81076-210422 Evaluation Number: 1 Page: 3 of 5



4= 8/9/2023 9:31 AM
eMDOT

Michigan Depariment of Transportaiian AASHTOWare Project™ Version 4.8.1 Revision 025

Contractor Evaluation Report . . - ___ Report v1

Group Description Rating Remarks

3  Work Performance Rating Avg. 8

8 To what degree does the 8
Contractor have good safety
practices? Does the
Contractor follow their own
safety program?

9 To what degree did the 8
Contractor comply with
contract requirements for
maintaining traffic?

10 If applicable, to what degree N/A
does the Contractor meet the
contract reguirements for
Contractor Quality Control

(cQec)?

11 To what degree does the 8
Contractor provide a quality
product?

12 To what degree does the 8

Contractor properly notify and
coordinate work with utility
companies, railroads, property
owners, local units of
government, and Contractors
working on adjacent projects?

13 To what degree does the 8
Contractor submit the
necessary documentation to
permit timely closeout and
finaling of the project?

14 To what degree does the 8
Contractor meet the

Contract: 81076-210422 Evaluation Number: 1 Page: 4 of 5



= 8/9/2023 9:31 AM
MIDOT ’

chigan Deparimant of Transpartation AASHTOWare Project™ Version 4.8.1 Revision 025

Contractor Evaluation Report Report v1

environmental requirements of
the contract?

Group Description Rating:Remarks

4  Subcontractor Rating Avg. 8
Management
15 To what degree does the 8

Contractor coordinate work
with Subcontractor's work,
exercise authority over
Subcontractors, provide notice
of Subcantractor work
schedule and ensure that
Subcontractors are in
compliance with contract
requirements?

Approvals

Date/Time Approved Organization

8/8/2023 10:16 PM James Daavettila Construction Engineer

Contract: 81076-210422 Evaluation Number: 1 Page: 5 of 5



01/07/2025 08:33:52 AM

Fonson Company, Inc.

Equipment Condensed List

Equipment No 1 Description 1 Category ;
AT0107 130 CAT BLADE ATTACHMENT AT
AT0110 YORK RAKE AT
AT0114 KASCO FLEX 7" - 4 HARROW AT
ATO0117 CAT 12" BUCKET AT
AT0121 Snow Box - 16 ft AT
AT0129 48" CAT DITCH BUCKET AT
AT0131 LANDPRIDE ROTARY CUTTER AT
AT0133 BROOM SWEEP-TRYNEX 7 1/2" AT
AT0135 ROCKHOUND 60A AT
AT0136 68" DITCH BUCKET AT
ATO0139 416/420 FROST TOOTH AT
AT0143 24" BUCKET FOR THE 303CR EXC AT
AT0152 36" 420 BKT FOR CAT 420 BACKHO AT
AT0154 SKIDSTEER FORKS AT
AT0156 (2) QUICK COUPLER AT
AT0160 48" Bucket for 250 EL Volvo AT
AT0166 CAT 87" Skeleton Bucket AT
AT0167 Sweepster QC Series -21084MH AT
AT0168 Sweepster QC Series - 22084MH AT
AT0169 Sweepster QC Series - 21084MH AT
CS0109 STIHL 046M CSW20 BAR Ccs
CS0110 STIHL 046M 20" BARS cs
CS0111 STIHL MS 460 W/20" BAR Cs
CS0112 STIHL MS271 w/20" Bar Ccs
CS0113 STIHL MS290 SAW cs
CS0114 STIHL 038 SAW CS
CS0115 STIHL HT131 Pole Saw CS
GS0105 ARTICAT 7500 GEN SET GS
GS0114 HONDA 6500 WATT GENERATOR GS
GS0115 HONDA EU2200i GENERATOR GS
GS0116 HONDA EU22001 GENERATOR GS
GS0117 TSURUMI 6000 WATT GENERATOR GS
GS0118 HONDA EU2200i GENERATOR GS
GS0119 HONDA 2200i GENERATOR GS
GS0120 HONDA EU2200i GENERATOR GS
GS0121 HONDA EU2200i GENERATOR GS
GS0122 2024 HONDA 2200w GENERATOR GS
JT0101 GRAPPLER MH DEBRIS CATCHER  JT
JT0104 UTILITY LOCATOR 995 JT
JT0105 HITACHI DH38YE ROTOR JT
JT0106 RIDGID 276 SOIL PIPE CUTTER JT
JT0107 PIPE PRESSURE TESTER GAS JT
JT0110 MAKITA 1" ROTARY HAMMER JT
JTO113 LEAVE BLOWER RY09053 JT
JT0114 4-PIECE PNUEMATIC NAILER JT
JT0117 MILWAUKEE 6519 SAW JT
JT0118 RAYCOM LOCATOR #8873 JT
JT0120 CENTRAL PLASTICS ELECTROFUSIC JT
JT0121 UTILITY LOCATOR - RAYCOM 8873 JT
JT0122 RYCOM LOCATOR #8873 JT
JT0123 PORTABLE DISPENSING UNIT JT
JT0130 UTILITY HIT KIT JT
JT0131 UTILITY HIT KIT JT
JT0132 UTILITY HIT KIT JT
JT0133 UTILITY HIT KIT JT
JT0134 UTILITY HIT KIT JT
JT0136 GAS MONITOR GX-2012 JT

Page 1 of 4



01/07/2025 08:33:52 AM

Equipment No 1

Description

Fonson Company, Inc.

Equipment Condensed List

| Category 3

JT0137
JT0139
JT0140
JT0141
JT0142
JT143
JT144
JT145
JT146
JT147
JT148
JT149
L999
LEO110
MEOQ117
MEO0123
MEO126
MEO0138
MEO139
MEO140
MEO142
MEO149
ME164
ME9995
OE290
0S0131
050137
050143
050144
0S146
05147
05149
08150
0§151
08152
081563
085154
08155
0S156
08157
05158
0S159
PC0107
PC0114
PC0121
PC0125
PC0126
PC0127
PC0128
PC0129
PC0130
PC0131
PC0132
R113
R135
R161
R999

Chlorine Tester

RYCOM 8873 LOCATOR

Gas Monitor GX-2012 O2 Monitor
PL-VF3 Pipe and Cable Locator
Concrete Vibrator 110v Elec
Utility Locator

Utility Locator

Utility Locator

Stihi BR200 b/p Leaf Blower
Bosch Magnetic Locater MT 100
Pipe & Cable Locator

MPT Chipping Hammer
Dummy Loader Number
BOBCAT

JT
JT
JT
JT
JT
JT
JT
JT
JT
JT
JT
JT
L

LE

MUELLER B101 WATERTAP MACHINI ME

OMNI LIFT TOOL

SULLAIR CHIPPING HAMMER
U-JOINT PULLER

CONFINED SPACE BLOWER

CONFINED SPACE HOIST & TRIPOD

TRENCH SHEILD

4’ SPREADERS 8" SCH. 80
SULLAIR 90# PAVING BREAKER
Non-Fonson Equipment
(4)Samsung 49" Curved Monitors

ME
ME
ME
ME
ME
ME
ME
ME
ME
ME

HUSQVARNA 16" GAS CUT OFF SAW OS

HUSQVARNA 16" CUT OFF SAW

HUSQVARNA K870 16" Cutoff Saw

0s
0s

HUSQVARNA K970 16" CUTOFF SAW OS
HUSQVARNA 16" GAS CUT OFF SAW OS
HUSQVARNA 16" GAS CUT OFF SAW OS

HUSQVARNA KS70
HUSQVARNA K970
HUSQVARNA K970

HUSQVARNA K970 CUTOFF SAW
HUSQVARNA K970 CUTOFF SAW

HUSQVARNA K970
HUSQVARNA 16" CUT OFF SAW
HUSQVARNA K970 16" C/O SAW
HUSQVARNA K870 Ill SAW
HUSQVARNA K370 Il SAW
HUSQVARNA K870 16"SAW

MODEL 28 POGO AIR COMPACTOR

TAMPER BACKFILL 720
PLATE TAMPER 200 LB
PLATE TAMPER 200LB CLASS
MBW 21" Soil Plate Compactor

JUMPING JACK TAMPER 135-165cl

Mikasa Plate Compactor

MBW 21" Soil Plate Compactor
MIKASA 4-Cycle Rammer
MBW RAMMER 11 X 13

Bartell

DO NOT USE THIS NUMBER
BENSON DUMP TRAILER PUP
Tilt-Deck Refurb Roller Trir
Dummy Trailer Number

oS
oS
oS
0s
(O]
0s
(O]
(O]
0s
(O]
0s
PC
PC
PC
PC
PC
JT

Page 2 of 4



01/07/2025 08:33:52 AM

Fonson Company, Inc.

Equipment Condensed List

Equipment No 1 Description 1 Category 1
SE0133 110V Battery charger ME
SE0153 110V Battery Charger ME
SE171 Compressor ME
SE172 Crown PTH50 Pallet Jack-500lbs ME
SE173 Yamabiko Weed Whacker ME
SE175 Stertil Koni Lift Truck System ME
SE999 Dummy Shp Equipt No. ME
ST0103 GINDY STORAGE ST
ST0104 WELLS CARGO TRAILER ST
ST0105 TRAILCO TRAILER ST
ST0106 FRUEHAUF STORAGE ST
T341 2015 JEEP GRAND CHEROKEE T
T342 2015 Buick Enclave (Leased) T
T348 1998 Ford F800 Stake Trk T
T999 Dummy Truck Number TT
TLO104 SPECTRA PHYSICS BLOWER TL
TLO108 BLADE PRO SYSTEM TL
TLO114 LINE LEVEL OPTICAL TL
TLO116 MAGNETIC LOCATOR TL
TLO120 LIETZ/SOKKISHA GRADE LEVEL TL
TLO121 TOPCON JR GRAD LEVEL TL
TLO124 AT-22 AUTO LEVEL TL
TLO126 TOPCON RL-H4C LASER TL
TLO127 RL-H4C (DB) LASER JT
TLO128 RL-H5A/PS Laser, DB w/LS-80L JT
TLO129 MAGNETIC LOCATOR TL
TLO131 TOPCON RL-H4C (DB) LASER TL
TLO132 RL-H5A LASER LEVEL TL
TLO133 Topcon RL-HSA Laser Level TL
TLO134 Spectra Laser Level TL
TLO135 TOPCON TP-L6WB Laser TL
TLO136 Rotating Laser TL
TLO137 Laser Level w/HL450 TL
WP0102 HYDRO TEST PUMP WP
WP0122 2" TSURUMI SUBMERSIBLE PUMP WP
WP0123 2" TSURUMI SUBMERSIBLE PUMP WP
WP0124 2" TSURUMI SUBMERSIBLE PUMP WP
WP0125 2" TSURUMI SUBMERSIBLE PUMP WP
WP0127 2" TSURUMI SUBMERSIBLE PUMP WP
WP0128 3" TSURUMI SUBMERSIBLE PUMP WP
WP0129 2" TSURUMI SUBMERSIBLE PUMP WP
WP0130 2" TSURUMI SUBMERSIBLE PUMP WP
WP0131 2" TSURUMI SUBMERSIBLE PUMP WP
WP0132 2" TSURUMI SUBMERSIBLE PUMP WP
WP0133 2" TSURUMI SUBMERSIBLE PUMP WP
WP0134 2" TSURUMI SUBMERSIBLE PUMP WP
WP0135 TSURUMI 3" SUB PUMP 2HP WP
WP0136 2" TSURUMI Sub Pump 1/2 HP WP
WP0138 3" TRASH PUMP-74gpm + Hose WP
WP0139 3" TSURUMI TRASH PUMP WP
WP0140 HYDROSTATIC TEST PUMP 400PSI WP
WP0141 TSURUMI 2" SUBMERSIBLE PUMP WP
WP0142 TSURUMI 3" SUBMERSIBLE PUMP WP
WP0143 TSURUMI 2" SUBMERSIBLE PUMP WP
WP0144 TSURUMI 3" TRASH PUMP WP
WP0145 TSURUMI 3" TRASH PUMP WP
WP0146 2" TSURUMI SUBMERSIBLE PUMP WP

Page 3 of 4
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Equipment No

Description

Fonson Company, Inc.

Equipment Condensed List

Category

WP0147
WP0148

TSURUMI 3" PUMP
Hydrostatic Test Pump

WP
WP

Page 4 of 4



Revised: 2025

LLC

An Edw C Levy & Machigan Paving
kaxnt Venture Company

HMA Quality Control Plan
For Use with 20SP-501-1-01

Acceptance of Hot Mix Asphalt Mixture on Local Agency Projects

1. Project, Plant and Lab Information

A. Project Information

Control Section: 58052

Job Number: 120363A

Project Location: MDOT #22 Various Locations
in Ann arbor and Monroe

Project Engineer: Steve Roach

B. Plant Information

PRIMARY PLANT:

Plant Number: 40-03

Address: 670 S. Dix Avenue Detroit, MI 48217
Office Phone: 313-586-8977

Office Fax: 313-843-5880

Plant Phone: 313-586-8977

Plant Fax: 313-843-5880

Scales/Dispatcher Phone: 313-

843-8979

C. Lab and Testing Facilities Information

PRIMARY LAB

Lab Address: 670 S. Dix Avenue Detroit, M| 48217 Lab
Phone: 313-586-8981

Lab Fax: 313-849-0208



2. Quality Control Organizational Outline

A. Personnel

Corporate Quality Control Administrator: Victor Pernicano (734-646-5371)
Corporate Quality Control Administrator: Shelly Moultrup (248-640-1960)
Quality Control Regional Manager: Chris Metzing (734-725-9866)

Quality Control Plan Administrator: Kyle Toteff (734-732-5976)

Quality Control Plan Administrator: Jeremy Bagnell (734-394-9618)

Plant Operations Manager: Aaron Roll (248-388-8540)

Field Density Manager: Todd Storzbech (313-215-0434)

1. Plant Operations
Primary Location
Plant Operator: Jeff Hemphill
Scales/Dispatcher: Angela Cobb

2. Llab Operations
Primary
Lab Tech and Qualification Number: Dary!l Arold — 0436-0227
Lab Tech and Qualification Number: Shaun Moses —0462-0227

3. Paving Operations

Paving Foreman: Anthony Crump, 810-845-4068

4. Density Operations —
Density Tech: TBD
Density Tech:

Density Tech:

B. Roles and Responsibilities



Corporate Quality Control Administrator

Implementation and oversight of the Company Quality Control Program

Audit company laboratories for compliance with the Company Quality Control Program
Liaison to upper management

Management of laboratory personnel

Project documentation

Liaison between company and MDOT

Safety

Regional Quality Control Manager

Implementation and oversight of the Company Quality Control Program

Audit company laboratories for compliance with the Company Quality Control Program
Liaison to upper management

Management of laboratory personnel

Project documentation

Liaison between company and MDOT

Safety

Quality Control Plan Administrator

implementation of Company Quality Control Program
Project management

Scheduling

All project documentation

Paving operations

QC/QA results

Ride quality

Density

Safety

Plant Operations Manager

Implementation of Company Quality Control Program
Scheduling of plant operations

Managing plant raw materials inventories

Safety

Density Field Manager



Implementation of the Company Quality Control Program

Scheduling density technicians

Liaison between density technicians, paving foreman, and plant operations
Ensuring density project specifications are achieved

Safety

Lab Technicians

Implementation of the company Quality Control Program
QC daily sampling and testing

Ensure equipment is maintained and calibrated on schedule
Communication between field, plant and management
Reporting daily test results

Communicate random sample locations

Safety

Plant Operator

Efficient production of a quality product
Management of plant personnel

Raw materials management and inventory
Plant maintenance and calibration

Safety

Paving Foreman

Implementation of Company Quality Control Program
Paving operations

QC/QA results

Ride Quality

Density

Management of paving personnel

Equipment

Oversight of field sampling procedures

Safety



Density Technicians

Constant monitoring and adjustment of compaction process.

Effectively communication of density results to management, plant and field operations.
Extraction of QC/QA cores.

Verifying cores meet thickness requirements.

Documentation of core locations and test results.

Maintenance and calibration of density equipment.

Effectively communicate problems with key personnel.

Safety.

3. Mix Design Information

: Mix Design . Specified PG
Eioxybypes Number Mix Tons Binder Grade AC Testing Option
1 4EML 22MD443 117 64-28 Ignition Oven
2
3

4. Calibration

1. Scales

All plant scales including truck scales and belt scales will be calibrated annually by an
outside agency prior to the season’s production.




- Acopy of the calibration certificate will be maintained at the plant office and a copy will
be provided to the TMI upon request.

- Additional calibration may be required if deviations in production occur or as deemed
necessary by the Plant Operator or QC Manager.

Cold Feed Bins

- Cold feed bins will be calibrated for each individual aggregate to be used in each
individual cold feed.

- Each cold feed bin will be calibrated prior to the start of seasonal production.

- Additional calibration may be required due to deviations during production.

Asphalt Pump

- Asphalt pump will be calibrated prior to the start of seasonal production.
- Additional calibration may be required due to deviations during production.

Laboratory Equipment (Minimum Frequencies)

A.

Gyratory Compactors

- Acomplete calibration will be conducted annually by the Pine Instrument Company.
- Calibration verification will be conducted monthly by QC personnel.

Scales

- Scales will be calibrated annually.

Thermometers

- Thermometers will be calibrated annually.

Gmm Pycnometers

- Dry weight will be verified daily.

- Full calibrations will be performed weekly (dry and wet weight).

Stockpile Management

A,

Aggregate

1. Stockpiling

- Stockpiles will be maintained with adequate space between piles to prevent cross
contamination.

- All stockpiles will be clearly marked with individual product names.

- All efforts will be made to allow testing and inspection of the material prior to
incorporation into HMA production.

- Loaders are not permitted to build stockpiles utilizing ramps for all coarse aggregate
types.

2. Sampling

- Aggregates will sampled in accordance with ASTM D-75, section 4.3.3. Samples will be
reduced to appropriate testing size using a mechanical splitter in accordance with ASTM
C-702.

3. Testing Frequency

- One sample for every 1,000 tons.

4. Moisture Content



Daily moisture content will be obtained from each individual aggregate stockpile for use
in all mixes greater than 250 tons of daily production.

B. Recycled Asphalt Pavement (RAP)

Sampled and tested for gradation analysis, AC content, and Gmm once per 1,000 tons
per specifications outlined in the MDOT HMA Production Manual.

C. Millings

All millings will be kept separate from processed RAP.

No millings will be incorporated into mixes unless identified on the mix design.

If millings were used during mix design development, they will be sampled and tested
for gradation analysis, AC content, and Gmm once per 1,000 tons per specifications
outlined in the MDOT HMA Production Manual.

D. Testing Procedures

ASTM C-136: Standard test method for sieve analysis of fine and coarse aggregate.
ASTM C-117: Standard test method for materials finer than p200 in mineral aggregate
by washing.

MTM 117: Test method for determining percentage of crushed particles in aggregate.
MTM 320: Test method for specific gravity and absorption of coarse aggregate.

MTM 321: Test method for specific gravity and absorption of fine aggregate.

ASTM C-1252: Test method for un-compacted void content of fine aggregate method A.
ASTM C-566: Total moisture content in aggregate.

7. HMA Production

A. Job Mix Formulas (JMF)

All job mix formulas will be established by the QC Manager as approved by the project
engineer and the plant will be provided with a written JMF for each mix. No
modifications to the JMF will be allowed without authorization from the QC Manager.
Information collected from trial runs and the Initial Production Lot (IPL) will be used to
determine if any JMF adjustments are required. If QC target values must differ from the
QA target values (1911), written notification of changes will be provided to the project
engineer.

B. Mixing Temperatures

Mixing temperatures will be as directed by the QC Manager but may be adjusted by the
paving foreman as job conditions warrant but within the supplier recommended
temperatures. If Warm Mix Asphalt (WMA) is utilized, the temperatures may be
adjusted below the suppliers recommended temperatures.



C. Production

If at any time during production problems occur, the plant operator will immediately
notify the project management team. The project management team will evaluate the
problem and decide what corrective action (if any) will be taken.

D. Trial Runs

Trial runs will be performed on all mixes prior to being placed on MDOT projects. Results
from the trial run will be evaluated by the project team and the necessary adjustments
will be made to the mix to meet the specifications outlined in the project documents.
Trial runs will continue until all mixture properties are within project specifications.

Trial runs will consist of approximately 200-250 tons.

A minimum of two random samples will be obtained and tested.

Comparable equipment and project conditions should be used to evaluate density and
to establish rolling patterns. A recommended 4-6 random cores should be taken to
evaluate field density and used for gauge correlation.

8. Sampling

A. See section 6.A.2 for aggregate

B. See table 1 for HMA

C. Asphalt Binder Sample

Asphalt binder samples will be obtained from a spigot located in the AC supply line.
Samples will be obtained and properly identified as outlined in the company QC
Procedures Manual, HMA Production Manual, and the contract documents.
Sampling of PG Binder on Local Agency projects can be waived if the project engineer
directs us not to obtain samples. A signed letter from the Project Engineer directing
such action must be on file.

D. HMA sampling frequency

Ensure all persons performing QC and QA HMA field sampling are “Local Agency HMA
Sampling Qualified” samplers. At the Pre-Production or Pre-Construction meeting the
engineer will determine the method of sampling to be used. All sampling will be done in
accordance with MTM 313 (Sampling HMA Paving Mixtures) or MTM 324 (Sampling
HMA Paving Mixtures Behind the Paver). Samples are to be taken from separate hauling
units.



- For production/mainline type paving, obtain a minimum of two samples, each being
20,000 grams, each day of production, for each mix type. The Engineer will sample and
maintain possession of the sample. Sampling from the paver hopper is prohibited. Each
sample will be divided into two 10,000 gram parts with one part being for initial testing
and the other part being held for possible dispute resolution testing. Obtain a minimum
of three samples for each mix type regardless of the number of days of production.

- Obtain samples that are representative of the day’s paving. Sample collection is to be
spaced throughout the planned tonnage. One sample will be obtained in the first half of
the tonnage and the second sample will be obtained in the second half of the tonnage.
If planned paving is reduced or suspended, when paving resumes, the remaining
sampling must be representative of the original intended sampling timing.

- Ensure all persons performing testing are Bit Level One certified or Bit QA/QC
Technician certified.

- One sample to be taken

Informational Cores

- Cadillac asphalt we strive for excellence and giving our customer a finished product that
will hold up to the specification’s and designs of the contract. By signing below you are
approving Cadillac asphalt or Cadillac representative to drill info core/s to correlate
density gauges.

Action and Suspension Limits

MIXTURE ACTION/SUSPENSION PLAN
A.SEE TABLES 1 & 2
Density Action/Suspension Plan

mooOw>

Evaluate underlying conditions and location of cores.

Confirm/verify mix being produced is within specifications.

Verify the density gauge settings are correct, obtain informational core to verify gauge.
Evaluate mix temperature and temperature zones (tender zone).

Evaluate and/or modify the rolling pattern and paving speed, add rollers if necessary.

Documentation

A.
B.

C.

All QC tests will be entered into the company QC program.

Individual QC test results will be provided to the Engineer upon completion. The MDOT PWL
Spreadsheet shall be updated as QC test results are available.

Necessary changes to various quality control processes may be required. These changes will
be documented and communicated to the project engineer.

When hand writing information on worksheets all mistakes will be lined out and the correct
information written near the original. Erasers and white out will not be allowed.



E.

All hand written worksheets must be kept on file. Computerized reports must be traceable
to hand written worksheets.

Project files will be retained for five years from time the project is accepted. Records for
warranty projects will be maintained for two years beyond the warranty period.

Quality Control Charts

A.

Quality Control Charts will be generated by the company QC program and available for
review at all times. Quality Control Charts will contain at a minimum, individual test results,
Range 1 and Range 2 Tolerances.

Construction

A. Construction practices will be in accordance with the 2020 Standard Specifications for
Construction, Section 501 and/or any Special Provisions contained in the contract
documents.

B. At no time will a subsequent layer be placed over previous layers (exception, two lifts of
same mixture) until the QA results are received for the underlying layer.

Compaction

A. The number and type of rollers required and the appropriate rolling pattern will be
determined by the paving foreman based on project specifications and information
provided by density control personnel. Rubber tire rollers may be utilized if conditions
warrant.

Segregation

A.

%

Segregation will be addressed at the plant site initially. Care will be taken to minimize the
potential for segregation during the load-out process. The paver hopper will be kept as full
as possible at all times. If segregation occurs, troubleshooting will begin to locate the
source of the segregation and every attempt will be made to correct the segregation.

Longitudinal Joint Construction
Longitudinal Joints shall be constructed in accordance with the 2020 Standard Specifications
for Construction, Section 501.03.F.2

Ride Quality
Ride Quality shall meet or exceed the requirements set forth in applicable Special Provisions
contained in the contact documents.



Table 1: Minimum Quality Control Sampling and Testing Requirements

Quality Minimum Test Sampling .
Characteristic [esgiicthes Frequency Location Sampling Method
Belt Aggregate

Gradation MTM-109 1 Per Day Plant Random
(optional)
BeltAggregate | p\asHTOT-255 | 1 Per Day Plant
Moisture S
PG Binder Content Ign|t|or(1al\)llethod 1 Per Day Plant iRancom
Combined Mixture MTM 319 1 Per Da Plant Random
Gradation MTM 325 y
Maximum Theoretical Random
Specific Gravity MTM 314 1 Per Day Plant
Bulk Specific Gravity MTM-315 1 Per Day Plant Random
Volumetrics: Air Voids| ASTM D-3203 1 Per Day Plant Random
Volumetrics: Asphalt Institute Random
VMA Sp.2 1 Per Day Plant
Electronic Constant Field .
In-Place Density (a) Density Monitoring w/gauge| Compacted Constant Monitoring w/gauge
Gauge/MTM 315 HMA

(a) Other methods may be used per Quality Control Manager.




Table 2, Action and Suspension Limits

Top & Leveling Course

Base Course

Parameter

Action Suspension Action Suspension

Binder Content -0.30to +0.40 +0.50 -0.30to +0.40 +0.50

% Passing #8 and Larger

Sieves +50 +8.0 +7.0 +9.0

% Passing #30 Sieve +40 6.0 +6.0 +9.0

% Passing #200 Sieve 1.0 +20 +20 +30
% Crush Below 10% Below 15% Below 10% Below 15%







Daily Field Report
2 CONSULTING GROUP

Project Name: 805 S. Telegraph Paving JN 20306 G2 Project No.: 243510
Location: 805 S. Telegraph, Monroe, Ml 48161 Date: June 27, 2024
Client: Sommerset Paving Weather: Sunny, 73°F
Client Rep: Alan Page: 10of 1
Contractor: Summerset Paving

Contractor Rep: Victor

Progress of Work:

G2 visited the above-referenced job site to observe the contractor's construction operations and perform field
tests. Upon arrival at 12:00 pm, G2 observed Summerset Paving preparing to begin paving operations for the 2-
inch thick mat of 4EML Hot-Mix Asphalt (HMA) as a leveling and wearing course for the approach at 805 S.
Telegraph Road. Refer to the attached annotated site plan for the approximate locations of today’s construction
operations.

Before the placement of the leveling course, a tack coat was applied to the curb. The contractor began paving
operations at approximately 1:30 pm using a Cat Skid Steer. The mat was then compacted using a HAMM
double drum vibratory roller for the breakdown roller and a HAMM static roller for the finish roller.

In-place density tests were performed at select locations using a portable nuclear moisture/density gauge. Field
test results indicate the HMA is compact from 92.0 percent to 95.1 percent of the Theoretical Maximum Density
(TMD) of 154.7 pcf as provided by the contractor. Temperature readings of the asphalt ranged from 271°F to
296°F before compaction. The HMA was supplied by Cadillac Asphalt in Rawsonville during today's paving
operations. The contractor used a sum total of 34.06 tons of HMA in today's construction operations. Refer to the
attached Bituminous Field Density Test Report for complete test results and additional density information.

G2 informed the client and contractor representatives of our observations and test results throughout the day,
completed field reports, and departed the site at approximately 6:00 pm.

G2 Field Representative: Nicholas Ruehmeier Reviewer: JBS, PE.
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Daily Field Report
2 CONSULTING GROUP

Project Name: 345 Farr Street G2 Project No.: 243725

Location: 345 Farr St., Commerce , Ml Date: September 5, 2024
Client: Sommerset Paving Weather: Rain, 55°F-85°F
Client Rep: Anthony Page: 1 0f 1

Contractor: Sommerset Paving

Contractor Rep:

Progress of Work:

G2 visited the above-referenced job site to observe the contractor's (Sommerset Paving) construction operations
and perform field tests. Upon arrival on-site at 7:30 am, G2 observed Sommerset Paving preparing to begin
paving operations for the 2-inch and 1-1/2 inch thick mat of 4EL Hot-Mix Asphalt (HMA) as base course as well
as a leveling course respectively, and a 1-1/2-inch thick mat of SEL Hot-Mix Asphalt (HMA) as a wearing course
for the proposed roadway located on Farr Street, between Elkin Street and Broadway Street. Refer to the
attached annotated site plan for the approximate locations of today's construction operations.

Sommerset Paving began paving operations at approximately 9:30 am. The 4EL HMA base was placed in a
roughly 2-inch thick lift, the 4EL leveling course was placed in a roughly 1-1/2-inch thick lift, and the SEL wearing
course was placed in a roughly 1-1/2-inch thick lift using a VOGELE SUPER 1700-3i track asphalt paver with a
Carlson EZIV front mount screed. The mat was compacted utilizing an HAMM HD 14i VV tandem roller and
finished using a HAMM HD 12i VV tandem roller. Temperature readings of the asphalt ranged from 287°F to
301°F before compaction. G2 observed the contractor apply a tack coat to the exposed contact surfaces before
the placement of each course. The contractor placed an approximate total of 320.83 tons of the type 4EL hot-mix
asphalt and an approximate total of 112.47 tons of the type SEL hot-mix asphalt for today's operations.

In-place density tests were performed at select locations using a portable Nuclear Moisture/Density Gauge. Field
test results indicate the 4EL HMA is compact from 92.1 percent to 97.6 percent of the Theoretical Maximum
Density (TMD) of 157.9 pcf, as provided by the contractor. Field test results indicate the SEL HMA is compact
from 93.6 percent to 97.9 percent of the Theoretical Maximum Density (TMD) of 155.3 pcf, as provided by the
contractor. G2 informed the client and contractor representatives that our test results were within the 92.0 to 98.0
percent compaction limits, typical for density requirements refative to the TMD. Refer to the attached Bituminous
Field Density Test Report for complete test results and additional density information.

G2 informed the client and contractor representatives of today’s observations and field test results. G2 completed
field reports and departed the site at 7:30 pm.

G2 Field Representative: Charles Butler Reviewer: JBS, PE.
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CONCRETE QUALITY CONTROL PLAN

Per MDOT 2020 SSC and
Special Provision 20SP-1003B-01 dated 5-28-20
Quality Control and Acceptance of Portland Cement Concrete
Local Agency Projects

Project: Hill St: South Fifth Ave to Washtenaw Ave
Ann Arbor, Michigan

MDOT ID: 81000-210417
Letting #: 050523-028

Prime Contractor: Fonson Company

Concrete Subcontractors: Santos Cement

Prepared by: Construction Consulting & Testing, Inc. (CCT)

V1.0 Date: June 13, 2023
V2.0 Date: March 5, 2024 (updated & new mixes)
V2.1 Date: March 20, 2024 (updated Hercules mixes)



Contractor Administered Quality Control

General

This plan covers the scope of concrete QC for the project described herein. The QC Plan is
developed with the intent is to identify the entities and their responsibilities as involved with the
production, placement and quality control of concrete covered by MDOT 2020 SSC and special
provision 20SP-1003B-01. The content of the plan is formatted to follow the guidelines of
MDOT 2020 SSC section 1002.

The objective of the concrete QC Plan and its implementation is to ensure that the concrete
materials and placement for this project are in conformance with all applicable project
specifications.

This plan is written specifically for this project by CCT, for the implementation of the concrete
QC program for the concrete items relevant to MDOT 2020 SSC section 1002.

This plan shall be reviewed and enforced by the prime, subcontractors and suppliers involved
with furnishing and placing concrete in accordance with MDOT 2020 SSC section 1002,

Owner’s representative shall submit a QA plan to identify the scope of work and implementation
of the Owner’s quality assurance responsibilities.

Project Description

MDOT ID: 81000-210417
Federal ID No.: 23A0377
Route: Hill St — S. Fifth Ave to Washtenaw Ave

Location: Ann Arbor, MI



A. Organization Chart

Prime Contractor:
Fonson Company

Concrete Subcontractors:
Santos Cement

Ralph Santos
313-585-5620

Concrete Suppliers:
Hercules Concrete
Shane Zeigler
734-239-1023

Concrete QA
MDOT

Concrete QC
CCT

Mitch Forst
419-466-3255

B. OC Plan Administrator

Mitch D. Forst, P.E. Cell: (419) 466-3255
Construction Consulting & Testing, Inc.
Qualifications: Michigan P.E. # 56151
MCPA Level II Concrete — Exp. 4/15/2026

C. QC Testing Staff

The following individuals are ACUMCPA Level I/ Level II certified employees of CCT who
have been identified as possible technicians for use on this project:

Name Expiration Date Certification

Mitch Forst 4-15-26 ACI/ MCA L-I'II |
Karl Spoores 4-15-25 ACI/MCA L-I

Mike Taylor | 4-15-26 ACI/MCA L-1

James Richardson | 4-15-25 ACI/ MCA L-1

Ramiro Diaz | 4-15-24 ACI/MCAL-I

Certifications are located in the Appendix.



D. QC-Production Interaction

CCT will perform start up mix testing and QC testing on-site. In the event any load exceeds the
applicable action limits, as defined in this QCP, CCT will inform contractor and contact the
concrete supplier to inform of specific test results. Mix adjustments will be the responsible of
the mix supplier. Adjustments will be documented on CCT’s daily field report.

E. Coordination of Activities

All concrete pours will be scheduled by the project foreman or by assignee of the foreman. A
minimum 24 hour notice will be provided to MDOT for QA and CCT for QC services.

Early cylinder breaks for form removal and/or loading will be cast by CCT and field cured;
breaks will be performed by CCT at Sterling Heights facility with a MDOT QA witness. Field
cured beam breaks will be performed on site by CCT with a MDOT QA witness. CCT will
report early strength data to the contractor responsible for the pour and issue report of test results
for project records.

F. Documentation. Procedures & Submittals

JMF’s: Mix design JMF’s will be submitted to the prime contractor from the concrete supplier
and/or concrete subcontractors. The prime will submit proposed JMF’s to the project engineer
for approval. JMF’s approved for use will be submitted to the QC consultant. Approved JMF’s
that are intended for use on the project will be included in the appendix of this QCP.

Stockpile management plans and verification of mixes for non ASR will be submitted by the mix
supplier to the QC consultant for inclusion in this QCP.

QC Test Results: CCT will perform on-site and laboratory testing in accordance with the
following ASTM standards, as applicable. Documented QC records and test results will be
entered into ProjectWise and forwarded to the Contractor within 24 hours after the date of the
pour. Break reports will also be forwarded to the mix supplier. Samples of report formats are
contained in the Appendix.



ASTM Description

C31 Making, Curing, Storing, Transporting & Logging Cylinders

C33 Grading Concrete Aggregate

C39 Compressive Strength of Cylindrical Concrete Specimens

C40 Organic Impurities in Fine Agg. For Concrete

C138 Unit Weight, Yield and Gravimetric Air of Concrete

C143 Siump of Concrete

C172 Sampling Fresh Concrete

C173 Concrete Air Content by Volumetric Method (Rollometer)

Cc192 Making And Curing Concrete Test Specimens in the Laboratory
C231 Concrete Air Content by Pressure Method

Flexural Strength of Concrete (Using Simple Beam With Center-Point
C293 Loading)

C803 Penetration Resistance of Hardened Concrete

C1064 Temperature of Freshly Mixed Hydraulic-Cement Concrete
Labs Testing Concrete & Concrete Aggregates for Use in

c1077 Construction

and Criteria for Laboratory Evaluation

C1231 Use of Unbonded Caps in Determination of Compressive Strength
of Hardened Concrete Cylinders



G. Project & Plant Specifics

PROJECT: 1.67 mi of hot mix asphalt resurfacing, sidewalk ramp upgrades, add bike lanes,
water main, crosswalk markings, in-street pedestrian signing, lighting, signing and pavement
markings on South State Street from South University to Granger Road, Hill Street from Fifth
Avenue to Forest Avenue and South Fifth Avenue to Washtenaw Avenue in the city of Ann

Arbor, Washtenaw County.

Concrete Mixes and Use:

Mix Type | Items Est. Quantity (cyds) | Pay Method
| 3500 | Pavement Repair 80 Non PWL
| 3500 | Curb 125 Non PWL
3500/3500 HE Sidewalk 325 Non PWL
3500 Driveways | 40 Non PWL
CONCRETE PLANT:

Hercules Concrete
Plant 5 - Ypsilanti, MI plant. Plant is a dry, truck mix plant with automated batching and
recording.

or
Plant 1 - Detroit, MI plant. Plant is a central mix plant with automated batching and recording.

H. Plant Certifications/Inspections

The current NRMCA plant certification is located in the Appendix.

1. Testing Equipment Calibration

A complete list of equipment calibrations is contained in the Appendix.

J. Testing & Field Curing of QA & QC Specimens

Field testing of fresh concrete will conform to the applicable ASTM procedures identified in
section F above, including ASTM C31.

Concrete strength acceptance: 3500 and 4500 mixes will utilize 47 x 8" cylinders.

Initial Curing: The contractor will provide insulated, ventilated and/or water cooled curing
facilities that are capable of being locked and maintaining an environment to prevent extreme



exposure during initial cure time. Initial cure time for 28 day QC cylinders will be no less than 8
hours after initial set and no more than 48 hours. CCT is responsible for the transport of QC

cylinders.

K. Stockpile Management

Stockpile management is a QC function performed by the supplier. Procedures are contained in
the Appendix.

L. Corrective Action Plan:

Note: The project does not contain PWL items.
The purchasing Contractor will be responsible for halting placement and/or rejecting

concrete when the suspension or rejection limits are exceeded as defined herein. CCT will
inform all applicable parties of all test results exceeding the Action Limits.

non-PWL mixtures will be controlled per table 1 of 20SP-1003B-01:

Table 3
Quality Characteristic Action Limits Rejection Limits Suspension Limits
Air Content, % <5.70r>83 <550r>8.5 <5.00r>5.0
Air Content Loss,% >1.5 > 1.5
Conc Temp, F <50 or> 87 at <45 0r>90at <45 or>90 at
plant placement placement
Slump, max (in) 4" below max. Max.allowable per mix | Max.allowable per
for 0-3” max. design mix design
slump designs
1” below max for
4-6” max.
slump designs |

Any load that exceeds the upper limit for air content, slump and/or temperature will be rejected
by the contractor.

Action Limits Exceeded: In the event a QC or QA test indicates an air content/ loss, slump,
temperature or aggregate gradation (modified mixes only) is outside of the action limits, the QC
technician will contact the QC Administrator, contractor and the supplier to inform of the
parameters and the supplier will make the corrective actions if deemed necessary. The actions of
the supplier will be documented in the QC report. If supplier corrective actions are made at the
plant, the adjusted loads will be tested on-site. After any test exceeding the action limits, the
following load will be tested to verify mix control.

Rejection Limits Exceeded: In the event a QC or QA indicates a rejection limit is exceeded, the
placement of the load will be halted and the QC technician will contact the mix supplier,
contractor and QC Administrator. All adjustments to the mix will be made by the supplier. 1f



the mix has low air content and can be brought to within tolerance within the allowable time the
mix will be placed, otherwise it will be rejected. Any mix adjustments will be made by the
supplier and documented on the QC report. If supplier corrective actions are made at the plant,
the adjusted loads will be tested on-site. Whenever a rejection limit is exceeded, the following
load will be tested for conformance.

Suspension Limits Exceeded: In the event a QC or QA indicates 2 suspension limit is exceeded,
the placement of the load will be halted as well as production at the plant. The QC technician
will contact the mix supplier, contractor and QC Administrator. All adjustments to the mix will
be made by the supplier and communicated to the Engineer’s on-site QA representatives.
Production will resume when the Engineer’s representative grants approval. If the mix has low
air content and can be brought to within tolerance within the allowable time the mix will be
placed, otherwise it will be rejected. Any mix adjustments will be made by the supplier and
documented on the QC report. If supplier corrective actions are made at the plant, the adjusted
loads will be tested on-site. Whenever a suspension limit is exceeded, the following 2 loads will

be tested for conformance.

M. Mix Time and Transport

Minimum batch mixing time: 45 seconds (turbine/pan mixer) or 60 seconds (tilt drum) in central
drum then transferred to truck mixer and a minirnum of 70 revolutions and complete mixing for a

dry batch facility.

Plant -Type Capacity, Minimum Mixing
cyd’s per hour Time

Hercules Plant 5 — Dry Mix Plant 100 70 Revolutions

Hercules Plant 1 — Central Mix Plant 120 60 Seconds

Estimated batch to on-site time: 15 — 40 minutes pending on traffic and plant/pour location.

N. Placement and Consolidation Methods

Concrete will be placed by directed chute or concrete bucket. Concrete will be partially self-
consolidating with additional consolidation with hand vibrators, and agitation during placement

& screeding.
Pumped placement is not planned for this project.

0. Air Content Stability

Air stability testing for pumped or machine placed concrete, as described below, does not apply
to this project.




Testing for air loss after the concrete has gone through a concrete pump will be checked for each
placement utilizing a concrete pump. If the loss exceeds 1.5% the production will be halted until
corective actions are taken to reduce the air loss to less than 1.5%. For concrete placed by
pump, QC cylinders shall be taken after being pumped.

If concrete is being placed by slipform machine, the air loss prior to and after the slipform
machine will be tested daily. If the loss exceeds 1.5% the production will be halted until
corrective actions are taken to reduce the air loss to less than 1.5%. These samples will be taken
from the chute going into the machine and after the concrete has been extruded from the

machine,

P. Hot & Cold Weather Concreting

Hot weather: concrete placement operations will cease if the on-site concrete temperatures reach
90F. The concrete supplier may use ice to reduce concrete temperatures, in this event the
contractor will notify the Engineer in advance for approval.

Cold weather: The majority of concrete placement on this project will not be affected by low

ambient temperatures during placement or curing, as such, the standard temperature and weather
limitations of MDOT Standard Specifications for Construction section 602.03 will be adhered to.

Q. Control charts

Sample control charts are located in the Appendix.

R. Non-ASR Documentation

Information provided by mix supplier and located in the Appendix.

S. Mix Designs

Copies of mix designs identified for use on this project are listed below and contained in the
Appendix.

Hercules Plants 1 & 5

3500 - mix #P1-SM-1A. Curb, Pavement, Walks.
3500 - mix #P1-SW-1A. Curb, Pavement, Walks.
3500 - mix #P1-6S25M-1A. Curb, Pavement, Walks.
PNC - mix #P-NCOM-1A. Curb, Pavement, Walks.

T. Lot Sizes
QA Lot size to be determined by MDOT.

The QC Plan administrator would prefer the following:



Non-PWL applications: Pay to be determined per table 3 of 20SP-1003B-01 with a minimum of
1 sample per day and 1 every 100 cyds or fraction thereof, Each 100 cyd lot or fraction thereof to
be subject to pay based on the individual lot strength per section 3. For pours over 500 cyds the
pour will be divided into 5 equal sublots. CCT will follow this sampling frequency for non-PWL
QC strength testing.

U. Frequency of Sampling and Testing

QC Testing will be conducted as follows:

Frequency Fresh Concrete Properties Concrete Strength
Cyvlinders
Daily Start Up (1¥ Load) Full Test (note 1) N.A.
— per mix
Random Sublot Sample Full Test 1 Set of Cylinders
*Hourly QC Air Content, Slump & Temp. N.A.
Opening Specimens Air Content, Slump & Temp. | As needed for progress, per
section W and defined at the
pre-production meeting

Note 1: Full QC test will consist of air content, density, slump and temperature of the fresh
concrete.

* Minimum of 1 QC per hour can be satisfied by Random Sublot Sample.

Random sublot samples will be taken based on predetermined random number sheet. The
random number will be reported on the daily QC report.

Loads of concrete (other than the first load of the day) that are subject to QC tests will be
visually examined before placement. If the mix is in the desired slump range the load will begin
placement and the QC sample will be taken from the middle third of the load. If the load appears
dry, the supplier will make adjustments prior to testing. If the load appears wet on the border of
exceeding suspension/specification limits the load will be tested to verify mix parameters;
placement will be halted until mix parameters are verified.

V. Handling and protection of test specimens

Tnitial Curing of QC/QA Cylinders: The contractor will provided insulated, ventilated and/or
water cooled curing facilities that are capable of being locked and maintaining an environment to
prevent extreme exposure during initial cure time. Initial cure time for 28 day QC cylinders will
be no less than 8 hours after initial set and no more than 48 hours. CCT will be responsible for

transport of the QC cylinders.

Early strength specimens will be field cured until the test date, in a manner that best represents
the condition of the concrete items the specimens represent.



Specimens shall be moved to the initial cure location immediately after molding the specimens.

Beams will be cured on-site in a manner to best represent the curing conditions of the concrete
they represent.

W. Opening to construction loading and/or traffic and form removal

3500/4500 mixes: opening of pavement or structure loading will be based on field cured
cylinders: 2 minimum of 70% of fc will be required to proceed or field cured beams with a
minimum requirement of 550 psi flexural strength.

PNC mix: opening of pavement will be based on field cured beams. A minimum of 300 psi
flexural strength will be required to open.

Construction traffic/operations on recently placed concrete shall conform to the requirements of
MDOT SSC 104. Concrete strength shall be verified in accordance with MDOT SSC 601.

X. Finish & Curing

Concrete items to receive trowel/float finish with broom/burlap/tine texture as applicable.

Spray cure will be applied where applicable. Structure concrete shall comply with MDOT SSC
706, with the curing compound conforming with MDOT SSC 903.

Y. Ride Quality

When applicable, pavement smoothness will comply with section 602 of the 2020 Standard
Specifications for Construction

Z. QC Records

CCT will issue QC reports with 24 hours of placement and concrete cylinder breaks. Standard
QC reports will include:

- Daily Field QC Report: all pertinent test data, quantities and mix data/adjustments.
- Concrete Break Report: all pertinent test and strength data.
Daily Field Reports will be entered into ProjectWise within 48 hours.

END OF PLAN -APPENDIX ATTACHED.



TECHNICIAN CERTIFICATIONS
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Michigan Concrete Association
Certification Board of Examiners

Hereby certifies that on 5/11/2023

Mike Taylor

did, by written and performance examinations, complete the requirements for

Concrete Field Testing Technician Level |

This certification expires on 4/15/2026

MCA Certification Board of Examiners

Michigan Department of Transportation
ACI - Greater Michigan Chapter
ACI — West Michigan Chapter
Alpena Community College

GANZ Y.

MCA Assistant Director of Training & Certification

\ Examiner-William Foster

Executive Director-Daniel DeGraaf
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Michigan Concrete Association
Certification Board of Examiners

Hereby certifies that on 5/27/2021

namiro Diaz
L :......er!_.[.o.}nh.-.J.. S, ST Wil
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MIX DESIGN JMF’S



CONCRETE, LLC

03/159/2024

Santos Cement 1 Inc.

860 Southfield

Lincoln Park, Michigan 48146
ATTN: Ralph and Jenne

Project: MDOT Letting 81000210417 Item #28

We submit the following mixes for the project listed above.

Specified
Mix Use Slump Air WI/CM Strength
P1-SM-1A Sidewalks 8" +/-1" 5.5%8.5% 0.45 3500 psi @ 28
MDOT P1 3500 PS| AE W/MR Days
P1-SW-1A Curb and Gutter 3" +-1" 5.5%8.5% 0.44 3500 psi @ 28
MDOT P1 3500 PS| AE 35% GGBFS Days
WMWR
P1-8825M-1A 8" Sidewalks/Ramps/Approaches 5" +-1" 5.5%-8.5% 0.44 4000 psi @ 28
P1 6 SACK 25% GGBFS W/MR Days
P-NCOM-1A Pavement Repair 5" +-1" 5.5%-8.5% 04 3500 psi @ 28
P-NC 3500 PSI| AE W/MR W/O NCA Days

The mix designs listed above have been designed in accordance with MDOT 2020 Standard
Specifications for Construction and the project specifications also in reference to ACI 318-08, chapter 5
(Quality Concrete), and ACI standard deviation / over design reguirements. Please forward any and all

concrete tests for record keeping purposes to gcbreakdata@herculesconcrete.com

Please do not hesitate to reach out to your salesman or any Hercules staff for further assistance should
you need anything further.

Respectfully submitted,
Dylan Hanf
Senior QC Technician

Hercules Materials Holdings, LLC.



Michigan Department
of Transportation

JOB MIX FORMULA (JMF)

File 206

CONCRETE FIELD COMMUNICATION

1976 (06/17)
This form applies only to the project listed below and is nol transferable lo other projects
DISTRIBUTION: ORIGINAL - Project Engineer COPIES — Contraclar, Lansing CFS, Region. Inspector
CONTROL SECTION JOB NUMBER PROJECT LOCATION PROJECT ENGINEER
81000 210417 South State Street & Granger Road Theresa Bridges - City of Ann Arbor

CONCRETE SUPPLIER
Hercules Materials Holdings, LLC

PLANT LOCATION

2791 W Jefferson, Detroit/1285 Watson St, Ypsilanti

PLANT NUMBER
HMH-01-DET/-05-YPS

CONTRACTORQC PLAN Y [

GRADE OF CONCRETE
3500

PS| REQUIREMENT
3500

MIX DESIGN NUMBER
P1-SM-1A

INTENDED USE (S}
Pavement/Sidewalks

SUBMITTED? (MDOT use only) N D

PRIME / SUBCONTRACTOR(S)
Santos Cement/ Fanson Comapny/ All Sub Contracio

rs

STANDARD SPEC DATE QC/QA SPECIAL PROVISION DATE JMF EFFECTIVE DATE AGG. CORRECTION
01/01/20 03/19/24 2
MATERIAL DESIGN SOURCES AND PROPERTIES

COARSE AGGREGATE INTERMEDIATE AGGREGATE FINE AGGREGATE
Aggregate Type Limestone Aggregate Type
Source Name Oltawa Lake | saurce Name Source Name Stoneco-Burmeister
MDOT Source No 58-003 MDOT Source No MDQT Source No 81-093
MDOT Series Class BAA MDOT Seriss Class MDOT Series Class 2NS
Specific Gravity {Bulk Dry)* 3674 Specific Gravity (Bulk Dry)” Specific Gravity (Bulk Dryy* 2.61
Specific Gravity (Bulk SSD) optional 2.72 | Specific Gravity (Bulk SSD) opfional Specific Gravity (Bulk SSD) optional 2.64
Absorptian 1.75 Absorptian Absarption 1.1
Unit Weight (Ory Rodded) DRor ~ 98.8 Unil Weight (Dry Rodded) OR or Fineness Modulus (FM) 2.75
Unit Weight {Dry Loose) DL 88 Unit Weight (Dry Laose) DL
Percent Crushed 100% Percent Crushed
MOOT Freeze-Thaw (F-T) Dilation _0.010 | MDOT Freeze-Thaw (F-T) Dilation
Specific Gravity (Bulk Dry) of F-T 2.65 Specific Gravity (Bulk Dry) of F-T
Sample® Sample*®
Date of MDOT Freeze-Thaw Raport 12/07/21 Date of MDOT Freeze-Thaw Report

* |f the bulk dry specific gravity is more than 0.04 less than

considered to have changed charactarislics and be

the bulk dry specific gravity of the most recently tested freeze-thaw sample, the aggregate will be

required 1o have 2 new freaze-thaw last conducted prior lo the use on Department projecis.

ement Goltas Detroit Air Entrainment

Waler Reducer

CEMENTITOUS
Cemenl Saurce / Plant Sultan C
Cement Type Type -l
Cement Specific Gravity 3.15

Water Reducer

Fly Ash Source (distribuler & plant)

Waler Reducer

Fly Ash Class

Accelerator

Fly Ash Specific Gravily

Other

Slag Cement Source

Ash Grove (Detroit)

Slag Cemenl Grade 100

ADMIXTURES

OAE-PCA Premigre ConAir-X
O0MR50-PCA Premiere OpliFlo 50

{Indicate Source & Product name with licket cade)

TYPE OF MIX .
Slag Cement Specific Gravily 2.80 WINTERISUMMER Winter & Summer
Other
MIX PROPORTIONS

Volume of Coarse Aggregate (DR) 65% Design Slump £
Coarse Aggregate Weignt (Dry) 1740 (SSD 1770} Specified Slump 4"-6"
Intermediale Aggregate Weight (Dry) Design Air % 6.5%
Fine Aggregale Weight (Dry) 1350 (SSD 1365) Specified Air % 5.5%- 8.5%
Poriland Cemenl Weight 342 PS) minimum required 3500
Fly Ash Weight Tolal Cementilious 526
Fly Ash Percant of Cemenlitious Yield cu/ft 27 +- .02
Slag Cement Weight 184
Slag Cement Percent of Cementitious 35% | cedify that all applicable standard test methods have been followed

ifyi ix desi JMF
Total Water Weight 280 verifying the mix design and
Net Water Weight 235 ﬂ/ a/ .
WC (as designed) 45 Signature ﬁ&_@/ 4%
Air Entrainer (dosage) 1 oz/cwt MCA Level i Expiration Date: 04/15/25
Water Reducer (dosage) 5 - 6 oz/cwt

Other (dosage)

Date: 03/19/24




Concrete Mix Evaluation Report

Design Strength (Fc)
Required Strength (f'cr)

Mix verification Method 1

Mix [D
Mix Name

P1-SM-1A

MDOT P1 3500 PSI AE
WIMR

3500 psi @ 28 Days
4700 psi @ 28 Days

Number Of Tests
Average Strength 6802 psi

St Dev (Modified)

AC! 318 Required Average Strength

StDev 706 psi
706 psi

4

Comp Comp Acceptance
Temp Air Unit Slrength  Strength Strength  Moving
] (Concrate)  Slump Content Weight  (3-Day)  (7-Day) (28-Day) Average
Test Date Mix Lab {*F) {in} (%) (Ib/fA3) {psi) {psi) {psi) {psi)
03/31/2023 P1-SM-1A 66 5 5.6 145.4 2780 4400 7300
03/31/2023 P1-SM-1A 67 575 6.1 1445 7270
03/31/2023 P1-SM-1A 66 5.5 5.7 144.8 6850 7140
06/14/2023 P1-SM-1A 61 6.25 7.8 142.2 3580 5790 6637

Each 28 Day Break is an average of 3 test cylinders



Michigan Department
of Transportation
1976 (06/17)

JOB MIX FORMULA (JMF)

File 206

CONCRETE FIELD COMMUNICATION

This form applies only to the praject listed below and is not transferable to other projects
DISTRIBUTION: ORIGINAL — Project Engineer COPIES - Contraclor, Lansing CFS, Region, Inspeciar

CONTROL SECTION JOB NUMBER PROJECT LOCATION PRQJECT ENGINEER
81000 210417 Soulh State Street & Granger Road Theresa Bridges - City of Ann Arbor
CONCRETE SUPPLIER PLANT LOCATION PLANT NUMBER

Hercules Materials Holdings, LLC

2791 W Jefferson, Detroit/1285 Watson St, Ypsilanti

HMH-01-DET/-05-YPS

GRADE OF CONCRETE PSt REQUIREMENT

MIX DESIGN NUMBER

INTENDED USE (S)

CONTRACTOR QCPLAN Y []

3500 3500 P1-SW-1A Curb/Pavement SUBMITTED? (M0oT use only) N [
PRIME / SUBCONTRACTOR(S)
Santos Cement/ Fonson Comapny/ All Sub Contractors
STANDARD SPEC DATE QC/QA SPECIAL PROVISION DATE JMF EFFECTIVE DATE AGG. CORRECTION
01/01/20 03/19/24 2
MATERIAL DESIGN SOURCES AND PROPERTIES

COARSE AGGREGATE INTERMEDIATE AGGREGATE FINE AGGREGATE
Aggregate Type Limestone Aggregete Type
Source Name Ottawa Lake _ Source Name Saurce Name Stoneco-Burmeister
MDOT Source No 58-003 | MDOT Source No MDQT Source No. 81-093
MDOT Series Class 6AA MDOT Series Class MDOT Series Class 2NS
Sgecific Gravity (Bulk Dry)* 2.674 Specific Gravity (Bulk Dry)~ Spacific Gravity (Bulk Dry) 2.61
Specific Gravity (Bulk SSD) oplicnal _2.72 Specific Gravity (Bulk SSD) optional Speeidic Gravity (Bulk SSD) ontional 2.64

Absorption 1.75
Unit Weight (Dry Rodded) DR or 28.9
Unit Weight (Dry Loose) DL 88
Percenl Crushed 100%
MDOT Freeze-Thaw (F-T) Dilation _0.010
Specific Gravily {Bulk Dry) of F-T 2.65

Sample*
Date of MDOT Freeze-Thaw Repoa 12/07/21

| Sample*

Absarplion
Unit Weight {Ory Rodded) DR or

1.1
2.75

Ansorplion
Fi Modulus (FM)

Unit Weight {Dry Loose) OL
Percent Crushed

MDOT Freeze-Thaw (F-T) Dilalion
Specific Gravity (Bulk Dry) of F-T

Date of MDOT Freeze-Thaw Report

Ll

- If the bulk dry specific gravity is more than 0.04 less than
considered lo have changed characteristics and be required o have a new fre

CEMENTITOUS

Cement Source / Plant

Sultan Cement Goitas Detroit

the bulk dry specific gravity of the most recently tested freeze-thaw sample, the aggregate will be
oze-thaw test conducted prior to the use on Depariment projects.

Air Enlrainment

Cement Type Type I-lI Water Reducer
Cement Specific Gravity 3.15 Water Reducar
Fly Ash Source (distribuler & planl) Water Reducer
Fiy Ash Class Accelerator
Fly Ash Specific Gravity Other

Slag Cement Source

Ash Grove (Detrait)

ADMIXTURES

CAE-PCA Premiere ConAir-X
OWR50-PCA Fremiere OptiFlo 50

(Indicale Source & Froduct name wilh lickal coda)

Slag Cement Grade 100
TYPE OF MIX )
Slag Cemenl Specific Gravity 2.90 WINTERISUMMER Winter & Summer
Other
MIX PROPORTIONS
Volume of Coarse Aggregate (DR) 65% Design Slump S
Coarse Aggregate Waight (Dry) 1740 (SSD 1770} Specified Slump 0-3"
Intermediate Aggregate Weight (Dry) Design Air % 6.5%
Fine Aggregate Weight (Dry} 1351 (SSD 1366) Specified Air % 5.5-8.5%
Portland Cement Weight 342 PSt minimum required 3500
Fly Ash Weight Total Cementilious 526
Fly Ash Percent of Cementilious Yield cufft 27 +/- .02
Slag Cement Weight 184
Slag Cement Percent of Cementitious 5% | certify that all applicable standard test methods have been followed
fyil i ign a M
Total Water Weight 279 verifying the mix design and JMF
Net Water Weight 234 W W .
WC (as designed) 45 Signature @é‘_ﬂ/ 6%
Air Entrainer (dosage) 1 oz/cwt MCA Level Il Expiration Date: 04/15/25
Waler Reducer (dosage) 3 -5 oz/ewt

Other (dosage)

Date: 03/189/24




Concrete Mix Evaluation Report

Mix Verification Method 1

Mix ID
Mix Name

Design Strength (fc)
Required Strength (f'cr)

P1-SW-1A

MDOT P1 3500 PS! AE 35%
GGBFS WWR

3500 psi @ 28 Days
4700 psi @ 28 Days

ACI 318 Required Average Strength

Number Of Tests 3
Average Strength 6300 psi

StDev 634 psl
St Dev (Modified) 634 psi

Comp Comp Acceptance

Temp Air Unit Strength Strength Strength Moving

(Concrete)  Slump Content Weight  (3-Day)  (7-Day) (28-Day) Average

Test Date Mix Lab °F) {in) (%)  (Ib/it3} {psi) {psi) (psi) (psi)
03/03/2023 P1-SW-1A 60 2.75 75 142.3 4010 5280 6970
03/23/2023 P1-SW-1A 64 3 5.5 145.2 4220 6220

03/23/2023 P1-SW-1A 64 3 6.9 141.8 3900 5710 6300

Each 28 Day Break is an average of 3 test cylinders



Michigan Department
of Transportation
1976 (06/17)

JOB MIX FORMULA (JMF)

File 206

CONCRETE FIELD COMMUNICATION

This form applies only to the project listed below and is not transferable to other projects
DISTRIBUTION: ORIGINAL — Project Engineer COPIES - Contraclor, Lansing CFS. Region. Inspector

CONTROL SECTION JOB NUMBER PROJECT LOCATION PROJECT ENGINEER
81000 210417 South State Street & Granger Road Theresa Bridges - City of Ann Arbor
CONCRETE SUPPLIER PLANT LOCATION PLANT NUMBER

Hercules Materials Holdings, LLC

2791 W Jefferson, Detroit/1285 Watson St, Ypsilanti

HWH-01-DET/-05-YPS

GRADE OF CONCRETE PS| REQUIREMENT
4000 4000

MIX DESIGN NUMBER
P1-6S25M-1A

INTENDED USE (S)
Pavement/Sidewalks

CONTRACTOR QC PLAN Y [
SUBMITTED? (MDOT use only) N E]

PRIME / SUBCONTRACTOR(S)

Santos Cement/ Fonson Comapny/ All Sub Contractors

STANDARD SPEC DATE

QC/QA SPECIAL PROVISION DATE

JMF EFFECTIVE DATE

AGG. CORRECTION

01/01/20 03/19/24 2
MATERIAL DESIGN SOURCES AND PROPERTIES

COARSE AGGREGATE I INTERMEDIATE AGGREGATE FINE AGGREGATE
Aggregate Type Limestone Aggregate Type
Source Name Ottawa Lake Source Name Source Name Stoneco-Burmeister
MDOT Source No 58-003 MDOT Source Na MDOT Source No. 81-093
MDOT Series Class BAA MDOT Series Class MDOT Series Class 2NS
Specific Gravity (Bulk Dry)” 2674 Specific Gravity (Bulk Dry)* Spacific Gravity (Bulk Dry)* 2.61

Specific Gravily (Bulk SSD) oplional 2.72

Absorption 1.75
Unit Weight {Dry Rodded) OR or 898.9
Unil Weight (Dry Loose) DL 88
Percent Crushed 100%
MDOT Freeze-Thaw (F-T) Dilalion _0.010
Specific Gravity (Bulk Dry) of F-T 2.65

Sample*
Date of MDOT Freeze-Thaw Report 12/07/21

Specific Gravity (Bulk SSD) optional
Absorption
Unit Weight (Dry Rodded) DR or

Speciic Gravity (Bulk SSD) optional 2.64
Absorplicn 1.
Fi Modulus (FM) 275

|

—

| Unil Weight (Dry Loose) DL
| Percent Crushed
| MDOT Freeze-Thaw (F-T) Dilation

Specific Gravity (Bulk Dry) of F-T

1 Sample*

Date of MDOT Freeze-Thaw Report

*Ifthe bulk dry specific gravily is more than 0.04 less than the bulk dry specific gravity of the most recently tested freeze-thaw sample, the aggregate will be

considered to have changed characieristics and be required Io have a new fre

aza-thaw test conducted prior to the use on Dapartment projecls.

CEMENTITOUS

Cemenl Source / Plant

Sultan Cement Goltas Detrait

Air Entrainment

Cement Type Type |-I] Waler Reducer
Cement Specific Gravity 3.15 Water Reducer
Fly Ash Source (distributer & plant) Waler Reducer
Fly Ash Class Accelerator
Fly Ash Specilic Gravity Other

Slag Cemenl Source

Ash Grove (Detrait)

ADMIXTURES

DAE-PCA Premiere ConAir-X
OMRS50-PCA Premiere OptiFio 50

{Indicate Source & Praducl name wilh lickel code)

Slag Cement Grade 100
TYPE OF MIX )
Slag Cemenl Specific Gravity 2.90 WINTER/SUMMER Winter & Summer
Other
MIX PROPORTIONS
Volume of Coarse Aggregate (DR) 65% Design Slump 5
Coarse Aggregate Weight (Dry) 1730 (SSD 1760) Spegified Slump 4" -6
Intermediale Aggregate Weight (Ory) Design Air % 6.5%
Fine Aggregate Weignt {Dry) 1291 (SSD 1305) Specified Air % 5.5%- B.5%
Porlland Cement Weight 423 PSI minimum requirec 4000
Fly Ash Weight Total Cementitious 564
Fly Ash Percent of Cementitious Yield cu/ft 27 +/- .02
Slag Cemenl Weight 141
Slag Cement Percent of Cementitious 25% | certify that all applicable standard test methods have been followed
ifying the mix design and JMF
Total Water Weight 294 verifying the 9
Net Water Weight 250 a/ .
WC (as designed) 44 Signature Wm %
Air Entrainer (dosage) 1 ozfewt MCA Level I Expiration Date: 04/15/25
Waler Reducer (dosage) 5 -6 oz/cwt

Other (dosage)

Dale: 03/19/24




CONCRETE. LLO
Concrete Mix Evaluation Report
Mix Verification Method 1

Mix ID P1-6S25M-1A

Mix Name P16 SACK 25% GGBFS
WIMR

Design Strength (fc) 4000 psi @ 28 Days
Required Strength (fer) 5200 psi @ 28 Days

ACI| 318 Required Average Strength
Number Of Tests 3
Average Strength 5507 psi

St Dev 143 psi
St Dev (Modified) 143 psi

Acceptance
Temp Air Strength  Moving
(Concrate)  Slump Content (28-Day) Average
Test Date (°F) (in) (%) {psi)  (psi)
08/08/2023 80 5 6.8 5350
09/06/2023 72 5 7.5 5630
08/09/2023 73 4.5 74 5540 5507

Each 28 Day Break is an average of 3 test cylinders



Michigan Department

JOB MIX FORMULA (JMF)

of Transportation File 206
19786 (%6/17) CONCRETE FIELD COMMUNICATION
This form applies only to the project listed below and is not transferable to other projecls
DISTRIBUTION: ORIGINAL - Project Engineer COPIES - Coniraclor, Lansing CFS. Region. Inspector
CONTROL SECTION JOB NUMBER PROJECT LOCATION PROJECT ENGINEER
81000 210417 South State Street & Granger Road Theresa Bridges - City of Ann Arbor
PLANT LOCATION PLANT NUMBER

CONCRETE SUPPLIER
Hercules Materials Holdings, LLC

1285 Watson St, Ypsilanti / 2791 W Jeffersen, Detroit

HMH-05-YFPS/01-DET

GRADE OF CONCRETE PSI REQUIREMENT
3500 3500

P-NCOM-1A

MIX DESIGN NUMBER

INTENDED USE (8)
Pavement Repair

CONTRACTOR QC PLAN Y [J

SUBMITTED? (MDOT use only) N O

PRIME / SUBCONTRACTOR(S)

Santos Cement/ Fanson Comapny/ Ali Sub Contractors

STANDARD SPEC DATE

QC/QA SPECIAL PROVISION DATE

JMF EFFECTIVE DATE

AGG. CORRECTION

01/01/20 04/30/20 03/19/24 0.2
MATERIAL DESIGN SOURCES AND PROPERTIES

COARSE AGGREGATE INTERMEDIATE AGGREGATE FINE AGGREGATE
Aggregale Type Limesione Aggregate Type
Source Name Ottawa Lake Saurce Name Saurce Name StoneCo-Burmeister
MDOT Source No. 58-003 | MDOT Source No MDOT Source No. 81-093
MDOT Series Class BAA MDOT Series Class MDOT Series Class 2NS
Specific Gravity (Bulk Dry)~ 2.674 Specific Gravity (Bulk Dry)” Spegific Gravity (Bulk Dry)* 2.61
Specific Gravity (Bulk SSD) optional 2.72 Specific Gravity (Bulk SSD) oplional Spacific Gravity (Buik SSD) oplional 2.64
Absorption 1.75 Absorption Absorpti i1
Unit Welght (Dry Rodded) DRor ~ 98.9 | unit Weight (Dry Rodded) DR or Finanass Modulus (FM) 2.75
Unit Weight {Dry Loose) DL 88 Unit Weight (Dry Loose) DL
Percent Crushed 100% Percent Crushed
MDOT Freeze-Thaw (F-T) Dilation _0.010 MDQOT Freeze-Thaw (F-T) Dilation
Specific Gravity (Bulk Dry)of F-T 2 85 Specific Gravity (Bulk Bry) of F-T

Sample*

Date of MDOT Freeze-Thaw Repont 12/07/21

Sample*

Date of MDOT Freeze-Thaw Report

= Ifthe bulk dry specific gravity is more than 0.04 less than the bulk dry specific gravity of the most recently tested freeze-thaw sample, the aggregate will be
considered to have changed characleristics and be requited lo have a new freeze-thaw test conducted pror to the use on Depariment projecis.

CEMENTITOUS

Sultan Cement Gaollas Detroit

Cement Source / Plant

Air Erainment

ADMIXTURES

0AE-PCA Premiere ConAir-X
OMRS50-PCA Premiere OtiFio 50

Cement Type Type I-I} Water Reducer
Cement Specific Gravity 3.15 Water Reducer
Fly Ash Source (distributer & plant) Waler Reducer
Fly Ash Class Accelerator
Fly Ash Specific Gravity Other
Slag Cement Source (Indicate Source & Praducl name wiith tickel code)
Slag Cement Grade
TYPE OF MIX

Slag Cement Specific Gravity WINTER/SUMMER Winter & Summer
Other

MIX PROPORTIONS
Volume of Coarse Aggregate (DR) 65% Design Slump S”
Coarse Aggregate Weight (Dry) 1740 SSD (1770} Specified Slump 4"-6"
Intermediate Aggregate Weight (Dry) Design Air % 6.5%
Fine Aggregale Weight (Dry) 1167 SSD (1180) Specified Air % 5.5% - 8.5%
Partland Cement Weight 658 PS| minimum required 3500
Fly Ash Weight Tolal Cementilious 658
Fly Ash Percent of Cementitious Yield culft 27 +/- .02
Slag Cement Weighl
Slag Cement Percent of Cementitious | ct_en:nfy that 'all applicable standard test methods have been followed
Total Water Weight 308 verifying the mix design and JMF
Net Water Weight 265 g
WC (as designed) 0.4 Signatuce W@&?A/ U/Aﬂ
Air Entrainer {dosage) 10z/cwt MCA Level Il Exairation Date  04/15/25
Water Reducer (dosage) 5 - 6 o2/owt

Other (dosage)

Date 03/15/24




Concrete Mix Evaluation Report

Mix Verification Method 1

ACI 318 Reguired Average Strength

Mix ID P-NCOM-1A Number Of Tests 3
Mix Name P-NC 3500 PSI AE W/MR Average Strength 8430 psi
W/O NCA :
Design Strength (fc) 3500 psi @ 28 Days StDev 815 psi
Required Strength (fcr) 4700 psi @ 28 Days St Dev (Modified) 815 psi
Comp Acceptance
Temp Air Unit  Strength Strength  Moving
(Concrete)  Slump Confent  Weight (7-Day) (28-Day) Average
Test Date Mix Lab (°F) (im) (%)  (lb/ft3) {psi) (psl) (psi)
03/23/2023 P-NCOM-1A 68 5.75 8 1384 4860 5920
03/23/2023 P-NCOM-1A 66 5.5 7.8 139.6 4940 6000
03/23/2023 P-NCOM-1A 66 5.5 <] 1424 5970 7370 6430

|Each 28 Day Break is an average of 3testcylinders |




Sultan Cement, LLC
MATERIAL CERTIFICATE OF ANALYSIS : SULTAN CEMENT - GOLTAS
ASTM C 150 - PORTLAND CEMENT TYPE I/l LOW ALKALI

Date November 17-2022
Physical Analysis Results [Units |Limits Test Method
Specific Gravity 3.15 ASTM C 188 - Density of Hydraulic Cement
Autoclave Expansion (%) -0.03|% <0.80 ASTM C 151 - Autoc.ave Expansion
Sulphate Expansion (%) % <£0.020 ASTM C 1208 - Sulphate Expansion
-2 |Initial time of Set - Vicat (min) 137|min  |< ASTI C 191 - Vicat Needle of Hydraulic Cement
% Final time of Set - Vicat (min) 230|min  |< ASTM C 191 - Vicat Needle of Hydraulic Cement
é Blaine {m?/kg) 376|m¥/kg |< 260 ASTM C 204 - Blaine of Hydraulic Cement
'S |Air Content (%) 7|m?*/kg |<12 ASTM C 185 - Air Content of Hydraulic Cement
'3 |Normal Consistency (%) 25.6|% 25-35%
£ |Mortar Bar Expansion (%) (C1038) ASTM C 1038 - Expansion of Hydraulic Cement
Compressive 1 Day (Mpa / PSI) 2310|PSsl ASTM C 109 - Compressive Strength
Compressive 3 Day (Mpa / PSI) 3620|PS} < 1740 PSI |ASTM C 108 - Compressive Strength
Compressive 7 Day (Mpa / PSI) 4410|PS! <2760 PS! |ASTM C 108 - Compressive Strength
Compressive 28 Day (Mpa / PSI) 5730|PSI ASTM C 109 - Compressive Strength
Chemical Analysis
Loss on Ingnition (LOI) (%) 1.3|% 3.0 % Max |ASTM C 114 - Chemical Analysis
Insoluble Residue (%) 0.6|% 1.5 % Max |ASTM C 114 - Chemical Analysis
Suphur Trioxide (SO3) (%) 2.2|% 3.0 % Max |ASTM C 114 - Chemical Analysis
L/Ia_gnesium Oxide (MgO) (%) 1.8|% 6.0 % Max  [ASTM C 114 - Chemical Analysis
. |Silica Oxide (Si0.) (%) 20.7|% ASTM C 114 - Chemical Analysis
% Alumina Oxide (Al.0a) (%) 4.6|% 6.0 % Max |ASTM C 114 - Chemical Analysis
E Iron Oxide (Fe,0s) (%) 3.4|% ASTM C 114 - Chemical Analysis
< [Calcium Oxide (CaO) (%) 64.0|% ASTM C 114 - Chemical Analysis
E Sodium Oxide (Na,0) (%) 0.2|% ASTM C 114 - Chemical Aaalysis
2 |Potasium Oxide (K20) (%) 0.6|% 6.0 % Max |ASTM C 114 - Chemical Analysis
U |Total Alkali (Na,O + 0.658*K20) (%) 0.600 0.60 % Max |AST™ € 114 - Chemical Analysis
False Set (%) 100
Tricalcium Silicate (C3S) (%) 61|% Bogue Compounds
Tricalcium Aluminate ( CiA) (%) 7|% 8.0 % Max |Bogue Compounds
Dicalcium Silicate (C5S) (%) 13|% |Bogue Compounds
Tetracalcium Aluminoferrite (C4AF) 10(% |Bogue compounds

The cement covered by this report complies with the current specifications for:
ASTM C 150 - PORTLAND CEMENT TYPE I/ll and meets the optional requirment for Low Alkali Cement
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April 20, 2023

Jeremy Chesterfield

Goltas Cement Company, Representative
guitan Cement, LLC

12225 Stephens Road

Warren, M| 48089

Dear. Jeremy Chesterfield
Subject: Plant Location Goltas Cement Company — Isparta, Turkey

This letter is in response to your request to supply Type | Portland Cement to the
Michigan Department of Transportation (MDOT). After careful evaluation of your
submittal, your request has been approved. Your company will be placed on MDOT's
Approved Manufacturers list for Portland Cement, Section g01. This letter serves as

verification of approval to supply to MDOT projects.
Please submit Mill Test Reporis biennially to:
MDOT-ConcreteTesting@Michigan.gov

Goltas Cement Company has designated Jeremy Chesterfield as the company
representative for communications with MDOT. For this reason, any communications
resulting from additional companies wishing to distribute or utilize cement from Goltas
Cement Company on federally funded projects in Michigan will be directed to Jeremy. if
there is any change to Jeremey Chesterfield's status as your designated representative,
Goltas Cement Company must notify MDCT.

if you have any questions or concerns, please feel free to contact me at 517-81 2-8381
or ParsonsCZ@Michigan.gov.

Sincerely,

Chris Parsons
Concrete Laboratory Supervisor

BUREAU OF FIELD SERVICES * CONSTRUCTION FIELD SERVICES * p.0. BOX 30049 - LANSING, MICHIGAN 48909
www.Michigan.goleDOT . 517-636-4914

LH-LAN-0 (01 12023)



Jeremy Chesterfield

Page 2
April 20, 2023

bce: Kevin Kennedy
Tim Stallard
MDOT-MaterialsControl
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April 20, 2023

Jeremy Chesterfield
Sultan Cement, LLC
12225 Stephens Road
Warren, Mi 48089

Dear Jeremy Chesterfield:
Subject: Plant Location — gultan Cement, LLC - Detroit plant

This letter is in response to your request to supply Type | Portland Cement from Goltas
Cement Company 1o the Michigan Department of Transportation (MDOT). After careful
evaluation of your submittal, your request has been approved. Your company will be
placed on MDOT's Approved Distribution Facility List for Portland Cement, Section 901.
This letter serves as verification of approval 1o supply to MDOT projects.

Please submit:
« Mill Test Reports biennially
« Braun Intertec’s Quality Control reports

All reports must be sent to MDOT-ConcreteTesting@Michigan.gov. If you have any
questions or concerns, please feel free to contact me at 51 7-812-8381 or
ParsonsC2@Michigan.gov.

Sincerely,

Chris Parsons
Concrete Laboratory Supervisor

BUREAU QF FIELD SERVICES * CONSTRUCTION FIELD SERVICES * p.O.BOX 30049 * LANSING, M|CH\GAN 48909
www.Michigan.govIMDOT . 517-636-4314

LH-LAN-O (01/2023)



Jeremy Chesterfield
Page 2
April 20, 2023

bece:  Kevin Kennedy
Tim Stallard
MDQOT-MaterialsControl



CERTIFICATE OF ANALYSIS: Ash Grove Detroit Slag Cement
ASTM: SLAG CEMENT (GRADE 100)

A CRH COMPANY O
g & A4 O d REQ A o)
Finsness 45 um Sieve (%) Retained <20 - 2 ASTM C430
Speciic Gravity = Z.88 ASTM C604
Blaina (m/kg) — 560 ASTMC204
Air Conlsnt (%) <12 — 3 ASTMC185
- ASTMC109/
B Stag Test Gube Compressive Strength at 7-days (MPa/ PSi) 181 ! o1 |88 [ 2880 Tiel
Control Gament Compressive Strength at 7-days (MPa/ PS1) %7 /3896 | 259 / 3750 ASE";';LW
o 3 index at 7-day (% &7 68 —
; ASTMC109/
Slag Test Cube Compressive Strangth at 28-days (MPa/P5)) 373 1 5414 | 374 | 5420 C10aM
Control Cemant Compressiva Strangth at 28-days (MPa ! PSl) 48 | 5018 |334 / 4850 “SETD%L“ !
Siag Activity Indax at 28-day (%, 85 108 103 —
Sulphide Sulphur (%) <26 - 1.0 ASTMC114

|anatmm no Imit ksted are included for information purposes only, and are not requirements of the standards.

The refersnce portiand cement used far slag activity testing meets the requirements stated in ASTM CDE9 / 988M-14 clause 10.1.2 and Table 3.

This cerlifies compliance with ASTM C889 / 989M-18, and AASHTO M302-18 Slag Cemenl Grade 100.

Xluping Feng - Tech Center Lab Manager Pl i o

P

Tests performed by Ash Grove Cemant - Technical Center e T February 8, 2023

Ashgrove.com 3



Ottawa Lake
ASI # 58-003
7555 Whiteford Rd

Ottawa Lake, MI 49267

STONECO

A O COMMLNY

04/1212023

All sampling and testing are performed in accordance with ASTM Section 4 Construction Volume 04.02 and MDOT
Standard Specification for Construction 2020 Table 902-2 Section 703.

2006-MDOT 6AA Limestone

Procedure Sieve/Test Average Unit MDOT 6AA
ASTMC136 &117 MTM 11/2" 100.0 % 100-100
109&108
qn 99.7 % 95-100
3/4" 84.6 %
172" 428 % 30-60
3/8" 205 %
#4 34 % 0-8
#8 17 %
#16 1.6 %
#30 1.5 %
#50 14 %
#100 1.3 %
#200 1.2 %
MTM 110 Shale 0.5 % 0.0-2.0
MTM 110 Total Deleterious 0.6 %
ASTM C131& MTM 102 LA Abrasion (B,500) 271 % 0.0-50.0
ASTM D 4791 Elongated (3:1) 2.0 %
ASTM D4791 Elongated (5:1) 0.0 %
ASTM D 4791 Flat (3:1) 0.0 %
ASTM D4791 Flat (5:1) 0.0 %
ASTM D 4791 Flat/Elongated (3:1) 1.0 %
ASTM D4791 Flat/Elongated (5:1) 2.0 %
ASTMD5821 & MTM 117 Fractured Faces (Total) 100.0 %
ASTMD5821& MTM117 Questionable Faces (Total) 0.0 %
ASTMD5821 & MTM 117 Unfractured Faces (Total) 0.0 %
ASTMC117 MTM108 Wash Loss (#200/75um) 1.0 %
MTM 110 Chert 0.0 % 0.04.0
ASTM C128 Absorption 2.1 %
ASTM C128 SPGR (Dry,Gsb) 2.633
ASTM C128 SPGR (SSD) 2.687
ASTM C128 SPGR (Apparent,Gsa) 2.784
ASTM C-29 Unit Wt (Loose) 82.2 Ib/ft3
ASTM C29 Unit Wt (Rodded) 93.3 1b/ft3
ASTM C-29 Unit Wt SSD (Loose) 84 Ib/ft3
ASTM C29 Unit Wt SSD (Rodded) 95.2 Ib/ft3
ASTM C-29 Voids (Loose) 49.9 %
ASTM C29 Voids (Rodded) 43.1 %

All sampling and testing are performed in accordance with ASTM Section 4 Construction Volume 04.02 and MDOT



Ottawa Lake
AS| # 58-003
7555 Whiteford Rd
Ottawa Lake, Ml 49267
STONECO

A CRH 2OHPASY

04/12/2023

Standard Specification for Construction 2020 Table 902-2 Section 703.

Name/Title Cynthia Brock / QC Tech



Burmeister
ASI # 81-93
6068 Steinbach Rd.
Ann Arbor, M 48103
STONECO

» Can COuPaRy

07/14/2023

All sampling and testing are performed in accordance with ASTM Section 4 Construction volume 04.02 and MDOT Standard Specification for
Construction 2020 Table 902.2 Section 703.

2272-2NS Sand

Procedure Sieve/Test Average Unit MDQT 2 NS Natural

ASTMC1368&117 38" 100.0 % 100-100

MTM109&108
#4 98.3 % 95-100
#8 86.6 % 65-35
#16 73.2 % 35-75
#30 53.4 % 20-55
#50 223 % 10-30
#100 34 % 0-10
#200 1.52 % 0-3
Wash Loss (#200/75um) 14 % 0.0-3.0

All sampling and testing are performed in accordance with ASTM Section 4 Construction volume 04.02 and MDOT Standard Specification for
Construction 2020 Table 902.2 Section 703.

Name/Title Cynthia Brock-MCAT-100602-0625 / QC
Supervisor



BOWSER-MORNER, INC.

Delivery Address: 4518 Taylorsville Rd e Dayton, Ohio 45424 Mailing Address: P.O.Box 51 & Dayton, Ohio 45401

AASHTO/ISO 17025 Accredited » USACE Validated |P@L‘

LABORATORY REPORT

Report Date: 08/05/22
Job No.: 201456
121028A

Report To: Stoneco
Attn.: Cyndy Brock
15203 S Telegraph Ra. Report No.:
Monroe, Ml 48161 No. of Pages: 3

Report On: Laboratory Determination of Alkali-Silica Reactivity (ASR)

Procedure: Length Change of Concrete Due to Alkali-Silica Reaction (ASTM C 1293)

Material and Source Information

Sample [dentification: MDOT 2NS

Fine Aggregate Source: Burmeister

Coarse Aggregate Source: Martin Marietta; Phillipsburg, OH
Cement Source: Fairborn Cement Company
Date Received: 07/02/21

Date Cast: 08/05/21

Results are summarized below and detailed on the attached data sheets.

Average Length Change, % ASTM C 1293 Specification, %
56 Days. 0.012 —
90 Days: 0.017 —
180 Days: 0.025 -
270 Days: 0.028 -—
365 Days: 0.029 0.040 Max.

Bowser-Morner cerifies that this test was performed in accordance with ASTM C1293 procedures.
Should you have any questions, or if we may be of further service, piease contact me at (937) 236-8805, ext. 329.

Respectfully submitted,
BOWSER-MORNER, INC.

17
SDR/sdr Setrd “k“u/*‘x

121028A Scott D. Ruhkamp, Supervisor
1-File Special Projects Section
1-cbrock@mipmc.com Construction Materials Laboratory

All Reports Remain The Confidertial Property Of BOWSER-MORNER And No Publication Cr Distridution Of Reports Msy Be Made Without Our Express Writen Consent, Except As Authorized 8y
Contract. Resulls Contained In This Report Are Reflective Only Of The items Calibrated Or Tested. Unjess Otherwise Agreed, Samples or Specimens Wil Be Discarded Or Relurned At Bowser-
Momer's Discretion. AASHTO/ISO 17025 Accreditation applies only o the parameters includad in BOWSER-MORNER'S curreni scope of accreditation GO lo www.bowser-

momer.com/acereditations for review



Report To: Stoneco

Sample ID: MDOT 2NS
Source: Burmeister

Job No.: 201456
Report No.: 121028A
Date Received: 07/02/21

Concrete Mixture Summary J
Aggregates Used Type Source Gradin
Coarse (Lab Standard) #57 cIl.S MMA-Phillipsburg. OH Table 1, coarse
Fine (Subject) MDOT 2NS Burmeister Table 1, fine
Cement Used Source Type Na,0 Equiv., %
Fairborn Cement Co. Fairporn. OH Portiand Type | 0.81
Pozzolan Used Source l Type Na,O Equiv., %
nia n/a r nla n/a
Admixtures Used Source Type Dosage Rate
n/a n/a n/a n/a
Concrete Proportions, sSD, Ibs/cubic yard
Component Source Specific Gravity Mass, lbs [ Volume, cubic yard
Portland Cement Eairborn Cement Co.* 3.15 708 3.60185
Water BMI Standard 1.00 294 4.71154
#57 crL.S MMA-Phillipsburg, OH" 2.648 1847 11.17801
MDOT 2NS Burmeister 2.660 1209 7.28383
Entrained Air, %: n/a n/a 2.3 0.62100
Total nla n/a 4058 27.4

*The cement and coarse aggregsla used in thi

s test are BMI's laboratory standards and meet secticns 7.1and7.2

Sodium Hydroxide Added, % w/Cm Slump, inches Air, %
0.39 0.415 23/4 2.3
Fresh Unit Weight, cubic yard Mass Yield, %
150.2 100.1

Storage Containers

6-gallon (23-liter) plastic pail with gamm

2 seal lid conforming to ASTM C1293, sections 521 and 5.3.1

8/5/2022

Page 2 o



Report To:  Stoneco Job No.: 201456

Sample ID: MDOT 2NS Report No.: 121028A
Source: Burmeister Date Received: 07/02/21
Date Cast:  08/05/21 Ref, Rod Length: 11.632314

Procedure: Length Change of Concrete Due to Alkali-Silica Reaction (ASTM C 1293)

Age, Days 2 T?fcei.r ?:fr? Reig?:._clzr:.ei:ch Expansion, inch Chzrrl?;teh. % Ava, %
A 0.0000 -0.0095 11.6228 nia
Initial B 0.0000 -0.0038 11.6285 nfa 0.0000
08/06/21 C 0.0000 0.0120 11.6203 n/a
A 0.0000 -0.0091 11.6232 0.0040
7 B 0.0000 -0.0035 11.6288 0.0030 0.0030
08/13/21 C 0.0000 0.0118 11.6205 0.0020
A 0.0000 -0.0089 11.6234 0.0060
28 B 0.0000 -0.0031 11.6292 0.0070 0.0070
09/03/21 c 0.0000 -0.0112 11.6211 0.0080
A 0.0000 -0.0085 11.6238 0.0100
56 B 0.0000 -0.0027 11.6296 0.0110 0.0117
10/01/21 o 0,0000 -0.0106 11.6217 0.0140
A 0.0000 -0.0079 11.6244 0.0160
20 B 0.0000 -0.0020 11.6303 0.0180 0.0170
11/05/21 c 0.0000 -0.0103 11.6220 0.0170
A 0.0000 -0.0070 11.6253 0.0250
180 B 0.0000 -0.0012 11.6311 0.0260 0.0247
02/04/22 c 0.0000 -0.0097 11.6226 0.0230
A 0.0000 -0.0067 11.6256 0.0280
270 B 0.0000 -0.0008 11.6315 0.0300 0.0280
05/06/22 c 0.0000 -0.0094 11.6229 0.0260
A 0.0000 -0.0065 11,6258 0.0300
365 B 0.0000 -0.0009 11.6314 0.0290 0.0287
08/05/22 C 0.0000 -0.0093 11.6230 0.0270
0.0600
0.0500
0.0400 &---------------= A---mmememm oo #r * A - ¥ & A
0.0300

0.0200

Average Length Change, %

0.60100

0.0000
0 7 28 56 90 180 270 365

Elapsed Time, Days

———e—— Avg Change, % -==p=-=-- % Max (2 Monlh)
Qe BOWSER
8/5/2022 Page 3 %> MORNER



Product Data Sheet

mixture for Concrete

i T A

DESCRIPTION:

OptiFlo® 50 is a ready to use liquid chemical admixture
formulated from a blend of high quality lignosulfonate
and aother proprietary ingredients designed to enhance
the performance of plastic and hardened concrete.
OptiFlo® 50 is manufactured under rigid quality control
measures to provide uniform, reliable results.

OptiFlo® 50 is designed to facilitate the placing and
finishing of concrete, and is recommended for mixes
where reduced water content and improved cement
performance is desirable.

ADVANTAGES: , DOSAGE RATE:

. Improves.the quality of concrete by decreasing water- N tant:These recommended dosages are for ihsn
cement ratio there are no additional water reducers in the mix design.
» Increases early and ultimate compressive and flexural When using water reducing admixtures in combination to
strength meet ASTM standards, the dosages will vary. Consult

= Increases density and relative durability your local technical sales reps for those combination

» Resists damage caused by freezing and thawing dosages.

* Reduces water.content ne.eded for a given workability OptiFIo® 50 is recommended for use at a dosage rate of
* Raduces cracking and shrinkage 3 to 8 fluid ounces per 100 pounds (196 to 521 mL per

* Reduces surface bleeding 100 kg) of cementitious materials. Dosage rates will vary
* Reduces mix segregation depending on local materials and concrete performance

objectives. OptiFlo® 50 meets ASTM C494 Type A at 3-

» Provides variable control of setting time based on
5 oz/cwt and ASTM Type D at 5-8 oz/ cwt.

dosage rate

" Improves pumpability of concrete Your technical sales representative will be happy to
assist you in determining the optimum dosage rate to

COMPATIBILITY: achieve your specific performance objectives.

OptiFlo® 50 is compatible with all types of Portland
Because local job conditions vary, please contact your

cement, class C and F fly ash, slag, micro-silica, calcium : | tate for furth A
chloride, fibers and approved air entraining and !°°a! technlqal sales representative for el i
] . . ) . if using outside recommended dosage ranges.

accelerating admixtures. Field evaluations to determine

proper air entrainment dosage rates are suggested when
using OptiFlo® 50. As the dosage rate of OptiFlo® 50
is increased, the addition rate of air entraining admixture
may be reduced by 25% to 50% to achieve the desired
air content of the concrete mix.

For best results, each admixture should be
dispensed separately into the concrete mix.




Product Data Sheet

———
FAJ = o

SPECIFICATIONS:
Conforms to ASTM C 484 Types A and D, AASHTO M
194 Types A and D CRD C 87 Types Aand D

TECHNICAL NOTE:

OptiFio® 50 does not contain any purposely-added
calciumn chloride or other chlcride based components. It
will not promote or contribute to corrosion of reinforcing

steel in concrete

STORAGE

OptiFlo® 50 may freeze at temperatures below 35° F
(2° C). Although freezing does not harm OptiFio® 50,
precautions should be taken to protect it from freezing. If
OptiFlo® 50 should happen to freeze, thaw and
reconstitute with mechanical agitation.

PACKAGING:
55-gallon drums, 275-gallon totes, and bulk tank truck

Premiere Concrete Admixtures warrants its products to be free from defects in material and manufacture, There are no other warranties by Premlere Concrete
Admixtures of any nature whatsoever, expressed or implied, This information is based on data and knowledge believed ta be true and accurate at time of
publication and is offered as a resource for the users of our products. Premiere Concrete Admixtures assumes no liability in the use of this informatian and does
not warranty the results obtained for any application. Premiere Cancrete Admixtures shall not be liable for damages of any sort, the use or results of this product
and shall not be responsible for conditlons outside its contral, including but not limited to, other materials, design, inspection, workmanship and field conditions.
No statement, recammendation, or other information is intended to infringe on any patent or copyright held by athers.

Premiere

Concrete Admixtures

Premiere Concrete Admixtures = P.O. Box 277 * 508 Cedar Street - Pioneer, OH 43554 » (800) 503-3418 - www.premiereadmix.com



Product Data Sheet

DESCRIPTION:

ConAir® X is an aqueous solution specially formulated
for use as an air entraining admixture for cancrete.
ConAir® X is manufactured under strict quality control
standards to insure uniform performance at the job site

ConAir® X may be used wherever air entrainment is
required by concrete specifications. It is particularly
useful in:

» Commercial and residential concrete

= Mass concrete

= Mixes with high fly ash contents

= All concrete to be exposed to freezing and thawing
conditions

= Concrete exposed to de-icing salts

« Concrete to be mixed for an extended period of time

ADVANTAGES:

ConAir® X introduces millions of uniformly sized and
spaced air voids throughout the concrete mixture.
Concrete containing these tiny air bubbles has been
proven far more resistant to freezing and thawing than
plain concrete. ConAir® X in hardened concrete
reduces permeability and enhances the resistance to
surface deterioration caused by de-icing chemicals.

Concrete containing ConAir® X requires less water to
achieve a given slump. ConAir® X can aid in concrete
placing and finishing as the entrained air bubbles act as
tiny "ball-bearings” to greatly improve the plasticity and
workability of the concrete, making it easier to flow into
forms or be pumped into place. Concrete mixes
designed using ConAir® X can result in a reduction of
segregation and honeycombing with smoother and more
even finished surfaces. Reduced bleeding rate can be
expected in air entrained mixes.

DOSAGE RATE:

There is no standard addition rate for ConAir® X. The
amount to be used will vary with local materials and
intended concrete performance requirements. Typical
ConAir® X addition rates range from 0.2 to 3.0 ounces
per 100 pounds (13 to 195 ml per 100 kg) of cement.

SPECIFICATIONS:
Conforms to ASTM C260 AASHTO M 154; CRD C 13 Al
other Federal and State specifications

TECHNICAL NOTE:

ConAir® X does not contain calcium chicride or any
chloride based components. It will not promote or
contribute to corrasion of reinforcing steel in concrete. A
reduced bleeding rate can be expected in air entrained
concrete mixes.

COMPATIBILITY:

ConAir® X is fully effective and compatible in concrete
containing all types of portland cement, class C and F fly
ash, microsilica, calcium chloride, fibers and approved
water-reducing, accelerating and retarding admixtures.
ConAir® X can be used in all white, colored, and
architectural concrete. For best results, the air
entrainment should be dispensed separately into the mix
with the initial batch water or on damp, fine aggregate.




STORAGE

ConAir® X should be stored at temperatures above
35°F (2°C) degrees. Although freezing does nat harm
the performance of ConAir® X, precautions should be
taken to protect it from freezing. If it should happen to
freeze, thaw and reconstitute with mechanical agitation.
Do Not Use Pressurized Air for Agitation.

PACKAGING:
55-gallon drums, 275-gallon totes, and bulk tank truck

Premieare Concrete Admixtures warrants its products to be free from defects in material and manufacture. There are no other warranties by Premiere Concrete
Admixtures of any nature whatsoever, expressed or implied. This information is based on data and knowledge believed to he true and accurate at time of
publication and is offered as a resource for the users of our products. Premiere Concrete Admixtures assumes no [iability in the use of this information and does
nat warranty the results obtained for any application. Premiere Concrete Admixtures shall not be liable for damages of any sort, the use or results of this product
and shall not be responsible for conditions outside its control, including but nat limited to, other materials, design, inspection, workmanship and field conditions.
No statement, recommendation, or other information is intended to infringe on any patent or copyright held by others.

Premiere’

Concrete Admixtures

Premiera Concrete Admixlures » P.O. Box 277 - 508 Cedar Street - Pioneer, OH 43554 - (800) 503-3418 - www_premiereadmix.com



National Ready Mixed Concrete Association

For
Concrete Production Facilities

NRMCA THIS IS TO CERTIFY THAT
Pegasus Plant, Ypsilanti, MI
Hercules Materials Holdings, LLC

HMH-05-YPS

( ' (‘ Certificate of Conformance

has been inspected by the undersigned licensed professional engineer for conformance with the
requirements of the Check List for Ready Mixed Concrete Production Facilities. As of the
inspection date, the facilities met the requirements for production by

cordings of
emical Admixtures
——

Truck Mixing with Automatic Batching and
Cementitious Materials, Aggregate, Water, and

of Licensed Professional Engineer

April 26, 2023 April 26, 2025

I
lu{ecﬁou Date Certification Expiration Date

This company B intain these facilities in compliance with the Check List requirements and will

correct promptly any deficiencies which develop.
é’ / Qﬁd&(g( :

Title of Company Official

Signaturé of Company Official

NOTICE: The Check Lis! indicates only that plant faciliées are satisfactory far the production of cancrete when properly cperated. Confomance of the
concrele itsel with specification requirements must be verified by usual inspectian methods in accordance with sales agreements.

This certificala is issued by he National Ready Mixed Concrete Assodation on vertfication that lhe production facifity conforms lo the requirements of the
NRMCA Cartification of Ready Mixad Cancreds Praduction Faciities, QC3. Unauthorized reproduction or misuse of this certficate may result in logal action

Plant [D #: 860042 Certification 1D #: 30751

© 1965. 1992, 2001, 2002, 2006, 2007, 2012

National Ready Mixed Concrete Assaciation 66 Canal Center Plaza, Suite 250 « Alexandria » Virginia 22314




Metro 17670 Allen Road Melvindale, Mi 48122 Work Order No. 017386

Scale Sales ¢ Service * Calibrations « ISO/EC 17025:2017
Company Inc. PH: 313-382-6190 Fax: 313-382-6194
A Michigan Corporation Industrial Weighing Equipment
www.metroscaleco.com
DATE: _ 2-/8-1¥
P.O. # TECH £ LA
CUSTOMER Hosubs Lornde oo Shers Losinie S 42
ADDRESS 724/ Altron Aoc
CITY /;n‘/... s STATE /// ap /J'/?/ PHONE
- EQUIPMENT SERIAL NUMBER
REMOVED FOR REPAIR [J [ RETURNED FROM REPAIR (]

WORK PERFORMED 7ol Zispesten.

Lre Aok,

A ek L . A A

PARTS COST

PRICE BREAKDOWN COST

PARTS TOTAL

SHOP LABOR

LABOR:
HR.REG @ $

LABOR:
HR.OT @ $

ISO 17025 DOC.

/ e
CUSTOMER / W"”’ TRUCK EXP.
SIGNATURE: TOTAL

OF 4.49.01 (10/2972020)




. e A el B O e At | i

METRO SCALE COMPANY, INC.
17670 ALLEN ROAD, MELVINDALE, Mi 48122
PHONE: (313) 382-6190 FAX: (313) 382-6194

Q.

" L)

PJLA
Accrcliation # 2302 SCALE CALIBRATION REPORT 095390
TECHNCIAN: 7, Zf , AZ LAY ONE 203 NeaDus
SCALE MFG: pettler-Toldeo . CUSTOMER: {FRCULES CONCRETE INC(YPSIL
MODEL NO: IND 380 ADDRESS: PEGASUS CONCRETE
SERIAL NO: 309746581 1285 WATSON AVE.
LOCATION: Agg Scale Plant 5 YPSILANTI. Mi 48198

CONDITION PRIOR TO CALIBRATION: AACCEPTABLE {Q NEEDS REPAIR — UNABLE TO CAL.

UNITS OF MEASURE: & FOUNDS QKG O GRAMS O OTHER:
CALIBRATED TO HANDBOOK 44 TOLERANCE: QYES QNO O LEGAL FOR TRADE

s

e RjEAD,'\,':$ER SERIAL NUMBERS OF WEIGHTS USED:
0LB o : o O, an73, 8079 e s0esld

e8| seo | sew

dolo Lb | do2o dozo Shift Test: Before UC Cable/indicator After

Fo2o lh | Pote Jo1o Position1: \___ /4 N\ s
sZove U | /2,0V0 /2,000 Position2: "\ 1 2 1N\
Agave I |ucap0 /s 2¥0 | Position 3: A N
/2220l | /9 230 /8 220 Position 4: \ 3 4 \
20,209 U8 | 71, 700 24,304
27,300 Lb |27 290 27 240
2b,000U (34,240 (34,002

COMMENTS:

SCALE OK FORUSE @YES QNO

NOTES:

1. SCALE TOLERANCE AS APPLIED TO NIST HANDBOOK 44 REQUIREMENTS.

2. DEVICES LISTED ON THIS SHEET WERE CHECKED AND CALIBRATED WITH WEIGHTS TRACEABLE TO S|
THROUGH N.I.S.T. CERTIFICATIONS FOR TEST WEIGHTS ARE AVAILIABLE UPON REQUEST.

3. CALIBRATION COMPLIES WITH MSC INSTRUCTION QW 4.11.02, ISO IEC 17025:2017 AND WITH REFERENCE TO

NIST HANDBOOK 44 WHERE APPLICABLE.

RESULTS OF THIS CALIBRATION RELATE ONLY TO THE ITEMS SPECIFIED ABOVE.

THIS REPORT IS NOT TO BE REPRODUCED EXCEPT IN FULL, WITHOUT WRITTEN PERMISSION OF MSC.

ALL CALIBRATIONS PERFORMED UNDER NORMAL WORKING ENVIORNMENTAL CONDITIONS UNLESS NOTED

UNDER COMMENTS.

THE UNCERTAINTY CALCULATIONS ARE AVAILABLE UPON WRITTEN REQUEST FROM THE CUSTOMER.

END OF REPORT.

oo

il Oy

OF 4.11.01 (10/29/2020)



METRO SCALE COMPANY, INC.
17670 ALLEN ROAD, MELVINDALE, M! 48122
PHONE: (313) 382-6190 FAX: (313) 382-6194

SCALE CALIBRATION REPORT

No. 11456

PJLA

Cajibration
Accraditation # 59303

TECHNICIAN: 2 A’é A A DATE: 7./2.1¢

CUSTOMER: g/ .. /ler Lowsrte Jaic,

'ADDRESS: 2,4 us Laserte
J205 fhtras Aoe

Divi Sasts S S

7

SCALEMFG: _«Z2/, 244
MODELNO: _vo 740
SERIALNO: ¢g@o2ryi s 7%
LOCATION: fiwes/ Seale A7 Sat S |
CAPACITY/RESOLUTION: g, ,., 5td

CONDITION PRIOR TO CALIBRATION:  ZACCEPTABLE
UNITS OF MEASURE: ' POUNDS Q KG
CALIBRATED TO HANDBOOK 44 TOLERANCE:

0O NEEDS REPAIR — UNABLE TO CAL.

O GRAMS Q OTHER:
QNO Q LEGAL FOR TRADE

Q YES

APPLIED EADING
WEIGHT BE:S:L R AFTER—l SERIAL NUMBERS OF WEIGHTS USED:
o Lb o o | oA, enTI o3P & soco Li

Soeo® Py Frry 7 OO0 |

Zeoe b dese Zooe Shift Test: Before C Cablaiindicator After
Feoo L4 Joo= Jooo Position 1: A | \ 4
Yosroib | yore Veore Position 2: L 2 \
Sosoll | Sosre Sosro ! Position 3: N\ N
coreth | dosw dosre | Position 4: N 3 4
COMMENTS:

SCALE OK FORUSE @ YES QO NO

NOTES:

1. SCALE TOLERANCE AS APPLIED YO NIST HANDBOOK 44 REQUIREMENTS.

2. DEVICES LISTED ON THIS SHEET WERE CHECKED AND CALIBRATED WITH WEIGHTS TRACEABLE TO S|
THROUGH N.I.5.T. CERTIFICATIONS FOR TEST WEIGHTS ARE AVAILIABLE UPON REQUEST.

CALIBRATION COMPLIES WITH MSC INSTRUCTION QW 4.11.02, ISO IEC17025:2017 AND WITH REFERENCE TO
NIST HANDBOOK 44 WHERE APPLICABLE,

RESULTS OF THIS CALIBRATION RELATE ONLY TO THE ITEMS SPECIFIED ABOVE.

THIS REPORT IS NOT TO BE REPRODUCED EXCEPT IN FULL, WITHOUT WRITTEN PERMISSION OF MSC.

ALL CALIBRATIONS PERFORMED UNDER NORMAL WORKING ENVIORNMENTAL CONDITIONS UNLESS NOTED

UNDER COMMENTS.
THE UNCERTAINTY CALCULATIONS ARE AVAILABLE UPON WRITTEN REQUEST FROM THE CUSTOMER.

END OF REPORT.

bt

"o

@~

QF 4.11.01 (10/29/2020)



METRO SCALE COMPANY, INC.
17670 ALLEN ROAD, MELVINDALE, M| 48122
PHONE: (313) 382-6190 FAX: (313) 382-6194 No. 11458

PJLA

Accrediiation # 59303 SCALE CALIBRATION REPORT
TECHNICIAN: g, 22 Al 4 ONE 0.3

SCALE MFG: 2z}, 742 CUSTOMER: _fusinbes Loaintde Zae.
MODEL NO: _7~2 s "ADDRESS: 2, ,ur Llscrte
SERIALNO: 07744217 /285 hatle Mo
LOCATION: Ciee! siak £/ ot & Dpsitats . AW V804

CAPACITY/RESOLUTION: ), ,,0 rrib ,

O NEEDS REPAIR — UNABLE TO CAL.

CONDITION PRIOR TO CALIBRATION: AACCEPTABLE
UNITS OF MEASURE: & POUNDS QO KG 0 GRAMS g OTHER:
CALIBRATED TO HANDBOOK 44 TOLERANCE: d YES Q NO O LEGAL FOR TRADE
APPLIED TEST READING
WEGHT | BEFORE T AFTER SERIAL NUMBERS OF WEIGHTS USED:
old o o ( oAb, o)), gt F o sooeld
Sose lé prry saase [
| 2oce L4 Zes? 20 Shift Test: Before G Cabieningicator After
Jooo Lb Foeoe Jeee | Position 1;\ A | \ 4
Yoarid yoos Yoor | Position 2: 1 2 \
Seorlb Sool Soosr | Position 3: N
doesih | gooe dose | Position 4: N 3 4
COMMENTS: |

SCALE OKFORUSE @ YES QNO

NOTES:
1. SCALE TOLERANCE AS APPLIED TO NIST HANDBOOK 44 REQUIREMENTS.

: DEVICES LISTED ON THIS SHEET WERE CHECKED AND CALIBRATED WITH WEIGHTS TRACEABLE TO Si
THROUGH N.1.S.T. CERTIFICATIONS FOR TEST WEIGHTS ARE AVAILIABLE UPON REQUEST.
CALIBRATION COMPLIES WITH MSC INSTRUCTION QW 4.11.02, ISO IEC17025:2017 AND WITH REFERENCE TO

NIST HANDBOOK 44 WHERE APPLICABLE.
4. RESULTS OF THIS CALIBRATION RELATE ONLY TO THE ITEMS SPECIFIED ABOVE.
5. THIS REPORT IS NOT TO BE REPRODUCED EXCEPT IN FULL, WITHOUT WRITTEN PERMISSION OF MSC.
6. ALL CALIBRATIONS PERFORMED UNDER NORMAL WORKING ENVIORNMENTAL CONDITIONS UNLESS NOTED

" UNDER COMMENTS.
THE UNCERTAINTY CALCULATIONS ARE AVAILABLE UPON WRITTEN REQUEST FROM THE CUSTOMER.

8. END OF REPORT.

QF 4.11.01 (10/29/2020)



DISPENSER CALIBRATION

tremesr Concte Adaniatuees v X °
‘yPremlere

Zoncrote Admirtures

13005 8

Pegasas Date OF Certilication

Hercules Material Holdings LLC

1233 Watson St . '
Yps anti ML 48 0% Certificd By

Uniied Stales

Neonrd

Dispynser Seraal Ihagemset Paosiibu

D-082¢ ConAir X 20 R0 N4
D-ng21 ConAir 260 60 60 0%
0-0R2] ProLong L 120 120 W
D-v82/ OptiFlo 50 120 120 1%
0-0821 OptiFie MR 200 200 0%
D-082) UlwuFle 2000 200 200 0%
D-082) NirrnCost K 260 260 ¥
D-0821 Impede CNI 256 256 0%
D-1947 D-Air 0 10 [ILH
D-1947 FLO-L 10 0 0ta

Certificate Signature



CONCRETE. LLC

Plant information

Plant Name
Plant Number
Water Temp
Aimbient Temp
Meter Type
Meter Brand
Source
TEST# 1
Metered Quantity
Measured Quantity
Test # 2
Metered Quantity
Measured Quantity
Test#3

Metered Quantity

Measured Quantity

Pegasus Concrete
1
60
40
Flow
Badger Meter

Ypsilanti Water Department

N
Uy
(=]

N
wn
o

250

N
o

N
U
(=3

N
w
(=]

250

Water Meter Accuracy Verification
55 Gallon Brum Calibration Sheet

Date of Calibration

Next Calibration Date

MDQT Plant No.

Meter Setting

Adjusted Setting

Meter Setting

Adjusted Setting

Meter Setting

Adjusted Setting

03/18/2024

06/18/2024

HMH-05-YPS

0.0023

NA

0.0023

NA

0.0023

NA

The above calibration has been done in accordance with ASTM €94 and MDOT

| certify that the above information and test results are true and accurate.

Dylan Hanf

Jon Medere

03/18/2024

03/18/2024




National Ready Mixed Concrete Association

For
Concrete Production Facilities

NRMCA THIS IS TO CERTIFY THAT

Detroit Plant 1, Detroit, M1
Hercules Concrete, LLC

HMH-01-DET

( Certificate of Conformance

has been inspected by the undersigned licensed professional engineer for conformance with the
requirements of the Check List for Ready Mixed Concrete Production Facilities. As of the
inspection date, the facilities met the requirements for production by

Central Mixing with Automatic Batching and Recordings of
Cementitious Materials, Aggregate, Water, and Chemical Admixtures

of Licensed Professional Engineer

June/01, 2022 June 03, 2024

Inspection Date Certification Expiration Date

correct promptly any deficiencies which develop.

= a2 CRefers prasol

Signature of Company Official Title of Company Official

NOTICE: The Check List Indicales only that plent faciilies sre satistaclory for the production of concrele when property operated. Conformance of the
concrele itsetf wilh spectfication requirements must ba verified by usual inspection methoda in accardance with salee agresments.

This certificals is Issued by the Nalional Ready Mixed Concrete Association on verificalion thal the production facility conforms o the requirements of the
NRMCA Cerlification of Ready Mixed Concrela Production Faciiies, QC3. Unauthorized reproduction or misusa of this certificate may result in legal aciion.

Plant ID #: 854246 Centification ID #: 29206
© 1965, 1992, 2001, 2002, 2006, 2007, 2012

National Ready Mixed Concrete Association 66 Canal Center Plaza, Suite 250 ¢ Alexandria e Virginia 22314
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COUTELNG 20 ACDRESS 219 W UrFFER RN
SR LN E36113-0156
N Cement Scais GETROIE M1 28215
CAPACITY/RESCLUTION 50 Bo0 X 2 1.8
' CONDITION PRIOR TG CALIBRAT AL 0T TABLE | JNEEDS REPAIR UNABLE "0 CAL
| UNITS OF MEASURE A1 \,ND.\ R 2 GRAMS 3 OTHER
 CALIBRATED TO HANDBQOK 44 TOLERANCE =) aElE JNO O LEGALFOR TRAGE

APPLIED | TEST READING |

WEIGHT |, BEFORE = AFTER
DL e e awit s g peseld
100018 ..

SERIAL NUMBERS OF WEIGHTS USED
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COMMENTS

SCALE OK FOR USE JYES T NO

STALE TOLERANLE 43 AP IED T NIST HANDE UK 43 JEQUIREMENTS
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METRO SCALE COMPANY INC
T7a70 ALLEN ROAD MEVINDALE Mo 387/7
PHONE (312) 287 6190 FAX (312 7805194

oA oA YERA TR ISR OIS T
SCALE CAat HRATION ?(f.';"»};"x:
ATE =
k- - L L
i [V RE S :
SiLA B S W ol M ,‘_l;(kvr\ )‘I‘L;FIV HAERY
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[ UNITS OF MEASURE ~ orUn S w5 O TeARe ) OTHER
CALIBRATED TO HANDBOOK 44 TOLERANCE i 3N o _E3AL FOR TRAD
APPLIED TEST READING

WEIGHT  BEFORE  AFTER

O LB o L @ A at), eail e saneld

m
i
lTl'

' SERIAL NUMBERS OF WEIGHTS USED
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2000t8" ., Fooo
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1
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DISPENSER CALIBRATION

Premiere Concrete Admixtures
PQ Box 277

& .
L ‘yPremlere

(B00) 503-3418 Concrete Admixtures

Hercules Conerete LLC Date Of Certification September 21, 2023
Hercules Materizl Holdings LLC
115 Rosa Parks Blvd Certified By Chris Burrer

Detroit, M1 48216
Uniled States

Dispenser scerial spenser 'rodnel Mctered Measurad

D-1%920 ProLong L 120 120 %
D-1939 ConAir X 80 80 0%
D-1939 ConAir 260 60 60 0%
D-1939 OptiFlo 50 120 120 0%
D-1939 OptiFlo MR 160 160 0%
D-1939 UltraFlo 2000 200 200 0%
D-193% ** SPARE BOTTLE ** o 0 0%
D-1940 NitroCast K 256 256 0%
D-1941 [mpede CNI 256 256 0%
D-1951 D-AIR Drum 0 0 %
D-1951 FLO-L 0 0 0%

Certificate Signature



Plant Information

Plant Name
Plant Number
Water Temp
Aimbient Temp
Meter Type
Meter Brand
Source
TEST#1
Metered Quantity
Measured Quantity
Test# 2
Metered Quantity
Measured Quantity
Testi 3

Metered Quantity

Measured Quantity

The above calibration has been done in accordance with ASTM €94 and MDOT

Hercules Concrete
1
50
35
Flow
Badger Meter
City of Detroit Water

55

55

Water Meter Accuracy Verification
55 Gallon Drum Calibration Sheet

Date of Calibration

Next Calibration Date

MDOT Plant No.

Meter Setting

Adjusted Setting

Meter Setting

Adjusted Setting

Meter Setting

Adjusted Setting

| certify that the above information and test results are true and accurate.

Joseph Kowtko

Brady Peterson

1/27/2024

1/27/2024

7/27/2024

HMH-01-DET

0.0385

NA

0.0385

NA

0.0385

NA

1/27/2024




12225 Stephens Rd.
Warren, M| 48089

CONTRACTOR / PRODUCTION PLANT
AGGREGATE STOCKPILE MANAGEMENT PLAN

Submitted By: Shane Ziegler

Hercules Materials Holdings, LLC

12225 Stephens Road,
Warren, Ml 48089



MDOT - Stockpile Management Plan

The plan covers the procedures that Hercules Materials Holdings, LLC intends an implement to
ensure compliance with current industry standards and to MDOT 2020 Sta ndard Specifications
for Construction, except as provided by contract proposal as stated on title page of this plan.
This plan covers the procedures for determining optimized aggregate gradations for Portland
Cement Concrete (PCC), Grade 3500HP, 4500HP or other blended optimized grade.

All Hercules Material Holding plants are MDOT qualified and NRMCA certified per ASTM C-94
Standards. All plants supplying concrete in Metro Detroit are also inspected bi-annually by
Wayne County.

Aggregates utilized for MDQT projects are from approved manufactures for

Coarse, Intermediate and 2NS aggregates. All aggregates will be delivered to the plants via
grave! bulk haulers. Once our distribution hub has been qualified we will distribute boat stone
from the dock to our own producing plants.

Materials,

Aggregate Sources; Aggregates delivered to our production facilities are from
MDOT’s Approved Manufactures. Boat stone is delivered to our dock from pre-approved
distributors. Aggregates purchased from this list are produced with strict compliance with
MDOT standards and testing according to the suppliers Quality Control Plan as submitted by
them to MDOT for review and approval.

Supplier production and load out sample gradation analysis are provided weekly by supplier,
and often times at greater frequency as they monitor daily production to ensure compliance
with their quality control plan.

Project specifications will be followed to ensure the correct aggregate is being utilized per the
project requirements. Specifically absorption limits and Freeze thaw requirements will be
strictly followed.



Stock Pile Management

Shipping / Delivery; Aggregates are delivered to Hercules Material Holdings, LLC
locations by qualified, insured bulk delivery professionals. They will be used for daily hauling of
all aggregates used in production of concrete. The bulker drivers are familiar with our supplier’s
facilities and also understand our plant process and material locations to ensure no cross
contamination between aggregates sources. In fact our material codes will be shared with our
suppliers to ensure the bulk drivers are requesting the correct material. Delivery professionals
will not unload at our production plants until authorized to do so by the plant manager [ stock
pile manager. Load in tickets will be delivered to the plant operator, stamped, entered into our
stock managing system and delivered to the main office for payment.

Storage; Aggregates are stockpiled by loader or loaded directly into plant bins dependent
on plant configuration.

Stockpiles will be maintained to eliminate contamination from yard traffic. No Calcium Chlaride
will be permitted for use as dust control in the aggregate stockpile area.

Stockpiles shall be maintained in separate piles and/or bins. Bins will be properly marked and
identified to inform delivery professionals unload in the correct location.

in addition to performing aggregate gradations required for production gradations Hercules will
monitor Aggregate Supplier load outs for deviation in gradations and also run gradations
internally. All technicians utilized in sampling and grading analysis are certified to perform test
by Michigan Certified Aggregate Technicians. Individual Certification will be submitted with this
QcC Plan.

Preconditioning; Al attempts will be employed to maintain aggregate moisture contents
to SSD, provided it does not compromise mix uniformity due to excess moisture contents.
Aggregate moisture checks will be performed as needed to ensure compliance.

Handling and moving aggregates will be kept to a minimum to decrease the amount of material
degradation occurring that contributes to the aggregates Loss by Wash {LBW).



Verification of Physical Requirements; included with the concrete mix
submittal package a copy of written verification from the aggregate suppliers that the materials
meet the specified physical requirements including supporting documentation and most current
MDOT Freeze thaw test.

Aggregate Sampling Procedure / Process Control

Michigan Certified Aggregate Technicians will be utilized to sample, perform mechanical analysis
and report all gradation analysis.

Job Mix formula has been developed by utilizing quality control pit gradations as well as mini
stockpile gradations.

All sampling and gradation reporting has been completed by Michigan Certified Aggregate
Technician {MCAT). If a failed result occurs a re-sample should be performed immediately on a
new mini stockpile method. If the material fails a second time the supplier shall be notified and
requested to sample a load in from the source. If that sample fails than the material shall be
replaced at the suppliers cost.

Determination of Optimum Aggregate Proportions; Hercules Materials
Holdings, LLC utilizes a Quality Control computer program produced by Stonemont. The
program is a used for our internal quality management of aggregates, concrete samples and mix
design submittals. Our gradations are entered into Stonemont program and then the resultant
gradations are used to determine the optimized aggregate proportions for both the theoretical
design and also the weekly production gradations as required for MDOT compliance. The intent
is to sample Thursday am, allowing a submittal to occur Friday for the following week. We will
submit the gradations on MDOT’s official gradation worksheet for acceptance.

individual samples will be obtained for coarse, intermediate and fine aggregate, as discussed in
MDOT 2020 Standard Specifications for Construction.



The Theoretical Combined Aggregate gradations; the theoretical gradations
meeting sections 4.4.1.1.1, 4.4.1.1.2,4.4.1.1.3 and 4.4.1.1.4 are included in the Concrete Mix
design submittal package for this project and will be attached ta the Job Mix Formula (MDOT

Form 1976).

Coarseness Factor; the coarseness factor (CF) has been calculated based on the
formula in 2020 specifications and is calculated to the nearest tenth. The CF is included in the
concrete mix submittal package.

Workability Factor,; the workability factor (WF) has been calculated based on the
formula in 2020 specifications and is calculated to the nearest tenth. The WF is included in
the concrete mix submittal package.

The CF vs WF Chart is included with the concrete submittal package.

Process Control During Concrete Production;

Action & Suspension Limits:

Quality Characteristic | Action Limits Suspension Limits
Coarseness Factor : <500r>73 <450r>75
Workability Factor <300r>38 <280r>44

Corrective Action Limits

Action Limits will be monitored throughout the production process.

Action limits are set at the operation boundary limits as established on Table 902-1 Grading
Requirements chart as provided by MDOT.

The Contractor/Engineer will be notified whenever the process approaches an action limits.



Suspension of Work Limits

When and if the production gradations resuited a value that is outside the operational limits as
set by the chart provided by MDOT, production will cease and the following will be implemented
to correct the gradation back within the action limits / operational boundaries lines.

Material causing values to exceed limits will be removed from production operations and
stockpiled separately as to not be incorporated into production.

Stockpile to be investigated for segregation possibilities

Suppliers Load out reports to be reviewed for discrepancies

Supplier to be contacted and revise producing operations if gradations need to be altered and
brought back within MDOT requirements.



SAMPLE TEST REPORTS



G

CONSTRUCTION CONSULTING & TESTING, INC.

TOLEDO OFFICE - 700 S. River Road * Waterville, Ohio 43566 * Ph.: (419) 878-7304
DETROIT OFFICE - 35410 Mound Rd. * Sterling Hts., Michigan 48310 * Ph.: (586) 795-2877

Client: Project:
Date: CCT No.:
| Page:

REPORT OF SERVICES

As requested, a representative of CCT reported to the above referenced project to perform

concrete QA/QC testing. Results are attached.

Mix I.D.

Item Description

Concrete Placed

Plan Quantity

TECHNICIAN

PROJECT TIME

MILEAGE

Field Notes:

Attachments:

Distribution:
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((—1-: CONSTRUCTION CONSULTING & TESTING, INC.

TOLEDO OFFICE - 700 5. River Road Waterville, Ohio 43566 Ph.: (419) 878-7304
DETROIT OFFICE - 35410 Mound Rd. Sterling Hts., Michigan 48310 Ph.: (586) 795-2877

Client: Project:

Date: CCT No.:

REPORT OF CONCRETE COMPRESSIVE STRENGTH

DATE OF POUR:

LOCATION OF POUR:

SUPPLIER: TICKET NO.:
MIX 1.D.:

FIELD DATA: BATCH WEIGHTS, (Ibs):

DATE: CEMENT:

BATCH TIME: WATER:

TEST TIME: COARSE AGG.:

AIR CONTENT (%); COARSE AGG.:

SLUMP (in.): FINE AGG.:

CONC. TEMP. (F): ADMIXTURES:

AIR TEMP. (F):

UNIT WT. (pcf):

MOLDED BY:

*Testing conforms to ASTM C 172, C 231, C 143, C 1064, C 138, C 31, & C 39/C 35M

LAB BREAK AGE AREA COMPRESSIVE | TYPE OF
NO. DATE (days) | DIA n) | (sa.in.)| LOAD ibs) | STRENGTH (psi) |FRACTUR
Nominal Cylinder Size: 6" x 12" 28 DAY AVERAGE
28 DAY SPEC.
Comments: — T - —_ —m
1R I [ .
R T
! I | (¥ e
Reviewed By:

Distribution: o -

Typical Fracture Patterns
CN-004 created 5/23/02, rev. 8/11/06



EQUIPMENT CALIBRATION LIST
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P: (724) B67-6664
F: (724) B67-1346
www.calibrationinc.com

Calibration Services, Inc.
300 Buttertown Road

Emlenton, PA 16373 info@calibrationinc.com
Certificate of Calibration
Prev, Calibration Date: 5'31.2022
Client; Construction Consultants & lesting Culibration Date; 5312023
Address: 430 Bishop Road, Sune A Snpgested Recal Date: 37312024
City/SuZip: Bowling Green, OR 43402 Technician: Kyle Sheakley
Temperuture: 24 Degrees
Calibration Hymidity: 44 0%
Location: 354)0 Mound Road Baramelric Pressure: 2948 n He
City/SvZip: Sterling Heighis, M1 48310 Dovice Ty pe: Digial Compression Machune
PO Number:  Melissa DeSmith Manufacturer: Famey
Cert Number: 232503 KW Model Number: F-2SEX-F-DR50D
Procedure No: CAL 102A Serial Number: a702)

Condition of Deviee:

Gaod

Range:

2,500 Lbs 10 250.000 Lbs

All calibration siandards used i s calibrotion are iraceable 1o the International System of Units (S1)
thraugh NIST or equivalent National Measurement Instinute signatories ta the CIPM MRA.

CALIBRATION SYSTEM USED

Code lostrument Capagity Serial Number Class A
N/A Barometer-Controt Cumpany NiA 181562809 NA
Reference Number; CAL271474 Process [nstrumens. Inc
Date of Test  February 9, 2023 Datc Due: February 9, 2024
B Tovey Load Cel} 10K 104708A 100,00T/200.00C
Report No 104708AK1721  Morehouse Insoumenl
Calibrated November 17,2021  Rccalibranon due Navember 17, 2027
(o Revere Load Cell 1DOK 163137 INL00C
Report No 763{37K1721  Morehouse Instrument
Calibmted: November 17.202] Recalibration due November (7, 2023
)] Labow Load Cell 400K 139 16553.00C

Repant No 139K1721 Morehouse Instument
Calibratcd. November |7 2021 Recalibration due November 17, 202]

Sruremen: of Complinnce

This s ta cemify thal the nbove described iesting deviee has been calibrated in sccordance with CSI's QMS Program based om ISO/IEC 17U25 in accordunce with ANSUNCSL
2540-3, the procedure lisied sbove. and ASTM E<4-21 (excluding secaoms € 2, 13 all, 16 8l), A1 ofl}, The duvice has been verified withunt </~ 1% of applied load
Uncerwintes were calculated using square rool sum of squares (rss) with a confidence factor of 95% and a coverage of k=2 The eapanded uncerminry is 0 (6% of applicd

load. Decision Rule | applics: uncertainties are nut Wnken into considermtion for in - oul of ralemnce determinstion

Form 300 | Revision 19 Date: 1-13-2021 Ceruflcate of Calibration sample x1s

Calibratian Technician

4
—y {7

Quahiry Oirector

Thu Cesuficaie & rssued as o staemeni of the Fact that on Uus daie the above instromeni(s) had an accuracy as indicaled in the data secuom of ths ceauficale
1t should nal be construa or regarded a5 8 Guasiniae or Warramy of any Lind tn favor of te client the client’s cuslomers, o7 the public af farge) thay the
mstrumenista) will continue 0 retain the same percentage *v} of sccurecy o elficiency a8 determined on the date when Ihe cahbration adjustments if required
wos pavformed ond reportad by Calibration Senices Inc sinee the calibmios s absotuich o coniral cour tha fulure aperation damaye mantenance repary and

wsérali candition of the

(1) and hercby evp

bsol

"

ol

of ¥

any aad <)l labilm far damage or loss sustancd by all pariks wnsing or resuluag from
aais) which shall he dewmed W be 3nd which rll remaun the sole

responssbiliy of the machine's iegular custwaia. vl wd'or muiufxtures This docunont shall not he repreduced sveept in Wil withow e
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Calibration Services, Inc.

300 Butrertown Road

P: (724) 867-6664
F: (724) 867-1346
www.calibrationinc.com

Ibs

4.00

800
16 00
24.00
3200
1000
8D 00
160 00
240,00
320.00
400.00

Emlenton, PA 16373 info@calibrationinc.com
Certificate of Calibration
Prey. Calibration Daite; 53172022
Client: Construction Consultants & Testing Calibratioa Date: 53112023
Address: 430 Bishop Road, Suite A Supgested Recal Date; 57312024
City/SuZip: Bowling Green, OH 43402 Technician; Kyle Sheakley
Temperature: 24 Degrees C
Calibration Humidity: 44 0%
Location: 35410 Mound Road Barometric Pressure; 2948 in Hg
City/St/Zip: Sterling Heights, M1 48310 Device Type: Digital Compression Machine
PO Number:  Melissa DeSmith Manufacturer: Fomey
Cert Number: 232503 Kw Mode! Number: F-25EX-F-DR5C0
Procedure No: CAL 1 02A Serisl Number: 0702t
Candition of Device: Good Range: 2.500 Lbs to 250,600 Lbs
{Range Number1  Raoge: 2,500 Lbs to 250,000 Lbs Gradustion: 10 Ibs B
Mode: Campression
As Found: Out of Tolerance As Left: In Tolerance
Algebraic
Applied #1 w2 Final ¥] Final ¥2 Final /1 Final #2  Difference
Grady Code Load As Found As Leflt As Left Ercor Error Percent Peecent  Percent
lbs los Ibs lbs Ibs lbs 1bs
(4] B 2500 2330 2500 2500 0.000 0.000 0.000 0.000 0000
10 C 5000 4730 4990 5000 -10.000 C.000 -0 200 0.000 -0.200
10 C 10000 9690 10010 10020 10 000 20 000 0.100 0.200 0.100
10 C 15000 14580 15030 15030 30 000 30 Q00 0.200 0.200 0000
10 (& 20000 19520 20020 20010 20.000 10 000 0.100 0.050 0.050
10 C 25000 24290 25030 25030 30.000 30 000 0.120 0.120 0000
10 C 50000 48630 50060 50040 60 000 40 000 ¢.120 0.080 0040
10 c 100000 97310 106090 100100 90 000 100.000 0.090 0.100 0010
10 D 150000 145880 1504120 150130 120 000 130.000 0080 0.087 -0.007
10 D 200000 195510 200080 200070 80 000 70 000 0040 0.035 0005
10 D 250000 245370 250040 250030 40000 30.000 0.016 0.012 0004
Zero Return o] (1] 0
ey e
ACcCATDITED
Fanm 300 | Rexiston: 19 Date: 1-11-2021 Certificaie of Calibration sample.xls 20f2 m
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
1/31/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,

EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER A
Ann Arbor M1 48105 ADDRESS:
INSURER(S) AFFORDING COVERAGE | NAIC #

| . INSURER A : Phoenix Insurance Company | 25623
lNGSI\U/IRZD Sons. Inc GMAND-1| \\syrer B : The Travelers Indemnity Company 25658
46900 West Road |INSURER ¢ : Travelers Prop Cas Co of Amer 25674
Novi M| 48377 INSURER D : Travelers Indemnity Co of Amer 25666

INSURERE :

INSURERF :
COVERAGES CERTIFICATE NUMBER: 1139108102 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD

INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION

OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS

CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL[SUBR | POLICYEFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | WvD POLICY NUMBER | (MMIDDIYYYY) | (MMDDYYYY) LIMITS
A | X | COMMERCIAL GENERAL LIABILITY COBP627677 5/1/2021 | 5/1/2022 | EACH OCCURRENCE $ 1,000,000
"DAMAGE TO RENTED
| cLams-mane | X | occur PREMISES (Ea occurrence) | $ 300,000
X | xcu MED EXP (Any one person) | $ 15,000
X | contractual PERSONAL & ADV INJURY | § 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
poLicy | X | e Loc PRODUCTS - COMP/OP AGG | § 2,000,000
OTHER: | $
B | AUTOMOBILELIABILITY 8106P627966 5/1/2021 51/2022 | GOMINED SINGLELIMIT 1 51,000,000
X | ANY AUTO BODILY INJURY (Per person) | $
| | OWNED | SCHEDULED i
AUTOS ONLY AUTOS BODILY INJURY (Per accident) | $
X | HIRED "X | NON-OWNED PROPERTY DANAGE 3
| ™ | AUTOSONLY |~ | AUTOS ONLY l_(gaL accident)
| $
C | X | uMBRELLALIAB | X | occuR | CUP6P62851A | 51/2021 5/1/2022 | EACH OCCURRENCE $ 5,000,000
EXCESS LIAB | CLAIMS-MADE | AGGREGATE $ 5,000,000
oep | X | RETENTIONS 40 a0 | $
D |WORKERS COMPENSATION UB6P627849 5/1/2021 5/1/2022 E=h .
AND EMPLOYERS' LIABILITY B X_| S¥rure | ER
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ 1,000,000
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE] $ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L DISEASE - POLICY LIMIT | $ 1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

GM & Sons, Inc.
46900 West Road
Novi MI 48377

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

/wumft

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD




GM & SONS, INC.
Select Project Experlence

Uhiginal Confracl|  Final Confract |
Owner Prime Contractor Project Completed Amounl Amount
City of Farminglon V.LL. Consiruction. Inc, W. Ogkland Streei November. 2021 3 90.500.00] 3 93.000.00
Citv of Novi Pro-Line Asphalt Poving Corp. | 2020-2021 Neighborhood Roads Program November, 2021 3 46400000 | $ 718.000.00
City of Rochester Hils Warren Canfraciors 8 Devel [2021 DPW Vactor Pad & Stalion Washou! Bays November, 2021 3 111.000.00 | $ 115.000.00
Warren Tank Arsenal lle Construciion. Inc. Wamren Tank Amsenal November, 2021 3 22300000 % 225.000.00
City of Troy Pro-Line Asphalt Paving Corp. |5ection 1B Pavement Rehabililation September. 2021 $ 397.000.00| $ 25.000.00
Dexter Communily Schools GM & Sons. Inc. 2021 Concrete Replacement September. 2021 3 379.42000] 3 415.500.00
City of Ogk Park Pamar Enterprises. Inc, 2021 Water Main Replacement September. 2021 3 105.000.00 | $ 12.000.00
City of Monrae ER. Zeiler Company 2021 Concrete Paving Program Seplember, 2021 3 806.530.00{ & 1.140.000.00
Walled Lake Schoals Nagle Paving Company 2019 Scnd improvemenis August. 2021 3 258.000001 § 255.000.00
City of Livonig D & D Water & Sewer, Inc. 2020 Water Main Replacement #1 & 3 June. 2021 3 23527000 $ 184,900.00
Charter Twp of Commerce GM & Sons, Inc. Aifline Trail Connector June. 2021 3 60.500.00| $ 44.000.00
City of Grosse Pointe Woods Pra-Line Asphall Paving Corp. | Oxford Road Recanstruclion June. 2021 $ 103.00000( % 103,500.00
City of Soulhfieid Verdelere Confracting 2020 Infrastructure Pragram - Section 25 December. 2020 3 264.70000( 3 274,000.00
City of South Lyon GM & Sons. Inc. Liberty Sireet Recanstruction November, 2020 3 2570000 ( § 53.700.00
City of Manrae Salenbien Construction Co. 2020 Concrele Paving Program November. 2020 3 834699400 $ 806.530.00
City of Plymouth Shaw Construction, Inc. PARC Parking Lot Projec October. 2020 $ 9540000 3 95.600.00
City of Ann Arbor Fanson Company First Slreat & Ashiay Strest Reconstruction Sept/October. 2020] $ 1.010.320.00] $  1.150,000.00
City of Northville Nagle Paving 2020 Local Roads and 2020 Walter & Sewer September. 2020 3 510.000.00 | § 431.000.00
West Bloomfield Parks &
Recreglion Commission Nagle Paving Drake Road Sports Park Reconsiruction Seplember, 2020 3 161.00000| $ 110.000.00
City of Farmington V.LL. Construction. Inc. Mayfield Street Reconslnuction Augusl, 2020 3 70.80000| $ 73.950.00
City of Clarision GM & Sons. Inc. DPW Lot Expansion Augusl. 2020 $ 52.000.00| & 52.000.00
ImMDoT Erfie Comtruction, LLC Schuman Slreet. Weslland Augusi, 2020 3 72385001 % 47.990.00
| Cify of Wixom Florence Cement 2020 Major Road Maintenance July, 2020 3 54200001 $ 59.600.00
City of Southfield V.L.L Construclion. Inc. 2019 Section 24 Infrastructure July, 2020 3 421142001 $ 430.000.00
City of Souihfiald DiPonio Contracting 2019 Section 13 Infrasiructure July. 2020 3 385800001 § 350.000.00
City of Royal Oak Anglin Civil Normandy Qoks Redevelopment July. 2020 3 302.100.001 $ 302.100.00
City of Farmington Hills Anglin Civil Canterbury Wesl Rehabilitation May, 2020 3 70.000.00 | $ 55.400.00
| City of Ann Arbor Fonsan Compan Huran Slreet Streetscape May, 2020 $ 4673.222.00( $ 713.000.00
Citv of Novi Toebe Consiruction Crescent Boulevard & Industrial Spur May. 2020 3 411.59000] $ 445.000.00
City of Delroit Z Contracling Waest Parkway Culvert October. 2019 $ 127.550.00( § 138,512.00
Citvy of Royal Oak FDM Contracling 2019 Road Reconstruction CAP 1935 Qctober. 2019 3 825000001 3 743.268.00
City of Wixom |Best Asphalt 2019 Fire Station & Wainstack Parking Lols Seplember. 2019 3 287.000.00( $ 299,128.00
City of Ferndale Hutch Paving 2019 Pavement Improvemenls Augusl. 2019 $ 387.000.00 | § 330.000.00
MDOT Zilo Conslnuction Watkins Highland & Spring Mills Safe Schaols Sepiember. 2018 | $ 205.70500 | $ 180.691.00
|City of Troy |Hutch Paving Setion #13 & #14 Pavemenl Rehabilitation Octaber. 2018 3 144.12500 | § 312,659.00
Dexler Schoals Granger Construction Dexter K-2 Flementary School December. 2018 $  499.95000] % 779.159.00
Cily of Ann Arbor Fonson Company North Fifth Avenue Reconslruction December. 2018 3 551.821.000 § 707.729.00
Plymouth-Canion Schoals |Nagle Paving Plymouth High. Cantan High & Salem High Schools | uly, 2018 3 329.455001 % 334.209.00
MDOT Florence Cement Stark Rood, Livonia Augusl. 2018 $ 42.800.00] § 47.,684.00
City of Dearbom DiPonio Contracting 2018 Watermain Replacement & Asphalt Resurface |June. 2018 3 208.579.00| 3 181.3346.00
City of Roseville Mark Anthony Contracting Slurgeon Streel Reconstruction July. 2018 3 134.494.00| § 133.393.00
Charter Twp of Lyon Charter Twp of Lyon Parking Lot Reconstruction at Fire Slalion #2 July. 2018 $ 369.65000] $ 384.078.00
City of Auburn Hills Pamar Enferprises 2018 Downlown Rehabililation November, 2018 3 49586500 § 472,708.00
MDOT Dan's Excavating Nine Mile & Halstead Intersection Reconstruction October. 2018 $ 494.184.001 § 496.537.00
Citv af Rochesier Hills Dan's Excavating Harnlin Road Rehabilitation October, 2018 3 137.231.001 § 148.736.00
Deiroit Diesel Best Asphalt 2018 Quter Drive Parking Lot Replacemenl November. 2018 3 59.47500] 68.787.00
MDOT C.A Hull Co. 1-75 Approach Waork Wayne County Dacember. 2018 § 284301900] $ 2.794.107.00
|City of Southfield Cadillac Asphalt Section 17, Narthweslem Hwy Service Drive October. 2017 3 179.545.001 $ 207.500.00
City of Westland Sole' Parkwood & Bennington Waler Main August, 2017 3 310.800001 3 353.000.00
City of Southfield V.LL Conslruction. Inc. Ebnﬁslev Estate. Secﬁoncl's T ?‘?#IAZ?ZIR aﬁ 1232'_8575:00 % 1.268.405.00 |
City of Plymouth Pro-Line Asphalt Paving Corp. gg?g :::gz:xgz:z :mprovemen:s ielpte2mber, 2020 $ 254,500,00 | $ 282.565.00
provements uly. 2019 $ 307.500.00 | $ 327.000.00
2018 Infrastucture Improvements November, 2018 3 7684000 | $ 88.638.00




MDOT 1313 (07/21) Page 9 of 24

PLEASE INSERT RESUMES OF ALL KEY EMPLOYEES AFTER THIS PAGE
(First time applicants or renewals adding new, key employees)

EXPERIENCE

How many years has your organization been in business as a contractor under your present business name? 30  Years

How many years experience in construction work has your organization had:
As a Prime Contractor? 30 Years As a Sub-contractor? 30 Years

KEY EMPLOYEES

Below name persons within your organization who are key employees (Attach current resumes if necessary.) Electrical contractors please
indicate your master electrician(s). Submit copies of the company'’s current electrical license and the master’s license.

ENGINEERS - FOREMEN = SUPERINTENDENTS

INDIVIDUAL’S NAME TITLE cONELRIE TNl P e ENCE EDUCATION

Ricky Gallegos Superintendent 29 Years concrete work High School
Michael Campbell Superintendent 22 Years concrete work Associated Degree
Jose Luis Alcantar Foreman 29 Years concrete work High School

Jaime Esquivel Foreman 28 Years concrete work High School

Juan Esquivel Foreman 28 Years concrete work High School

Jose Carlos Quintana Foreman 29 Years concrete work High School

Fernando Barragan Foreman 21 Years concrete work High School

Eric Walbert Foreman 23 Years concrete work High School

Jose Esquivel Foreman 21 Years concrete work High School
OTHERS (OPERATORS, LABORERS, ETC.)

INDIVIDUAL’S NAME TITLE Lo EDUCATION
Karl Schweitzer General Manager 33 Years concrete work BS Degree
Hugo Gallegos Vice President 24 Years concrete work JD Degree
Mark Campbell Project Manager 33 Years concrete/accounting MBA Degree
Kurk Schweitzer Project Manager 24 Years concrete work High School
Sean Morrissey Project Manager 34 Years concrete work BS Degree

Lori Adkins Office Manager 37 Years concrete/accounting High School

Marcy Adkins Human Resource Manager 7 Years concrete work High School

Do any of the persons listed above work for any other prequalified contractor? D YES IZ NO

If yes, please indicate the company and name of individuals: (attach additional page if necessary).




FONSON COMPANY, INC.

Site Developmentl Road Builders / Sewer and Water

WORKPUIGE SAFETY

Fonson Company makes
workplace safety its highest
priority and drives that
expectation throughout the
entire company by metrics,
training, and accountability.

- Annual safety ‘Kick Off’ day is
held prior to each construction
season.

- All employees receive a
comprehensive company safety
policy and plan.

- First Aid and CPR training is
provided.

- Tool-Box Talks are held
weekly.

- Fonson is enrolled in a
random drug and alcohol
testing program.

WWW.FONSONINC.COM @ 810-231-5188 ® ESTIMATING@FONSONINC.COM

We believe that our crew leaders
have the biggest impact on safety
performance, and to that end we
have implemented the following
initiatives:

- All supervisors hold a 30 Hour
OSHA Certification.

- All field employees hold 10 Hour
OSHA Certifications.

- 30 % of supervisor annual bonus
is tied to safety criteria.

.

s

Incident Rate and Lost Workdays
are measured on a 3-year rolling
basis and monitored monthly for
compliance with industry norms. We
are immensely proud of an 0.86
EMR, which we believe to be
substantially lower than most of our
competitors.

Designated Safety Representative:
RON MAGEE




g\ ACRISURE’

February 13, 2025

RE: Fonson Company Inc
7644 Whitmore Lake Rd
Brighton, MI 48116

To Whom it May Concern:

Dear Sirs:

This is to certify that our company insures the above referenced highway contractor and its Experience
Modification Rate (EMR) for the current year and the past three (3) years is as follows:

Year EMR
03/01/2025-03/01/2026 .86
03/01/2024-03/01/2025 .81
03/01/2023-03/01/2024 .69
03/01/2022-03/01/2023 .60

This EMR is Intrastate and Interstate.

Sincerely,

Kathy Satterlee

Sr. Account Executive (517)
319-5129
kisatterlee@acrisure.com

ACRISURE.COM
2213 E Grand River Ave - Lansing, Ml 48912 - 517-482-2211
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June 17, 2024

Sommerset Paving Companies LLC

Louise Pernicano
11734 Whitmore Lake Road
Whitmore Lake, Ml 48189

Michigan Work Comp — Policy 6X53198

Dear Louise:

{

KNIGHT

INSURANCE GROUP

Please be advised the Michigan EMR for the current term and prior two years is as follows:

76 2024-2025 Term
74 2023-2024 Term
74 2022-2023 Term

Sincerely,

Jane Crispen

Jane Crispen, CIC, CISR
Senior Account Manager
crispen@knightinsurance.com
(419) 254-2482

22 North Erie St « Toledo, OH 43604
(419) 241-5133 = Fax: (844) 201-0753
knightinsurance.com
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201 Depot Street
Ann Arbor, MI 48104

P (734) 741-0044
F (734) 741-1850

April 24, 2024

Ms. Lori Adkins

GM & Sons, Inc.

46900 West Road

Novi, Ml 48377

Re: Experience Modification Factors for the state of Ml

Dear Lori:

Your MI Experience Modification factors for the past three years are:

12/1/2023 - 8/31/2024
12/01/2022 - 12/1/2023
12/01/2021 - 12/01/2022

Y N
(=l (=]
w|N|©

Please let me know if you need any further information.

Sincerely,

Sarah Olney, AINS

Client Service Specialist

P: (260) 969-3963

E: Sarah.Olney@Hylant.com

HYLANT .....



FONSON COMPANY, INC.

Site Developmentl Road Builders / Sewer and Water

DEFIBRILLATORS

All foreman'’s trucks are equipped with a defibrillator. Fonson
employees have all been trained in the use of the AED at the
annual safety meeting.

These defibrillators are used for victims of sudden cardiac
arrest (SCA) who are unconscious and not breathing. In the
case of an emergency, the use of a defibrillator can increase
the chances of survival by 86% if administered within 5-7
minutes.

Fonson having these readily available and in close proximity, if
needed, the AED will be used until medical personnel arrive.

Eguipet®

Wit srgsupins1ast Pt g

WWW.FONSONINC.COM ® 810-231-5188 @ ESTIMATING@FONSONINC.COM



FONSON COMPANY, INC.

Site Developmentl Road Builders / Sewer and Water

OVERHEAD WIRES

Fonson
Company takes
extra pre-caution
when dealing
with all public
utilities,
especially
overhead wires.
On all Fonson
projects, each
crew has several
warning signs to
alert the crew of
any danger from
overhead wires.
These signs
allow operators
and crew to be
reminded to be
cautious in these
areas to avoid
any conflicts,
downed wires or

“jumping". ﬁ

WWW.FONSONINC.COM ® 810-231-5188 ® ESTIMATING@FONSONINC.COM



SAFETY DAY
THURSDAY, MARCH 6™, 2025
AGENDA

CENTRAL PARK ESTATES BANQUET CENTER
47395 Central Park Blvd
Novi, MI 48374

8:00am — 9:00am:  Foreman’s Meeting - Coffee and Dunkin Munchkins

9:00am — 9:30 am:  Welcome - Pete Scodeller Introduction/Referral Bonuses
Kirk Cooley - Trivia

9:30am — 10:30am: MITA Safety Presentation & First Aid Refresher
—Ron Wey 517-231-3049
CONFIRMED

10:30am — 10:45am Break

10:45am — 11:15am  Sentinel — Sarah Stevens (248) 221-2978
401k Presentation
CONFIRMED

11:15am — 12:00pm Adam Egeler — DTE
CONFIRMED

12:00pm-12:30pm: LUNCH

12:30pm —1:30pm  Salus Group Benefits Presentation - Rodney Welsh
(Someone will stay later, to assist with benefit enrollment)

1:30pm — Finish Raffle

THE RAFFLE WILL TAKE PLACE AT THE END OF
THE MEETING, EMPLOYEE MUST BE PRESENT TO
WIN.
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INTRODUCTION

It is the intent of this company to provide a safe workplace for its employees. To this end, the
company, in concert with employees, will seek to comply with all applicable standards promulgated
pursuant to the Michigan Occupational Safety and Health Act.

Since the most important component of any safety policy or program is implementation, it is our
intent to communicate the contents of this program to our employees. In turn all employees are
expected to comply with this document and will be disciplined if found to be in non-compliance.

Any questions regarding this document should be addressed to the safety officer.

SAFETY STANDARDS

It is the intent of this company to keep its employees informed of all safety rules contained in the
Construction Safety Standards and the Occupational Health Standards.

Any employee may obtain a copy of any of the above referenced standards by contacting the safety
officer.

s —

Revised 2/13/24
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ACCIDENT PREVENTION PROGRAM
GENERAL SAFETY RULES

1. It is the intent of this company to furnish each employee employment which is free from
recognized hazards that are causing or are likely to cause death or serious physical
harm to such employee.

2. Crew foremen serve as the project safety representatives of Fonson Company, Inc. on
all projects. Every safety representative has fulfilled the following requirements:

A. Must have completed an authorized 30-hour OSHA Construction Safety Course.
B. Must have certified CPR and 1%t Aid training.

C. Must be very familiar with the company’s safety rules and policies and the
enforcement of this safety plan.

D. Must be able to properly identify and respond to hazards on the jobsite.
E. Must be able to orient and adapt the safety rules to any particular project.

F. Must document accident reports and any necessary safety inspections. These must
be made available upon request.

G. Must be able to coordinate the crew in a safe manner according to this safety plan.
Note: Every subcontractor to work on the jobsite must designate a project safety
representative to their crews. This representative must fulfill the requirements

listed above as well as adhere to the safety policies of Fonson Company, Inc.

3. When practical, employees of this company will participate in seminars sponsored by
MITA and/or other organizations.

4, The company shall designate a qualified employee on each crew or project who will have
the following responsibilities: (most generally foreman)

A. Instruct each employee regarding operating procedures, hazards and safeguards of
tools and equipment when necessary to perform the job.

B. Inspect the construction site, tools and equipment to assure unsafe conditions that
may create a hazard are eliminated.

C. Instruct each employee in the recognition and avoidance of hazards.

_— e —————e— e
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D. Instruct each employee, where known harmful plants reptiles, animals or insects are
present, as to the potential hazards, how to avoid injury and applicable first aid
procedures to be used in the event of an injury.

E. Instruct each employee required to handle or use known poisons, toxic materials,
caustics and other harmful substances regarding the potential hazards, safe
handling, use, personal hygiene, protective measures required and applicable first
aid procedures to be used in the event of injury.

F. Instruct each employee required to enter a confined space regarding the hazards
involved, the necessary precautions to be taken, the use of personal protective
equipment, and the procedures to be followed if an emergency occurs.

G. Instruct all employees in the steps to be taken in case of an injury or accident.

5. Fonson shall not knowingly permit an employee to work while under the influence of
intoxicating beverages or substances which would impair the employee’s ability to
perform a task in a safe manner. Additionally, no employee shall posses/use intoxicating
beverages or controlled substances at any Fonson Inc. site or facility. Fonson reserves
the right to require applicants to undergo drug testing. Fonson also requires employees
to undergo testing for substance abuse for reasonable cause. Any employee violating
this policy is subject to immediate dismissal. The following regulations regarding
substance abuse are effect:

A. All drug and alcohol screenings for employees on the work site are tested by an
independent agency.

w

The drug screenings are 5-panel and have pass/fail criteria.

The medial reviewer of the drug screening results must be designated.

o o

Breathalyzer or BAC tests shall be given under reasonable suspicion.

m

Screenings are given in the pre-employment, for cause, and post-accident stages.

F. All workers who undergo drug screenings shall fully comply with the testing
company’s program and procedures.

G. Drug screen results must be verified and documented.

6. To keep the jobsite and working conditions safe, inspections shall be conducted in the
following manner:

A. The job foreman will inspect all machines, tools and equipment on a regular basis to
make certain that no defects are present that will affect the safety of employees.

B. The working areas of the site shall be visually inspected to ensure safe conditions for

the workers.

Revised 2/13/24
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10.

11.

C. Inspections shall be conducted daily by the foreman in a verbal manner before the
work begins.

D. Weekly toolbox talks, with forms provided by MITA (Michigan Infrastructure &
Transportation Association), shall be conducted amongst all the workers and the
foreman. These will be documented and made available by the foreman.

E. Allinspections conducted daily include the subcontractors, their work and working
conditions.

F. Anything onsite that is indentified as dangerous or hazardous through any
inspections, shall be documented by the foreman. These working conditions,
equipment, etc. shall be made safe before work can start.

G. Safety inspections by a MITA safety representative may take place periodically on a
project of significant length, identifying and communitcating safety concerns that
must be addressed.

All employee complaints or concerns regarding safety shall be immediately brought to
the attention of their supervisor.

Periodic meetings will be held to inform all employees of the company safety program
and any changes/additions made to it.

This safety program shall be made available to all employees.
A copy of the MITA Trench Safety Handbook shall be made available to all employees.
Employees will adhere to the following safety rules:
A. Miscellaneous Rules
a. Tools or equipment are to not be used by any employee who has not
been trained or authorized to do so. This rule also applies to power-
actuated tools.
b. Gasoline must be stored and transported in approved cans only. Engines
must be shut off when refueling and no smoking anywhere near

flammable liquids.

c. Immediately report all injuries, whether to yourself or a co-worker, to your
foreman.

d. All employees must obey all state and city laws and regulations regarding
smoking. They must also honor the regulations set by the owner or local
authorities. Smoking is permitted on the jobsite if approved by the owner’s
safety representative.

e. The use of cell phones while working around operating equipment is

strict!x prohibited. Cell phone and two-way communication can take Elace

Revised 2/13/24
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on the jobsite only if it is absolutely necessary as part of the work task.
General cell phone usage is permitted only in areas designated as safe
by the project safety representative. Employees and personnel on the
work site shall not use their cell phones while walking. The job safety
board for any project contains this cell phone policy.

f. The use of any type of musical device is not permitted on the jobsite. This
includes, but is not limited to personal phones, MP3s, audio players and
iPods. Due to safety concerns, the use of earbuds and headphones are
also not permitted on the jobsite. Any violation of this policy will result in
discipline, up to and including discharge.

B. Trenching Rules
a. Spoils must be at least 2-feet back from the lip of the trench.

b. All employees working in excavations or trenches must always stay within
the protective system (trench shield, shoring, sloping).

c. Never climb on shoring, trench shields or sloped walls or ride on any lift,
hook, chain, cable, sling or other equipment parts.

d. Ladders in a trench must extend at least 3-feet above the top of the
trench. All employees working in a trench must be within 25-feet of a
ladder or ramp.

e. For further excavation information, refer to the MITA Trench Safety
Handbook.

f. All trenches over 5-feet deep must be cut to the proper angle of repose,
sheeted or shored.

C. Confined Space Rules

a. Workers must not enter an area classified as a confined space unless
they are properly trained and authorized by the company’s qualified
person. If an employee does not understand the definition of a confined
space, he/she must ask the foreman.

b. Atmospheric tests shall be made before any employee enters a confined
space or goes underground and the resuits recorded. If a dangerous
atmosphere is encountered, the space shall be ventilated, and air quality
must be acceptable before entry is allowed. Any positive reading of toxic
or explosive gas and any excessive or low levels of oxygen shall be
reported to your foreman. No employee shall enter the confined space
under these conditions until such time that the readings are at an
acceptable level.

D. Personal Protective Equipment Rules

a. All employees must wear hard hats on the work site.

Revised 2/13/24
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b. All employees must wear safety goggles or glasses when needed, to
ensure proper eye protection.

c. Hearing protection shall be used where loud noise is present.

d. Safety vests must be worn at all times.

e. Proper clothing must be worn, including hard toe work boots, shirts with
sleeves and long pants. Shorts and tennis shoes are strictly prohibited.

f. All necessary personal protective equipment shall be made available to
all the employees and the subcontractor's employees.

g. Any visiting personnel must wear suitable personal protective equipment
when on the work site.

E. Heavy Equipment Rules

a.

Every employee, not just the equipment operator, must be fully aware
of all safety aspects of heavy construction equipment.

Be constantly alert when working around heavy equipment. The
operator cannot always see other personnel around his or her
equipment. Stay out from under suspended loads, away from moving
equipment and counterweights.

Only designated individuals shall be permitted to operate or service
heavy equipment.

Perform frequent and periodic inspection as required.

Equipment operators must always wear seat belts.

No employee is permitted to ride on any part of the equipment.

It is the responsibility of all employees to make certain that back-up
alarms on obstructed rear view heavy equipment be in operable
condition. Use a flagger to move equipment when backup alarms are

inoperable. Report malfunction immediately to shop personnel.

Maintain a 10’ minimum clearance from energized lines,; use a spotter
in difficult areas.

F. Fall Protection

a.

b.

All manholes which present a fall hazard should be covered and
identified as a hole.

Guardrails around open shafts and bore pits deeper than 6’ should be

42’ Elus or minus 3’ high.

Revised 2/13/24
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c. The intermediate rail should be positioned halfway between the floor
and top rail.

d. The threshold for fall protection use is 6. Fall protection may be

accomplished by guarding, personal fall arrest systems or safety nets.
The safety officer or representative must be consulted.

G. Traffic

a. While flagging or directing vehicular traffic, a reflectorized, fluorescent
orange warning vest shall be worn at all times.

b. A hand-held two-sided paddle with a 6’ staff, “stop” on one side and
“slow” on the other shall be used to control traffic.

c. Barricades may be used to direct vehicular traffic whenever work is
being done on a public right-of-way.

d. Consult Part 6 of the Michigan Manual of Uniform Traffic Control
Devices when implementing traffic control.

e. When working in or adjacent to vehicular traffic always face the flow of
traffic or use a spotter.

_— e — —— — e ——————————
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CONFINED SPACE PROGRAM

1. Confined Space Definition

A. Confined space or enclosed space means any space having a limited means of entry
and exit, which may be subject to the accumulation of toxic or flammable
contaminants or may have an oxygen-deficient atmosphere. Confined or enclosed
spaces include, but are not limited to, storage tanks, process vessels, bins, boilers,
ventilation or exhaust ducts, sewers, underground utility vaults, tunnels, pipelines,
manholes, gate wells, catch basins and open top spaces more than 4-feet in depth
such as pits, tubs, vaults and vessels.

2. Training employees

A. All employees required to enter into confined or enclosed spaces shall be instructed
as to the nature of the hazards involved, the necessary precautions to be taken and
in the use of protective and emergency equipment required. The company shall
comply with any specific regulations that apply to work in confined spaces.

3. Testing Air Quality

A. The atmosphere of the confined or enclosed space to be entered will be tested for
oxygen deficiency and gaseous conditions which are possible in the confined or
enclosed space. The results of the testing will be recorded and meet the guidelines
set up by the Michigan Department of Public Health, Division of Occupational Health.
In testing the air quality in a confined space, the minimally acceptable respirable
atmosphere will be as follows: oxygen, 19.5%; combustible gas, 5% of the lower
explosive limit (L.E.L.) for each gas; chemicals, the airborne concentration of each
chemical present must be compared with the Michigan Occupational health limits-
Maximum Allowable Concentration.

B. The testing of a confined space will be done by a positive type reading instrument to
give the levels at the time before entry, and this will be recorded before entry into the
space. The testing will be done by a qualified person who has been trained how to
operate and calibrate instrument as well as know the testing procedures and
acceptable air quality limits.

4. Ventilation

A. When necessary to assure air quality, proper ventilation will be put into the confined
space or enclosure to allow for safe entry. If natural ventilation is not adequate,
ventilation equipment will be used to maintain respirable atmosphere in the confined
space during the time employees are inside.

5. Safety and Emergency Equipment

A. Air monitoring devices, shall be in excellent working condition, will be on site and will
be calibrated by trained personnel. These devices will be able to monitor oxygen-
deficient atmosphere and toxic or combustible gases.

—— ——— ——— — |
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B. In the event of an emergency, 911 shall be called. When the scene is secured, the
safety officer should be notified immediately.

C. Inthe event that local emergency units are not readily available, safety and
emergency equipment will be on site and ready to use at the confined space or
enclosure which is occupied by personnel and will be ready and easily accessible to
personnel for rescue. Examples of rescue equipment are rescue rope or lifelines,
safety harnesses, first aid kits and any other equipment that would be needed to
provide for safe rescue.

6. General Safety Concerns

A. If ventilating a confined or enclosed space opening interferes with vehicular traffic,
appropriate warning signs and protective barriers shall be promptly set up before the
covers of manholes, hand holes, or vaults are removed. The wording of a warning
sign would depend upon the nature and the location of the hazards involved. Before
an employee enters a street opening such as a manhole, it shall be protected with a
barrier, temporary cover or other suitable guard.

B. If circumstances dictate that the company employees perform rescue procedures,
means shall be provided for quick removal of employees in case of emergency.
When a safety harness and lifeline are used, they should be properly attached to the
employee so his or her body cannot be jammed in the exit opening.

C. A standby employee with a pre-plan rescue procedure shall be stationed outside the
entrance to the confined or enclosed space to observe or communicate with the
employee(s) at all times. The standby employee shall be trained and equipped to
initiate rescue operation. It should be realized that a single person can seldom raise
an unconscious body without a mechanical device. This rule is interpreted to mean
that without such a device, additional personnel must be within easy summoning
distance. It is also interpreted to require approved self-contained breathing apparatus
or escape type air-line respirators for the additional personnel who may have to enter
the confined or enclosed space to perform a rescue.

D. The above written procedures are the guidelines to be used by this company and its
employees in a confined or enclosed space, and all other rules that are not covered
in this above procedure shall be governed by the Michigan Department of Public
Health, Division of Occupational Health confined or enclosed space entry
procedures.

_— e
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REDUCTION OF AIRBORNE SILICA (OH Silica Part 690)

Airborne silica is produced in many ways, saw cutting, sand blasting, jack hammer, concrete crushing, etc.
It is FONSON's policy to comply with the OH silica part 690 to reduce to the lowest amount possible the
amount of silica introduced to an employee and require controls to help accomplish this task. In addition,
employee training is paramount to allow the employee the understand the dangers associated with
airborne silica.

Exposure Control Plan
To meet the guidelines of Silica part 690 the following is required by FONSON:

Equipment/Task Work Method Required Protection <4 | Required Protection >4
| Hours : _Hours
Handheld power saw Use saw with water None APF 10
Outside distributed to blade
Handheld power saw Use saw with water APF 10 APF 10
Inside or enclosed distributed to blade
area(manhole)
Handheld power saw No water available APF 10, keep all other | n/a— must use water
Outside personal out of work
area

Heavy equipment and Apply water and/or dust | None None
utility vehicles for tasks | suppressants as
such as grading and necessary to minimize
excavating but not dust emissions
including: Demolishing,
abrading, or fracturing OR
silica-containing
materials When the equipment

operator is the only

employee engaged in

the task, operate

equipment from within

an enclosed cab

The above define the tasks involved in our workplace. If the task performed is not in the above table
contact the safety director for required protection.

Work Area Restrictions
During the task of the above-mentioned items no other persons are allowed in the general vicinity of the
operation unless needed for the task. Additional employees needed for the task shall also comply with the

required protection. The foreman or operator shall define the restricted area and keep all un-needed
personnel out of the area while performing the task.

Required Protection

APF 10 — Half mask/dust mask (needs to be fit tested) — FONSON will supply APF 10 to the employee
when performing the tasks.

_—-—-—- e,
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EMERGENCY RESPONSE PROGRAM

1. As part of its safety program, it is the policy of this company to make certain that all
employees have been instructed as to proper procedures in case of an injury or accident.

2. This company designates the 911 system as its first response in the event of a medical
emergency and/or rescue operation.

3. A list of emergency phone numbers will be posted at the job site, when practical. If no
suitable or convenient location exists, the list will be kept and made available by the
project foreman.

4, All injuries and/or accidents shall be reported to the job foreman immediately.
5. All accidents and/or injuries shall be reported to the safety officer as soon as is practical.
6. This company will provide a person at each job site who is trained in CPR and first aid

procedures as required by any applicable Safety & Health Standards.

#
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ENVIRONMENTAL PROTECTION PLAN

An environmental protection plan must be implemented and enforced by the project safety
representative in accordance with regulations set by MIOSHA. The following regulations are in
effect:

1. A soil erosion and sedimentation control plan shall be implemented on every project in
accordance with that project’s plan sheets and contract documents. The plan is
implemented to avoid soil erosion and sedimentation through storm drains, in state
waterways, and properties around the jobsite. Soil erosion and sediment control
measures shall comply with specifications and procedures outlined by the organization
or department, in affiliation with the owner, in charge of occupational safety and
protection of the environment.

2. All chemicals or hazardous materials must be identified, handled, and disposed of
properly by the trained foreman on site. If any suspicious material is discovered onsite
by any employee, then the work activities must stop immediately. The foreman or safety
officer must then contact the owner and its safety and environmental health agency
immediately to have them come and test the material. Based on the test results, further
action will be conducted to handle and dispose of the material properly.

3. All spills, accidents, and releases into the environmental must be avoided throughout the
duration of the work. If any harmful chemical products, wastes or contaminants are
accidently spilled or released into the environment, then the owner’s safety
representative will be contacted immediately. After a proper hazard assessment by the
representative, the spill must be properly cleaned up and chemicals disposed of
correctly.

4. A spill kit shall be provided on sites where hazardous chemicals may be handled or
encountered. If chemical spillage occurs, the kit will be made available on site in the
foreman’s truck. The foreman or trained employee shall clean up the spill according to
the procedure outlined by the kit and the owner’s safety representative. Further testing of
the ground or air conditions by the representative may be necessary in order to ensure
proper clean up.

5. All solid, liquid and gaseous wastes that are generated through work activities must be
disposed of properly according to the owner’s safety representative and/or the standards
of the Michigan Department of Environmental Quality. Testing by these organizations
may be necessary to access the hazard the wastes.

—_— . ——>———
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DEMOLITION SAFETY

Demolition work involves many of the same hazards that arise during other construction activities.
However, demolition also involves additional hazards due to a variety of other factors. Some of
these include: lead-based paint, sharp or protruding objects and asbestos-containing material.

1. Brace or shore up the walls and floors of structures which have been damaged and
which employees must enter.

2. Inspect personal protective equipment (PPE) before use.

3. Select, wear and use appropriate PPE for the task.

4. Inspect all stairs, passageways, and ladders; illuminate all stairways

5. Shut off or cap all electric, gas, water, steam, sewer, and other service lines; notify

appropriate utility companies.

6. Guard wall openings to a height of 42 inches; cover and secure floor openings with
material able to withstand the loads likely to be imposed.

7. Floor openings used for material disposal must not be more than 25% of the total floor
area and must be carefully located to avoid damage to the structural integrity of the
remaining floor.

8. Used enclosed chutes with gates on the discharge end to drop demolition material to the
ground or into debris containers.

9. Demolition of exterior walls and floors must begin at the top of the structure and proceed
downward.

10. Structural or load-supporting members on any floor must not be cut or removed until all
stories above that floor have been removed.

11. All roof cornices or other ornamental stonework must be removed prior to pulling walls
down.
12. Employees must not be permitted to work where structural collapse hazards exist until

they are corrected by shoring, bracing, or other effective means.

_ e ——————
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HAZARD COMMUNICATION PROGRAM
“RIGHT-TO-KNOW PROGRAM”

The following hazard communication program has been established for this company. This
program will be available for review by all employees.

1. Hazard Determination

A. The company will rely on material safety data sheets from suppliers to meet
determination requirements.

2. Labeling

A. The foreman will be responsible for seeing that all containers coming in are properly
labeled.

B. All labels shall be checked for:

a. ldentity
b. Hazard
c. Name and address of responsible party.

C. Each foreman shall be responsible for seeing that all portable containers used in their
work are labeled with identity and hazard warnings.

3. Material Safety Data Sheets (MSDS)

A. The office will be responsible for compiling the master MSDS file. It will be kept in the
office.

B. Copies of MSDS for all hazardous chemicals to which employees may be exposed
will be made available to all employees upon request.

C. Each foreman will be provided with the required MIOSHA Right-To-Know posters and
postings notifying employees of new or revised MSDS within five days of receipt of
new or revised MSDS.

4. Employee Information and Training

A. The office shall coordinate and maintain records of training conducted for this
company.

B. Before starting work, or as soon as possible thereafter, each new employee will
attend a safety briefing. In that class, each employee will be given information on:

a. Chemicals and their hazards in the workplace

b. How to lessen or prevent exposure to these chemicals

c. What the company has done to lessen or prevent workers exposure to these
chemicals

_ - e, ——————————
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d. Procedures to follow if they are exposed
e. How to read and interpret labels and MSDS
f. Where to locate MSDS and from whom they may obtain copies

C. The employee will be informed that:

a. The employer is prohibited from discharging, or discriminating against, any
employee who exercises the rights regarding information about hazardous
chemicals in the workplace.

D. Attendance will be taken at training sessions. The records will be kept by the safety
officer.

E. Before any new hazardous chemical is introduced into the workplace, each employee
will be given information in the same manner as during the safety briefing.

5. Hazardous Non-Routine Tasks

A. On occasion, employees may be asked to do work in potentially hazardous areas
(e.q., confined spaces). Prior to starting work in such areas, each employee will be
given information about the hazards involved in these areas. This information will
include:

a. Specific chemical hazards

b. Protection/safety measures the employee can take to lessen risks

c. Measures the company has taken to lessen the hazards including ventilation,
respirators, the presence of another employee and emergency procedures.

B. ltis the intent of this company that no employee will begin work in a confined space,
or any non-routine task, without first receiving a safety briefing.

6. Informing Contractors

A. ltis the responsibility of the superintendent to provide any subcontractors with
employees on the job site exposed to our chemicals with the following information.

a. Hazardous chemicals with which they may come in contact.
b. Measures the employees may take to lessen the risks.
c. Where to get Safety Data Sheets (SDS) for all hazardous chemicals.
B. It is the responsibility of the superintendents and project managers to obtain chemical

information from contractors when they will expose our employees to hazardous
chemicals which they may bring into our workplace.

7. List of Hazardous Chemicals

A. The list of the chemicals used by this company can be obtained by reviewing SDS.

_———————————— e ——————
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COMMUNICATION PROGRAM

Communication is a critical factor in the successful and safe completion of any construction
project. Communication of safety policies and concerns shall take place among the crews and
all personnel on the jobsite. The following safety communication policies must be followed:

1. Safety Representative

A. All communication of safety policies shall be coordinated and directed by the project
safety representative(s). Workers must be informed of safety policies that are specific
to the project that they are working on.

2. Safety Meetings

A. A preconstruction safety meeting shall take place for every project before work can
commence. This meeting shall be led by the project safety representative and will
include the project manager, owner’s safety representative/personnel, and the
supervisory/safety representative of the subcontractor. This meeting is necessary for
the project conditions requirements of the project safety plan to be understood by all
parties. Safety can also be discussed at the general preconstruction meeting.

B. Daily safety huddles shall take place with the project safety representative verbally
leading the discussion. Any specific hazards or safety concerns for the work on that
day must be addressed. These huddles must take place before work begins for that
day.

C. Safety meetings shall take place weekly via the toolbox talks. These are intended to
keep the workers informed of any new safety issues, as well as checking that
measures are regularly taken to ensure safety on the work site. New topics may be
introduced to educate and update the workers.

D. Progress meetings shall take place periodically throughout the duration of the project.
Job safety should be addressed and discussed at every meeting.

E. The preconstruction and weekly safety meetings along with progress meetings must
be documented by the project safety representative. This documentation must be
made available whenever requested.

3. Worker Orientation

A. The project manager and safety representative(s) must orient all workers, including
subcontractors, to the safety plan that is specific to the project. Once the workers
have oriented themselves and reviewed the safety plan elements, they can begin
their work on the site. This orientation must take place in a preconstruction meeting
including the crew, foremen, project manager(s), and project safety
representative(s). The project manager or project safety representative(s) must verify
that every employee who is to perform work on the jobsite has oriented to the safety
policies. This verification shall be documented, if necessary.

_—---_eeees— . e
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4. Job Safety Board

B. Atthe owner's request, a job safety board shall be provided and made available at
an appropriate location on the jobsite. The board must be accessible for any
personnel on site. Depending on the layout of the site, the job safety board may be a
gang box available in the foreman’s truck. The safety board is used to physically
represent basic project information as well as providing important safety information
related to the job. This information includes emergency contacts/numbers and
locations of safety documentation (ie: material safety data sheets).

) Visitor Policy

A. The general public must be denied access to the project site at all times to protect
them from onsite hazards. A visitor may come and enter the site only with
preapproval and he/she must be wearing adequate personal protection equipment.
Visitors may come to the site, when there is little or no work activities occurring, but
they must still abide by the project specific safety plan.

6. Subcontractors

A. Subcontractors, who are to perform work on the jobsite, must follow the policies and
communication procedures outlined in this section. The subcontractors’ safety
representatives must communicate to their workers important safety policies that are
associated with the work activities of the subcontractor.

—
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EQUIPMENT GROUNDING CONDUCTOR PROGRAM

This program is designed to inform employees of the inspection and testing of all electrical
cords, plugs and tools to prevent injuries from occurring. The foreman, in conjunction with the
shop, is responsible for implementing this program. The following regulations apply:

1. All extension cords, plugs, electrical tools and equipment shall not be modified and be
visually inspected before each day’s use for external defects or damage and for possible
internal damage. Damaged or defective cords, plugs, electrical tools or equipment shall
not be used and sent to the shop for repair.

2. For the generators equipped with ground fault interrupters, please adhere to the following:

A. Check all ground fault interrupters every time the generator is started.

w

If the reset button pops out, the ground fault interrupter is good.

If the reset button does not pop out, the ground fault interrupter is bad.

o o

A bad ground fault interrupter will cause shocking to occur.

m

Call the shop to repair or replace a bad ground fault interrupter.
F. Do not wire the throttle. It will cause the ground fault interrupter to go bad.
G. The frame of all welders must be grounded.

3. The following tests shall be performed:
A. All equipment ground conductors shall be tested for electrical continuity.

B. Each receptacle or plug shall be tested for correct attachment of the equipment
grounding conductor. The equipment grounding conductor shall be connected to its
proper terminal.

a. Before first use -

b. Before equipment is returned to service following any repairs

c. Before equipment is used after any incident which can be reasonably
suspected to have caused damage

d. And at intervals not exceeding three months, except extension cords and
receptacles which are fixed and not exposed to damage shall be tested at
intervals not exceeding six months

Tests performed as required by MIOSHA shall be recorded. The records shall identify each
extension cord or electrical equipment that passed the test and shall indicate the last date it was
tested or the interval it was tested. This record shall be maintained until replaced by a more
current record. The record shall be made available at the job site for inspection by the MIOSHA
director or representative and any effected employee.

= —s—s—s—s——————— e ——es———————
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EQUIPMENT SAFETY

All equipment must be run properly and safely by the workers. Measures must be taken to
ensure that the equipment is free of hazards that could endanger the personnel on the jobsite.
The following rules must be followed:

1. Every employee who operates a piece of construction equipment must be qualified to do
so. That employee must have equipment operator training. Documentation which
validates the certification of the employee to operate the equipment will be made
available to the owner upon request.

2. If necessary, a list of operators and equipment to be used on the jobsite will be provided
to the owner. This list shall include operators who have been certified to operate certain
pieces of equipment.

3. Equipment will be inspected daily, before use, by the operator and foreman to identify
any flaws or hazards. Equipment not approved for use due to any flaws identified during
inspection shall be tagged and made apparent to the employees on site. The equipment
must then be repaired before use on the site. Periodic inspections of company
equipment shall be documented by the foreman or a mechanic.

,,———————— e —— e ————————————————
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PROTECTION OF THE PUBLIC

Protective measures must be taken to ensure the safety of pedestrians and the general public.
In accordance, the following regulations are in effect:

1. Unauthorized personnel are strictly prohibited from entering the jobsite without
permission. Visitors must have supervision and have proper protective equipment when
traversing the site.

2. Proper signage must be installed at various locations on the worksite to warn the public
of hazards that could potentially be harmful. These signs must be apparent and placed
correctly to ensure recognition by pedestrians.

)] Barriers and/or safety fencing shall be used, when necessary, to prevent vehicles and
pedestrians from entering areas on the job site where construction activities take place.
Public walkway areas shall be maintained and adjusted to direct the flow of pedestrian
traffic around the jobsite.

4. Warning lights and reflectors shall be used, when necessary, on traffic barrels and
warning signs.

5. The project safety representatives must provide overhead protection, if necessary, to
pedestrians as well as workers to prevent injury from falling objects. The protection
devices and layout must be in place before work can begin.

6. Watering and dust control must be implemented, when necessary, to ensure proper air
quality and visibility to persons on and around the work site.

7. Personal vehicles must not be parked within work zone. Fonson Company will not be
responsible for, nor make compensation, for any damage or personal property left within
the project limits.
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PERSONAL PROTECTIVE EQUIPMENT POLICY

It is the policy of this company that all employees comply with the Michigan Occupational Safety
and Health Act standards in regard to the use of personal protective equipment. Violation of this
policy will be subject to discipline as outlined in this section.

1. This company shall provide all personal protective equipment as required in Part 6 of the
MIOSHA standards.

2. All employees must wear hard hats on the work site.

3. All employees must wear required hand protection, gloves, etc., when an employee is
exposed to hazards such as radiation, alkalies, acids, adhesives and temperature
extremes other than those caused by weather conditions. Appropriate hand protection
other than ordinary work gloves will be supplied by the company.

4, Employees are to wear vests at all times.

5. All employees must wear proper foot protection. This requires steel-toed, strong work
boots. Tennis shoes or similar footwear is strictly forbidden.

6. All employees must wear approved safety goggles or glasses when a job activity
requires it.
7. Any personal protective equipment that is found to be defective shall be immediately

reported to the foreman, superintendent or qualified person and replaced.

8. Acknowledgement of receipt of personal protective equipment will be kept on file at the
company office.

9. A company disciplinary policy is in effect regarding personal protective equipment and is
available to all employees upon request.

10. Proper clothing will be worn, including hard toe work boots, shirts with sleeves and long
pants.

11. Anyone caught altering the back-up alarm of any machinery will be terminated
immediately.

12. Anyone caught littering will be charged with a safety infraction on the grounds of poor
house keeping. Litter and debris are not conducive to a safe worksite.

13. Any visitor to the work site must be wearing appropriate personal protective equipment.

r———— e, ————————————————n1
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SAFETY ENFORCEMENT POLICY

Safety and the practice of, is the responsibility of every Fonson Company, Inc. employee no matter
what position they may hold. These safety rules are in place to protect you and your fellow
employees. The enforcement of company safety policies will be the responsibility of site foreman,
superintendents and those charged to do so. Any employee found to be in conflict with said
policies will be disciplined using the progressive scale outlined below:

e 1stinfraction Written warning.

e 2" nfraction Docked 1 hour of pay.

e 3"infraction Docked 8 hours of pay.

e Subsequent infractions Subject to suspension without pay or termination. Length of

suspension to be determined at the time of infraction.

Job sites and the adherence to the safety policies will be continuously monitored. The progressive
scale will be applied to all violations in aggregate. For example, an employee warned in May about
not wearing a safety vest would be docked 1 hour of pay if observed not wearing a hard hat in July.
Fonson Company, Inc. will reserve the right to terminate any employee if the severity of the
infraction calls for it. All infractions will be recorded in the employee’s personnel file. The
employee’s infraction count will reset after 12 continuous months without incident.

Disputed infractions can be appealed to the general manager in writing no later than one week after
the event.

It should also be noted that an employee’s adherence to the safety policies will be considered

heavily during performance evaluations / salary adjustments. Continued violation of Fonson
Company, Inc. safety policies will be grounds for dismissal.

FONSON COMPANY, invc.
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Site Development / Road Builders / Sewer and Water _
7644 Whitmore Lake Road ¢ Brighton, Ml 48116 « Phone: 810-231-5188 « Fax: 810-231-5404

Safety Policy Infraction Notification

Date:

Employee:

Supervisor:

Nature of Policy Infraction:

Corrective Action Taken:

Incident/Infraction: 01 02 03 Other

I received notice of my infraction and understand said penalty. (Please sign
below)

Employee:

Supervisor:

#
Revised 2/13/24
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RESPONSIBILITIES OF FOREMAN/QUALIFIED EMPLOYEE

1. Assure that the safety program is implemented.
2. Inspect the job site to assure that no unsafe conditions exist.
3. Make sure that necessary protective equipment is on hand and used when required.

4. Instruct all employees in safety procedures and job safety requirements. Follow up and
insist on compliance.

5. Discuss safety with employees on every operation. Conduct periodic safety meetings.
6. See that all injuries are cared for properly and reported promptly.

7. lInvestigate all accidents. File a complete accident report with the safety officer and correct
the causes immediately. USE MIOSHA FORM 200.

8. Be familiar with the rules pertaining to safety.

9. Report any hazardous conditions to the superintendent even if the condition has been
corrected.

=_-—-e———_,,——————————————————
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Attachments

I. Foreman/Qualified Employee Safety Checklist
II. Daily Inspection of Excavators Report
lll. Monthly Inspection of Excavators Report
IV. MITA Toolbox Talks Equipment Inspections Report
V. MITA Excavator/Backhoe Annual Inspections Report
VI. Example MITA Toolbox Talks Foremen Log Sheet
VIl. Example MITA Toolbox Talks Safety Meeting Form

—
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FOREMAN/QUALIFIED EMPLOYEE
SAFETY CHECKLIST

Superintendent:
Job Location:
Date:
Inspected By:
1. Emergency phone numbers posted.
2. First Aid/CPR certified employee on each job site.
A. First-aid kits available.
B. CPR mask .
C. Rubber gloves.
D. Haz Mat disposal bag.
3. Safety program on site.
4. State/Federal job site posters posted.
5. Drinking water with cups available.
6. Toilet facilities provided or available.
7. Personal safety equipment in use.
A. Hard hats.
B. Eye/Face protection.
C. Ear protection.
D. Hand protection.
E. Foot Protection.
F. Clothing protection (Reflective vest).

8. Fuel Storage.

A. Not stored under energized lines.

Yes



B. Fuel storage area marked “NO SMOKING” and
appropriate extinguisher available in area.

C. All fuel cans safety type-transport only.
D. Fire extinguisher within 75 feet.

9. Traffic and pedestrian control devices properly used.

A. Construction signs placed in accordance with plan or specs.

B. Proper barricades.
C. Traffic cones.

D. Flag persons (regulators) with six foot staff with red flags
and orange vest.

E. Flag persons properly instructed.

F. Flag persons used to assist trucks and vehicles in
and out of traffic.

G. Stop/slow paddle on 6’ staff, hardhat, reflective vest,
safety glasses

10. Tools.
A. Air tool connections secured with safety chains.

B. Portable electric tools provided with approved
systems of double insulation and GFCI.

C. Extension cords are three wire type and in good
condition.

D. Portable lights equipped with bulb guards.
E. Protective guards on portable saws in good order.
F. Ladder in good condition.

G. All hand tools in good condition no cracked or
splintered handles.

Yes

c

No

[

(]
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11. Trucks and equipment.

A. Cranes, excavators and rubber tire backhoes have annual
inspection in the machine

B. Parking brakes set when not in use.
C. Clean and visible warning signs posted on truck cranes and
excavating equipment. Maintain minimum 10-foot clearance

when working near electrical lines.

D. Type ABC fire extinguishers available in trucks and all
cabbed equipment.

E. All horns and lights in good working order.

F. Seats firmly secured on vehicles used to transport
employees.

G. A copy of the most recent equipment inspection checklist
on site.

H. Roll over protection and seat belts in good order.
I. Equipment safety chains in good order and in use.
J. Registration cards in all trucks.

K. Equipment and vehicle properly lubricated and
maintained.

L. All drivers with valid licenses.
M. Back-up alarms in good working order.

N. Windshield clean and void of cracks; wipers and defoggers
in operable condition.

12. Excavation, Trenching, Shoring, Pipe Laying (Underground Work).

A. Qualified person makes periodic inspections of
soil conditions and shoring systems with documentation.

B. Effort made to locate underground installations

Yes

No

O



by inspection and notification to MISS DIG
1-800-482-7171.

C. Design for shoring system available on site.

D. Spoils, equipment and material stored 2 feet from edge of
excavation.

E. Materials used for shoring in good working
condition - trench box inspected for broken welds.

F. Walls on manhole and ditch excavations more
than 5 feet deep are shored or sloped or otherwise
protected.

G. Means of ingress/egress (ladder or ramp) provided every
25 feet in trenches over 4 feet deep. Ladders extend 3 feet
above top of excavation.

H. Clean & visible warning signs posted on truck cranes
and excavating equipment. Maintain minimum 10-foot
clearance when working near electrical lines.

I. Cofferdam has engineered design on site.

J. Cofferdam has two means of ingress/egress.

K. Emergency evacuation plan posted.

13. Fall Protection

A. Fall protection in place for work performed over 6’
threshold.

B. Holes covered, marked, and identified.

C. Guardrails in place and inspected.
(top rail 42” +/- 3” with mid-rail and toe board)

D. Perimeter cables in place and inspected.
E. Leading edges guarded

F. Harness or body belt worn while in aerial work platform.

Yes

O

(i



G. Harness, lanyard and anchors inspected prior to use.
14. Working in confined spaces.
A. Confined space tested and results recorded before entry.

B. Confined space ventilated with blowers before entry.
Ventilation equipment available, if necessary.

C. Smoking or open flame not permitted within
25 feet of confined space.

D. Upstream utilities tagged and locked out.

E. Rescue plan in place.

F. Testing equipment calibrated to manufacturer’s specs
15. Handling and storage of materials

A. Rigging equipment inspected at beginning of
each shift.

e Safety latches in place on all hooks.

B. Chains are alloy steel with permanent tag showing
size, grade, rated capacity and manufacturer’s name.

C. Material staked, raked, blocked, interlocked or
otherwise secured to prevent sliding, falling or
collapse during storage or transit.

D. Inspect hooks for stretching or twisting.

E. Slings in good condition and built properly.
Slings should also be tagged for length and capacity.

16. Respiratory
A. Lead, asbestos, silica or cadmium present.

B. Proper respiratory protection in place.

C. Workers trained in proper use of respirator(s).

Yes



17. MIOSHA safety poster displayed.

18. Accident report filled out promptly and completed after
each accident. Phoned in to office for typing and mailing.

19. Safety manual on jobsite.

20. New employees given brief orientation as to company
policies.

21. Conduct one 10-minute safety meeting (Tool Box Talk) with
crew each week. Records of topic and attendance must be turned
into home office.

22. MSDS booklet and poster.

23. Other Hazards

A.

™
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Yes
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No




DAILY INSPECTION OF EXCAVATORS

Control Mechanisms.

A.  Excessive wear.

B.  Free of lubricants, etc.

Safety Devices Functioning.

Hydraulic System.

A.  Deterioration.

B. Leakage.

Hooks.

A. Throat opening expanded to 15% original size.
B. Twisted more than 10 degrees from vertical.
C. Any visible cracks.

Operable back-up alarms.

Warning signs are clean and visible

YES

oooO0 OO0 Oo04d

NO
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MONTHLY (PERIODIC) INSPECTION OF EXCAVATORS

Boom and Stick.

A.  Corrosion.

B. Cracks.

Loose Bolts or Rivets.

Work, Cracked or Distorted.

A. Pins.

B. Bearings.

C. Bushings.

D. Gears.

E. Locking Devices.

Excessive Wear on Brake or Clutch Systems.
Malfunction in Steering, Braking or Locking Devices.
Hydraulic System.

A.  Flexible hose connection leaking.

B. Deformation/blistering of hose coating or covering.

C. Leaking at threaded or clamped joints.
D. Excessive abrasion on hoses.
Hydraulic Pumps.

A.  Loose bolts/fasteners.

B. Leaks at joints between sections.

C. Shaft gear leaks.

D. Unusual noises or vibration.

YES

0000 0O0O0O00 OoO0ooodod oOooOoo
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10.

11.

12.

13.

14.

15.

E. Lossof operating speed.

F.  Loss of pressure.

G.  Excessive fluid heat.

Hydraulic Valves.

A.  Cracksin housing.
B. Leaks at joints.

Hydraulic Cylinders.

A.  Fluid leaking past piston causing drifting.
B.  Leaking rod seals,

C.  Welded joints leaking.

D. Dented case(s).

E.  Loose/deformed rod end or connect joints.

Evidence of Rubber Particles or Metal Chips in filter.

Control Mechanisms.

A.  Excessive wear.

B.  Free of lubricants, etc.
Safety Devices Functioning.
Hydraulic System.

A.  Deterioration.

B.  Leakage.

Hooks.

A.  Throat opening expanded to 15% of original size.

B.  Twisted more than 10 degrees from vertical.
C.  Any visible cracks.

Operable Back-up Alarms.

YES

U0 OO0 oOoo U00000 OO oo

NO
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quipment Inspections

Before you get started:
There are five basic safety tips that apply to the entire heavy construction industry. If you practice these
five tips, you could make a difference.

* KNOW YOUR JOB. * USE GOOD JUDGEMENT,
* BE ALERT. * ALWAYS THINK SAFETY.
* EXPECT THE UNEXPECTED,

These Tool Box Talks have been designed to include all of the information your company should be able
to include in a five minute session, MITA suggests that you document this activity with the sign-in sheet

that has been provided and keep it on file for future reference.

Equipment life expectancy increases and the possibility of potential injury to fellow workers decreases

when construction equipment is properly maintained.

Part 10 of the MIOSHA Construction Safety Standards requires daily, periodic and annual inspections

of excavators, backhoes and cranes.
A copy of the annual inspection must be kept at the jobsite.
The attached checklist is a good reference for fulfilling all of these requirements.

(Please see next page)

Your employer is an equal opportunity employer and as such welcomes applications from qualified female and

minority applicants.



Excavator-Backhoe Annual Ingpection Report

Date:

Unit or serial #

Hour Meter Reading:

Company:

Check every box if applicable, write "N/A" if not applicable

OK Need Attn
General:
Fire extinguisher 108C
Glass- No visual Distortion
Backup alarm
Hom
Access- Skid resistant
Mirrors
Wipers
Lights
Defrost
Brakes
Steering
Engine

'OK ‘Need Attn \

Boom and stick:
Visual check
Bent
Wear
Cracks
Pins tight
Bushings
Paint
Bucket hook:
Closed hook
Screw pin shackle
Less than 15% spread
Less than 10 degrees twist

Shifting- Transmission Any cracks?
Mainframe Damage Teeth, sidecutters
Final drive planetary leaks _Tires and Wheels:
Swing Mechanism Wheel Lugs
_Gauges: Tire Pressure
Temperature Tire Wear/Damage
Oil Pressure Bearings
Amp meter -Undercarriage:
Hydraulic Qil Temp Track pads
Other Rollers (wear & leaks)
[ e i Hy draulic: Idlers
Pump Sprockets
Cylinder Track Adjusters
Hoses — Documentation:
Leaks Load charts in place
_Controls: Manual in machine
Operation Hazard waming signs
Adjustment Swing radius danger signs
Check for wear Hand Signal Chart
Comments:
Inspector: .
| Title:

|Signature:




Michigan Department of Labor and Economic Opportunity
Michigan Occupational Safety and Health Administration
Consultation Education and Training Division

Fonson Company Inc.

Silica Exposure Control Plan

2/3/2023

Note: This document is intended as a compliance guide for MIOSHA Occupational Health Part
590 Silica In General Industry and Part 690 Silica In Construction. This guide does not substitute
for a full reading of the standard. This document is provided as an informational service under
the authority of Public Act 154 of 1974. Its purpose is to aid in the development of written
programs related to silica exposures. This program is designed to be adapted to each individual
employer's need; forms should be shortened, expanded, or duplicated as needed.

MIOSHA

MIOSHA/CET-5990 (09/20) AUTHORITY: P.A. 154 0f 1974



Fonson Company written Crystalline Silica Exposure Control Plan is designed to prevent health
effects from respirable crystalline silica exposures. This plan follows the requirements of both
the OSHA General Industry Rule (29 CFR 1910.1053) and the OSHA Construction Rule (29
CFR 1926.1153) as Fonson Company employees may be involved in activities that are covered
under either rule relative to potential crystalline silica exposures.

The requirements in this plan apply to all Fonson Company employees who are exposed to
respirable crystalline silica at or above the action level or permissible exposure limit or perform
construction-related tasks which are identified in Table 1 of the standard.

This written exposure control plan will be readily available for examination and copying, upon
request, to each employee covered by this section, their designated representatives, the Assistant
Secretary and the Director. This plan will be reviewed and evaluated for effectiveness at least
annually and updated as needed.

Introduction

Silica is the compound formed from the elements silicon (Si) and oxygen (O) and has a
molecular form o? Si0,. Silica is the second most common mineral on earth, found in the
common form as “sand” and “rock.” The three main forms or ‘polymorphs’ of silica are alpha
quartz, cristobalite, and tridymite. The polymer most abundant and most hazardous to human
health is alpha quartz, and is commonly referred to as crystalline silica. Crystalline silica is a
common mineral that is found in materials that we see every day in roads, buildings, and
sidewalks. It is a common component of sand, stone, rock, concrete, brick, block and mortar.

Health Hazards Associated with Silica Exposure

The health hazards of silica come from breathing in the dust. If crystalline silica becomes
airborne through industrial activities, exposures to fine crystalline silica dust (specifically
exposure to the size fraction that is considered to be respirable) can lead to disabling, sometimes
fatal disease called silicosis and other non-malignant respiratory diseases, such as chronic
bronchitis, Lung Cancer, kidney disease including nephritis & end-stage renal disease (kidneys),
and may be associated with auto-immune disorders & cardiovascular disease.

Responsibilities
Due to the risk posed by respirable silica, personnel involved in activities that could potentially

create silica dust take specific actions to ensure that, as much as practicable, a hazard is not
created. In recognition of this, the following Silica related responsibilities have been established.

Competent Person -Your onsite foreman will serve as the silica competent person and be
responsible for the implementation of this written control plan.

Fonson Company management (EH&S Manager or Manager(s)) is responsible for:

e Providing program oversight and consultation to Fonson Company employees regarding
potential risks, exposure prevention, and training relating to potential crystalline silica
dust exposures.

e Implementing a suitable respirable crystalline silica exposure monitoring program, or
otherwise ensuring representative exposure monitoring results are available.

e Designating a “competent person” and defining/assigning appropriate responsibilities.



Ensuring project and/or task specific Exposure Control Plans (ECPs) are developed,
communicated, and effectively implemented as appropriate.

Ensuring that all affected employees and their managers or supervisors receive the
necessary training related to this plan, as well as task specific ECPs.

Maintaining applicable records, i.e. exposure sampling, respirator fit tests, training, etc. in
accordance OSHA regulations.

Notifying the Employee Health Office of any employee/job category that meets any of
the criteria for inclusion in this plan.

Conducting a review of this plan annually and updating it as necessary.

Conducting medical surveillance in accordance with 1910.1053 and 1926.1153.
Maintaining records of the physical examinations, x-rays and tests.

Providing the Employee and Employer with the PHLCP’s Written Medical Opinion, as
required under the standard.

Inspecting job sites, materials and equipment on a regular and frequent basis;
Identifying existing and foreseeable respirable crystalline silica hazards and taking
prompt corrective action to minimize or eliminate these hazards;

Being familiar with the Silica Exposure Control Plan;

Notifying employees when problems arise, there is a change in engineering controls and
work practices, or in situations of uncontrolled releases of visible dust in occupied
buildings.

Providing affected new employees with informal on-the-job training about this plan.
Making information and training materials available to potentially affected employees.
Supplying appropriate equipment and personal protective equipment (PPE) to affected
employees free-of-charge.

Requiring affected employees to wear personal protective equipment as outlined in the
plan.

Ensuring that affected employees receive medical surveillance and attend required
training.

Fonson Company Employees are responsible for:

Observing the procedures and requirements outlined in this plan.

Knowing the hazards of silica dust exposure.

Reporting immediately to their supervisor, any hazards (i.e. unsafe conditions, unsafe
acts, improperly operating equipment, PPE issues/needs etc.).

Attending training sessions.

Complying with medical surveillance requirements.

Wearing respiratory protection, and other PPE, as required.

Notifying supervisors of changes in the workplace that could cause an increase in
exposures to respirable crystalline silica.



Specified Exposure Control Methods

Potential silica-containing substrates and materials encountered at this facility include brick,
cement, concrete, concrete block, drywall, grout, mortar, paints containing silica, plasters, roof
tile, and various types of tile. Activities impacting these materials also vary, including
cutting/sawing, demolishing/disturbing, drilling/coring, grinding, jackhammering, milling,
mixing/pouring, sanding, scraping, and even clean-up activities such as sweeping and
vacuuming.

The tasks that Fonson Company staff may perform on silica-containing materials that are not
represented in the Table 1 list include [Examples if any: scraping of painted drywall and plasters,
light demolition activities involving handheld tools and reciprocating saws, mixing and pouring,
and cleanup methods.] Engineering and work practice controls will be used, employee exposure
monitoring will be conducted, and respiratory protection will be employed, as necessary.

In addition to Fonson Company staff, there may be Other companies staff who have the potential
to be exposed to respirable crystalline silica above the action limit while performing various
tasks. If these tasks fall outside the scope of Table 1, Fonson Company will perform an exposure
assessment using either the “Performance Option” or the “Scheduled Monitoring Option”, both
of which are described below. If these operations exceed the AL or PEL, they will be identified
in the plan along with the controls used to ensure employees are protected.

Risk Control
Control Methods: When determining measures to reduce or eliminate worker exposure to silica
dust, Fonson Company will generally select a combination of controls, listed in order of
preference:

e Elimination and Substitution

e Engineering

e Administrative

e Personnel Protection Equipment (PPE)

Substitution and Elimination: Whenever possible, Fonson Company will substitute products
containing silica with products that do not contain (or contain a lower percentage of) crystalline
silica. When substitution is not feasible, during the planning process, Fonson Company will
make efforts to reduce the need and/or duration of activities that produce exposures to respirable
silica.

Engineering Controls: Engineering controls are those controls which aim to control or otherwise
minimize the release of crystalline silica. Two “common” engineering control options available
are Local Exhaust Ventilation (LEV) and Wet Dust Suppression (WDS) systems.

Administrative Controls: Administrative controls are those that aim to control or otherwise
minimize the release of silica using work procedure and work methods, rather than by affecting
the actual physical work. Common examples of administrative controls include, but are not
limited to:

e Rescheduling of work as to avoid the activities of others.




e Relocating unprotected workers away from dusty areas.

e Avoid using compressed air to clean and dry sweeping of silica containing material. Wet
sweep whenever feasible.

e When administrative controls are used, Fonson Company will employ the following
systems and safe work practices:

e As able, work activities will be scheduled to minimize the silica related affect on, and
from, others.

e Suitable housekeeping, restricted work area, hygiene practices, training and supervision
procedures/standards will be determined and implemented.

Personal Protective Equipment Controls: When engineering and administrative controls are not
effective in reducing exposures below the PEL, use of respiratory protective equipment will be
required.

Exposure Limits
Exposure Limits/Considerations: The OSHA silica regulation (1926.1153 Respirable Crystalline

Silica) lists a Permissible Exposure Limit (PEL) for respirable crystalline silica (including
quartz) of 50 micrograms per cubic meter of air (ug/m3) and an Action Level of 25 pg/m3. This
is a concentration to which nearly all workers could be exposed for eight hours a day, five days a
week, without adverse health effects.

Exposure Assessment

Fonson Company will assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option or the scheduled monitoring option.

Performance Option

Fonson Company will assess the 8-hour TWA exposure for each employee on the basis of any
combination of air monitoring data or objective data sufficient to accurately characterize
employee exposures to respirable crystalline silica.

Scheduled Monitoring Option

Fonson Company will perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the
exposures of employees on each shift, for each job classification, in each work area. Where
several employees perform the same tasks on the same shift and in the same work area, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

e If initial monitoring indicates that employee exposures are below the action level, the
employer may discontinue monitoring for those employees whose exposures are
represented by such monitoring.

e Where the most recent exposure monitoring indicates that employee exposures are at or
above the action level but at or below the PEL, the employer shall repeat such monitoring
within six months of the most recent monitoring.




Where the most recent exposure monitoring indicates that employee exposures are above
the PEL, the employer shall repeat such monitoring within three months of the most
recent monitoring.

Where the most recent (non-initial) exposure monitoring indicates that employee
exposures are below the action level, the employer shall repeat such monitoring within
six months of the most recent monitoring until two consecutive measurements, taken 7 or
more days apart, are below the action level, at which time the employer may discontinue
monitoring for those employees whose exposures are represented by such monitoring.

Housekeeping

Dry sweeping or dry brushing of dust containing respirable crystalline silica is prohibited.
Use of a HEPA filtered vacuum cleaner, followed by wet mopping or wet sweeping as
necessary. Wet sweeping compounds can be an acceptable dust suppression
housekeeping method provided that the compounds are non-grit, oil, or wax based. If
HEPA vacuuming or wet mopping/sweeping is not feasible because doing so may cause
damage to equipment or create a greater hazard, then management or competent person
must be contacted to discuss alternative cleaning methods.

Do not use compressed air to clean an employee’s clothes that have become soiled with
dust containing respirable crystalline silica or use compressed air to clean skin and
clothing at any time. A HEPA filtered vacuum should be used to remove dust followed
by laundering. Coveralls can be used to minimize the transfer of dust to other areas such
as an office, break room, vehicle or home environment. Vacuum the coveralls with a
HEPA filtered vacuum before removing to launder or, if disposable, place in the normal
trash. Vacuum filters can also be placed in the normal trash.

Regulated and Restricted Areas

A regulated area will be established where work exposures at a fixed location are known to be at
or above the PEL. A regulated area must be separated from other areas in a way that will
minimize the number of employees exposed. The following sign will be posted at each entrance
to the regulated area:

DANGER, RESPIRABLE CRYSTALLINE SILICA, MAY CAUSE CANCER, CAUSES

DAMAGE TO LUNGS, WEAR RESPIRATORY PROTECTION IN THIS AREA
AUTHORIZED PERSONNEL ONLY

Only employees who have work to perform are allowed to enter a regulated area. All employees
entering the regulated area must wear a respirator, regardless of the amount of time spent in the

arca.

Respiratory Protection

Respiratory protection is required during certain activities identified in Table 1 of this plan. It



may also be required if other tasks are identified where employee exposures exceed the PEL and
work practice or engineering controls are not feasible or effective enough to reduce exposures.
All respirator use will comply with MIOSHA Part 451. Respiratory Protection standard and
Fonson Company Respiratory Protection Program.

The following table provides recommended respiratory protection levels based on the measured
or anticipated exposure levels:

Respirator Protection Factor Typical Silica Activity

NO95 Less than 50 pg/m? - Used on voluntary basis to control low
exposures

Half-face with HEPA filters 50 —500 pg/m? - Housekeeping (wet method)

- Saw cutting (wet method)
- Drilling (wet method)
- Power tools with dust collection

Full-face with HEPA filters 500 — 5,000 pg/m? - Mixing grout in bulk

- Vacuum abrasive blasting

SCBA / CABA Above 5,000 ug/m? - Abrasive Blasting

Medical Surveillance

Medical surveillance will be required for any employee who meets any of the following criteria:

Exposure to respirable crystalline silica above the permissible exposure limit.

Exposure to respirable crystalline silica at/above the action level for 30 or more days per
year.

Required to wear a respirator for 30 or more days a year (per Table 1).

Work with crystalline silica and develop signs/symptoms of excessive exposure to
respirable crystalline silica.

Training
Training is required upon initial assignment to a job where silica-containing materials will be
impacted and may result in exposures above the AL or where tasks in Table 1 are performed.

This training will cover the following topics:

Health hazards associated with respirable crystalline silica,

Specific tasks in the workplace that could result in exposure to respirable crystalline
silica,

Specific measures the employer has implemented to protect employees from exposure,
including engineering and work practice controls as well as respiratory protection,
The contents and availability of the Construction and General Industry OSHA Silica
Standards, as applicable,

The identity of the competent person (for the construction related activities),

The purpose and description of the medical surveillance program.

Record Keeping
Fonson Company will maintain employee exposure information for at least 30 years. Medical



Surveillance records will be kept by the management for the duration of the employee’s
employment, plus 30 years.

Education and Trainin

Prior t

0 performing activities or working on project sites where personnel could be exposed to
E

silica dust, Fonson Company will ensure that personnel receive suitable education and training.
While not necessarily an exhaustive list, education and training may include:

The health hazards and risks associated with exposure to silica dust.

The specific tasks that could result in silica exposure

General and specific silica exposure reduction methods/strategies (i.e. as detailed in the
general/specific exposure control plans).

The use of specific pieces of equipment and control systems (i.e. LEV and WDS
systems).

The use and care of respiratory (and other) personal protective equipment.

The general provisions of the OSHA silica standard.

The employee identified as the competent person for the Silica Exposure Control Plan.

The education and training detailed will be delivered to F onson Company employee’s through a
variety of forums, including but not necessarily limited to:

New Employee Orientations,

Project/Site Orientations.

Equipment/task specific training.

Start of shift “Pre Task Planning”.

Tool Box Talks

Notifications and Bulletins (those developed in house and those acquired from other
reputable sources).

COMPANY-SPECIFIC AND TASK-SPECIFIC EXPOSURES AND CONTROLS



Location

Task

Control
Methods

Personal Protective
Equipment

Work Practices/Comments
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SHX

21-006124230
Tha card scknawteeges Rat the resipren) has pusecasfully compleved:

10-hour Construction Safety and Health

This encd issued to:

QeHA

T
This sard acknowlexdges Ui 1he rerpicmt s fusoetfully compl etes:

10-hour Construction Safety and Health

21-006124229

This card issued ta:

EMMANUEL GONZALEZ RYAN COTTON
Gregory Brooks 05/05/2D23 Gregory Brooks 05/05/2023
[rainer Name Date of [ssue Teuiner Name Dale of lssue
QSH,_{‘ 21-006124228 G_j!_'lﬁ 21-006124227

This cord scknawledges Qi the recipieh) has successiully completes:

10-hour Construction Safety and Health

This card issued lo;

This ud sehnowledpss (hal (A recipicnt has succus fully compleved:

10-hour Construction Safety and Health

This card issued Lo:

DEVYN FOWLER MIGUEL GONZALEZ
Geegory Broaks 05/05/2023 Geagory Brooks 05/05/2023
Vrainer Name Date ol Issue Trainer Name Date of 1ssuc
OSH_{k 21006124226 @} 21-006124225

This eard acknewledus thal the retiplens has suceossfiully ompload:

10-hour Construction Safety and Health

This card achaewisiges Ul the rocignart has suunrna(Liy somgiatad:

10-hour Construction Safety and Health

‘This ¢ard iasued fo; This casd issued 1o
PAIGE PARSONS TIMOTHY DIXON
Gragory Brocks 08/05/2023 Gregary Brooks 05/05/2023
Trainer Name Date of 1ssue Teainer Name Date of lssue
oﬂi{\ 21-006124224 °_§_Ijl_é 21-006124223
Thwand e Lt T Focip fukly camp - This curtl schniow laskges thas the racipiont A fuscevefully complcres:
10-hour Construction Safety and Health 10-bour Construction Safety and Health
This casd issued fo: This caed issued 1o:
SHAWN LUNDGREN TIMOTHY JUDSON

Gregory 8rooks 05/05/2023 Gragory Brooks 05/05/2023
Trainer Name Date of lssue “Trainer Name Dale of {ssue
OSHA 21006124222 OSHA 21006124221

“This castd acknow (edgas thal the recipien| has sucoeafuly compleiod:

10-hour Construction Safety and Health

This card issued to:

This amd acknoelmiges Ui the recipimi A guccensAully compieted:

10-hour Construction Safety and Health

This card issued to:

JOSE HERNANDEZ-MARQUEZ KYLE HAHN
Gregory Brooks 05/05/2023 Gragoty Brooks 05/05/2023
Trainer Name Dete of Tssuc Trsiner Name Dalc of Issue




iy

21-006124220

Thes cnrd xcknmwledsea thae the ercipiond has succoully camaplored:

10-hour Construction Safefy and Health

This card :1sued (0

OSHA
Sumpretiered Swiory
gl P Sttt

This cand sclnowedyes (Mt the recipirs has rureen Rty compircar

19-hour Construction Safety and Health

21-006124219

is card issued fo:

RANDALL KUCH 1} BUCKNER CHARLES
Gregory Brooks 05/05/2023 Gragary Brooks 05/05/2023
(rainer Name Date of 1ssue Trainer Name Date of (ssue
OSI-_I_'A 21006124218 OSI'I_I} 21006124217

TNg aartt echrereriodges that (he rvsrpment tas reveesfu iy compfeted:

10-hour Construction Safety and Health

This s peknowiciges (g thr recipicon ey seccmsfully cowplesed:

10-hour Construction Safety and Health

This cand issued to: i
CESAR CONTRERAS SCOTT REGER
Gregory Brooks 05/05/2023 Gregory Brooks NS/05/2023
Triner Name Date of tssue Trainer Naroe Dsle of Issuc
OSH_{\ 21006124216 OSHA 21-006124215
--ma—n--m..‘ N . ~l“-m .

10-hour Construction Safety aml Health

10-hour Construction Sulbt}' and Health

ALBERTO ANGULO ZACHARY ARGHIBALD
Gregory Brooks 05/05/2023 Gragary Brooks 05MS/2023
Teainer Name Duie of Issue Trainer Name Date of Issue
m_é 21-006124214 OSE-I_!} 21006124213

Mvis o ot imwe/alges s Pa recqred Aus succranfuly camplensl

10-hour Construction Safety and Health

This cerd 1ss0ed to:
JUAN DIAZ-RAMIREZ

This eard akeowladges e dre Aripeen . sererafully compicil

10-hour Construction Safety and Health

Gregory Brooks 05/05/2023

Gregory Brooks 05/05/2023

Trainer Neme Date of Jssue

Trainer Name Dste of Issue



OSHA
e Sy
0 B At

21-006124210
Thrs sund sckncera fedget that the rroupiont s accesfulle compleed:

10-hour Construction Safety and Health

OSHA

21-006124209
- This camt ackncvecdges B the racigsent s ruzew fally complend

10-hour Construction Safety and Health

This card jssued 10: This card isstred io:
JACOB MCMURRY GUSTAVO GARCIA
Gregory Brooks 05/05/2023 Gregary Brooks 05/05/2023
(cainer Name Date of Jssue Trainer Namne Dale of [ssue
GSI-!'_iA 21-006124208 QSI_I_;A 21-006124207
This card delanens[cages that Ihe Frejpeem has sucressfully complened The crd e thal e s

10-hour Construction Safety and Health

10-hour Construction Safety and Health

This card issued 10 s card issued to:
SCOTT DINSER PATRICK MORRISON
Gregory Brooks 05/05/2023 Gregory Brooks 050572023
Trainer Name Date af Issue Trainer Name Date of Issue
@_‘} 21-006124206 OS["I_& 21-006124205

Th cord i know ledigrs A I recipien] ey secaalully coppleted:

10-hour Construction Safety and Health

Thu cwd g S

10-kour Construction Safety and Health

This card issued to: This card jnsued to;
LONNIE HOLMES MICHAEL DAVIS
Gragoty Brooks 05/05/2023 Gregory Brooks 05052023
Trainer Nume Date of Issue Trainer Name Dale of Issue
o_i_’—LA 21-006124204 m-!'_A 21006124203

Thr cand s krowicvees Gt B TYiCH s sTowLly comploe:

10-hour Construetion Safety and Health

This curd issued (0:

CHARLES BERRY

Thn ard xbwwthaige thel e reripicm has seccsflully copltat:

10-hour Construction Safety and Health

This eard issued fo:
CHASE VAUGHN

Gregory Brooks 05/735/2023

Gregory Brooks 058572023

Trainer Name Date of Lssue

Trainer Nare Date of [ssue




ISHA

21-006124200
This card acknowicdsey Uurt the wcipient has axcoessfally complesed-

10-hour Construction Safety and Health

e

Thin adges Sut

10-hour Construction Safety and Health

21-006124199

This card issued to: This card issued to:
JAMES THEECK Il RICHARD BOWMAN
Gregory Brooks — 05052023 Gregory Brooks 05405/2023
lrasner Name Date of Issue Traioer Neme Date of (ssoe
DSH_{‘ 21-006124198 0__@_’1 21-006124197
Thrin 2094 #rkacudedgan Lhal the nxiplent Ium seccxsafiuly compioms; - s Gt ey romiprey b

10-hour Construction Safety and FHealth

10-hour Construction Safety and Health

This card issued (0: This carnd issued to;
BRADLEY BRANNAN BRANDON STONE
Gregory Brooks 050512023 Gregory Brooks 05/052023
lraiaer Nmme Date of Issue Triner Name Date of [ssue
@_@ 21-006124196 WLA 21006124195

This card sxknewiedgm st dhe rreipiut Ny mooes M ly erveplost:

10-hour Construction Safety and Health

The cord NS Chus e i

t0-hour Construction Safety and Health

This card issved (0: This card issuad lec
JAMES THOMPSON TIMOTHY SPICER
Gregory Brooks 05572023 Gregory Brooks 050572023
Trainer Name Date of furue Traiper Nume Dete of Tssue
9“ 21-006124184

mmms\-wm‘.—rm—m_’u—:

10-hour Construction Safety and Health

This card isvned to;
DANIEL SAULS

Gregory Brooks

Trainer Name

Dute of Insue



OSH}' 21-502059606

{t-hour{‘.‘onsn‘n eﬂon Safety ami ‘Health

&

s card fssucd to!

JUAN GUTIERREZ
M’ Dmeo:l{:suuc

Teniner Namo

OSHA

d“m

Nk cond v "‘“"rdpk:'u

21-602059607

OSHA

-n-\im
Tt o

30-‘ﬁonr cmtrﬁamn Sa‘tety and Health

el et bt

This cord issued lo:
JERRY FOWLER
Gregary Broaks 0171212023
Trainer Namte Dale of fssue
21-602059619

—_ . e—

Sﬂ*liti;lr Construchon Sn'fety 'am:l Bealth

This curd issued 10:

BRENDAN CLARKE
Gregory Brooka 01F12/2023
Triner Nome Dale of lssue



ey 21-602061510  Or1AA 21-602061509
This aurd ¢k amsdges Ual ths e i :lh.urmiull, camplcizd:

Thiy eart oc lrenlades e O respicn s el e pieed

30-hour Construction Safety -and Health o-hourlceilstruchon Safety and Health

This card issued to: This card issued to:
ANDY CALL GARRETT PACITTO
02/02/2023 Gregory Broaks 02/02/2023
Tralner Name

Date of [ssue

Cregory Brooks
Date of Issue

frainer Name
Q§§A 21602081508 | QSHA 21602061507

30—hour Constructxon Safety and Health 3Uehtinerdnstrilmon§afety and' Heatﬂl

This card issued to:

This card issued to;
ROYCE LAW JAMES WILL
Gregory Brooks 02/02/2023 Gregory Brooks 02/02/2023
Date of Issue Trainer Name Date of Tssue

frainer Name

DSHA 21-602061506 @SI‘_I_{\
Thumm:howhqmmmzm wmlhu:kuaﬁall_y mplnna j‘...: - v.?h_.m“m"wﬁ;ﬁ‘:ﬂﬁftm‘l‘é?ﬂy.?g‘ﬂf_,
_30:honr Construction Safety-and Health - - 30:Hour Gonstenction Safety ad Health

21-602061505

This eard issved to:

Thés card #ssued Lo:
MARK ENOS RON MAGEE
Sregory Braoks 0210272023 Gregory Brooks 02/02/2023
“rainer Name W | Trainer Naoe Date of Issue
)SI_IA 21-602061512 OSH_I} 21-602061511
= Rl rismmictvn el A M,.:, e St o
 30-hour Construction Safety'and Health 30:hour.ConstricHon:Safety and:Health
This card issued lo: is card issued to
RANDY KUCH GUSTAVO DELA TORRE
Sregory Brooks 02/022023 Gregory Brooks 02/02/2023
Trainer Name Dawe of Issue

rainer Name Date of Issue



USHA 21-602061496
'ms sard scknowledges that the resiplent has amzfuny compi-lad

g LT L LR T
- =

& 30—hoq;- Gonstmeﬁon“*Sﬁ iy*gg dH

SRS T S YR ERRT T

CHRISTIAN CONTRERAS

Gragory Brooks 02/02/2023
[rainer Name Date of Issue
JSHqu 21-602061503

nhmmﬁmumhmmlﬁsswﬁmyww

e s i 4 M S i e =



‘Onsppasiongl Sutsty
el linaith Admisigetien

OSHA 21-602093807 % OSHA 21-602093809

This cand acknowledges that the resiprent has successflly completed:

This card acknovrladges that the recipient has subcesstully campleted:

This card issued to: This card issued to:

ALEC HANNAN PAIGE PARSONS
Gregory Brooks 02/24/2025 Gregory Brooks 02/24/2025
Trainer Name Date of Issue & Trainer Name Date of Issue
Omm;f..f 21-602093810 Ommll;l 21-602093808

This card aclemywicdges that the recipiont hee sseccssfully compleasd: This card acknowledges that the rocipicnt has suceaefully completed:

This card issued to: This card issued to:

RANDALL KUCH Il DANIEL SAULS

Gregory Brooks 02/24/2025 Gregory Brooks 02/24/2025
Trainer Name Date of Issue Trainer Name Date of Issue
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Certificate of Participation

Fonson Company Inc

g program operated by Alere eScreen® that is maintained in

accordance with alcohol drug free workplace policies. All random selections for random drug and alcohol

testing are set forth by Alere eScreen.

February 19, 2020
Effective Date

February 28, 2026
Expiration Date

MG eScreen §

Alere eScreen reserves the igni 1o terminate program Cali Gee, Sr. Director of Compliance
paEticpation at any ime due la nen-compliance,

Alere eScreen




Estab@maﬁ&gmbsl?@gm UQ@@@@&Q@@&&M, anekHealth Adm... https://www.osha. gov/ords/imis/establishment.search?p_logger=1&...

@ The .gov means it's official. r’;) The site is secure.
Federal government websites often end in .’ The https:/ ensures that you are
-gov or .mil. Before sharing sensitive connecting to the official website and that
information, make sure you're on a federal any information you provide is encrypted
government site. and transmitted securely.

@ U.S. DEPARTMENT OF LABOR

Occupational Safety and Health Administration CONTACTUS FAQ ATOZINDEX @ LANGUAGES

Q  Search

Establishment Search Results

Establishment Inspection Date Range OSHA Office Site Zip Code State
Fonson Company Inc. 03/31/2022 to 03/31/2025 all all all

A Note: Inspections which are known to be incomplete will have the identifying Activity Nr shown in jtalic. Information

for these open cases is especially dynamic, e. 9., violations may be added or deleted.

Results By Date Results 1 - 2 of 2

Sort by: Date | Name | Office | State Return to Search ©
Reset

Date Establishment

# Activity Opened RID ST Type Scope SIC NAICS Violations Name

1 1736348.015 03/21/2024 0552651 M Planned Complete 237310 Fonson
Company, Inc.

2 1731582.015 03/01/2024 0552651 M Planned Complete 237110 Fonson
Company, Inc.

OSHA Standards Enforcement Topics Media Center Contact Us

4/1/2025. 1012 AN



EstdlBishFRAR ByENE REUARO® ccupational Safety and Health Adm... https://www.osha.gov/ords/imis/establishment.search?p_logger=1&...

Occupational Safety and Heaith
Administration

200 Constitution Ave Nw
Washington, DC 20210

. 1-800-321-OSHA
1-800-321-6742
www.osha.gov

FEDERAL GOVERNMENT

White House
Benefits.gov

Coronavirus Resources
Disaster Recovery Assistance
DisasterAssistance.gov
USA.gov

Notification of EEQ Violations
No Fear Act Data

U.S. Office of Special Counsel

OCCUPATIONAL SAFETY & HEALTH

Frequently Asked Questions

A - Z Index

Freedom of Information Act - OSHA
Read the OSHA Newsletter
Subscribe to the OSHA Newsletter
OSHA Publications

Office of Inspector General

ABOUT THE SITE

Freedom of Information Act
Disclaimers

Plug-Ins Used on DOL.gov
Accessibility Statement

Connect With DOL
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FONSON COMPANY, INC.

Site Development / Road Builders / Sewer and Water

WORKFORCE DEVELOPMENT

Fonson Company is a proud participant,
in conjunction with MDOT, in an On The
Job Training Program, in accordance with
the Federal Aid Highway Act of 1970, 23
Code of Federal Regulations. This
Program is specifically designed to be
used by Contractors to increase the
participation of minorities, women, and
disadvantaged persons in the
construction skilled trades. The training
program is attached.

Fonson Company takes pride in our
employee benefit programs. Attached are
documents showing our health insurance,
bonus structure, retirement benefits and
training courses.

Fonson Company does NOT employ any
employees on a 1099 basis.

WWW.FONSONINC.COM @ 810-231-5188 ® ESTIMATING@FONSONINC.COM
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Your Benefits At A Glance  FONSON COMPANY, IN(
2024-2025 St DevopnentRoad B Sy Wl _ —

Who qualifies for these benefits?

igibility All regular employees working at least 30 hours per week are eligible to participate in the benefit plans as of tf
9 1st of the month following 30 days of employment.

Your eligible dependents include:

*  Your legal spouse

»  Your children (up to age 26) including natural children, stepchildren, legally adopted children,
children placed for adoption, children for whom you serve as legal guardian
Disabled dependent child(ren) of any age

wr Eligible Dependents

Medical Plans: Key Features of Your Medical Plan Offerings

Fonson Co.offer four medical plans through BCBS and BCN

Preventive Care | Preventive Care is covered at 100% when you use an in-network provider.

No referrals are required to see a specialist if enrolled in the PPO or POS plan. A referral is needed if
enrolled in the HMO plan.

The PPO and POS plans offer coverage at both in and out-of-network providers. The HMO plan offers
coverage in-network only.

edical/Rx BCBSM PPO 3000 BCN POS HSA 3200 | BCN POS 3000 BCN HMO 3000

I @ BlueCross.

1Y BlueShield. Specialist Visits

Network

-Network Benefits

eductible (Single/2P or
ore) $3,000/ $6,000 $3,200 / $6,400 $3,000/ $6,000 $3,000/ $6,000

oinsurance (Single/2P or

0 _of. 0 _of-
ore) 20% up to $2,500/$5,000 20% up to Out-of-Pocket 20% up to Out-of-Pocket 20% up to $2,500/$5,000

IMaximum Maximum

ffice Visit / Specialist
opay $30/%$30 20% after deductible $30 / $50 $30/$50

rgent Care / ER Copays

$30/$150 20% after deductible $50 /7 $250 $60 / $250
iagnostic Tests (Lab, X-
ays) 20% after deductible 20% after deductible 20% after deductible 20% after deductible
BSpitafization 20% after deductible 20% after deductible 20% after deductible 20% after deductible
eneric Rx Copay

$20 $25 after deductible $30 $10/ $30 preferred
referred Brand Rx Copay

$60 $50 after deductible $60 $60
on Preferred Brand Rx
opay 50% ($80 - $100) $80 after deductible $80 $80

referred Specialty Rx 20% ($200 Max) after

opay 20% ($200 Max) A 20% ($200 Max) 20% ($200 Max)
on Preferred Specialty o
x Copay 25% ($300 Max) EU e TES00 KiSRatioh 20% ($300 Max) 20% ($300 Max)

deductible

ut of Pocket Maximum



Dental and Vision

Dental UMAUM’

POS Plan

Network Dentemax Plus

Deductible In-Network Out-of-Network
Individual | Family $0 $251 %150
Covered Services

Preventive Services Covered at 100% Covered at 100%
Basic Services Covered at 90% Covered at 80% after Ded.

Major Services

Covered at 60%

Covered at 50% after Ded.

Orthodontia

Covered at 50%

Covered at 50% after Ded.

Orthodontia Lifetime Maximum

$1,000 per child
up to age 19

$1,000 per child
up to age 19

Maximum Benefit

$1,000 per covered individual

Maximum Rollover
Rollover Threshold
Rollover Amount
Rollover Account Limit

$250
$500
$1,00

Vision UAUM'

Plan Features In-Network Out-of-Network

Vision Exam $10 copay Up to $35 reimbursement
Materials $25 copay See Below
Covered Services — Lenses / Frames

Single Lenses $20 copay Up to $25 reimbursement
Bifocals $20 copay Up to $40 reimbursement
Trifocals $20 copay Up to $50 reimbursement
Frames $130 allowance Up to $50 reimbursement

Covered Services

Contact Lenses Fitting
(In lieu of glasses)

$25 Copay

$130 retail allowance

Elective: up to $100 reimbursement
Visually Required: up to $210 reimbursement

Benefit Frequency

Exams Once every 12 Months Once every 12 Months
Lenses Once every 12 Months Once every 12 Months
Frames Once every 24 Months Once every 24 Months
Contacts Qricejovsnii2*hionths Once every 12 Months

(contacts in lieu of frames/lenses)




More Benefits At A Glance

Life and AD&D Insurance

Basic Life/AD&D Insurance

AUM'
Each benefit eligible employee is automatically enrolled in Basic Life and Accidental Death & Dismemberment
(AD&D) Insurance. The plan pays a flat $10,000 benefit. The benefit reduces to 65% of original amount at age 70 anc

50% at age 75. Portability and coverage rights are included. This coverage is provided to you at no cost by
Fonson Co.

Voluntary
Term Life/AD&D Insurance

Supplemental Insurance

Accident Insurance

If you need additional protection beyond the {Company} paid Basic Life/AD&D Insurance, you may purchase
Voluntary Term Life and AD&D Insurance for yourself and your eligible dependents. Voluntary Term Life Insurance
is available for yourself and your eligible dependents. Employee: $10,000 increments, not to exceed $500k or 5x
you annual earnings Guarantee Issue $200k. Spouse: $5,000 increments, not to exceed 100% of your amount or
$500k Guarantee lssue $50k.Child(ren): $10,000 (live birth to 6 months, limited to $1,000)"This is an employee
paid benefit.

**Annual Election Option: Currently enrolled employees can increase their current benefit up to the guaranteed
issue benefit without a medical statement during open enrollment only.™

unuUM'

Accident insurance is an extra layer of protection that pays you cash when you suffer a qualifying accident on or
off the job. It provides you money to cover any extra expenses associated with your injury. The money you
receive from your accident insurance can be used however you want as you recover from your injuries, covering
anything from medical costs to non-medical costs like your monthly rent. This plan covers accidents like broken
bones, severe burns, and emergency room visits. This is an employee paid benefit.

Critical lliness Insurance

Additional Benefits

Employee Assistance Program
(EAP)

Critical illness insurance helps you cover medical expenses that your primary health insurance won't. It's a cash
payout you receive if you ever experience a serious illness like cancer or a stroke. Critical illnesses include
stroke, heart attack, Parkinson’s, cancer, and more. Employees can choose $10,000, $20,000, or $30,000 in
coverage and up to 50% of your own benefit for your spouse and/or children. This is an employee paid benefit.

® ® O
unum
All employees and their families have access to use the EAP services. Representative who can assist you through
work-iife balance, stress management, grief, counseling, and much more. They will also help you find resources within

your community. Includes up to 3 face-to-face visits, 24/7 phone support, referrals for personal and community
resources, etc.




Important Contact Information

Plan Provider Policy # Contact Information
Bluecl-ossv (877) 790'2583 . PPO
. i@ Bhocsross, 007040927 - PPO
Medical : 00278352 - HMO (800) 662-6667
www.bcbsm.com
o @ ©
_ (888) 400-9304
Visien Unum A4S www.unumvisioncare.com
® ® o
= (800) 275-8686
Dental
Pna Unum 215 www.unumdentalcare.com
Life and AD&D e o
Accident unum" 441214 (800) 275-8686

Critical lliness

www.unum.com

Employee Assistance
Program (EAP)

(800) 854-1446
www.unum.com/lifebalance

T

Need more details?
Scan or click the QR code to view our
Virtual Benefit Guide.

If you do not find the information you need on this list or the Virtual Benefit Guide, please contact {HR email}. While {Company} is interested and concerned
with the health of our members and their dependents, we have HIPAA Privacy Compliance obligations which limit the information shared with us
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SURF 401(k) Plan

Prepare for your future

TODAY

This guide is

designed to help

& you learn about your
: retirement plan and
help you develop your

own savings strategy.

1

elgrouf



Take control of your retirement account online.

I. Go to sentinelgroup.com and select "Login."

2. From the login box dropdown menu select "Retirement Accounts."
3. If you are logging in for the first time, click "New User."

4. Enter Plan Access Code: XhfTHj5D

5. Enroll by selecting your contribution amount and your investments.

It all starts with your homepage.

.funﬂnd;taup

Menu
Simple navigation at your fingertips

My Plan Dashboard
Designed to summarize your entire
retirement plan account and display
commonly requested information
in a clear and concise manner

My Portfolio
Provides a comprehensive look at your
investments through different view

vt Mirse —om e Somminie | Mumupria | e options (including portfolio by fund,
gt "“: ket ] asset class, performance and source),
P bl P il Bt s aTa ES45Y bl cha  w’LD
R =gl . R - - and also allows you to select the
N puse 0 . wess performance model to use
armw ey s ALk I I LY ) Mt RN : ] T RN U T
rarnd [TEY RSN - } S DM 8Ll
=2 (S ] S FERIEY - ] £ [ESWET T
o Eabetaiond SEbARE Wilbn iy Sedls  fILZOU 2wy R AT ) T oI | Erimas

-

| Recent Activity

Displays your 10 most recent

T Al iy

el Sl e sston transactions

na b o ‘wahrna e mas.

T . - Mablls

= I8 m‘..';":."’: ~» Learn More

- el Congrry Explore additional educational and
U s — - e account Management resources
el - available to you

Questions?

Call (888) 762-6088
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If you're like most people, you spend so much time
working it's hard to give much thought to the time when
you won't have to. But it's definitely worth your time
now—especially when you consider you'll need about
80% of your income to maintain your current standard of
living in retirement.’

Think about the retirement you want

The first step is figuring out the kind of retirement you
want to have and how much money you will need to save.
Begin by asking yourself the following questions:

\/ At what age do | plan to retire! The younger you
retire, the longer your retirement will be, and the
more money you'll need to carry you through it.

\/ What kind of lifestyle do | hope to maintain during
my retirement years? Will | travel or take up a new
hobby?

\/ What rate of growth can | expect from my
investments now and during retirement? Be
conservative when projecting rates of return.

\/ Do | expect to dip into my principal? If so, you may
deplete your retirement savings faster than if you just
live off investment earnings.

When you figure out your projected needs, don't forget
about inflation. The average annual rate of inflation

over the past 10 years has been approximately 2.87%.2
Depending on how far away you are from retirement,
this could be a significant number!

CHECK OUT OUR

UPCOMING WEBINARS
AND EVENTS!

RETIREMENT SAVINGS GROWTH OVER TIME

» Storting at age 25 £
@ Sterting ot age 35
@ Starting at age 45

@ Starling at age 55

possible. The example assumes an annual income of $40,000 (without increses),
6% contribution, 8-10% rate of return, and monthly compounding This chart is
hypothetical and for iflustrative purposes only. It is not intended to represent the
performance of any specific investment Actual returns will vary and principal value
will fluctuate. Taxes are due when money is withdrawn,

Getting Started

Beginning to save for retirement as soon as you can and
saving as much as you can afford on a regular basis are two
of the best ways to make sure you're able to live the way
you want to in your golden years.You may not notice the
money being set aside each week from your paycheck, but
even a small amount has the potential to grow over time.

Compensadon PCr:;l-trra'i)l()ution :Z:::L);k z':r}rr:)l()ution :Z:::zk
Reduction Reduction
35,000.00 $20.00 $16.00 $34.00 $27.00
45,000.00 $26.00 $18.00 $43.00 $30.00
55,000.00 $32.00 $22.00 $53.00 $36.00
65,000.00 $38.00 $26.00 $63.00 $43.00
75,000.00 $43.00 | $30.00 $72.00 $50.00

This chart assumes (1) 15% federal tax rate for the $35,000 compensation band and
25% of $45,000-$75,000 (2) 6% state tax rate and (3) weekly payroll deductions

You ultimately want to look at your long-term goal and
give your retirement account the potential to grow at a
rate faster than inflation. Need some help determining
how much money you may need in retirement? Our
Retirement Planning Calculator can help.
(https://sentinelgroup.balancepro.orglresources/calculators/40 I k-

calculator) *

"Will Your Retirement Income Be Enough? By Jean Folger, Updated February 14, 2024, Investopedia.
? Current US Inflation Rates: 2000-2024, © 2008-2024 COINNEWS MEDIA GROUP LLC
Page 2 off88 are solely responsible for the accuracy of any data you enter into this calculator as the calculations are based on the data provided. The simplified tax calculations also do not take into account

Arve athar hra tav Aafarsale cirh A raimbsircamant asmalinte far honalth hlane ar Aantal incivnnra ae athar fovrall tavec corh ac FICA



Creating a savings and investment strategy that will

help you meet your retirement objectives is extremely
important. And there's no better place to start than with
your company-sponsored retirement plan.

Participating in your company’s retirement plan has many
advantages, but most importantly, you can benefit from tax
savings either when you contribute to the plan or when
you withdraw your money at retirement, and earnings on
your contributions will be either tax-deferred or tax-free
(see below for more information about taxes related to
pre-tax and Roth deferrals). Consider the following:

/ For regufar (pre-tax) deferrals, you'll be taxed on a
smaller gross income, which means a smaller income
tax bill

\/ Typically the costs to invest through your employer's
plan are much lower than investing on your own

/, You'll enjoy the convenience of automatic deductions
that are regularly deposited into your retirement
account by your employer

/" You can take your retirement savings with you when
you change jobs

\/ If your company offers a match and you're not taking
advantage of it, you're losing out on free money!

Save at least 15%

of your income for future needs and goals.

What is the difference between a
regular deferral (pre-tax) and a Roth
deferral?

With either a regular (pre-tax) deferral or a Roth deferral,
you make a deferral contribution by electing to set aside
part, either a percentage or dollar amount (if applicable)
of your pay each pay period. For a pre-tax deferral, the
taxable wages on your W-2 are reduced by the deferral
contribution; therefore, you pay less current income

tax. The tax on the pre-tax deferrals and earnings is
postponed, or deferred, meaning you will pay tax on them
when the plan distributes them to you.

A Roth deferral is an after-tax contribution, which means
you pay current income tax on the deferral. Since you
have already paid tax on the deferral, you won't pay tax
on it again when you receive a distribution. In addition, if
you satisfy certain distribution conditions, you won't have
to pay tax on the earnings either: This means that the
distribution of the Roth earnings can be tax-free, not just
tax-deferred.

*Not all plans permit employee contributions and some do not aflow for Roth deferrals.
Also, not all plans offer an employer match. See your plan's Surmmary Plan Description or
Plan Highlight for more information.




Evaluate your risk tolerance.

Getting the most from your retirement plan requires you
to understand how much risk you are able to tolerate as
an investor: Keep in mind, aggressive growth opportunities
come with more risk. In general, the closer you are

to retirement, the less risk you should take with your
investment choices. This is why it is always better to start
sooner rather than later:

Risk is defined as the amount that the investment's value
fluctuates over time."Risky" investments go up and down
more steeply than “safer’ investmenits. Risk and return have
a direct relationship. Usually as an investment's potential
return increases, its level of risk increases too. Conversely,
“safer” investments tend to have lower return potential

Diversification

"Don't put all your eggs in one basket” is as sound advice as
you can get. Diversifying among several investments or asset
classes is another way to reduce potential risk. It's important
1o build an appropriate mix of investments so that your overall
mix — or portfolio — of investments can achieve maximum
potential returns without exposure to more risk than you're
comfortable taking. Why is diversification important?

\/ Ithelps reduce the volatility of your investment portfolio
by spreading the risk across multtiple investments or asset
classes.

\/ ltincreases potential returns or decreases potential
losses since a down period in one investment or asset

class can be offset by gains in another:

Select your investments

Now that you've identified your retirement savings goals
and are comfortable with your risk tolerance, you are
ready to select your investments. In this guide you will

find information about the investments that are available
to you within the retirement plan. The investments

offered have been chosen by your company's investment
committee, The goal for their selection is to offer a variety
of investments to provide opportunity for diversification.
How your retirement plan performs will depend on how
much money is contributed to your account and how well
you invest your account. Before you invest, take the time
to review the fund information carefully. It describes each
investment manager, investment type, return characteristics,
and risk and performance history. For more complete
information on mutual funds associated with your
retirement program, including charges and expenses, you
may obtain a prospectus from our website. Please read all
the materials carefully before you invest.

Check out our Savings Calculator
(https://sentinelgroup.balancepro.orglresources/calculators/
savings-goals-calculator) that was designed to help you
create a savings plan.Your current savings, expected rate of
return and target years to save are used to calculate when
you may achieve your savings goal.

Consider the investment objectives, risks, and charges and expenses of the investment
carefully before investing. The prospectus and, if available, the summary prospectus contain
this and other information about the investrment company.A prospectus can be obtained
by contacting your investment professional The prospectus should be read carefully before
investing. Diversification neither assures a profit nor guarantees against a loss in a declining
market There are no assurances that ony strategy will meet its objective,

3692982, Lost updated: 7/10/2024




Plan Highlight

SURF 401K Plan

Plan Year 1/1/2024 to 12/31/2024

Important information about my Plan Highlight

This Plan Highlight is provided as a quick reference to certain key provisions of your retirement plan. Since the plan is based on a complex
legal document, the Plan Highlight does not attempt to describe every aspect of the plan or to detail all of its terms. For more complete
descriptions of plan provisions, refer to the Summary Plan Description (SPD). If there is a conflict between this Plan Highlight and the
SPD, the SPD will prevail.

Can | participate?

Unless you are part of an excluded class of employees, you are eligible for the plan when you have attained age 21. You must also
complete three month(s) of service.

Please review your Summary Plan Description (SPD) to determine if you are a member of an excluded class of employees.

When can | start contributing?

Once you are eligible for this program, you may begin participating on the Plan's "Entry Date." The entry date(s) will be quarterly. Your
Entry Date will be the first day of the quarter on or following the date the eligibility requirements are satisfied.

How much can | contribute?

You may defer as much as 100% of your eligible wages up to the indexed IRS dollar limitation which is $23,000 in 2024. If you are age 50
or older by the end of plan year, you are also eligible to make additional 'catch-up' contributions up to the IRS limitations of $7,500 this
year. All contributions are made on a pre-tax basis for federal income tax purposes and may be made on a pre-tax basis for state income
tax purposes, if applicable in your state. Contributions are not made before Federal payroll tax (FICA).

You can also designate your salary deferrals as Roth after-tax contributions. Roth contributions will be included as taxable income.
Earnings on the Roth contributions will accumulate tax free and retirement withdrawals may be exempt from federal income tax.

Can I rollover existing retirement accounts into my account?

Yes, if you have an existing pre-tax individual retirement account (IRA), Roth account or qualified retirement plan with a prior employer, you
may rollover that account into the Plan.

How does Scodeller Construction, Inc. contribute to my account?

Your Employer may make a safe harbor matching contribution proportionate to your 401 (k) Contributions. Refer to your Summary Plan
Description (SPD) for more information. Your Employer is also required to provide an annual notice regarding their safe harbor contribution
which will outline the contribution requirements. You will be eligible for the safe harbor contribution when you meet the initial entry
requirements for the plan.

Your Employer may make a Match contribution. The amount of this contribution, if any, will be determined by your Employer. You will be
eligible for your company's Match contribution when you meet the initial entry requirements for the plan.

\}y/ sentinelgroup
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Plan Highlight

SURF 401K Plan

Plan Year 1/1/2024 to 12/31/2024

How do | become vested?

Vesting is your ownership in your retirement account balance. You are always 100% vested in your Employee Deferrals, Rollover
Contributions and in the associated investment gains. However, money contributed by the Employer may be subject to a vesting schedule.

Unless exclusions apply, service for vesting purposes starts from your original date of hire. For each year that you complete 1,000 hours of
service, you will be credited with one Year of Service for vesting purposes. Should you leave the company prior to the required service to be
fully vested in your entire account balance, you will be entitied to receive an applicable percentage of the employer's contribution as shown
below, plus the entire balance of your deferral contributions, Rollover Account(s) and any Employer Contributions made to a fully vested
account (examples include Safe Harbor contributions).

Please review your Summary Plan Description (SPD) to determine if there are vesting exclusions.

Source Vesting Schedule
Safe Harbor Match 100% vested immediately
Match 20% each year after 2 years of service

When can money be withdrawn from my account?

You may receive a distribution from the Plan upon separation of service.

Your plan also allows in-service distributions. You may be permitted to take a distribution of all or a portion of your vested account while
still an active employee. Please review your SPD to determine if you are eligible for this type of distribution.

May | withdraw funds in the case of a financial hardship?

You may take a distribution from your account if a heavy financial burden can be demonstrated to the Plan Administrator. You must
demonstrate that you are unable to obtain funds from any other source. The IRS has provided guidance to assist Plan Administrators in
identifying a qualified hardship. A hardship distribution may be distributed only from eligible accounts for the following reasons.

¢ buying a principal residence,

¢ paying for your or a dependent’s college education,

s paying certain medical expenses,

e preventing eviction from or foreclosure on your principal residence,

s paying for funeral expenses, or

e paying for qualifying repairs to your principal residence, within tax law limits.

Disclaimer: This Plan Highlight is not your Summary Plan Description. This material is intended to provide you with general information about the Plan. Should
information in this Plan Highlight conflict with your Plan Document or Summary Plan Description, the Plan Document is the legally controliing document. This Plan
Highlight was created on 9/25/2024

~\\}/75entinelg roup
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Safe Harbor Notification to Eligible Employees
SURF 401(k) Plan

This is an annual notice and only applies to the Plan Year beginning on 1/1/2024. This notice covers the following points:

How much you can contribute to the Plan;

The Safe Harbor Contribution made to the Plan by the Employer;

Other types of contributions that may be made under the Plan; and

When your Plan account will be vested and when you can receive a distribution of your Plan account.

vvYwvyy

You can find out more information about the plan in the Plan's Summary Plan Description (SPD). You can obtain a copy of the SPD from the Plan
Administrator.

Employee Deferral Contributions

You are allowed to defer a portion of your compensation to the Plan. These amounts are referred to as deferrals and are held in an account on your
behalf. When you are permitted to take a distribution from the Plan, you will be entitled to all of your deferrals, as adjusted for any gains or losses. The
type of compensation that may be deferred under the Plan is explained in the section of the Summary Plan Description entitled "What compensation is
used to determine my Plan benefits?" (this is in the Article entitled "COMPENSATION AND ACCOUNT BALANCE").

Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The elective deferral limit for 2024 is $23,000. After 2024, the
elective deferral limit may increase for cost-of-living adjustments. The Administrator will notify you of the maximum percentage you may defer.

If you are at least age 50 or will attain age 50 during a calendar year, then you may elect to defer additional amounts (called "catch-up contributions") to
the Plan. These are additional amounts that you may defer, up to an annual limit imposed by law, regardless of any other limits imposed by the Plan.
The maximum catch-up deferral that you can make in 2024 is $7,500. After 2024, the maximum age 50 catch-up deferral limit may increase for
cost-of-living adjustments.

You may also rollover monies into the plan from qualified accounts. See the article of the SPD entitied "EMPLOYEE CONTRIBUTIONS" for additional
details.

You may make either Regular 401(k) deferrals (pre tax) or Roth 401(k) deferrals (after tax). Your election regarding the amount and type of deferrals is
irrevocable with respect to any deferrals already withheld from your compensation. If you make Regular 401(k) deferrals, your deferrals are not subject
to income tax until distributed from the Plan. If you make Roth 401(k) deferrals, your deferrals are subject to income tax at the time of deferral. The Roth
401(k) deferrals, however, are not taxed when you receive a distribution from the Plan. In addition, if the distribution of Roth 401(k) deferrals is
considered "qualified,” then the earnings on the deferrals will not be subject to income tax when distributed from the Plan. Distributions from your Roth
accounts will be considered "qualified” only if the distribution is on account of attainment of age 59 1/2, death or disability, and the distribution must not
occur prior to the end of the 5 year participation period that begins with the first taxable year for which you made a Roth 401(k) deferral to the Plan, or if
earlier, the first taxable year for which you made a Roth 401(k) deferral to another Roth 401(k) plan or Roth 403(b) plan that you rolled over to this Plan.
Both types of deferrals are subject to Social Security taxes at the time of deferral. Your Employer will deduct the Social Security taxes, and in the case of
Roth 401(k) deferrals will deduct income taxes, from your remaining compensation.

Employer Safe Harbor Contribution Election

To help you make an informed decision on the level of your own elective deferral contributions, if any, your Employer must inform you about the
contributions it will make to the Plan. Your Employer has elected to make the following employer safe harbor contribution:

Safe Harbor Enhanced Matching Contribution. In order to maintain 'safe harbor' status, your Employer will make a safe harbor matching contribution
equal to 100% of your elective deferrals that do not exceed 4% of your compensation. This safe harbor matching contribution is 100% vested.

For purposes of calculating the safe harbor matching contribution, your compensation and deferrals will be computed for each payroll period.

Eligible Participants. In general, participants who are eligible to make deferrals to the Plan are entitled to the safe harbor contributions. For
information on your retirement plan’s eligibility requirements, please review your Summary Plan Description.

\g,/ysentinelg roup
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Safe Harbor Notification to Eligible Employees
SURF 401(k) Plan

Suspension or Reduction of Safe Harbor Matching Contribution. The Employer retains the right to reduce or suspend the safe harbor matching
contribution under the Plan. If the Employer chooses to do so, you will receive a supplemental notice explaining the reduction or suspension of the safe
harbor contribution at least 30 days before the change is effective. The employer will contribute any safe harbor contributions you have earned up to that
point. At this time, the Employer has no such intention to suspend or reduce the safe harbor contribution.

Other Employer Contributions

In addition to the above, other contributions may be made to the Plan. You should review the Article of the SPD entitled "EMPLOYER CONTRIBUTIONS"
for details regarding these other contributions.

Vesting
The following is a general explanation of the vesting provisions of the Plan. More details can be found in the Article of the SPD entitled "VESTING."

100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts attributable to the
following contributions:

P elective deferrals including Roth 401(k) deferrals and catch-up contributions
» safe harbor matching contributions
» rollover contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Years of Service. This means at the time you stop
working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested percentage. The result, when
added to the amounts that are always 100% vested as shown above, is your vested interest in the Plan, which is what you will actually receive from the
Plan.

Distribution Provisions

The Plan and law impose restrictions on when you may receive a distribution from the Plan. Below is general information on when distributions may be
made under the Plan. See the SPD for more details, including details on how benefits are paid. Also, at the time you are entitled to receive a
distribution, the Plan Administrator will provide you with a notice explaining the rules regarding the taxation of the distribution.

You generally may not withdraw your deferral contributions except when one of the following events occurs: severance from empioyment with the
Employer, death, or for certain in-service provisions as set in your Summary Plan Description. You are always 100% vested in your deferral
contributions. You may withdraw any additional contributions provided for in "Other Employer Contributions" upon your death or termination of
employment.

If your vested account balance exceeds $7,000, you may elect to have your vested account balance distributed to you as soon as administratively
feasible following the date on which you terminate employment. If your vested account balance does not exceed $7,000, a distribution of your vested
account balance may be made to you as soon as administratively feasible following the date on which you terminate employment.

You may also withdraw money from the Plan from certain accounts if you have reached age 59.5 or if you have an immediate and heavy financial need.
However, there are various rules and requirements that you must meet before any withdrawal is permitted. See the Article in the SPD entitled

"DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT" for more details.

You may withdraw money at any time from your rollover account.

Administrative Procedures for Deferral Elections

The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the Administrator. The procedure will
require that you enter into a salary reduction agreement after you satisfy the Plan's eligibility requirements. Your election will become effective as soon
as administratively feasible. Your election will remain in effect until you modify or terminate it. You may revoke your salary deferral election at any time.
You may make any modifications each payroll period or in accordance with the procedures that the Plan Administrator provides.

In addition to any other election periods provided above, you may make or modify a deferral election during the 30 day period immediately preceding the
Plan Year for which this notice is being provided. For the Plan Year you become eligible to make deferrals, you may enter a salary deferral agreement

%\,// sentinelgroup



Safe Harbor Notification to Eligible Employees
SURF 401(k) Plan

during a 30 day period that includes the date you become eligible.

If you decide to start or change your elective deferral, you must complete the salary reduction procedures outlined by the Plan Administrator.

Investments

Right to direct investment/default investment. You have the right to direct the investment of your deferrals and also other accounts under the Plan (your
“directed accounts") in any of the investment choices explained in the investment information materials provided to you. We encourage you to make an
investment election to ensure that amounts in the Plan are invested in accordance with your long-term investment and retirement plans. However, if you
do not make an investment election, then the amounts that you could have elected to invest will be invested in a default investment that the Plan officials
have selected.

Employer's Right to Terminate Plan

Pursuant to the terms of the Plan, your Employer has the right, at any time, to terminate the Plan. Termination of the Plan will result in the
discontinuance of all contributions to the Plan (including the safe harbor 401(k) contribution) with respect to any compensation you receive after the
effective date of the termination. Termination of the Plan will not affect your right to receive any contributions you have accrued as of the effective date of
the termination.

Additional information

This notice is not a substitute for the Summary Plan Description. The provisions of the Plan are very complex, and you should always look at the
Summary Plan Description (SPD) if you have any questions about the Plan. If, after reading the SPD, you still have questions, contact the Plan
Administrator.

The Plan Administrator is the Employer. You may contact the Employer at:

Contact: Scodeller Construction, Inc.
Address: 51722 Grand River
City/State/Zip: Wixom, MI 48393
Telephone: (248) 374-1102

Important Note: This Notice is intended to be a summary. Should there be a discrepancy between this Notice and the official Plan document, the
official Plan document will prevail.

%\/7 sentinelgroup



Plan Information & Expenses
SURF 401(k) Plan

Why am | receiving this document?

You are receiving this document because you are a participant or beneficiary in the SURF 401(k) Plan or you are eligible for participation. This
disclosure provides important information about the general operations of the Plan, administrative charges or expenses of the Plan, individual
expenses you may be charged, and if applicable, a chart of Plan investment options with associated expenses and comparative index information.

What information may | obtain about the Plan?

As a Plan participant or beneficiary, you may request from your Plan Administrator the following information about the Plan: (1) annual operating
expenses of the Plan investments; (2) copies of prospectuses, financial statements, reports, or other materials relating to Plan investments; (3) a list
of assets contained in each Plan investment portfolio; (4) the value of those assets and fund units or shares; and (5) the past and current
performance of each Plan investment.

To request additional information, please contact:
Scodeller Construction, Inc.

51722 Grand River

Wixom, MI 48393

(248) 374-1102

How do | receive my account statements?

You will be emailed each quarter when your account statement is available online at www.sentinelgroup.com. The statement shows your account
balance, rate of return, contributions and investment allocations. If you are currently receiving your Plan statements electronically and wish to receive
them by mail, you may make this change by logging into your account online at www.sentinelaroup.com or by calling the Sentinel Service Center at
(888) 762-6088. You have 24 hour access to your account through www.sentinelgroup.com which is designed to give you current information about
your account. You can get up-to-date information about your account balance, contributions, investment choices, and other Plan data.

How may | direct my investments?

The Plan is intended to be an ERISA Section 404(c) Plan. This simply means that you may exercise control over some or all of the investments in
your Plan account. The fiduciaries of the Plan are generally relieved of liability, or responsibility, for any losses that you may experience as a direct
result of your investment decisions. The investment choices available in the Plan are determined by Scodeller Construction, Inc.. You may provide
investment directions for some or all of your account balance as determined by the Plan. Unless otherwise noted, you may make changes to your
investments on a daily basis.

Investment performance & expenses - The Fund Report includes important information to help you compare the investment options under your
retirement Plan. If you want additional information about your investment options, you can go to the specific internet website shown on the Fund
Report or you can contact your Plan Administrator. A free paper copy of the information available on the website[s] can be obtained by contacting your
Plan Administrator.

The cumulative effect of fees and expenses can substantially reduce the growth of your retirement savings. Visit the Department of Labor’'s Website
for an example showing the long-term effect of fees and expenses at
https://iwww.dol.gov/agencies/ebsalabout-gbsalour-activities/resource-center/publications/understanding-your-retirement-plan-fees. Please visit
hitps://www.ici.ora/pdfipub 401k _glossary.pdf for a glossary of investment terms relevant to the investment options under the Plan. This glossary is
intended to help you better understand your options.

What are the expenses associated with participating in the Plan?

Administration expenses - These are charges for services such as legal, accounting, recordkeeping, and, if applicable to the Plan, investment
advisory expenses. The Plan pays certain outside service providers for these administrative expenses. The cost for these expenses may vary from
year to year. In any given year, the Plan Sponsor may elect at its own discretion how to pay for some or all of these expenses. Revenue sharing may
offset some of the administrative expenses of the Plan. In the absense of revenue sharing, a participant's share of these expenses might be higher.

Individual expenses - These are expenses for transactional services you may incur if you take advantage of certain Plan features.

ADMINISTRATION FEES

Your Employer has hired Sentinel Group (Sentinel) to provide administration and recordkeeping services for your retirement Plan.

This document was last updated on September 25, 2024 w s e nti n e I g r O u p
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Plan Information & Expenses
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A portion of the administrative expenses are paid by the Plan. These expenses may be deducted from individual accounts from the Plan, either
equally from all accounts or proportionally based on account balance.

Based on information and direction Sentinel had on file at the time this document was prepared, the following Plan administration fee may be
deducted from Plan accounts. As you review this information, please keep in mind that fees are subject to change and that certain Plan
administrative fees may not be deducted from accounts in certain circumstances. Your quarterly account statement will reflect any administrative
fees charged to your account.

Description

Annual Fee Amount per $10k

Administration & Recordkeeping Fee

ADDITIONAL ADMINISTRATION SERVICES
The following service fees may apply based on additional activities within the plan. These fees are applied proportionally
based on account balance.Your share of the fee will vary.

What you pay
Name Amount Per $10k

Charged Per Occurrance For Each Quarterly Billing Cycle

Plan Document Subscription $125 Per Occurrence $0.25*
*Assumes a plan asset balance of $5,000,000

INDIVIDUAL EXPENSES

The following service fees may apply based on additional activities within the Plan. The cost of the services is charged at the time the service takes
place. The amount will be deducted from your account balance.

Name Unit of Measure Amount
Check Reissuance Per Occurrence $50.00
Overnight Mailing Per Occurrence $25.00
Retirement Plan Distribution Installment Payment Per Occurrence $10.00
Retirement Plan Distribution Installment Setup Per Occurrence $50.00
Wire Transfer Fee Per Occurrence $100.00
Loan Initiation Per Occurrence $125.00
Qualified Domestic Relations Order (QDRO) Per Occurrence $600.00
Retirement Plan Distribution Per Occurrence $75.00

ANNUAL INVESTMENT ADVISORY FEES

Your Employer has hired Sentinel Pension Advisors to provide advisory services for the retirement Plan. The below section reflects the fees paid to
the advisor for these services.

Based on information and direction Sentinel had on file at the time this document was prepared, the following Investment Advisory Services fee may
be deducted from Plan accounts. As you review this information, please keep in mind that fees are subject to change and that certain fees may not
be deducted from accounts in certain circumstances. Your quarterly account statement will reflect any advisory fees charged to your account.

Description Annual Fee Amount per $10k

Investment Advisory Services

This document was last updated on September 25, 2024 W// s e nti n e l g r O u p
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Average Annual Total Returns Expenses
3 1 3 5 10 Since  Incept Net  Net Exp.
Fund Ticker YTD Month  Year Year Year Year  Incept Date Exp. per $1,000

Money Market Deposit Account: _
Schwab Bank Savings RBS1CSBS
hitps v sentinelgroup.comfinvestmentfacisheels

Index. BBgBarc US Treasury Bill 6-9 Mon TR USD

Morningstar Category Average No longer calculated by Morningstar
Short-Term Bond: (672 Funds)
Vanguard Short-Term Bond Index Adm VBIRX 3.51 3.19 6.62 048 1.26 1.59 259  11/12/01 0.07 $0.70
hitps idocuments securewebdelivery com/Fundsolutions/L andingPage aspxPloken=57D1E5A3-3E3C-4105-9085-304 DEF B4AT03E&cusip=021837702

Index: Bloomberg US Govt/Credit 1-5 Yr TR USD 3.55 3.25 6.67 0.54 132 1.66

Momingstar Category Average 4.24 2.88 7.42 1.33 1.87 1.86 0.65
Intermediate Government: (242 Funds)
Vanguard Interm-Term Treasury Adm VFIUX 3.44 4,77 6.80 -1.67 022 1.52 3.74 2/12/01 0.10 $1.00

Index: Bloomberg US Govt Interm TR USD 3.17 3.80 6.26 -0.63 055 1.37

Momingstar Category Average 3.03 4.72 654 -1.97 -0.36 0.92 0.71
Inflation-Protected Bond: (157 Funds)
Vanguard Inflation-Protected Secs Adm VAIPX 3.45 3.43 6.25 -1.35 1.99 2.04 3.30 6/10/05 0.10 $1.00
hitps /idocuments securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9085-304DBFBA703E&cysip=922031737

Index: Bloornberg US Treasury US TIPS TR USD 3.30 3.39 6.17 -130 204 213

Momingstar Category Average 3.39 3.35 6.05 -1.25 1.56 1.68 0.69
Intermediate Core Bond: (465 Funds)
Vanguard Interm-Term Bond Index Adm VBILX 3.58 5.17 7.92 212 0.27 2.05 411 11/12/01 0.07 $0.70

ttps:fdocuments securewebdelivery. com/Fundsolutions/LandingPage. i

Index: Bloomberg US Agg Bond TR USD 3.07 4.79 7.30 -2.11 -0.04 1.64

Morningstar Category Average 3.43 4.75 745 -207 006 1.55 0.57
High Yield Bond: (678 Funds)
Vanguard High-Yield Corporate Adm VWEAX 5.36 4.24 11.47 246 383 4,42 6.07 11/12/01 0.12 $1.20
hitps Midocuments securewebdelivery com/Fundsolutions/l.andinaPage aspx?oken=57D1E5A3-3E3C-4105-9085-304DEFBA703E&cusin=022031760

Index: Bloomberg US Corporate High Yield TR USD 6.29 4.59 12.55 255 446 4.65

Momingstar Category Average 597 3.89 11.43 242 399 3.82 0.90
Global Bond-USD Hedged: (170 Funds)
Vanguard Total Intl Bd 1dx Admiral™ VTABX 212 3,30 6.98 -1.50 -0.57 2.00 2.31 5/31/13 0.1 $1.10
hitps #documents securewebdelivery com/FundsolutionsiL andinaPage.aspxtoken=57D1E 3C-4105.9085-30406F B4T03E&cusip=92203.1308

Index: Bloomberg Global Aggregate TR Hdg USD 3.19 3.94 748 -092 024 2.18

Morningstar Category Average 3.26 3.57 8.01 -1.33  0.09 1.73 0.70
Vanguard Value Index Adm VVIAX 17.14 7.97 23.57 9.57 1265 10.46 7.68 11/13/00 0.05 $0.50

Index: Russell 1000 Value TR USD 15.08 6.92 21.15 7.25 11.16 8.85

Morningstar Category Average 14.54 6.38 21.17 7.83 11.74 8.96 0.90
Fidelity 500 Index FXAIX 19.51 7.39 27.12 937 1580 1297 13.51 5/4/11 0.02 $0.20
hitps /idocuments. securewebdelivery com/Fundsolutions/LandingPage aspx?token=57D1E5A2-3E3C-4105-9D85-304D6F B4703E&cusip=315911750

Index: S&P 500 TR USD 19.53 7.39 27.14 9.38 1592 12.98

Morningstar Category Average 17.18 6.60 24.59 7.74 14.28 11.43 0.78
Vanguard Growth Index Admiral VIGAX 21.13 7.15 30.59 7.62 1849 15.05 8.84 11/13/00 0.05 $0.50
hiips ffdocuments. bdelivery.com/Fundsolutions/LandinoPage. aspxPloken=5701E 3C-4105-9D85-30406FB4703E&cusip=9229086!

Index: Rusself 1000 Growth TR USD 21.12 7.11 30.76 8.87 19.08 16.03

Momingstar Category Average 19.04 6.43 28.28 4.57 1537 13.24 0.94

INV.G924 of 33 85969-002



W// tinel Fund Report
sentine g rou p Prepared for: Scodeller Construction, Inc.

Data as of: 8/31/2024

Average Annual Total Returns Expenses
3 1 3 5 10 Since  Incept Net NetExp.
Fund Ticker YTD Month  Year Year Year Year Incept Date Exp. per $1,000
Mid-Cap Value: (400 Funds)
Vanguard Mid-Cap Value Index Admiral VMVAX 14.61 7.51 21.92 649 11.17 890 12.38 9/27111 0.07 $0.70
; i -4105-9085-304DEFBATO3E&cusi
Index: Russell Mid Cap Value TR USD 12,95 6.31 20.19 5.40 10.80 8.31
Momingstar Category Average 11.64 5.48 18.88 6.92 11.64 8.06 0.97
Mid-Cap Blend: (442 Funds)
Fidelity Mid Cap Index FSMDX 12.16 6.14 20.15 353 11.24 958 12.38 9/8/11 0.03 $0.30
hitps fidocuments secu deli com/Fi ti ingPage aspx?loken=57D1E5A3-3E3C-4105- FB4703EScusip=316146265
Index: S&P Midcap 400 TR 12.24 4.05 18.75 562 12.20 9.68
Momingstar Category Average 12.36 5.36 19.35 4.69 11.31 8.80 0.90
Mid-Cap Growth: (534 Funds)
Vanguard Mid-Cap Growth Index Admiral VMGMX 8.64 414 16.51 -0.71 10.59 998 1234 9/27/11 0.07 $0.70
Index: Russell Mid Cap Growth TR USD 9.27 4.83 19.07 -0.46 10.50 1061
Momingstar Category Average 10.04 4.65 16.75 -2.30 9.64 9.73 1.08
Small Value: (489 Funds)
Vanguard Small Cap Value Index Admiral VSIAX 11.48 6.21 20.47 6.71 1211 8.78 1233 9/27/11 0.07 $0.70
Index: Russell 2000 Value TR USD 9.15 8.23 19.25 3.05 10.38 7.46
Morningstar Categary Average 8.51 522 17.08 576 12.01 7.47 1.12
Small Blend: (673 Funds)
Fldellty Small Cap Index FSSNX 10.45 7.53 18.55 072 978 8.18 11.00 9/8/11 0.03 $0.30
Index: Russell 2000 TR USD 10.39 7.51 18.47 0.60 9.68 8.03
Momingstar Category Average 10.19 6.02 17.61 3.25 10.62 7.99 0.98
Small Growth: (575 Funds)
Vanguard Small Cap Growth Index Admiral VSGAX 8.48 4,53 1465 -3.00 7.75 836 1144 9/27/11 0.07 $0.70
Index: Russell 2000 Growth TR USD 11.74 6.81 17.67 -2.07 835 8.21
Momingstar Category Average 11.21 5.80 16.21 -3.00 9.35 9.30 1.17
Foreign Large Blend: (738 Funds)
Vanguard Total Intl Stock Index Admiral VTIAX 10.72 4.41 17.72 1.94 7.77 462 540 11/29/10 0.12 $1.20
Index: MSCI ACWI Ex USA NR USD 11.22 5.13 18.21 211 7.56 4.42
Momingstar Category Average 11.65 4.24 18.29 263 798 4.91 0.91
Diversified Emerging Mkts: (872 Funds)
Vanguard Emergmg Mkts Stock ldx Adm VEMAX 9.56 4.38 14.33 -1.80 522 2.70 4.96 6/23/06 0.14 $1.40
i i 5 . 908 ADBFB4T03EACUSID=02204284
Index: MSCI EM NR USD 9.55 594 1507 -3.06 479 2.56
Mormingstar Category Average 8.47 4.16 14.32 -297 512 2.57 1.13
Fidelity Real Estate Index FSRNX 9.96 1567 2037 -0.44 284 527 729  9/8/11 007  $0.70
https documents.securewebdelive /Fundsoll s/ ingPage.aspx?token=5701 3 -4105-9D85-30406FB4703E&cusip=316
Index: DJ US Real Estate TR USD 10.15 15.69 20.50 0.01 457 6.76
Momingstar Category Average 10.47 14.81 19.28 -022 438 6.01 1.15

Global Real Estate: (1 87'Funds)

1356  19.30 -135 2.86 64108 022  $2.20
3E3!
Index: S&P Global REIT TR USD 10.31 14.15 19.51 -0.01 3.50 5.03
Momingstar Category Average 7.94 11.35 16.89 -2.85 190 3.36 1.13
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.10 $1.00

905

2/11/04

Index: Bloomberg Commodity TR USD 0.95 -5.47 -4.39 370 702 -1.08
Mommgstar Category Average 1.69 -4.33 4.22 13 21 1 2 54 4.51

503  10/27/03 .08 $0.80

Index: S&P Target Date Retirement income TR USD 7.16 4.70 12.05 1.80 4.46 4.22
Momingstar Ci tegqry Average 6.99 4.60 11.77 1.04 4.04 3.84

677 08 $0.80

10/27/03

Index: S&P Target Date 2025 TR USD 8.84 5.07 14.30 269 691 6.14
Momingstar Category Average 8.85 5.06 14.38 1.59 6.27 5.67
Vanguard Target Retirement 2035 Fund VTTHX 11.44 5.66 17.98 326 8. 84 744 7.63 10/27/03 .08 $0.80
Index: S&P Target Date 2035 TR USD 11.50 5.64 17.85 4.07 9.22 7.55
Momingstar Category Average 11.41 5.53 17.79 295 867 7.15 0.68
Target-Date 2045:, (203 Funds)
Vanguard Target Retirement 2045 Fund VTIVX 13.20 5.86 20.24 433 10.68 8.44 8.35 10/27/03 0.08 $0.80
Index: S&P Target Date 2045 TR USD 13.46 597 20.39 5.20 10.756 8.44
Momingstar Category Average 13.63 5.79 20.61 4.16 10.40 8.10 0.70
Target-Date 2055: (202 Funds)
Vanguard Target Retirement 2055 Fund VFFVX 13.89 5.97 21.14 4.73 10.97 8.57 10.30 8/18/10 0.08 $0.80
Index: S&P Target Date 2055 TR USD 13.98 6.13 21.05 547 11.14 8.71
Momingstar Category Average 14.31 5.88 21.48 4.48 10.79 8.29 0.71
Target-Date 2065+: (239 Funds)
Vanguard Target Retlrement 2065 Fund VLXVX 13.92 5.96 21.16 476 10.97 9.60 712117  0.08 $0.80
Index: S&P Target Date 2065+ TR USD 14.28 6.22 21.41 5.64 11.28 0.00
Momingstar Category Average 14.45 5.86 21.63 4.64 11.07 0.00 0.70
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Disclaimer:

Investing involves the risk of loss that investors must be prepared to bear. Past performance does not guarantee future results. The investment
return and principal value of an investment will fluctuate and an investor's shares, when redeemed, may be worth more or less than their original
cost. Current performance may be lower or higher than the performance data quoted. Performance data current to the most recent month end is
available by calling 1-888-880-1330 or by visiting www.sentinelgroup.com and logging into your account. Performance data is supplied by
Morningstar, but in certain instances where Morningstar was unable to provide the data, Sentinel gathered information directly from the investment
manager. Consider the investment objectives, risks, and charges and expenses of the investment company carefully before investing. The
prospectus and, if available, the summary prospectus contain this and other information about the investment company. A prospectus can be
obtained by contacting your investment professional. The prospectus should be read carefully before investing.

Investment in a money market fund is not insured or guaranteed by the Federal Deposit Insurance Corporation or any other government agency.
Although the money market fund seeks to preserve the value of your investment at $1.00 per share, it is possible to lose money by investing in the
fund. Index returns are unmanaged, do not reflect the deduction of any fees or expenses, and reflect all items of income, gain and loss, and the
reinvestment of dividends and other income. Investors cannot invest directly in an index.

The Morningstar blended benchmark represents a custom index comprised of six broad based indexes: Fixed-income benchmarks utilized in the
custom benchmark are the Barclay’s 1-3 Yr Gov't / Credit TR index and the Barclay's Aggregate Bond TR index. Equity benchmarks utilized in the
custom benchmark are the Russell 1000 TR index, the Russell 2500 TR index, the MSCI ACWI ex USA NR index and the Morningstar Multistrategy

category average.

Barclay's 1-3 Yr Govt / Credit TR: The index measures the performance of non-securitized component of the U.S. Aggregate Index with maturities
of 1-3 years, including Treasuries, government-related issues and corporates. It is a subset of the U.S. Aggregate Index. Barclay's Aggregate Bond
TR: The index measures the performance of investment grade, U.S. dollar-denominated, fixed-rate taxable bond market, including Treasuries,
government-related and corporate securities, MBS (agency fixed-rate and hybrid ARM pass throughs), ABS, and CMBS. Russell 1000 TR" The
index measures the performance of the large-cap segment of the US equity securities. It is a subset of the Russell 3000 index and includes
approximately 1000 of the largest securities based on a combination of their market cap and current index membership. Russell 2500 TR: The index
measures the performance of the small to mid-cap segment of the US equity universe. It is a subset of the Russell 3000 index and includes
approximately 2500 of the smallest securities based on the combination of their market cap and current index membership. MSCI ACWI Ex USA
NR: The index measures the performance of the large and mid-cap segments of the particular regions, excluding USA equity securities, including
developed and emerging market. It is free float-adjusted market-capitalization weighted. Morningstar Multistrategy: A simple average of the returns
of all funds that are characterized as Multistrategy by Morningstar.

Sentinel Pension Advisors, Inc., a SEC-registered Investment Advisor, may act as the Investment Manager, Adviser or Investment Consultant to a
Pian (Client). As the Investment Adviser, SPA will provide investment advisory services to the Client. As the Investment Consultant, SPA does not

provide investment advice to the participants but does provide consulting services in accordance with the Investment Consulting Services
Agreement entered into by the Client and SPA.

Date of first use: 6/15/2024
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Schwab Bank Savings Disclosure for Participants of
Scodeller Construction, Inc.

Introduction

The Schwab Bank Savings feature (*SBS") provides Scodeller Construction, Inc. ("Plan”) participants (“you”) with the ability to deposit all or a
portion of the funds in your Plan account into a money market deposit account ("MMDA"), a type of savings deposit, at Charles Schwab Bank, a federal
savings bank ("Schwab Bank”). The MMDA is established in the name of the Plan (“Plan MMDA") at Schwab Bank by Schwab Bank’s Business Trust
Division in its capacity as directed trustee or custodian for the Plan (“Business Trust Division"). Your beneficial interest in the Plan MMDA will be tracked
and maintained by the Plan's recordkeeper.

Funds from your Plan account that are deposited in the Plan MMDA at Schwab Bank are eligible for Federal Deposit Insurance Corporation (‘FDIC")
insurance up to $250,000, subject to FDIC rules concerning aggregation of other deposit accounts you may have with Schwab Bank. For purposes of the
FDIC's $250,000 coverage limit, your funds, if any, in deposit accounts (including certificates of deposit) at Schwab Bank held through certain other
self-directed retirement plan accounts and individual retirement accounts (“IRAs") will be aggregated with funds from your Plan account deposited in the
Plan MMDA at Schwab Bank. You should read with care the section headed "FDIC Insurance.” You are responsible for monitoring your deposits with
Schwab Bank in order to determine the extent of FDIC coverage available to you.

SBS is a capital preservation feature. Funds in SBS will not lose value unless (i) Schwab Bank fails and (ii) the funds you maintain in the Plan
MMDA at Schwab Bank and other deposits you maintain at Schwab Bank in the same capacity, when aggregated, exceed the FDIC coverage limit.

While other investment options we make available for your Plan account may not offer capital preservation, they may provide you with the
opportunity to earn a greater return than the return earned on the Plan MMDA at Schwab Bank. You should consider all investment options available for
your Plan account.

The Plan MMDA is a direct obligation of Schwab Bank and is not an obligation of your Plan or Plan sponsor (“Plan Sponsor,” “we" or “us”). Publicly
available financial information about Schwab Bank is available to you upon request. We do not guarantee in any way the financial condition of Schwab
Bank or the accuracy of any publicly available financial information concerning Schwab Bank.

A “Business Day" means any day on which both Schwab Bank and the New York Stock Exchange are open for business

How the Schwab Bank Savings Feature Works

On any Business Day, you may request a deposit of funds from your Plan account into the Plan MMDA at Schwab Bank or a withdrawal of funds
from the Plan MMDA by providing us with deposit or withdrawai instructions, as applicable, in accordance with the terms of your Plan and prior to the
Plan’s established cut off times. For information about the Plan's cut off time for processing participant deposit or withdrawal instructions, please call
(888-762-6088). A duly authorized investment advisor or manager acting on your behalf or on behalf of the Plan under the Plan’s investment provisions
may also provide us with deposit or withdrawal instructions.

If deposit instructions are communicated to the Plan’s Recordkeeper in accordance with its established cut off time and the Recordkeeper provides
your deposit instructions to Schwab Bank in a timely manner, your deposit will be made on the next Business Day. If the Recordkeeper does not provide
your deposit instructions timely to Schwab Bank, your deposit will be made on the second Business Day following receipt of the instructions. If you have
any questions concerning the Recordkeeper's cut off times for deposit instructions, please call (888-762-6088). Deposits will be made by the Business
Trust Division, who will act as your agent with respect to SBS.

Similarly, you may request a withdrawal from the Plan MMDA on any Business Day by providing us with withdrawal instructions in accordance with
the terms of your Plan and prior to the Plan’s established cut off time. If the Recordkeeper provides your withdrawal instructions to Schwab Bank in a
timely manner, your withdrawal will be made on the next Business Day., If the Recordkeeper does not provide your withdrawal instructions timely to
Schwab Bank, your withdrawal will be made on the second Business Day following receipt of the instructions. Withdrawals will be made by the Business
Trust Division, who will act as your agent with respect to SBS.

Federal banking regulations require Schwab Bank to reserve the right to require seven business days’ prior written notice before funding a
withdrawal. Although Schwab Bank has indicated that it has no current intention of exercising that right, it may choose to do so in the future.

Interest

Schwab Bank will establish the interest rate for the Plan MMDA prior to the last Business Day of each calendar month. The interest rate will be
effective from the day following the last Business Day of the month until the last Business Day of the following calendar month. Current interest rates are
posted on your retirement account website, On the last Business Day of the month, the interest rate for the following period will be posted on your
retirement account website or as soon as administratively practicabie following the determination of the new rate.thx

Upon prior notice to us, Schwab Bank may change any or all of the following: (i) the day on which it establishes the current interest rate, (ii) the time
at which it makes the rate available, and (jii) the time period during which the interest rate is fixed. We assume the responsibility to inform you of any of
the foregoing changes that are communicated to us by Schwab Bank.

Interest on funds deposited in the Plan MMDA will accrue from the day funds are deposited in the MMDA, up to, but not including, the day funds are
withdrawn. Interest will compound daily and be credited to your balance in SBS monthly, on the last business day of each month. If you instruct the
withdrawal in full of your balance in the Plan MMDA at any point in the month before accrued interest has been credited and your Plan account is still
open, the payment of all accrued interest up to, but not including, the day of withdrawal, will be deposited in your Plan account on or before the interest
payment date. If you no longer have a Plan account, accrued interest may either be paid to you pursuant to instructions that you provide to us,
reallocated and credited to the SBS balances of other Plan participants, or otherwise utilized by the Plan in accordance with its policies regarding the
payment of interest after the closure of a Plan account. We will provide you with a copy of these policies upon request.

The interest rate on the Plan MMDA may be higher or lower than the interest rates or yields available to on other investments available to you
through the Plan.

Statements

Your Plan account statement will reflect your balance in the Plan MMDA at Schwab Bank.

Schwab Bank is not responsible for the accuracy of your Plan account statements.

At any time, you may obtain information about your Plan account balance, including your MMDA balance and current interest rate, by logging on to
your retirement account website or by phone at www.sentinelgroup.com.

Relationship with Schwab Bank
Schwab Bank is the depository institution at which the Plan MMDA is established. The Business Trust Division, as directed trustee or custodian for
your Plan, acts as your agent in establishing the Plan MMDA at Schwab Bank, and depositing funds into, and withdrawing funds from, the Plan MMDA.
Your ownership of the funds deposited in the Plan MMDA will be evidenced by a book entry on records we maintain for you and other participants in
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Relationship with Schwab Bank

Schwab Bank is the depository institution at which the Plan MMDA is established. The Business Trust Division, as directed trustee or custodian for
your Plan, acts as your agent in establishing the Plan MMDA at Schwab Bank, and depositing funds into, and withdrawing funds from, the Plan MMDA.

Your ownership of the funds deposited in the Plan MMDA will be evidenced by a book entry on records we maintain for you and other participants in
your Plan. No evidence of ownership, such as a passbook or certificate, will be issued. Your Plan account statements will evidence your SBS balance,
and you should retain the Plan account statements for your records. Your deposits in the Plan MMDA will be eligible for FDIC insurance based upon the
dollar amount of your beneficial interest in the Plan MMDA as reflected in our records.

All transactions in the Plan MMDA will be directed by us, pursuant to instructions provided by you or other authorized parties. All information
concerning your SBS balance can only be obtained from us. Schwab Bank has no obligation to accept instructions directly from you with respect to SBS
or the Plan MMDA, or to provide you with information concerning the Plan MMDA.

Schwab Bank may, in its sole discretion, change the conditions of, or terminate, SBS at any time upon notice to us. We will provide you with notice
of such changes or termination. If SBS is terminated, your balance in the Plan MMDA will be withdrawn and re-invested as directed under the Plan’s
investment or default provisions.

Schwab Bank and its affiliates will receive certain benefits in connection with SBS as further described below.

Potential Benefits to Schwab Bank and Conflicts of Interest

Schwab Bank intends to use the cash balances in the MMDA to fund current and new lending activities and investments. The profitability on such
loans and investments is generally measured by the difference, or “spread,” between the interest rate paid on the MMDA and other costs of maintaining
the MMDA, and the interest rate and other income earned by Schwab Bank on the loans and investments made with the funds in the MMDA. The income
that Schwab Bank will have the opportunity to earn through its lending and investing activities is expected to be greater than the fees earned by Schwab
Bank and its affiliates from managing and distributing money market funds, collective trust funds, or other stable value investment options.

Schwab Bank, Charles Schwab & Co., Inc., a broker-dealer affiliate of Schwab Bank, and other affiliates of these entities may receive direct and
indirect remuneration in connection with services provided to your Plan.

FDIC Insurance

General Information. Your SBS deposits in the Plan MMDA at Schwab Bank (including principal and accrued interest) are insured by the FDIC, an
independent agency of the U.S. Government, up to $250,000 when aggregated with all other deposits you hold in the same insurable capacity at Schwab
Bank. Your funds become eligible for deposit insurance immediately upon placement into the Plan MMDA at Schwab Bank. Generally, any accounts or
deposits that you may maintain directly with Schwab Bank, or through any other intermediary, in the same insurable capacity as your Plan MMDA
deposits would be aggregated with your Plan MMDA deposits for purposes of applying the $250,000 federal deposit insurance limit. Under FDIC
regulations, an individual's interest in the deposits held at a bank through the following types of retirement plans and accounts will be aggregated for
purposes of applying the $250,000 deposit insurance limit:

* All types of IRAs;

= All Section 457 deferred compensation plan accounts (such as eligible deferred compensation plans provided by state and local governments
regardless of whether they are self-directed);

» Self-directed defined contribution plan accounts (such as self-directed 401(k) plans, self-directed SIMPLE plans held in the form of 401(k) plans,
self-directed defined contribution money purchase plans and self-directed defined contribution profit-sharing plans); and

« Self-directed Keogh plan accounts designed for self-employed individuals.

You are responsible for monitoring the total amount of deposits that you hold with Schwab Bank in order to determine the extent of deposit
insurance coverage available to you on your deposits, including your SBS deposits. Neither we nor Schwab Bank are responsible for monitoring your
SBS deposits or any other deposits held at Schwab Bank

In the event Schwab Bank fails, your deposits in the Plan MMDA at Schwab Bank are insured, up to $250,000 for principal and interest accrued to
the day Schwab Bank is closed, based upon records maintained by us, subject to the aggregation rules described above.

In the event that federal deposit insurance payments become necessary, payments of principal plus unpaid and accrued interest will be made to the
Plan and such payments will be reflected in your Plan account maintained by us. There is no specific time period during which the FDIC must make
insurance payments available, and the Plan is under no obligation to credit your Plan account with funds in advance of payments received from the
FDIC. Furthermore, you may be required to provide certain documentation to the FDIC before insurance payments are made.

Questions About FDIC Deposit Insurance Coverage. If you have questions about basic FDIC insurance coverage, you may wish to seek advice
from your own attorney concerning the FDIC insurance coverage of your deposits. You may also obtain information by contacting the FDIC, Deposit
Insurance Outreach, Division of Supervision and Consumer Affairs, by letter (550 17th Street, N.W., Washington, D.C. 20429), by phone (877-275-3342
or 800-925-4618 (TDD)), by visiting the FDIC website at www.fdic.gov/deposit/index.html, or by e-mail using the FDIC’s On-line Customer Assistance
Form available on its website.
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Plan Defavult Investments

We encourage you to make an investment election to ensure that amounts in the Plan are invested in accordance
with your long term investment and retirement plans. However, if you do not make an investment election, then the
amounts that you could have elected to invest will be invested in a default investment that the Plan officials have

selected.

Description of default investment: The default investment is based on your birthday.

Investment ID
VTINX

VTTVX
VTTHX
VTIVX

VFFVX
VLXVX

Page 19 of 33

Investment Name

Vanguard Target Retirement Income Fund
Vanguard Target Retirement 2025 Fund
Vanguard Target Retirement 2035 Fund
Vanguard Target Retirement 2045 Fund
Vanguard Target Retirement 2055 Fund
Vanguard Target Retirement 2065 Fund

Birth Date Range
6/30/1955 and earlier

07/01/1955 to 6/30/1965
07/01/1965 to 6/30/1975
07/01/1975 to 6/30/1985
07/01/1985 to 6/30/1995
07/01/1995 and later



Asset Allocation Strategies Composition

Designated Investment Alternatives,

select individual funds,
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Conservative Lifestyle Portfolio

Fidelity 500 index

Schwab Bank Savings

Vanguard Inflation-Protected Secs Adm
anguord Interm-Term Bond Index Adm
Vanguard Short-Term Bond Index Adm
Vohguord Total Intl Bd Idx Admirg™
\W/onrgrubo’rdr Total Intl Stock Index Admiral
Vanguard Value index Adm

Vanguard High-Yield Corporate Adm

Conservative Lifestyle Portfolio
This strategy is made up of 20%
Equity, 80% Fixed Income.

Fixed
Income
80%

Allocation

10.00 %
20.00 %
10.00 %
20.00 %
20.00 %
5.00 %
5.00 %
5.00 %

5.00 %

Ticker

FXAIX
RBS1CSBS
VAIPX
VBILX
VBIRX
VTABX
VTIAX
VVIAX
VWEAX

Equity
20%




Asset Allocation Strategies Composition (confinued)
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Moderate Lifestyle Portfolio

Fidelity Mid Cap Index

Fidelity Small Cap Index

Fidelity 500 Index

Schwab Bank Savings

Vanguard Inflation-Protected Secs Adm
Vanguard Interm-Term Bond Index Adm
Vanguard Short-Term Bond Index Adm
Vanguard Growth Index Admiral
Vanguard Total Intl Bd Idx Admiral™
Vanguard Total Intl Stock Index Admiral
Vanguard Value Index Adm

Vanguard High-Yield Corporate Adm

Fixed
Income
50%

Moderate Lifestyle Porffolio
This strategy is made up of 50%

Equity, 50% Fixed Income.

Allocation

4.00 %
4.00 %
15.00 %
10.00 %
5.00 %
15.00 %
10.00 %
10.00 %
5.00 %
7.00 %
10.00 %

5.00 %

Ticker

FSMDX
FSSNX
FXAIX

RBS1CSBS

VAIPX
VBILX
VBIRX

VIGAX
VTABX
VTIAX
VVIAX

VWEAX

Equity
50%




Asset Allocation Strategies Composition (continued)
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Aggressive Lifestyle Porifolio

DFA Global Real Estate Securities Port
Fidelity Mid Cap Index

Fidelity Real Estate Index

Fidelity 500 Index

Vanguard Emerging Mkts Stock Idx Adm
Vanguard Growth Index Admiral
\(anggqrd Midr-C‘qp Growth Index Admiral
Vg_rjgrpﬂqrd Materials Index Admiral
Vo»nguqrd qull Cop Growth Index Admiral
\/gpgggrd Sﬁmrqll Qoﬁp Value Index Admiral
Vanguard Total Intl Stock Index Adr"nirglr )
Vanguard Value Index Adm

Vanguard High-Yield Corporate Adm

Aggressive Lifestyle Portfolio
This strategy is made up of 95%

Equity, 5% Fixed Income.

Allocation

4.00 %
4.00 %
4.00 %
17.00 %
8.00 %
12.00 %
4.00 %
3.00 %
6.00 %
6.00 %
14.00 %
13.00 %

5.00 %

Fixed
Income
5%

Ticker

DFGEX
FSMDX
FSRNX
FXAIX
VEMAX
VIGAX
VMGMX
VMIAX
VSGAX
VSIAX
VTIAX
VVIAX
VWEAX

Equity
95%



Asset Allocation Strategies Composition {continued)
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Moderately Aggressive Lifestyle Porifolio

DFA Global Real Estate Securities Port
Fidelity Real Estate Index

Fidelity 500 Index

Vanguard Inflation-Protected Secs Adm
Vanguard interm-Term Bond Index Adm
Vanguard Short-Term Bond Index Adm
Vanguard Emerging Mkf; Stock idx Adm
Vanguard Growth Index Admiral
Vanguard Mid-Cap Growth Index Admiral
Vonguord Materials Index Admiral
\(orquqr»rd Mid-Cap Value Index Admiral
V_gngpg(d Small Cap Growth Index Admiral
Yonqurd Smoll Cap Value Index Admiral
Vanguard Total Intl Bd Iax Admirg™
quggqrd Total Intl Sfogk rlrlc;ieg A»drmirgl
Vanguard Value Index Adm

Vanguard High-Yield Corporate Adm

Moderately Aggressive Lifestyle
Portfolio
This strategy is made up of 65%

Equity, 35% Fixed Income.

Fixed
Income
35%

Allocation

2.00%
3.00 %
13.00 %
5.00 %
15.00 %
5.00 %
5.00%
10.00 %
3.00%
2.00%
3.00%
3.00 %
4.00%
500%
7.00 %
10.00 %

5.00 %

Ticker

DFGEX
FSRNX
FXAIX
VAIPX
VBILX
VBIRX

VEMAX
VIGAX

VMGMX

VMIAX

VMVAX

VSGAX
VSIAX
VTABX
VTIAX
VVIAX

VWEAX

Equity
65%



Asset Allocation Strategies Composition {continued)

e i e e —— S
Moderately Conservative Lifestyle Portfolio Allocation Ticker
Fidelity Mid Cap Index 4.00% FSMDX
Fidelity Small Cap Index 4.00 % FSSNX
Fidelity 500 index 13.00 % FXAIX
Schwab Bank Savings 15.00 % RBS1CSBS
Vanguard Inflation-Protected Secs Adm 5.00% VAIPX
Vanguard Interm-Term Bond Index Adm 20.00 % VBILX
Vanguard Short-Term Bond Index Adm 15.00 % VBIRX
Vanguard Total infl Bd Idx Admirg™ 5.00 % VTABX
anguord Total Intl Stock Index Admiral 7.00 % VTIAX
Vgngpqrd Value Index Adm 7.00 % VVIAX
quggg[d High-Yield Corporate Adm 5.00 % VWEAX

Equity
35%

Moderately Conservative Lifestyle
Porifolio
This strategy is made up of 35%

Equity, 65% Fixed Income.

Fixed
Income
65%
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Schwab
Bank

charles Savings

SCHWAB

TRUST BANK

Designed for low-risk capital preservation

Trading Identifier: RBS1CSBS

Schwab Bank Savings is a money market deposit account—a type of savings Effective || _ : ; Interest

: o ) " ! e Effective to: Rat APY
deposit—established Oy your Plan at Charles Schwab Trust Bank. It intends to - fiom: - Ste
provide a variable yield in the form of interest from the bank. Tha current APY 441/2023 4/30/2024 1.98% 2.009%*
is 2.00%.

Low-risk interest at a reasonable rate

Capital preservation is not about chasing yield. Schwab Bank Savings bears
interest at a reasonable rate without the associated risk of investment vehicles
that chase high yields. The annual percentage yield (APY) reflects the total 3 months 2.00%
amount of interest paid based on the interest rate, and the daily compounding

1 month 2.00%

frequency for a 365-day period. For current rates, consult your retirement 12 months 2.00%
account website. 3 years 1.09%
No additional expenses to participants or plan (OER) 5 years Rt
Unlike standard money market o stable value funds, the plan or participants TofeaE 0.70%
do not pay additional operating or administrative expenses on their funds

allocatad to Schwab Bank Savings (there's no operating expense ratio, or OER). Inception date February 10, 2012

Instead, Charles Schwab Trust Bank’s compensation comes from the “spread”
between what it earns from investing and lending activities and the interest rate it pays participants (plus any other expenses absorbed

on these accounts)

How does it compare to alternative capital preservation options?

While Schwab Bank Savings is different than many cash preservation options, it can be helpful to view the average annual percentage
yield as compared with a money market fund index with similar characteristics (liguidity, safety).**

Total Returns (annualized)

6.00% =====CRANE GOVT INSTIT MF INDEX (Taxable)
5.00% —  —
o 4.00% =====CRANE GOVT RETAIL MF INDEX (Taxable)
o 3.00%
> 2.00% e SCHWAB BANK SAVINGS
1.00%
0.00% 4 - —

T L3 T T T T T T T T — ]
Mar April May June July Aug Sept Oct Nov Dec Jan Feb Mar Apr
2023 2023 2023 2023 2023 2023 2023 2023 2023 2023 2024 2024 2024 2024

Past performance cannot guarantee future results Source: Crane Data 30 day rate as of March 26, 2024. *These benchmarks were selected for comparison with
Schwab Bank Savings because they track products with similar characteristics of liquidity and safety, however, Trust Bank’s portfolio is not invested exclusively in

government or treasury securities,

More key benefits

* FDIC insurance—Funds deposited in Schwab Bank Savings at Charles Schwab Trust Bank are insured by the Federal Deposit
Insurance Corporation (FDIC) up to $250,000 when aggregated with all other deposits held by a participant in an individual
retirement account or self-directed employee benefit account in the same capacity at Charles Schwab Trust Bank. FDIC deposit
insurance coverage will vary depending on the type of plan or account. Please visit fdic. ov for more information.

* No fees and/or gates—Bank products are not subject to money market fund liquidity fees and redemption gates.

" Bank soundness--Charles Schwab Trust Bank has strong liquidity, internal financial controls, and business standards,
with a focus on keeping client assets safe.

* Liquidity-Funds deposited in Schwab Bank Savings can be withdrawn at any time without redemption restrictions or fees.'

(continued on the next page)
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How is the rate determined?

Schwab Bank Savings pays a Bank-administered rate of interest that may be adjusted by the Bank based on market conditions. It is
intended to be consistent with ERISA reasonable rate standards based on comparator deposit rates available to employee benefit
plans while considering available investrment options, market segments, competitive positioning, and other factors.

Schwab Bank Savings historical information
Data as of April 30 2024

' Calendar Year ey
! : iel
Average Annual Vields .Annual Percentage Yields
2024 YTD 2.00% Effective from: | Effective to: :;:;rest

2023 193% 4/1/2023 4/30/2024 1.98% 2.00%
2022 0.60% 127312040 331,2029 1.80% 182%
2027 0.09% 1241,/2022 12/30/2022 1.60% 161%
2020 0.40% 10/1/2022 11/20/2022 1.30% 1.31%
2019 1.40% 9/1/2022 9/30,2022 1.00% 101%
2u18 0.84% 7172022 8r31/2022 0 70% 0.70%
2017 0.57% 64172022 /30/2022 0 30% 0.30%
2016 0.35% 4/30/2022 WR1/2022 0.10% 010%
Since Inception 0.59% 10/30/2021 4/29/2022 0.05% 0.05%
Inception date February 10, 2012 1/30/2021 1042972021 0.10% 0.10%
97172020 1/29/2021 0.12% 0.12%

771/2020 8/31/2020 0.15% 015%

5/30/2020 6/30/2020 0.20% 0.20%

4/1/2020 5/29/2020 0.35% 0.35%

11.30/2018 3/31:2020 1.05% 1.06%

FDIC Coverage and Other Disclosures
SCHWAB BANK SAVINGS AND FDIC COVERAGE

Schwab Bank Savings (“SBS") is a money market deposit account (“MMDA”) established for your Plan at Charles Schwab Trust
Bank (“Trust Bank”).

The portion of your Plan account that you allocate to SBS is eligible for Federal Deposit Insurance Corporation (“FDIC") insurance up
to $250,000 subject to the FDIC rules concerning aggregation of deposit accounts you hold in the same capacity with Trust Bank.
You are responsible for monitoring the total amount of deposits you maintain directly with Trust Bank in an individual retirement
account or self-directed employee benefit plan account. Because the deposit insurance rules are complex, you may want to contact
the FDIC or use the FDIC’s online tool, Electronic Deposit Insurance Estimator //fdic.gov/edie) to estimate your total coverage.

SCHWAB BANK SAVINGS INTEREST

Interest compounds daily and is credited monthly to your Schwab Bank Savings (“SBS") balance on the last Business Day of each
month. A “Business Day” is any Monday through Friday that is not a Federal Reserve Bank or New York Stock Exchange holiday.

The interest rate is in effect for the entire interest period, which ends the last Business Day of each month. Trust Bank may adjust
the interest rate prospectively on the day following the last Business Day of the month, which starts the next interest period.

(continued on the next page)
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Current interest rate and yield information is posted on your retirement plan website and any changes are posted as scon as
administratively practicable. Please refer to the “as of" or “effective through” date of rates and yields displayed. The rate displayed
on this statement may not have been in effect for the entire statement period. Interest credited during this statement period and
reflected in your SBS balance may include interest accrued in a prior statement period.

FDIC Insured Money Market Deposit Account - Schwab Bank Savings ("SBS") is a capital preservation option that is not subject to
market risk and bears a stated interest rata set on a monthly basis, which remains in effect until at least the last Business Day of
the month. Trust Bank may adjust the rate prospectively on the day following the last Business Day of the month. A “Business Day”
is any Monday through Friday that is not a Federal Reserve Bank or New York Stock Exchange holiday.

Interest compounds daily and is credited monthly on the last Business Day of each month. The annual percentage yield (“APY") is
the percentage that reflects the total amount of interest paid on an account, based on the annuat percentage rate ("APR") and
compounding frequency for a 365-day period. Current rate and yield information may be obtained at your retirement plan website.

There are no operating expenses, shareholder-type fees, or restrictions applied to your holdings in Schwab Bank Savings. Trust
Bank earns compensation from the “spread” between what the bank earns from investing activities and the interest rate it pays
participants.

Learn more today

For more information on the Federal Deposit Insurance Corparation (FDIC), visit fdic.gov. For the latest financial information and to learn
more about The Charles Schwab Corporation, visit aboutschwab.ccm/investcr—relations_

Effective January 1, 2020, Charles Schwab Bank, SSB transferred the money market deposit account (“MMDA”) for Schwab Bank Savings
to Charles Schwab Trust Bank (“CSTB"). The terms and conditions governing the MMDA remain unchanged as a result of the transfer. Al
historical rate information provided for the CSTB MMDA will include rates paid by Charles Schwab Bank, SSB prior to January 1, 2020.

“The Annual Percentage Yield (APY) quoted is 2.00%, with a minimum balance of $0.01 as-of 4/1/2023. This rate may change withaut notice. The
interest rate and APY is determined by Charles Schwab Trust Bank before the final business day of each month, It is effactive from the day following
the last business day of the prior month through the last business day of the month. (Interest rates may change after that point.)

'Funds withdrawn from a qualified plan prior to age 59 % may be subject to a 10% Federal tax penalty.

Interest compounds daily and is credited monthly to your Schwab Bank Savings balance on the last Business Day of each month. A "Business Day"
IS any Monday thro_uﬁh Friday that is not a Federal Reserve Bank or New York Stock Exchange holiday. The interest rate is in effect for the entire

The portion of Participant accounts allocated to SBSis eliEible for Federal Deposit Insurance Corporation (“FDIC") insurance up to $250,000, subject
to FDIC rules concerning aggregation of deposit accounts articipants hold in the same capacity with Schwab Trust Bank. Participants are )
respansible for monitoring the total amount of deposits that they hold with Schwab Trust Bank in self- directed retirement accounts, either directly

or through an intermediary such as Charles Schwab & Co., Inc., in order to determine the extent of deposit insurance coverage available to them.

The Charles Schwab Corporation (Charles Schwab) provides services to retirement and other benefit plans and participants through its separate but
affiliated companies and subsidiaries: Charles Schwab & Co., Inc.; Charles Schwab Trust Bank; Charles Schwab Bank, S58: Schwab Retirement
Technologies, Inc. (Schwab RT); and Schwab Retirement Plan Services, Inc. Brokerage products and services are offered by Charles Schwab & Co., Inc.
(Member SIPC), Trust, custody, and deposit services and products are provided by a Charles Schwab Trust Bank and Charles Schwab Bank, SSB
Members of FDIC. Schwab RT is engaged in developing and licensing proprietary plan recordkeeping systems to third party administrators. Schwab
Retirement Plan Services, Inc. provides recordkeeping and related services with respect to retirement plans.

© 2024 Charles Schwab Trust Bank. Member FDIC, AHA (0323-3ZGR) PLCBRET6-05 (03/23)
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Qualified Default Investment Alternative Notice
SURF 401(k) Plan

Why am | receiving this notice?

As a participant or Beneficiary of SURF 401(k) Plan, you have the right to direct the investment of some or all of the assets in your Plan
account, You may invest your account(s) in any of the investment choices offered in the Plan. The purpose of this Notice is to describe
how your Plan account will be invested if you fail to provide instructions regarding its investment. If you do not make an election from the
different investment alternatives, your Plan account will automatically be invested in the Plan's default investment fund,

What is the Plan's default investment?

(VFFVX, VLXVX, VTINX, VTIVX, VTTHX, VTTVX). Your date of birth will be used to determine the appropriate default investment from this
list. This investment option is designed to provide varying degrees of long-term appreciation and capital preservation through a mix of
equity and fixed income exposures based on the participant's age and target retirement date. Such products and portfolios change their
asset allocations and associated risk levels over time with the objective of becoming more conservative (i-e., decreasing risk of losses)
with increasing age.

This default investment is intended to meet the requirements of a Qualified Default Investment Alternative ("QDIA") under Department of
Labor reguiations.

www.sentinelgroup.com,

What are my rights to alternative investments?

investment of your account in one or more of the other investment choices available to you under the Plan. You may change your
investments at any time by logging into your account at www.sentinelgroup.com. You are entitled to invest in any of the alternative
investment choices without incurring a financial penaity.

Where can I find additional investment information?

You can obtain further investment information about the Plan’s investment alternatives other than the default investment by logging into
your account on the Sentine] website, www_.sentinelaroup.com or by contacting your human resources department.

w sentinelgroup

Page 28 of 33



\

Update Your Beneficiary Online
Enter your beneficiary information online in 3 easy steps!

Did you know that you have the ability to elect, view and change your retirement account beneficiary right from your online
account at sentinelgroup.com?’ If you would like to update your beneficiary information and/or be able to view who you have
designated as your beneficiary online, log on to your account and follow these 3 simple steps:

\/ Step 1: Confirm Your Marital Status
Click Manage My Personal Information’ from your My Plan Dashboard screen and confirm or update your marital status.

\/ Step 2: Confirm Your Email Address

are married and designate a primary beneficiary other than Your spouse, a confirmation will be emailed to you the following
morning to provide information about the signatures required to complete your election,

4 Step 3: Update Your Beneficiaries
Select 'View/Update Beneficiaries’ from the Manage My Account menu, Click the ‘Add Beneficiary button to add a beneficiary
to your account. The beneficiary type, name and percentage are required fields, but we recommend that you provide as
much of the other information as possible, too. If additional primary or contingent beneficiaries need to be added, click ‘Add
Beneficiary’ again until all designations have been made. Click the ‘Save’ button to save your changes.

At the end of the day, you will receive an email confirmation of your beneficiary changes. If you are married and designate a

primary beneficiary other than Your spouse, the confirmation will provide information about the signatures required to complete
your election. Otherwise, the confirmation will be for your records and your elections will be complete.

\&// sentinelgroup
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Rollover Contributions

A Guide to Consolidating your Retirement Accounts with Sentinel Group

ofher retirement assets into your Sentinel account.

Follow the 3 steps below, or log in to your account at sentin

roliover process.

elgroup.com and visit "Forms" to complete the online

\

Step 1

Request a check from your

current provider.

Inform your current provider

that you would like g direct
rollover of your retirement
account balance into your
qualified retirement account
with Sentinel Group. Request g
check made payable to Charles
Schwab FBO SURF 401 (k) Plan for
the benefit of you (see example)
to be mailed to your attention.

Example: Charles Schwab FBO
SURF 401(k} Plan FBO John Smith

-—>

Step 2

Send your rollover form to us.

Once you receive your rollover
check, complete the Senfinel
Benefits Rollover Form (see your
Human Resources or Benefits
Department for the Plan Sponsor
signature) and retum it to us
together with a Letter of
Authorization from the financial
institution providing your
rollover check or a copy of
your most recent statement.

Email:
operoﬂons@senﬁnelgroup.com

Fax:
(781) 213-7303

Step 3

Mail your rollover check to
your plan's custodian.

Mail your rollover check to
your plan's custodian:

Regular Mail:

Charles Schwab Trust Bank
PO Box 816864

Austin, TX 78708

Overnight Mail:
Charles Schwab Trust Bank
Attn: Trust Services

11800 Schwab Way
Austin, TX 78758

Need help? Contact our Service Center at 888-762-6088.

100 Quannapowitt Parkway, Suite 300, Wakefield, MA 01880 | 781.914.1200 | sentinelgroup.com
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Participant Rollover Form
SURF 401 (k) Plan

sentinelgroup

Participant information:

Participant Name Social Security Number

Email Address Phone Number

Type of Rollover:

I'am roliing from {select only one):
401(q) (Including 401{k}) 403(b) Governmental 457(b)

IRA Rollover (Not available for Roth IRA) SIMPLE IRA Spousal Rollover

Rollover Amount:

————
$ i $ ! $ -3
Pre-tax Rollover Roth Basis Roth Earnings Total Rollover Amount
The total of any pre-tax The total of your Roth (after-tax) The total of any eamings on
contributions, including all contributions, excluding Roth (after-tax) contributions
employer contributions, with earnings on those contiibutions
€arnings on those contributions
Tax year for initial Roth contribution;
(Required for Roth rollover)
Check Information: Send Rollover Form to Sentinel Benefits:
Payable to: Charles Schwab FBO SURF 401(k) Plan FBO Your Name Email: operaiions@seniinelgroup.com

Memo line: Account #: 21 1870 Fax: 781-213-7303

Mail Rollover Check to:

Regular Mail Overnight Mail
° Charles Schwab Trust Bank
Charles Schwab Trust Bank :
PO Box 81686 Attn: Trust Services
> 11800 Schwab Way

Austin, TX 78708 3
Austin, TX 78758

Acceptance:
{See your Human Resources or Benefits Department for Pian Sponsor Signature)

that my rollover will be invested in the plan's default fund if | have not made any investment elections.

Particioant Signature Date

Plan Sponsor Signature Print Name Date

100 Quannapowitt Parkway, Suite 300, Wakefield, MA 01880 | 781.914.1200 | sentinelgroup.com
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Important Considerations for
Distributions and Rollover IRAs

There are important factors that plan participants should
consider before deciding whether to take a distribution

from their 401 (k) plan (or other qualified retirement plan)
and whether and how to rollover their benefits into another
retirement plan or to an individual retirement account (IRA).

This brochure discusses some, but not all, of the important
considerations that participants should assess before making
those decisions.

What Are Your Options?

When you retire or leave a job where you have a
retirement plan, in most cases you have four options:
Take a lump sum taxable distribution;

Keep your money in the plan, if the plan permits;
Move it to another qualified retirement plan; or
Transfer it directly to an IRA (which is called a direct

rollover).

LKL

Fees and Expenses

When considering whether to take a distribution, you
should always consider the fees and expenses. Are the fees
and costs low, or at least reasonable ... in your old plan,in a
new employer's plan, in a rollover [RA?

Some questions to ask are: Does the plan or an IRA offer
greater opportunity to invest in low-cost investments, like
index mutual funds? Does the IRA impose an administrative
charge? If so,is it higher than the charges in the plan?

You should also consider administration fees, trading fees,
share classes of available funds, and advisory and investment
management fees.

However, fees and expenses are not the only consideration.
For example, a retirement plan may offer services to help
you with your investing and planning.You should compare
the services available through an employer's plan to an IRA,
as well as any costs, before making a decision to take your
money out of your current plan.
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If so ask: Is a professional investment advisory or

management service available in the plan? In the IRA? Is the
cost of those services in the IRA higher than in the plan?
Which plan or IRA has the services and flexibility that you
need? Where is the value for you?

Compare the costs to the investments and services that
work the best for you and make sure that your expenses
are reasonable.

Investment Flexibility

IRAs often offer more investments than retirement plans,
such as 401 (k) or 403(b) plans. (However, some retirement
plans allow participants to invest through individual
brokerage accounts, which would be similar to a typical IRA
and may have similar costs.) In many IRAs you can invest in
stocks, bonds, ETFs, and a broad range of mutual funds.

However, some participants want the benefit of the plan
fiduciaries prudently selecting and monitoring a more
limited investment line-up. If that applies to you, you might
want to leave your money in the plan. If you have company
stock in your savings plan, you should talk to your tax
adviser before taking a distribution.

Conclusion

This is your retirement money, and you need to make sure
it is invested prudently at a reasonable cost. In some cases,
your current retirement plan will be the best blend of value
and cost for you. In other cases, it may be better to transfer
the money (a"direct” rollover) to a new employer's plan
orto an IRA. If you decide on an IRA, there is an almost
unlimited number of IRA providers and advisers with a wide
range of costs, services and investments. Consider your

needs and make the choice that is right for you.

‘%\// sentinelgroup



We're here to help.

If you have questions
about your plan, call
(888) 762-6088,
Monday - Friday,

8a.m.-7p.m.ET
or visit us online at

sentinelgroup.com.

Wsentinelgroup
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SURF 401K PLAN
SUMMARY PLAN DESCRIPTION

INTRODUCTION TO YOUR PLAN

What kind of Plan is this?

SURF 401K Plan ("Plan") has been adopted to provide you with the opportunity to save for retirement on a tax-advantaged basis. This Plan
is a type of qualified retirement plan commonly referred to as a 401(k) Plan.

What information does this Sum mary provide?

This Summary Plan Description ("SPD") contains information regarding when you may become eligible to participate in the Plan, your
Plan benefits, your distribution options, and many other features of the Plan. You should take the time to read this SPD to get a better
understanding of your rights and obligations under the Plan.

In this Summary, your Employer has addressed the Mmost common questions you may have regarding the Plan. If this SPD does not answer
all of your questions, please contact the Administrator or other Plan representative. The Administrator is responsible for responding to
questions and making determ inations related to the administration, interpretation, and application of the Plan. The name and address of the
Administrator can be found at the end of this SPD in the Article entitled "General Information About the Plan."

This SPD describes the Plan's benefi ts and obligations as contained in the legal Plan document, which governs the operation of the Plan,
The Plan docume vritten in much more technical and precise language and is designed to comply with applicable legal requirements, If

ntisv
the non-technical language in this SPD and the technical, legal language of the Plan document conflict, the Plan document always governs.
If you wish to receive a copy of the legal Plan document, please contact the Administrator,

Types of contributions. The following types of contributions may be made under this Plan:
*  Employee salary deferrals including Roth 401(k) deferrals
*  Employer safe harbor contributions
*  Employee "rollover” contributions

ARTICLE I
PARTICIPATION IN THE PLAN

How do I participate in the Plan?

Provided you are not an Excluded Employee, you may become a "Participant” in the Plan once you have satisfied the eligibility
requirements and reached your "Entry Date." The following describes the eligibility requirements and Entry Dates that apply. You should
contact the Administrator if you have questions about the timing of your Plan participation.

All Contributions

Excluded Employees. I f you are a member of a class of employees identified below, you are an Excluded Employee and You are not
entitled to participate in the Plan. The Excluded Employees are:

®  union employees whose employment is governed by a collective bargaining agreement under which retirement benefits were
the subject of good faith bargaining, unless the collective bargaining agreement requires the employee to be included within the
Plan

®  certain nonresident aliens who have no earned income from sources within the United States

® leased employees

Eligibility conditions. You will be eligible to participate in the Plan when you have satisfied the following eligibility condition(s).
However, you will actually become a Participant in the Plan once you reach the Entry Date as described below.



e attainment of age 21.
e 90 days

Waiver of eligibility conditions. The age and service requirements are waived for employees of Fonson Company, Inc. employed on
March 1, 2015. Any such Eligible Employees will also enter the Plan on this date (i.e., this will be their Entry Date).

The age and service requirements are waived for employees of American Pavements, Inc. employed on May 12, 2017. Any such
Eligible Employees will also enter the Plan on this date (i.e., this will be their Entry Date).

Entry Date. Your Entry Date will be the first day of the Plan Year quarter coinciding with or next following the date you satisty the
eligibility requirements.

Safe Harbor Contributions

Participants who are eligible to make salary deferrals to the Plan are eligible for the safe harbor contribution described in the Article
entitled "Employer Contributions" in this SPD.

What service is counted for purposes of Plan eligibility?

Service with the Employer. In determining whether you satisfy the minimum service requirements to participate under the Plan, all
service you perform for the Employer will generally be counted. However, there are some exceptions to this general rule.

Service with another Employer. For eligibility purposes, your Years of Service with Fonson Company, Inc. will be counted.

Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. If you may be affected by this law, ask the
Administrator for further details.

What happens if I'm a Participant, terminate employment and then I'm rehired?

If you are no longer a Participant because you terminated employment, and you are rehired, then you will be able to participate in the Plan
on your date of rehire provided you are otherwise eligible to participate in the Plan.

ARTICLE II
EMPLOYEE CONTRIBUTIONS

What are salary deferrals and how do I contribute them to the Plan?

Salary deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar amount
and have that amount contributed to the Plan as a salary deferral. There are two types of salary deferrals: Pre-Tax 401(k) deferrals and Roth
401(k) deferrals. For purposes of this SPD, "salary deferrals” generally means both Pre-Tax 401(k) deferrals and Roth 401(k) deferrals.
Regardless of the type of deferral you make, the amount you defer is counted as compensation for purposes of Social Security taxes.

Pre-Tax 401(k) deferrals. If you elect to make Pre-Tax 401(k) deferrals, then your taxable income is reduced by the deferral
contributions so you pay less in federal income taxes. Later, when the Plan distributes the deferrals and earnings, you will pay the
taxes on those deferrals and the earnings. Therefore, with a Pre-Tax 401(k) deferral, federal income taxes on the deferral contributions
and on the earnings are only postponed. Eventually, you will have to pay taxes on these amounts.

Roth 401(k) deferrals. If you elect to make Roth 401(k) deferrals, the deferrals are subject to federal income taxes in the year of
deferral. However, the deferrals and, in most cases, the earnings on the deferrals are not subject to federal income taxes when
distributed to you. In order for the earnings to be tax free, you must meet certain conditions. See "What are my tax consequences when
I receive a distribution from the Plan?" below.

Deferral procedure. The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the
Administrator. The procedure will require that you enter into a salary deferral agreement after you satisfy the Plan's eligibility
requirements. You may elect to defer a portion of your salary as of your Entry Date. Such election will become effective as soon as
administratively feasible after it is received by the Administrator. Your election will generally remain in effect until you modify or
terminate it.

Deferral modifications. You are permitted to revoke your salary deferral election at any time during the Plan Year. You may make any
other modification as of each payroll period or in accordance with any other procedure that your Employer provides. Any modification will
become effective as soon as administratively feasible after it is received by the Administrator.

Deferral Limit. As a Participant, you may elect to defer an amount from your compensation each year instead of receiving that amount in
cash. You may defer a percentage of your compensation. Such election will also apply to irregular pay (e.g., bonuses).



Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The limit for 2024 is $23,000. After 2024, the
dollar limit may increase for cost-of-living adjustments. See the paragraph below on Annual dollar limit. The Administrator will notify you
of the maximum percentage you may defer.

Catch-up contributions. If you are at least age 50 or will attain age 50 before the end of a calendar year, then you may elect to defer
additional amounts (called "catch-up contributions") to the Plan as of the January 1st of that year. The additional amounts may be deferred
regardless of any other limitations on the amount that you may defer to the Plan. The maximum "catch-up contribution” that you can make
in 2024 is $7,500. After 2024, the maximum may increase for cost-of-living adjustments.

Annual dollar limit. You should also be aware that each separately stated annual dollar limit on the amount you may defer (the annual
deferral limit and the "catch-up contribution" limit) is a separate aggregate limit that applies to all such similar salary deferral amounts and
"catch-up contributions" you may make under this Plan and any other cash or deferred arrangements (including tax-sheltered 403(b)
annuity contracts, simplified employee pensions or other 401(k) plans) in which you may be participating. Generally, if an annual dollar
limit is exceeded, then the excess must be returned to you in order to avoid adverse tax consequences. For this reason, it is desirable to
request in writing that any such excess salary deferral amounts and "catch-up contributions” be returned to you.

If you are in more than one plan, you must decide which plan or arrangement you would like to return the excess. If you decide that the
excess should be distributed from this Plan, you must communicate this in writing to the Administrator not later than the March 1st
following the close of the calendar year in which such excess deferrals were made. However, if the entire dollar limit is exceeded in this
Plan or any other plan your Employer maintains, then you will be deemed to have notified the Administrator of the excess. The
Administrator will then return the excess deferrals and any earnings to you by April 15th.

Allocation of deferrals. The Administrator will allocate the amount you elect to defer to an account maintained on your behalf. You will
always be 100% vested in this account (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all
amounts that you defer. This money will, however, be affected by any investment gains or losses. If there is an investment gain, then the
balance in your account will increase. If there is an investment loss, then the balance in your account will decrease.

Distribution of deferrals. The rules regarding distributions of amounts attributable to your salary deferrals are explained later in this SPD.

What are "rollover' contributions?

Rollover contributions. At the discretion of the Administrator, if you are a Participant who is currently employed or an Eligible
Employee, you may be permitted to deposit into the Plan distributions you have received from other retirement plans and certain IRAs.
Such a deposit is called a "rollover" contribution and may result in tax savings to you. You may ask the Administrator or Trustee of the
other plan or IRA to directly transfer (a "direct rollover") to this Plan all or a portion of any amount that you are entitled to receive as a
distribution from such plan. Alternatively, you may elect to deposit any amount eligible to be rolled over within 60 days of your receipt of
the distribution. You should consult qualified counsel to determine if a rollover is in your best interest.

Rollover account. Your "rollover" contribution will be accounted for in a "rollover account.” You will always be 100% vested in your
"rollover account" (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all amounts in your
"rollover account." Rollover contributions will be affected by any investment gains or losses.

Withdrawal of "rollover" contributions. You may withdraw the amounts in your "rollover account” at any time.

What are In-Plan Roth Conversions?

Ordinarily, you do not pay taxes on the contributions or earnings of your accounts attributable to your employer's contributions until you
receive an actual distribution from such accounts because such amounts are usually held in what is called "pre-tax" accounts. In other
words, the taxes on the contributions and earnings in your pre-tax accounts are deferred until a distribution is made. Roth accounts,
however, are the opposite. With a Roth account you pay current taxes on the amounts contributed. When a distribution is made to you from
the Roth account, you do not pay taxes on the amounts you had contributed. In addition, if you have a "qualified Roth distribution”, you
also do not pay taxes on the earnings that are attributable to the contributions. See the Q&A called "What are my tax consequences when I
receive a distribution from the Plan?" for the definition of a qualified Roth distribution.

This Plan allows an In-Plan Roth conversion feature. That means that a portion of your funds that are already in one or more of your tax-
deferred accounts under the Plan can be converted from a pre-tax basis to a Roth tax basis. For tax purposes, such recharacterized amounts
will be treated by the Plan as if such funds had been Roth deferrals to your account, i.¢., they will not be taxed at the time of distribution.
That is because you will be taxed on the total amount being converted to a Roth tax basis for the year in which such conversion(s) are
made.

Once you make an election to convert an amount to a Roth tax basis, your election cannot be changed. It's important that you understand
the tax effects of making the election and ensure you have adequate resources outside of the plan to pay the additional taxes. The In-Plan
Roth transfer does not affect the timing of when a distribution may be made to you under the Plan; the transfer only changes the tax
character of your account. You should consult with your tax advisor prior to making a transfer election.



There are two conversion options available under the plan, In-plan Roth Rollovers and In-plan Roth Transfers. Each type of conversion is
described in greater detail in the two Questions that immediately follow, because there are some technical differences between the two

types.
What are In-Plan Roth Rollovers?
In-Plan Roth Rollovers, Effective July 15, 2020, if you are eligible for a distribution from an account and you are currently an employee,
you may elect to roll over all or a portion of the distribution to a designated Roth contribution account in the Plan (referred to as an In-Plan
Roth Rollover). You may only roll over the distribution directly. If you wish to convert all or a portion of a non-distributable account to a
Roth tax basis, see the Question “What are In-Plan Roth Rollover Transfers?”
The following limitations apply to the In-Plan Roth Rollovers:

e  An In-Plan Roth Contribution can only be made from accounts which are 100% vested.

e A transfer can only be made at a time when you are still employed.

e  Loans may not be distributed as part of the distribution.
The law restricts any in-service distributions from certain accounts which are maintained for you under the Plan before you reach age
59 1/2. These accounts are the ones set up to receive your salary deferral contributions and other Employer contributions which are used to
satisfy special rules for 401(k) plans (such as safe harbor contributions). Ask the Administrator if you need more details.
Spousal consent not required. Your spouse does not need to consent in order for you to clect an In-Plan Roth Rollover Contribution.
What are In-Plan Roth Rollover Transfers?
In-Plan Roth Rollover Transfers. Effective July 15, 2020, as a Participant under the Plan, you may make an In-Plan Roth Rollover
Transfer (provided you are an employee at the time of the transfer). An In-Plan Roth Rollover Transfer allows you to elect to change the
tax treatment of all or some of your pre-tax accounts provided the account is 100% vested, as explained below.
Conditions and Limitations. The following limitations apply to the In-Plan Roth Rollover Transfer:

e A transfer can only be made from accounts which are 100% vested.

e Loans may not be distributed as part of the distribution.

e A transfer can only be made at a time when you are still employed.

Additional Information: See the Question entitled "What are In-Plan Roth conversions" for more information on this feature.

ARTICLE III
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make, your Employer will make additional contributions to the Plan. This Article describes
Employer contributions that will be made to the Plan and how your share of the contribution is determined.

What is the safe harbor contribution?

Safe harbor 401(k) plan. This Plan is referred to as a safe harbor 401(k) plan. If your Employer elects to satisfy the "safe harbor" rules,
then before the beginning of each Plan Year, you will be provided with a comprehensive notice of your rights and obligations under the
Plan. However, if you become eligible to participate in the Plan after the beginning of the Plan Year, then the notice will be provided to you
on or before the date you are eligible. A safe harbor 401(k) plan is a plan design where your Employer commits to making certain
contributions described below. This commitment to make contributions enables your Employer to simplify the administration of the Plan
by ensuring that nondiscrimination regulations are met, which is why it is called a "safe harbor" plan.

Safe harbor matching contribution. In order to maintain "safe harbor" status, your Employer will make a safe harbor matching
contribution equal to 100% of your salary deferrals that do not exceed 4% of your compensation. This safe harbor matching contribution is
100% vested (see the Article in this SPD entitled "Vesting").

For purposes of calculating the safe harbor matching contribution, your compensation and deferrals will be determined on a payroll period
basis.



ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan benefits?

Definition of compensation. For the purposes of the Plan, compensation has a special meaning. Compensation is generally defined as your
total compensation that is subject to income tax and paid to you by your Employer during the Plan Year. In addition, salary reductions to
this Plan and to any other plan or arrangement (such as a cafeteria plan) will be included in Compensation. If you are a self-employed
individual, your compensation will be equal to your earned income. The following describes the adjustments to compensation that may
apply under the Plan.

All Contributions
Adjustments to compensation. The following adjustments to compensation will be made:
e  compensation paid while not a Participant in the component of the Plan for which compensation is being used will be excluded.

e compensation paid afier you terminate employment is generally excluded for Plan purposes. However, the following amounts
will be included in compensation even though they are paid after you terminate employment, provided these amounts would otherwise
have been considered compensation as described above and provided they are paid within 2 1/2 months after you terminate
employment, or if later, the last day of the Plan Year in which you terminate employment:

e  compensation for services performed during your regular working hours, or for services outside your regular working hours
(such as overtime or shift differential) or other similar payments that would have been made to you had you continued
employment

e  compensation paid for unused accrued bona fide sick, vacation or other leave, if such amounts would have been included in
compensation if paid prior to your termination of employment and you would have been able to use the leave if employment had
continued

s nonqualified unfunded deferred compensation if the payment is includible in gross income and would have been paid to you
had you continued employment

Is there a limit on the amount of compensation which can be considered?

The Plan, by law, cannot recognize annual compensation in excess of a certain dollar limit. The limit for the Plan Year beginning in 2024 is
$345,000. After 2024, the dollar limit may increase for cost-of-living adjustments.

Is there a limit on how much can be contributed to my account each year?

Generally, the law imposes a maximum limit on the amount of contributions that may be made to your account and any other amounts
allocated to any of your accounts during the Plan Year, excluding carnings. Beginning in 2024, this total cannot exceed the lesser of
$69,000 or 100% of your annual compensation. After 2024, the dollar limit may increase for cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan Participants and their beneficiaries in
accordance with the terms of this Plan. The Trust Fund established by the Plan's Trustee will be the funding medium used for the
accumulation of assets from which Plan benefits will be distributed.

Participant directed investments. You will be able to direct the investment of your entire interest in the Plan. The Administrator will
provide you with information on the investment choices available to you, the procedures for making investment elections, the frequency
with which you can change your invesiment choices and other important information. You need to follow the procedures for making
investment elections and you should carefully review the information provided to you before you give investment directions. If you do not
direct the investment of your applicable Plan accounts, then your accounts will be invested in accordance with the default investment
alternatives established under the Plan. These default investments will be made in accordance with specific rules under which the
fiduciaries of the Plan, including the Employer, the Trustee and the Administrator, will be relieved of any legal liability for any losses
resulting from the default investments. The Administrator has or will provide you with a separate notice which details these default
investments and your right to switch out of the default investment if you so desire.

The Plan is intended to comply with Section 404(c) of ERISA (the Employee Retirement Income Security Act). If the Plan complies with
Section 404(c), then the fiduciaries of the Plan, including your Employer, the Trustee(s) and the Administrator, will be relieved of any legal
liability for any losses which are the direct and necessary result of the investment directions that you give.

Earnings or losses. When you direct investments, your accounts are segregated for purposes of determining the earnings or losses on these
investments. Your account does not share in the investment performance of other Participants who have directed their own investments.
You should remember that the amount of your benefits under the Plan will depend in part upon your choice of investments. Gains as well



as losses can occur and your Employer, the Administrator, and the Trustee will not provide investment advice or guarantee the performance
of any investment you choose.

Will Plan expenses be deducted from my account balance?

Expenses allocated to all accounts. The Plan permits the payment of Plan expenses to be made from the Plan's assets. If expenses are paid

using the Plan's assets, then the expenses will generally be allocated among the accounts of all Participants in the Plan. These expenses will

expenses and there are 100 Participants, your account balance would be charged $10 ($1,000/100) of the expense.

Terminated em ployee. After you terminate employment, your Employer reserves the right to charge your account for your pro rata share
of the Plan's administration expenses, regardless of whether your Employer pays some of these expenses on behalf of current employees.

Your Employer may, from time to time, change the manner in which expenses are allocated.

ARTICLE V
VESTING

What is my vested interest in my account?

100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts
attributable to the following contributions:

e  salary deferrals including Roth 401(k) deferrals and "catch-up contributions"
®  safe harbor contributions

° “rollover" contributions

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION AND HARDSHIP DISTRIBUTIONS

Can I withdraw money from my account while working?
In-service distributions. You may be entitled to receive an in-service distribution. However, this distribution is not in addition to your
other benefits and will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your election

and will be made in accordance with the forms of distributions available under the Plan.

Conditions and limitations. Generally you may receive a distribution from the Plan from certain accounts prior to your termination of
employment provided you satisfy the condition described below:

®  youhave attained age 59 1/2
The following limitations apply to in-service distributions from certain accounts:
®  In-service distributions can only be made from accounts which are 100% vested.
The law restricts any in-service distributions from certain accounts which are maintained for You under the Plan before you reach age
59 1/2. These accounts are the ones set up to receive your salary deferral contributions and other Employer contributions which are used to
satisfy special rules for 40 I(k) plans (such as safe harbor contri butions). Ask the Administrator if you need more details,
Annuity waiver. If you wish to recei ve an in-service distribution from the Plan in a single payment from your account, you (and your

spouse, if you are married) must first waive the annuity form of payment. (See the Article entitled "Benefits and Distributions Upon
Termination of Employment” for a further explanation of how benefits are paid from the Plan.)



Can I withdraw money from my account in the event of financial hardship?

Hardship distributions. You may withdraw money for financial hardship if you satisfy certain conditions. This hardship distribution is not
in addition to your other benefits and will therefore reduce the value of the benefits you will receive at retirement.

Qualifying expenses. A hardship distribution may be made 10 satisfy certain immediate and heavy financial needs that you have. A
hardship distribution may only be made for payment of the lollowing:

*  expenses for medical care (described in Section 213(d) of the Internal Revenue Code) previously incurred by you, your spouse,
your dependents or your beneficiaries or necessary for you, your spouse, your dependents or your beneficiaries to obtain medical care.

®  costs directly related to the purchase of your principal residence (excluding mortgage payments),

®  tuition, related educational fees, and room and board expenses for the next twelve (12) months of post-secondary education for
yourself, your spouse, your dependents or your beneficiaries,

® _ amounts necessary to prevent your eviction from your principal residence or foreclosure on the morigage of your principal
residence.

®  payments for burial or funeral expenses for your deceased parent, spouse, children, other dependents or beneficiaries.

®  expenses for the repair of damage to your principal residence that would qualify for the casualty deduction under the Internal
Revenue Code without regard to the limit on casualty losses that are deductible for income tax purposes under IRC 165(h).

Conditions. If you have any of the above expenses, a hardship distribution can only be made if you certify and agree that all of the
following conditions are satisfied:

(b) You have obtained all distributions, other than hardship distributions, currently available under all retirement plans that the
Employer maintains.

(¢) You certify (via a form for that purpose) that you have insufficient cash or other liquid assets reasonably available to satisfy the
need.

Limitations. The following limitations apply to hardship distributions:

®*  Youmust be employed with the Employer at the time of the hardship distribution.
Account restrictions. There are restrictions placed on hardship distributions which are made from certain accounts. The Employer
contributions which are used to satisf: ¥ special rules that apply to 401 (k) plans (such as safe harbor contributions), may not be distributed to
youon account of a hardship. Ask the Administrator if you need further details,
Annuity waiver. If you wish to receive a hardship distribution from the Plan in a single payment from your account, you (and your spouse,
if you are married) must first waive the annuity form of payment. (See the Article entitled "Benefits and Distributions Upon Termination of
Employment" for a further explanation of how benefits are paid from the Plan.)

ARTICLE vII
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can I get money out of the Plan?

You may receive a distribution of the vested portion of some or all of your accounts in the Plan for the following reasons:
®  termination of employment for reasons other than death, disability or retirement
® normal retirement

e  disability



e death

This Plan is designed to provide you with retirement benefits. However, distributions are permitted if you die or become disabled. In
addition, certain payments are permitted when you terminate employment for any other reason. The rules under which you can receive a
distribution are described in this Article. The rules regarding the payment of death benefits to your beneficiary are described in "Benefits
and Distributions Upon Death."

You may also receive distributions while you are still employed with the Employer. (See the Article entitled "Distributions Prior to
Termination and Hardship Distributions” for a further explanation.)

Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who die or
become disabled while on active duty. Employees who receive Wage continuation payments while in the mi litary may benefit from various
changes in the law. If you think you may be affected by these rules, ask the Administrator for further details.

Distributions for deemed severance of employment. If you are on active duty for more than 30 days, then the Plan generally treats you as
having severed employment for distribution purposes. This means that you may request a distribution from the Plan, If you request a
distribution on account of this deemed severance of employment, then You are not permilted to make any contributions to the Plan for six
(6) months after the date of the distribution.

What happens if I terminate employment before death, disability or retirement?

If your employment terminates for reasons other than normal retirement, you will be entitled to receive only the "vested percentage" of
your account balance.

employment. However, if the value of your vested account balance does not exceed $5,000, then a distribution will be made to you
regardless of whether you consent to receive it. (See the question entitled "How will my benefits be paid to me?" for additional
information.)

Treatment of "rollover" contributions for consent to distribution. In determining if the value of your vested account balance exceeds
the $5,000 threshold described above used to determine whether You must consent to a distribution, your "rollover account" will not be
considered as part of your benefit.

What happens if I terminate employment at Normal Retirement Date?

Normal Retirement Date. You will attain your Normal Retirement Age when you reach age 65. Your Normal Retirement Date is the date
on which you attain your Normal Retirement Age.

What happens if I terminate employment due to disability?

Definition of disability. Under the Plan, disability is defined as a physical or mental condition resulting from bodily injury, disease, or
mental disorder which renders you incapable of continuing any gainful occupation and which has lasted or can be expected to last for a

exceed $5,000, then a distribution of your vested account balance will be made 1o you, regardless of whether you consent to receive it. (See
the question entitled "How will my benefits be paid to me?" for an explanation of how these benefits will be paid.)

Forms of distribution. [f your vested account balance does not exceed $5,000, then your vested account balance may only be distributed
10 you in a single lump-sum payment. In determining whether your vested account balance exceeds the $5,000 threshold, "rollover"
contributions (and any carnings allocable to "rollover" contributions) will not be taken into account,



In addition, if your vested account balance exceeds $5,000, you must consent to any distribution before it may be made. If your vested
account balance exceeds $5,000, you may elect to receive a distribution of your vested account balance in:

* asingle lump-sum payment

®  partial withdrawals

Special distribution rules. [n

Plan attributable to transferred pension assets, These rules provide for an annuity form of payment and, if you are married, may give your
Spouse certain rights regarding the form of distribution that may be elected. An annuity generally provides for payments for your life and
for the life of your spouse. If you are married, the annuity must be based on your life and the life of your spouse unless you obtain your
spouse's consent to elect an annuity over only your life or in some other form. When you are entitled to receive a distribution from the Plan,
the Administrator will provide you with a detailed explanation of the special rules that apply to these amounts.

Delaying distributions, You may delay the distribution of your vested account balance unless a distribution is required to be made, as
explained earlier, because your vested account balance does not exceed $5,000. However, if you elect to delay the distribution of your
vested account balance, there are rules that require that certain minimum distributions be made from the Plan. f you are a 5% owner,
distributions are required to begin not later than the April Ist following the end of the year in which you reach age 70 1/2. If you are not a
5% owner, distributions are required to begin not later than the April 1st following the later of the end of the year in which you reach age
70 1/2 or retire. You should contact the Administrator if you think you may be affected by these rules.

Medium of payment. Benefits under the Plan will generally be paid to you in cash or in property.

ARTICLE VIII
BENEFITS AND DISTRIBUTIONS UPON DEATH

What happens if I die while working for the Employer?

If you die while still employed by the Employer, then your vested account balance will be used to provide your beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?

Married Participant. If you are married at the time of your death, your spouse will be the beneficiary of the entire death benefit unless an
election is made to change the beneficiary. However, with respect to any amounts attributable to the pension plan that were transferred to
this Plan, your spouse (if you are married) will be the beneficiary of 50% of the death benefit. IF YOU WISH TO DESIGNATE A
BENEFICIARY OTHER THAN YOUR SPOUSE. YOUR SPOUSE (IF YOU ARE MARRIED) MUST IRREVOCABLY CONSENT TO
WAIVE ANY RIGHT TO THE PORTION OF THE DEATH BENEFIT PAYABLE TO YOUR SPOUSE. YOUR SPOUSE'S CONSENT
MUST BE IN WRITING, BE WITNESSED BY A NOTARY OR A PLAN REPRESENTATIVE AND ACKNOWLEDGE THE
SPECIFIC NONSPOUSE BENEFICIARY.

If you are married and you change your designation, then your Spouse must again consent to the change. Also, since the death benefit
payable to your spouse is not your entire vested account balance, you may, at any time, designate the benefic iary for amounts in excess of

the portion of the death benefit payable to your spouse without your spouse’s consent. In addition, you may elect a beneficiary other than
your spouse without your spouse's consent if Your spouse cannot be located.

Divorce. If you have designated your spouse as your beneficiary for all or a part of your death benefit, then upon your divorce, the
designation is no longer valid. This means that if you do not select a new beneficiary after your divorce, then you are treated as not having
a beneficiary for that portion of the death benefit (unless you have remarried).

No beneficiary designation. At the time of your death, if you have not designated a beneficiary or your beneficiary is also not alive, the
death benefit will be paid in the following order of priority to:

(a) your surviving spouse

(b) your children, including adopted children in equal shares (and if a child is not living, that child's share will be distributed to that
child's heirs)

(c) your surviving parents, in equal shares
(d) your estate

How will the death benefit be paid to my beneficiary?



Form of distribution. If the death benefit payable to a beneficiary does not exceed $5,000, then the benefit may only be paid as a
lump-sum. If the death benefit exceeds $5,000, your beneficiary may elect to have the death benefit paid in:

*  asingle lump-sum payment
®  partial withdrawals

Special distribution rules. In addition to the above rules, there are special distribution rules that apply to the portion of your interest in the
Plan attributable to transferred pension assets. These rules provide for an annuity form of payment and, if you are married at the time of
your death, may give your spouse certain rights regarding the form of distribution that may be elected. When your beneficiary is entitled to
receive a distribution from the Plan. the Administrator will provide a detailed explanation of the special rules that apply. to these amounts.

When must the last payment be made to my beneficiary?

The law generally restricts the abi lity of a retirement plan to be used as a method of retaining money for purposes of your death estate.
Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time periods.

Regardless of the method of distribution selected, if your designated beneficiary is a person (rather than your estate or some trusts) then
minimum distributions of your death benefit will begin by the end of the year following the year of your death ("1-year rule") and must be
paid over a period not extending beyond your beneficiary's life expectancy. If your spouse is the beneficiary, then under the " I-year rule,"
the start of payments will be delayed until the year in which you would have attained age 70 1/2 unless your spouse elects to begin
distributions over his or her life expectancy before then. However, instead of the "1-year rule" your beneficiary may elect to have the entire
death benefit paid by the end of the fifth year following the year of your death (the "3-year rule"). General ly, if your beneficiary is not a
person, your entire death benefit must be paid under the "S-year rule."

Since your spouse has certain rights to the death benefit, you should immediately report any change in your marital status to the
Administrator,

What happens if I'm a Participant, terminate employment and die before receiving all my benefits?

If you terminate employment with the Employer and subsequently die, your beneficiary will be entitled to your remaining interest in the
Plan at the time of your death.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when I receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on your age when you receive the distributjon, Certain distributions made to you when you are under age 59 1/2
could be subject to an additional 10% tax.

You will not be taxed on distributions of your Roth 401 (k) deferrals. In addition, a distribution of the earnings on the Roth 40 I(k) deferrals
will not be subject to tax if the distribution is a "qualified Roth distribution.” A "qualified distribution" is one that is made after you have
attained age 59 1/2 or is made on account of your death or disability and the d istribution cannot be made prior to the expiration of a 5-year
participation period. The S-year participation period is the S-year period beginning on the calendar year in which you first make a Roth
401(k) deferral to our Plan (or to another 40 1(k) plan or 403(b) plan if such amount was rolled over into our Plan) and ending on the last
day of the calendar year that is 5 years later.

Can I elect a rollover to reduce or defer tax on my distribution?

Rollover or direct transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following
methods:

the IRA or other qualified employer plan. The rollover of the distribution, however, MUST be made within strict time frames
(normally, within 60 days after Yyou receive your distribution). Under certain circumstances, all or a portion of a distribution (such as a
hardship distribution) may not qualify for this rollover treatment. In addition, most distributions will be subject to mandatory federal
income tax withholding at a rate of 20%. This will reduce the amount you actually receive. For this reason, if you wish to roll over all
ora portion of your distribution amount, then the direct transfer option described below would be the better choice.

Direct rollover. For most distri butions, you may request that a direct transfer (sometimes referred to as a "direct rollover") of all or a
portion of a distribution be made to either an individual retirement account or annuity (IRA) or another employer retirement plan
willing to accept the transfer (See the question entitled "What are the In-Plan Roth Rollover Contributions?" for special rules on In-
Plan Roth Rollovers). A direct transfer will result in no tax being due until you withdraw funds from the IRA or other employer plan.
Like the rollover, under certain circumstances all or a portion of the amount to be distributed may not qualify for this direct transfer. If
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you elect to actually receive the distribution rather than request a direct transfer, then in most cases 20% of the distribution amount
will be withheld for federal income tax purposes. If you decide to directly transfer all or a portion of a distribution, vyou (and your
spouse, if you are married) must first waive the annuity form of payment. (See the question entitled "How will my benefits be paid to
me?" for a further explanation of this waiver requirement, )

Automatic IRA rollover. If a mandatory distribution is being made to you because your vested interest in the Plan exceeds $1 but does not
exceed $5,000, then the Plan will rollover your distribution to an [RA if you do not make an affirmative election to either receive or rol]
over the distribution. The IRA provider selected by the Plan will invest the rollover funds in a type of investment designed to preserve
principal and provide a reasonable rate of return and liquidity (e. 2., an interest-bearing account, a certificate of deposit or a money market
fund). The IRA provider will charge your account for any expenses associated with the establishment and maintenance of the IRA and with
the IRA investments. You may transfer the IRA funds to any other IRA you choose. You will be provided with details regarding the IRA at
the time you are entitled to a distribution, However, you may contact the Administrator at the address and telephone number indicated in
this SPD for further information regarding the Plan's automatic rollover provisions, the IRA provider, and the fees and expenses associated
with the IRA.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE.

ARTICLE X
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your account, including your "vested interest,” may not be alienated. This means that your interest may
not be sold, used as collateral for a loan, given away or otherwise transferred. In addition, your creditors (other than the IRS) may not
attach, gamish or otherwise interfere with your benefits under the Plan,

Are there any exceptions to the general rule?

There are three exceptions to this general rule. The Administrator must honor a "qualified domestic relations order." A "qualified domestic
relations order” is defined as a decree or order issued by a court that obligates you to pay child support or alimony, or otherwise allocates a
portion of your assets in the Plan 1o your spouse, former spouse, children or other dependents. If a "qualified domestic relations order” is
received by the Administrator, all or a portion of your benefits may be used to satisfy that obligation. The Administrator will determine the
validity of any domestic relations order received. You and your beneficiaries can obtain from the Administrator, without charge, a copy of
the procedure used by the Administrator to determine whether a "qualified domestic relations order" is valid.

The second exception applies if you are involved with the Plan's operation. If you are found liable for any action that adversely affects the
Plan, the Administrator can offset your benefits by the amount that Yyou are ordered or required by a court to pay the Plan. All or a portion
of your benefits may be used to satisfy any such obligation to the Plan,

The last exception applies to federal tax levies and judgments. The federal government is able to use your interest in the Plan to enforce a
federal tax levy and to collect 2 Jjudgment resulting from an unpaid tax assessment.

Can the Plan be amended?

Your Employer has the right to amend the Plan at any time. In no event, however, will any amendment authorize or permit any part of the
Plan assets to be used for Furposes other than the exclusive benefit of Participants or their beneficiaries. Additionally, no amendment will
Cause any reduction in the amount credited to your account.

What happens if the Plan s discontinued or terminated?

Although your Employer intends to maintain the Plan indefinitely, your Employer reserves the right to terminate the Plan at any time. Upon
termination, no further contributions will be made to the Plan and all amounts credited to your accounts will continue to be 100% vested.
Your Employer will direct the distribution of your accounts in a manner permitted by the Plan as soon as practicable. (See the question
entitled "How will my benefits be paid to me?" for a further explanation.) You will be notified if the Plan is terminated.

How do I submit a claim for Plan benefits?

You may file a claim for benefits by submitting a written request for benefits to the Plan Administrator. You should contact the Plan
Administrator to see if there is an applicable distribution form that must be used. If no specific form is required or available, then your
written request for a distribution will be considered aclaim for benefits. In the case of a claim for disability benefits, if disability is
determined by the Plan Administrator (rather than by a third party such as the Social Security Administration), then you must also include
with your claim sufficient evidence to enable the Plan Administrator to make a determination on whether you are disabled.
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Decisions on the claim will be made within a reasonable period of time appropriate to the circumstances. "Days" means calendar days. If
the Plan Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method or
methods of payment, the timing of distributions and other information relevant to the payment of the benefit.

For purposes of the claims procedures described below, "you" refers to you, your authorized representative, or anyone else entitled to
benefits under the Plan (such as a beneficiary). A document, record, or other information will be considered relevant to a claim if it:

®  wasrelied upon in making the benefit determination;

®  wassubmitted, considered, or generated in the course of making the benefit determination, without regard to whether it was
relied upon in making the benefit determination;

The Plan may offer additional voluntary appeal and/or mandatory arbitration procedures other than those described below. If applicable, the
Plan will not assert that you failed to exhaust administrative remedies for failure to use the voluntary procedures, any statute of limitations
or other defense based on timeliness is tolled during the time a voluntary appeal is pending; and the voluntary process is available only
after exhaustion of the appeals process described in this section. If mandatory arbitration is offered by the Plan, the arbitration must be
conducted instead of the appeal process described in this section, and you are not precluded from challenging the decision under ERISA
§501(a) or other applicable law,

What if my benefits are denied?

Your request for Plan benefits will be considered a claim for Plan benefits, and it will be subject to a full and fair review. If your claim is
wholly or partially denied, the Administrator will provide you with a written or electronic notification of the Plan s adverse determination.
This written or electronic notification must be provided to you within a reasonable period of time, but not later than 90 days (except as
provided below for disability claims) after the receipt of your claim by the Administrator, unless the Administrator determines that special

Administrator determines that it will still be unable, for reasons beyond the control of the Plan, to make a decision within the extension
period, the Plan may extend decision making for a second 30-day period. Appropriale notice will be provided to you before the end of the
first 45 days and again before the end of each succeeding 30-day period. This notice will explain the circumstances requiring the extension
and the date the Plan Administrator expects to render a decision. It wil] explain the standards on which entitlement to the benefits js based,
the unresolved issues that prevent a decision, the additional issues that prevent a decision, and the additional information needed to resolve
the issues. You will have 45 days from the date of receipt of the Plan Administrator's notice to provide the information required.

If the Plan Administrator determines that al] or part of the claim should be denied (an "adverse benefit determination"), it will provide a
notice of its decision in written or electronic form explain ing your appeal rights. An "adverse benefit determination" also includes a
rescission, which is a retroactive cancellation or termination of entitlement to disability benefits. The notice will be provided in a culturally
and linguistically appropriate manner and will state:

(a) The specific reason or reasons for the adverse determination,

(b) Reference to the specific Plan provisions on which the determination was based,

(¢) A description of any additional material or information necessary for you to perfect the claim and an explanation of why such
material or information is necessary.

(d) A description of the Plan's review procedures and the time limits applicable to such procedures. This will include a statement of
your right to bring a civil action under section 502(a) of ERISA following an adverse benefit determination on review.

(e) Inthe case of a claim for disability benefits if disability is determined by the Plan Administrator (rather than a third party such as
the Social Security Administration), then the following additional information will be provided:

() A discussion of the decision, including an explanation of the basis for disagreeing with or not following:



®  The views you presented to the Plan of health care professionals treating the claimant and vocational professionals who
evaluated you;

® A disability determination made by the Social Security Administration and presented by you to the Plan.

(ii) Either the internal rules, guidelines. protocols, or other similar criteria relied upon to make a determination, or a statement
that such rules, guidelines, protocols, or other criteria do not exist.

(iii) If the adverse benefit determination is based on a medical necessity or experimental treatment and/or investigational
treatment or similar exclusion or limit, an explanation of the scientific or clinical Jjudgment for the determination, applying the
terms of the Plan 1o your medical circumstances. If this is not practical, a statement will be included that such explanation will be
provided to you free of charge, upon request.

(iv) A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all
documents, records, and other information relevant to the claim.

If your claim has been denied, and you want to submijt your claim for review, you must follow the Claims Review Procedure in the next
question,

What is the Claims Review Procedure?
Upon the denial of your claim for benefits, you may file your claim for review, in writing, with the Administrator.

() YOU MUST FILE THE CLAIM FOR REVIEW NOT LATER THAN 60 DAYS (EXCEPT AS PROVIDED BELOW FOR
DISABILITY CLAIMS) AFTER YOU HAVE RECEIVED WRITTEN NOTIFICATION OF THE DENIAL OF YOUR CLAIM
FOR BENEFITS.

IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABILITY IS DETERMINED BY THE PLAN ADMINISTRATOR
(RATHER THAN A THIRD PARTY SUCH AS THE SOCIAL SECURITY ADMINISTRATION), THEN INSTEAD OF THE
ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NOT LATER THAN 180 DAYS FOLLOWING RECEIPT OF
NOTIFICATION OF AN ADVERSE BENEFIT DETERM INATION. IN THE CASE OF AN ADVERSE BENEFIT
DETERMINATION REGARDING A RESCISSION OF COVERAGE, YOU MUST REQUEST A REVIEW WITHIN 90 DAYS OF
THE NOTICE.

(b) You may submit written comments, documents, records, and other information relating to your claim for benefits.

() You will be provided, upon request and free of charge, reasonable access to, and copies of, al] documents, records, and other
information relevant to your claim for benefits,

In addition to the Claims Review Procedure above, if your claim is for disability benefits and disability is determined by the Plan
Administrator (rather than a third party such as the Social Security Administration), then:

determination. This health care professional will have appropriate training and experience in the field of medicine involved in the
medical judgment. Additionally, medical or vocational experts whose advice was obtained on behalf of the Plan in connection with the

(¢) Any medical or vocational experts whose advice was obtained on behalf of the Plan in connection with your adverse benefit
determination will be identified, without regard to whether the advice was relied upon in making the benefit determination,

(d) Ifthe Plan considers, relies upon or creates any new or additional evidence during the review of the adverse benefit
determination, the Plan will provide such new or additional evidence to you, free of charge, as soon as possible and sufficiently in
advance of the time within which a determination on review js required to allow you time to respond.



(¢) Before the Plan issues an adverse benefit determination on review that is based on a new or additional rationale, the Plan
Administrator must provide you with a copy of the rationale at no cost to you. The rationale must be provided as soon as possible and
sufficiently in advance of the time within which a final determination on appeal is required to allow you time to respond,

The Administrator will provide you with written or electronic notification of the Plan's benefit determination on review. The Administrator
must provide you with notification of this denial within 60 days (45 days with respect to claims relating to the determination of disability
benefits) after the Administrator's receipt of your written claim for review, unless the Administrator determines that special circumstances

The Plan Administrator will provide written or electronic notification to you in a culturally and linguistically appropriate manner. If the
initial adverse benefit determination is upheld on review, the notice will include:

(a) The specific reason or reasons for the adverse determination.

(b) Reference to the specific Plan provisions on which the benefit determination was based.

(c) A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents,
records, and other information relevant to your claim for benefits.

(d) In the case of a claim for disability benefits, if disability is determined by the Plan Administrator (rather than a third party such as
the Social Security Administration):

(i)  Either the specific internal rules, guidelines, protocols, or other similar criteria relied upon to make the determination, or a
Statement that such rules, guidelines, protocols, or criteria do not exist.

(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment and/or investigational
treatment or similar exclusion or limit, an explanation of the scientific or clinical judgment for the determination, applying the
terms of the Plan to your medical circumstances, If this is not practical, a statement will be included that such explanation will be

provided to you free of charge, upon request.

(iii) A statement of your right to bring a civil action under section 502(a) of ERISA and, if the Plan imposes a contractual
limitations period that applies to your right to bring such an action, a statement to that effect which includes the calendar date on
which such limitation expires on the claim,

If the Plan offers voluntary appeal procedures, a description of those procedures and your right to obtain sufficient information
about those procedures upon request to enable you to make an informed decision about whether to submit to such voluntary
appeal. These procedures will include a description of your right to representation, the process for selecting the decision maker
and the circumstances, if any, that may affect the impartiality of the decision maker. No fees or costs will be imposed on you as
part of the voluntary appeal. A decision whether to use the voluntary appeal process will haye no effect on your rights to any

other Plan benefits.
(iv) A discussion of the decision, including an explanation of the basis for disagreeing with or not following:

*  the views presented by the claimant to the Plan of health care professionals treating you and vocational professionals
who evaluated you;

®  the views of medical or vocational experts whose advice was obtained on behalf of the Plan in connection with an
adverse benefit determination, without regard to whether the advice was relied upon in making the benefit
determination; or

® adisability determination made by the Social Security Administration and presented by you to the Plan.

If you have a claim for benefits which is denied, then you may file suit in a state or federal court. However, in order to do so, you must file
the suit not later than 180 days after the Administrator makes a final determination to deny your claim.

What are my rights as a Plan Participant?

As a Participant in the Plan You are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974
(ERISA). ERISA provides that all Plan Participants are entitled to:

(a) Examine, without charge, at the Administrator's office and at other specified locations, all documents governing the Plan and a

copy of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public
Disclosure Room of the Employee Benefits Security Administration,

14



contracts and collective bargaining agreements, and copies of the latest annual report (F
Description. The Administrator may make a reasonable charge for the copies,

(c) Receivea summary of the Plan's annual financial report. The Administrator is required by law to furnish each Participant with a
copy of this summary annual report.

In addition to creating rights for Plan Participants, ERISA imposes duties upon the people who are responsible for the operation of the Plan.
The people who operate your Plan, called "fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and other Plan
Participants and beneficiaries, No one, including your Employer or any other person, may fire you or otherwise discriminate against you in
any way to prevent you from obtaining a pension benefit or exercising your rights under ERISA.

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of
documents relating to the decision without charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of Plan documents or the latest
annual report from the Plan and do not receive them within 30 days, you may file suit in a federal court, In such a case, the court may

require the Administrator to provide the materials and pay you up to $110.00 a day until you receive the materials, unless the materials
were not sent because of reasons beyond the control of the Administrator,

IFyou have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or federal court. In addition, if
you disagree with the Plan's decision or lack thereof concerning the qualified status of a domestic relations order or a medical child support
order, you may file suit in federal court. You and your beneficiaries can obtain, without charge, a copy of the "qualified domestic relations
order" (QDRO) procedures from the Administrator.

If it should happen that the Plan's fiduciaries misuse the Plan's money, or if you are discriminated against for asserting your rights, you may
seek assistance from the (.S, Department of Labor, or you may file suit in a federal court. The court will decide who should pay court costs
and legal fees. If you are successful, the court may order the person you have sued to pay these costs and fees. The court may order you to
pay these costs and fees if you lose or if, for example, it finds your claim is fi rivolous,

What can I do if I have questions or my rights are violated?

ARTICLE XI
GENERAL INFORMATION ABOUT THE PLAN

Plan Name

The full name of the Plan is SURF 401K Plan.

Plan Number

Your Employer has assigned Plan Number 002 to your Plan.

Plan Effective Dates

Effective Date. This Plan was originally effective on January 1, 2002. The amended and restated provisions of the Plan become effective
gfr;r :;E:J:er 1,2021. However, this restatement was made to conform the Plan to new tax laws and some provisions may be retroactively

Other Plan Information

Valuation date. Valuations of the Plan assets are generally made every business day. Certain distributions are based on the Anniversary
Date of the Plan. This date is the last day of the Plan Year.

Plan Year. The Plan’'s records are mainiained on a twelve-month period of time. This is known as the Plan Year. The Plan Year begins on
January st and ends on December 31st.
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The Plan will be governed by the laws of Michigan to the extent not governed by federal law.

Benefits provided by the Plan are NOT insured by the Pension Benefit Guaranty Corporation (PBGC) under Title IV of the Employee
Retirement Income Security Act of 1974 because the insurance provisions under ERISA are not applicable to this type of Plan.

Service of legal process may be made upon your Employer. Service of legal process may also be made upon the Trustee or Administrator.
Employer Information
Your Employer's nhame, contact information and identification number are:

Scodeller Construction, Inc.
51722 Grand River
Wixom, Michigan 48393
38-2625522

Telephone: (248) 374-1102

The Plan allows other employers to adopt its provisions. You or your beneficiaries may examine or obtain a complete list of Employers, if
any, who have adopted the Plan by making a written request to the Administrator,

Administrator Information

The Administrator is responsible for the day-to-day administration and operation of the Plan. For example, the Administrator maintains the
Plan records, including your account information, provides you with the forms you need to com plete for Plan participation, and directs the
payment of your account at the appropriate time. The Administrator will also allow you to review the formal Plan document and certain
other materials related to the Plan. If you have any questions about the Plan or your participation, you should contact the Administrator.
The Administrator may designate other parties to perform some duties of the Administrator.

The Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the administration,
interpretation, and application of the Plan (and any related documents and underlying policies). Any such determination by the
Administrator is conclusive and binding upon all persons.

Your Administrator's name and contact information are:

Scodeller Construction, Inc.

51722 Grand River

Wixom, Michigan 48393

Telephone: (248) 374-1102
Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan is held in a Trust Fund, The Trustee is responsible for the safekeeping of the Trust Fund. The
Trust Fund is the funding medium used for the accumulation of assets from which benefits will be distributed. While all the Plan assets are
held in a Trust Fund, the Administrator separately accounts for each Participant's interest in the Plan.
The Plan's Trustee is listed below with their contact information:

Peter D. Scodeller, President

51722 Grand River

Wixom, Michigan 48393
Telephone: (248) 374-1102
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APPENDIX
ROLLOVERS FROM OTHER PLANS

The Plan will accept Participant "rollover" contributions and/or "direct rollovers" of distributions from the types of plans specified below:
(check all that apply)

Direct Rollovers. The Plan will accept a "direct rollover" of an eligible rollover distribution from:

[X] aqualified plan described in Section 401(a) of the Internal Revenue Code (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan), excluding after-tax voluntary contributions.

[ 1 aqualified plan described in Section 401(a) of the Internal Revenue Code (including a 401(k) plan, profit sharing plan, defined benefit
p
plan, stock bonus plan and money purchase plan), including after-tax voluntary contributions.

[X] a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan), excluding after-tax voluntary contributions.
[ 1 aqualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan), including after-tax voluntary contributions.

[X] an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity), excluding after-tax voluntary
contributions.

[ ] an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity), including after-tax voluntary
contributions.

[X] aplan described in Section 457(b) of the Internal Revenue Code (cligible deferred compensation plan).
[X] aRoth 401(k) deferral account under a qualified plan described in Section 401(a) of the Internal Revenue Code (a 401(k) plan).

[X] aRoth 401(k) deferral account under an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered
annuity).

[ ] aParticipant loan from another plan.

Participant Rollover Contributions from Other Plans. The Plan will accept a Participant "rollover" contribution of an eligible rollover
distribution from:

[X] a qualified plan described in Section 401(a) of the Internal Revenue Code (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan).

[X] a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan).

[X] an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity).

[X] agovernmental plan described in Section 457(b) of the Internal Revenue Code (eligible deferred compensation plan).

Participant Rollover Contributions from IRAs:

[X] The Plan will accept a Participant "rollover" contribution of the portion of a distribution from a traditional IRA that is eligible to be rolled
over and would otherwise be includible in gross income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly

known as an Education IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the
amounts are rolled over after the Participant has been in the SIMPLE IRA for at least two years.



Annual Operators Training Course

March 11t - 14t 2025

From 8:00 AM to 4:00 PM
® Equipment Safety

® Operation of Equipment Controls

® Hands on Training
All attendees must be present on first day to participate in the remainder of the course

Call Ron Magee to schedule, 810-620-3324



FONSON COMPANY, .

Site Development / Road Builders / ¢ Sewer and Water
7644 Whitmore Lake Road ¢ Brighton, MI 48116 « Phone: 810-231-5188 « Fax: 810-231-5404

HOURLY EMPLOYEE TRAINING LOG

Employee Information
Employee Name: Date:

Supervisor: Period of Training: 2025 Construction Season

I Safet
Type of training S Y] Comments

Instructions?

Supervisors Overall Comments

L

Employee Signature Date Supervisors Signature Date

P:\DATA\PREQUAL INFO\RFP Standard Files\Training Log Rev 2/26/2025
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Michigan Department of Transportation

COMPANY NAME
Ace Saginaw Paving Co,

Action Traffic Maintenance, Inc.
Ajax Paving Industries, Inc.
Angelo lafrate Construction Co.
Anlaan Corp.

Bacco Construction Co.

Bella Concrete Construction, LLC
Black Swamp Steel, Inc.

Bolen Asphalt Paving, Inc.
Brenner Excavating, Inc.

C & D Hughes, Inc.

C.A. Hull Co,, Inc.

Cadillac Asphalt, LLC.

Central Asphalt, Inc.

Century Cement Co., Inc.
Cipparrone Contracting, Inc.
Civil Coatings and Construction Inc.
D.J. McQuestion & Sons, Inc.
Dale Dukes & Sons, Inc.

Dan's Excavating, Inc.

Davis Construction, Inc.

Diane Dukes, Inc.

Doan Construction Co.

Elmer's Crane & Dozer, Inc.

F and M Concrete Construction LLC
Fahrner Asphalt Sealers, LLC
Florence Cement Co.

Fonson Co., Inc

Fort Wayne Contracting, Inc,
Gerken Paving, Inc.

Give 'em A Brake Safety, LLC
GM & Sons, Inc.

Grand River Construction, Inc.
Hardman Construction, Inc.
Hebert Construction Co.
Hoffman Bros., Inc.

J.E. Kloote Contracting, Inc.
J&N Construction, LLC

J. Ranck Electric, Inc.

Kalin Construction Co., Inc.
Kamminga & Roodvoets, Inc.

810-238-1737
810-695-7516
248-244-3300
586-756-1070
616-846-8442
906-774-2616
089-202-2740
419-867-8050
989-362-5011
269-793-7531
517-645-0111
248-363-3813
734-397-2050
989-772-0720
734-284-8770
248-424-3888
219-531-5300
231-768-4469
231-796-8145
586-254-2040
517-322-3800
231-796-2115
734-971-4678
231-943-3443
517-868-4078
715-341-2868
586-997-2666
810-231-5188
313-368-3400
419-533-7701
616-531-8705
248-956-7939
616-669-5611
231-845-1236
906-265-5157
269-965-1207
616-837-0886
989-732-8318
989-775-7393
269-925-2746
616-949-0800

2024 On-the
Contractors

ADDRESS
115 S. Averill Ave,

5182 S. Saginaw St.

1957 Crooks Rd., Suite A
26300 Sherwood Ave.
P.O. Box 599

P.O. Box 458

942 Federal Ave.

1761 Commerce Rd.

875 Airport Rd.

3321 28th St,

3097 Lansing Rd.

8177 Goldie Rd.

2575 S, Haggerty Rd.

900 S Bradley St. Suite A.
12600 Sibley Rd.

30555 Southfield Rd., Suite 250
1651 W. Lincoln Way
17708 18 Mile Rd.

15432 220th Ave.

12955 23-Mile Rd.

5236 Dumond Ct., Suite A
11390 205th Ave.

3670 Carpenter Rd.
3600 Rennie School Rd.
7967 Creyts Rd.

2224 Veterans Memorial Pkwy.
51515 Corridor

7644 Whitmore lake Rd.
300 E. Seven Mile Rd.
9072 County Rd., 424
2610 Sanford Ave.

46900 West Rd.

5025 40th Ave.

242 S. Brye Rd.

PO Box 271

8574 Verona Rd.

11116 Fitzgerald Ste F.
1223 Anna Dr.

1993 Gover Pkwy.

2663 Yore Ave.

3435 Broadmoor Ave., SE

Page 1 of 2

-Job Training Program

Flint

Flint

Troy

Warren
Grand Haven
iron Mountain
Houghton Lake
Holland

East Tawas
Hopkins
Charlotte
Walled Lake
Canton

Mt. Pleasant
Riverview
Southfield
Valparaiso
Leroy

Big Rapids
Shelby Twp.
Lansing

Big Rapids
Ypsilanti
Traverse City
Dimondale
Saginaw
Shelby Twp.
Brighton
Detroit
Napoleon
Grandvilie
Novi
Hudsonville
Ludington
Iron River
Battle Creek
Nunica
Gaylord

Mt. Pleasant
Sodus
Grand Rapids

The Michigan Department of Transportation has provided this list for informational purposes only.

A contractor’s appearance on this list doe

s not guarantee that they have On-the-Joh Trainee positions available.

Mi
Mi
M!
M!
Mi
Mi
Mm!
OH
Mi
M
Mi
Mi
Mi
Ml
Mi
Mi

Mi
Mi
Ml
Mi
Mi
Ml
Mi
Ml
Mi
Mi
Mi
Mi
OH
MI
Mi
Mi
Mi
MI
Mi
Mi
Mi
Mi
Mi
MI

48506
48507
48007
48091
49417
49801
48692
43528
48730
49328
48813
48390
48188
48858
48193
48076
46385
49655
49307
48315
48917
49307
48197
49696
48821
48601
48315
48116
48203
43545
49418
48377
49426
49431
49935
49014
49443
49735
48858
49126
49512
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2024 On-the-Job Training Program

Michigan Department of Transportation Contra Cto rs
| COMPANY NAME | PHONE | ADDRESS cITY STATE | zIP
Lakeland Asphalt Corp 269-964-1720 548 Ave. A Battle Creek MI 49037
Lois Kay Contracting Co. 989-753-3618 3046 Carolton Rd. Saginaw Ml 48604
Lowe Construction Co. 517-529-9406 2535 Bader Rd. Horton Mi 49246
M & M Excavating Co., Inc. 989-732-6277 17 Old State Rd. Gaylord MI 49735
M. L. Chartier Excavating, Inc. 586-725-8373 9195 Marine City Hwy Ira Mi 48023
Major Contracting Group, Inc. 313-532-3212 12300 Greenfield Rd. Detroit Mi 48227
Martin J. Concrete, Inc. 616-997-6388 526 Cleveland St. W Coopersville MI 49404
Merlo Construction Co., Inc. 248-714-5486 4964 Technical Dr. Milford M 48381
Michigan Paving & Materials Co. 734-397-2050 2575 S Haggerty Rd, Suite 100 Canton Mi 48188
Milbocker & Sons, Inc. 269-673-2195 1256 29th St. Allegan Ml 49010
Miller Bros. Construction, Inc. 419-445-1015 PO Box 30 Archbold OH 43502
Miller LS Bridge Construction Co. 517-712-1160 730 Industrial Dr. Portland MI 48875
Motor City Electric Utilities Co. 313-957-3427 9440 Grinnell Ave. Detroit Ml 48213
Nashville Construction Co. 517-852-1536 11205 Lawrence Hwy. Nashville Mi 49073
Natural Environmental Reclamation 517-563-2899 143 W. Main St. Hanover Mi 49241
P.K. Contracting, Inc. 248-362-2130 1965 Barrett Dr. Troy Ml 48084
Pavement Maintenance Systems, LLC  810-724-4767 384 Industrial Park Dr. Imlay City MI 48444
Payne & Dolan, Inc. 906-428-1008 801 Clark Dr. Gladstone MiI 49837
Pro-Line Asphalt Paving Corp. 586-752-7730 11797 29 Mile Rd. Washington Mi 48095
Pullman SST, Inc. 734-282-7760 280 W. Jefferson St. Trenton Mi 48183
Pyramid Paving and Contracting Co. 989-895-5861 600 N. Jefferson Bay City Mi 48708
Rauhorn Electric, Inc. 586-992-0400 14140 33 Mile Rd. Bruce Twp. Mi 48065
Rieth-Riley Construction Co., Inc. 574-875-5183 P.O. Box 477 Goshen IN 46527
S. Hayes, Inc. 231-577-8807 PO Box 327 LeRoy MI 49655
Scodeller Construction, Inc. 248-374-1102 51722 Grand River Ave. Wixom Ml 48393
Severance Electric Co., Inc. 269-345-0134 4140 Rollridge Ave. Kalamazoo Ml 49004
Shaw Contracting Co. 989-648-0014 509 Morton St. Bay City Mi 48706
Smith's Waterproofing LLC 810-798-2371 3821 Van Dyke Rd. Almont Ml 48003
State Barricades, Inc. 586-756-8282 24806 Industrial Hwy. Warren Mi 48089
Strain Electric Co. 616-453-2108 2151 Beverly Ave. SW Wyoming Ml 49519
T & D Concrete Construction LLC 517-455-5453 5835 Ellendale Dr. Lansing Mi 48911
Tenmile Creek Excavating, LLC 313-963-4263 407 E. Fort St. Ste 407 Detroit Ml 48226
Toebe Construction LLC 248-349-7500 PO Box 930129 Wixom Mi 48393
Walsh Construction Co. Il, LLC 219-661-2481 1000 Jorie Blvd., suite 260 Oak Brook IL 60523
Wright Electric Co., Inc 906-229-2091 618 Fisher St. Marquette Mi 49855
Z Contractors, Inc. 586-255-2421 50500 Design Ln. Shelby Twp. Ml 48315
Zito Construction Co. 810-695-9025 8033 Fenton Rd. Grand Blanc MI 48439

The Michigan Department of Transportation has provided this list for informational purposes only.
A contractor’s appearance on this list does not guarantee that they have On-the-Job Trainee positions available.
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Introduction

In 1970, the United States Department of Transportation established an On-the-Job
Training (OJT) Program for federal-aid highway construction projects. The Federal-Aid
Highway Act of 1970 required states receiving federal construction funds to develop
skill-improvement programs whose primary objective was to provide opportunities for
unskilled workers, particularly minorities, women, and disadvantaged persons, to
acquire training in the skilled construction trades.

In the 1970s, when the OJT Program originated, construction employment was at its
peak. At that time, project training lasted several years. As a result, trainees were
enrolled in training programs that extended for long periods of time and were, therefore,
highly likely to complete their training.

Since 1970, however, there have been significant changes in the types of projects
being let in the construction industry and the training requirements have not kept pace
with changes in the industry. 23 Code of Federal Regulations (CFR) 230, Subpart A,
Appendix B, requires the inclusion of "Training Special Provisions" in the Michigan
Department of Transportation's (MDOT) federal-aid construction contracts. This
provision has not been significantly changed since 1975. This led to trainees being less
likely to complete their training in a timely manner. In response, MDOT currently
employs an OJT Program that was modified in 2001 and was approved by the Federal
Highway Administration (FHWA) in 2004.

Policy Statement

As a requirement of federal funding, it is the policy of MDOT to require full utilization of
all available training and skill-improvement opportunities to assure the increased
participation of minorities, women, and disadvantaged persons in all phases of the
highway construction industry pursuant to 23 CFR 230.107(b).



Objectives

MDOT implements a contractor-based OJT Program designed to be used by
contractors to increase the participation of minorities, women, and disadvantaged
persons in the construction skilled trades on MDOT federal-aid construction projects. It
is not intended, and will not be used, to discriminate against any applicant for training.
Federal guidelines, as well as the guidelines outlined in this manual, will be followed.

MDOT’s OJT Program will meet the department's responsibility for implementing a
program pursuant to 23 CFR 230 Subpart A and address constraints through the
following:

¢ Flexibility for contractors in selecting what projects they can place trainees
on by removing project-specific requirements.

e Emphasis on retaining individual trainees who can become members of
a contractor's regular workforce upon completion of the program.

e Emphasis on training in skilled craft classifications.

¢ Monitoring of the quality of training each individual receives and
individualized attention to work environment issues.

e Assisting contractors in addressing their Equal Employment Opportunity
(EEO) goals through training of minorities and women.

e Partnering with the industry and community-based organizations capable
of providing OJT Supportive Services to trainees.

o Assisting the contractor’s recruitment efforts; i.e., providing a
resource directory.

MDOT’s Office of Business Development (OBD) administers the OJT Program.



Advisory Committee

An advisory committee is in place to provide MDOT assistance in reviewing the
practices and procedures used to carry out the objectives of the OJT Program. It will
be the job of the advisory committee to make recommendations for improvements to
the program. The advisory committee will be comprised of the following:

Participant(s) Office

3 MDOT Office of Business Development

1 MDOT Executive Office

1 MDOT Finance

2 MDOT Construction Field Services

2 MDOT Region Office

1 FHWA - Michigan Division

1 u.s. Depart(nent-of Labor
(Bureau of Apprenticeship and Training)

2 Highway Construction Industry Organization

1 Community-based Service Agency (ad hoc)

6 Industry Union Representation

6 Highway Industry Contractor

Representatives to the advisory committee will be named by MDOT’s chief operations
officer (COO), based on recommendations from MDOT's OBD. Industry contractors will
serve for a period of three years unless otherwise specified by MDOT'’s COO.

The advisory committee will meet periodically to review the status of the OJT Program.
Relevant performance data will be made available to the advisory committee for their
review. OBD’s administrator will serve as the committee chair.

Issues and concerns that may arise during the implementation of the OJT Program,
and which are not addressed in this document, may also be referred to the advisory
committee. The advisory committee may review the issues and propose
recommendations to the committee chair, who will consider them and be responsible
for making final decisions on all proposed matters.



Calculation of Training Assignments

At the beginning of the calendar year, OBD will allocate training assignments to
prequalified contractors (both in-state and out-of-state contractors performing work on
MDOT federal-aid projects) and advise them of the number of trainees they are
expected to support.

The contractor’s training assignments for the current construction season will be based
on the following calculation:

1. The total dollar value of MDOT federal-aid gross receipts for work performed by each
contractor during the previous three fiscal years will be tallied. The MDOT federal-aid
gross receipts will consist of:

a. The dollar values of the contractor's prime MDOT federal-aid contracts
(minus the dollar amounts of their subcontracts on same), and

b. The dollar values of the contractor's subcontracts (for work performed by the
contractor as a subcontractor on MDOT federal-aid projects).

2. Once the three-year average gross receipts are calculated using the above formula,
one trainee will be assigned to the contractor using the chart below:

Three-Year Average Training
($ millions) Assignment(s)

$0 up to $2.99 0
3.00 up to 8.99

=N

9.00 up to 13.49
13.50 up to0 17.99
18.00 up to 22.49

22.50 up to 26.99

27.00 up to 31.49

31.50 up to 35.99

36.00 up t0 40.49

O | oo | Nl |~ |lW N

40.50 up to 44.99
45.00 up to 49.49 10

Each additional 4.5 1 additional trainee




The formula for determining a contractor’s training assignment(s) is further illustrated
below in Table 1. Any future changes to this formula are subject to FHWA approval.

For example, Contractor A, who averaged $18.7 million, would receive four
training assignments, whereas Contractor B, who averaged $3.1 million in MDOT
federal-aid work performed for fiscal years (FY) 2017 - 2019, would receive one
training assignment.

Table 1 Three-Year FY 2020 OJT
FY 2017 | FY 2018 | FY 2019 | Average Assignment(s)
Contractor A $24.3 $13.4 $18.3 $18.7 4
Contractor B $2.2 $3.9 $3.4 $3.1 1

3. MDOT Form 0181, Contractor Yearly Training Plan, is designed to assist
contractors in identifying the individual(s) and training program(s) selected to meet
its training commitment. This form should be submitted by the contractor to OBD no
later than April 30 each year. Other identification showing a contractor’s fulfillment
of its OJT assignment(s) may be acceptable, subject to review by OBD.

Workforce Development

Not all MDOT contractors on federal-aid projects will qualify for training assignments.
Any MDOT contractor can utilize the OJT Program to assist in their recruitment efforts
and assist in addressing their EEO goals through training of minorities, women, and
disadvantaged individuals. A contractor who chooses to voluntarily utilize the OJT
Program is subject to the requirements of the program outlined in this manual.



Eligibility Requirements for OJT Program Participants

MDOT's OJT Program is designed to be used by contractors to increase the
participation of minorities, women, and disadvantaged persons in the construction
skilled trades on MDOT federal-aid construction projects. It is not intended, and will
not be used, to discriminate against any applicant for training. Federal guidelines, as
well as the guidelines outlined in this manual, will be followed.

A. No person will be employed as a trainee in any classification in which he/she
has successfully completed 800 hours leading to journey status, or in which
he/she has been employed at the journey level.

B. No person will be employed as a trainee if he/she possesses a degree in a
construction-related field, is enrolled in school, on break or leave from school, or
is registered to start classes. If the prospective trainee has a college degree in a
non-construction-related field, their eligibility will be determined on a case-by-
case basis.

C. No second degree relative (i.e., grandparent, grandchildren, aunts,
uncles, nephews, nieces, or half-siblings) to an owner or officer of the
contractor is eligible for participation in the training program.

Previously approved trainees who have not completed their training program may be
eligible to continue their training and participation in the OJT Program. Their eligibility
will be determined on a case-by-case basis.

The OJT Program Directory can be used as a resource of agencies that can assist with
the location of eligible OJT Program applicants and can be found online at
www.Michigan.qov/OJT.

Trainee Training Assignment and Schedule

The contractors are to assign and schedule MDOT-approved OJT Program trainees to
begin their training on an MDOT federal-aid highway construction project. Additionally,
contractors must schedule and assign trainees primarily to MDOT federal-aid highway
construction projects so that a significant number of an individual trainee's hours are
earned on MDOT federal-aid highway construction projects.

As permissible within the limits of normal industry practice, and upon notification to
OBD, contractors may continue an individual's training program through
subcontractors, provided the training is on an MDOT federal-aid project where the
trainee has already initiated training and the prime contractor is actively engaged on
the project. In such cases, the responsibility for ensuring a continuum of quality
training, consistent with the standards published for the skilled craft program, will be
with the prime contractor.



Trainee Wage Rates

The trainee will be paid the appropriate Davis-Bacon wage rates for training crafts
(on MDOT federally funded projects).

Contractors found to have OJT assignment(s) are required to fulfill all the
requirements of the OJT program at no additional cost to MDOT.

Contractors are required to pay the trainees in accordance with the following schedule
unless apprentices or trainees in an approved union program are enrolled as trainees
on this project. In that case, the appropriate rates approved through the union
apprenticeship will apply.

e 60 percent of the appropriate minimum journeyman'’s rate specified in
the contract for the first half of the training period.

e 75 percent of the third quarter of the training period.

e 90 percent for the last quarter of the training period.

e Full fringe benefits will be paid during the entire training period.

Contractors may pay higher wage rates at their discretion.

Contractors should notify the Engineer at the preconstruction meeting if they intend to
utilize trainees on the project.

Trainee Monthly Report

Pursuant to 23 CFR 230 Subpart A 113, it will be the responsibility of the contractor to
complete a training report (MDOT Form 0125 Trainee Monthly Report) for each trainee.
The training report will identify, for each week, the number of hours worked by the
trainee in each particular job skill performed.

To ensure hours are credited properly and timely, a Trainee Monthly Report will be
submitted to OBD and should include payroll reports or supplemental documentation
approved by OBD. The contractor should retain a copy of submitted reports.

The contractor is required to maintain and track trainees receiving training for up to six
months during periods when training is interrupted (i.e., trainee is on layoff status, on
leave, etc.). The contractor will submit the Trainee Monthly Report to OBD and should
include payroll reports or supplemental documentation approved by OBD.
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Training Programs

MDOT's OJT Program has been designed to provide training in the skilled construction
trade classifications, as required by federal regulations.

Standard training programs for each skilled craft classification included in the OJT
Program have been developed jointly by MDOT, construction industry representatives,
and others, as appropriate. These standard training programs can be found in
Appendix A of this program manual.

These training programs have been designed to ensure that the trainee
consistently receives the level and quality of training necessary to perform in their
respective skilled trade classification.

Each developed training program details the skills that will be provided to the trainee,
and the minimum number of hours of training to be received in each skill.

These developed programs are as follows:

Training Program Hours in Program
Bituminous Density Technician Up to 4,000
Bituminous Lab Technician Up to 5,000
Carpenter Up to 8,000
Cement Mason Up to 4,000
Construction Craft Laborer Up to 4,000
Electrician Up to 8,000
Equipment Operator Up to 6,000
Field Supervisor/Foreman Up to 3,700
Grade Checker Up to 1,800
Ironworker Up to 6,000
Office Technician* Up to 2,000
Painter Up to 6,000
Project Manager Up to 3,700
Sign Installer Up to 4,000

*Please note that MDOT currently does not have an approved training program on file for the job classification
of “office technician.” In keeping with the intent of the OJT Program as a whole, this training program should be
designed to advance a trainee to the administrative equivalent of journey-level status (i.e., jobsite coordinator,
project superintendent, project supervisor, project manager, estimator, efc.).

11



A contractor may propose another skilled or semi-skilled craft training program for use
in fulfilling its OJT Program requirements, based on its company workforce needs, by
submitting a written request detailing the reason for the proposed training program.
This request and a copy of the contractor-designed training program is forwarded to
OBD for approval.

MDOT strongly suggests all union contractors enroll trainees in the appropriate union
apprenticeship program. MDOT accepts U.S. Department of Labor (DOL)-approved
apprenticeship programs in lieu of the standard programs in this manual.

If a DOL program is unavailable to the contractor, MDOT may require additional
reports on each trainee’s activities in each approved program. As each training activity
is completed, MDOT will be doing periodic reviews and will require specific, detailed
information be provided indicating when, where and the number of hours completed for
each activity.

MDOT Review

OBD staff will review all proposed training plans. MDOT employees with expertise in
the proposed training areas may be consulted.

The following will be reviewed by the OJT Program manager:
e Requests for exemption (waiver of one or more OJT assignments).
e Requests for modification of approved training programs.
e Training programs designed by the contractor for use in fulfilling OJT
assignments.

MDOT Appeals

If a contractor disagrees with a determination made by MDOT, the contractor may
make an appeal to MDOT’s OBD administrator based on the appeal process that will
be outlined to the contractor in MDOT's determination letter.

The decision of the OBD administrator is a final decision. There are no additional
appeals beyond the decision of the administrator.

Monitoring

MDOT will periodically contact trainees working on MDOT highway construction
projects. MDOT may also conduct telephone or field interviews of trainees to verify their
training status and/or progress toward completing their training programs.

Information submitted by the contractor, in the form and format chosen by MDOT, will
be used to evaluate the status of the contractor's efforts to address its training
requirements. Contractors will be considered to be in compliance if they demonstrate
they have met the requirements of the OJT Program.

12



Compliance

Failure to cooperate and/or non-responsiveness, including partial cooperation or partial
responsiveness, and/or failure to complete a training assignment on the part of the
contractor could result in the contractor being found in non-compliance. Failure to
resolve the non-compliance may be used as a basis for modifying the prequalification
ratings of the contractor. Any action to modify the contractor’'s prequalification ratings
will be taken in accordance with the duly promulgated prequalification rules and
administrative sanctions for noncompliance.

The evaluation of the contractor's compliance will be based upon the contractor's
adherence to 23 CFR 230 Subpart A, Appendix B:

“Training and upgrading of minorities and women toward journeymen status is a
primary objective of this Training Special Provision. Accordingly, the contractor shall
make every effort to enroll minority trainees and women (e.g., by conducting
systematic and direct recruitment through public and private sources likely to yield
minority and women trainees) to the extent that such persons are available within a
reasonable area of recruitment. The contractor will be responsible for demonstrating
the steps that he has taken in pursuance thereof, prior to a determination as to
whether the contractor is in compliance with this Training Special Provision. This
training commitment is not intended, and shall not be used, to discriminate against
any applicant for training, whether a member of a minority group or not.”

When a contractor loses a trainee due to factors beyond the contractor's control (i.e.,
trainee quits, was dismissed for failure to report to work or for other valid reason(s)), or
when a trainee completes their training program, in order to remain in compliance with
its OJT assignment, the contractor must provide written explanation to OBD that fully
details the situation and indicates how the contractor proposes to refill the OJT
assignment. The matter will be reviewed and the contractor will be notified regarding
what action(s) are to be taken with regard to the training assignment(s) in question so
as to remain in compliance.

Pursuant to 23 CFR 230 Subpart A:

The contractor is required to maintain and track trainees receiving training for up to six
months during periods when training is interrupted (i.e., trainee on layoff status, on
leave, etc.). The contractor will submit the Trainee Monthly Report to OBD and should
include payroll reports or supplemental documentation approved by OBD.

The contractor is also required to conduct a six-month follow-up review of employment
status with each graduate who completes an on-the-job training program. The
contractor will submit employment status for each graduate to OBD using the OJT
Graduate Survey (MDOT Form 0383).

Online Resources

The OJT Program forms, OJT program manual, and other resources are available
online at www.Michigan.gov/OJT.
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BITUMINOUS DENSITY TECHNICIAN

Duration of Training Program.........c..cccciimiieiininninnimmnnmsimeem s Up to 4,000 Hours

Description of Duties:

Proper use of nuclear density gauges with regard to traffic safety and nuclear safety. Marshall density
and theoretical maximum density. Knowledge and use of coring machine and preparing pavement cores
for testing. Analyzing data with regard to acceptance and payment.

SUGGESTED TRAINING ACTIVITIES

ClassSroom TraiNiNg .....ccccucieeermmremreni st s s s a s s ba s e a s e b aa s 500 Hours

Safety procedures (traffic, nuclear safety)

Observation of density

Blueprint reading, surveying, layout, and supervision

Soils and soil compaction bulldozer operations trenching and shoring
Scrapers, graders, pavers, and other equipment, hydraulic excavators
Loaders

WOTK SCREAUIE....cceee i ieereertccerssrs s ser s ssss s s e asssasssansssssssnnsssssnsssssssnanssssrennsnenns 3,500 Hours

Safety

Maintenance and equipment care

Graders, scrapers, and compactors

Bulldozers

Loaders, skid loaders, other types

Tractor loader, backhoe, trenching machines
Hydraulic excavator, cranes demolition equipment
Instruments, lasers, and miscellaneous equipment
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BITUMINOUS LAB TECHNICIAN

Duration of Training Program ..........ccccemicinniicninmsiiinsiessssssssssssnessssasasass Up to 5,000 Hours

Description of Duties:

Sampling and testing of bituminous mixtures for compliance with MDOT specifications and quality control
tolerances. Testing will include maximum theoretical specific gravity, bulk specific gravity, calculation of
air voids, VMA, VFA, extraction gradation of bituminous mixture, gradation of fine and course aggregate,
specific gravity of asphalt cements, specific gravity of aggregate, angularity index of fine aggregate, and
bulk specific gravity of cores.

SUGGESTED TRAINING ACTIVITIES

ClassSroom TraiNINg ....cccsecseeeesisssssaonsssossassssassasssasssssssassassassassssssasssassassansisiasansssasnanssess 500 Hours

Safety procedures
Plant and field observation of sampling and testing
Use of equipment of the trade

WOrK SCREedUIE.....cccieieiiciiiieiiiiiinuaiarannssansnsasarersnnnssssssssassssssssssssenenssranssssssssssennnnsssnsnne 4,500 Hours

Actual sampling and testing

Sampling and quartering

Maximum theoretical specific gravity

Bulk specific gravity

Calculation of air voids and VMA
Extraction gradation of bituminous mix
Gradation of fine and course aggregate
Specific gravity of fine and course aggregate
Penetration of asphalt cement

Specific gravity of asphalt cement
Angularity index of fine aggregate

Bulk specific gravity of cores

Same size reduction by mechanical splitter
Stockpile sampling

Operations of Marshall hammer
Operations of scales

Operation of max theoretical equipment
Operation of ovens

Operation of extractor

Operation of gyratory compactor
Calculation of all test data

Evaluation of test data

Recommendations

Care and maintenance of testing equipment
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CARPENTER

Duration of TraINING PrOGIAM ..o Up to 8,000 Hours

Description of Duties:

Lays out work plans or sketch. Builds wooden structures, such as concrete form, falsework, pouring,
chute, scaffold, etc. Builds in place to line and grade or prefabricates in units to be erected later, forms for
bridge, drainage structure, wall, etc. May perform other related duties.

SUGGESTED TRAINING ACTIVITIES

Classroom TERIING ettt ettt 1,000 Hours

Mathematics for carpenters
Building trades blueprint reading
Architectural drawing

Strength of materials

Form construction

Steel square

Estimating - layout

Shop work (joinery)

Health, safety, and first-aid

oK S Ch QUG sttt .. 7,000 Hours

Structural foundations and walls
Laying out and leveling
Building and placing straight concrete forms
Lining up and bracing concrete walls and columns
Laying out footings
Building irregular concrete forms
Laying out structure lines
Materials and tools
Determining uses of tools, materials, and equipment
Operating skill saw, electric drill, and sander
Setting up and operating bench saw
Erecting forms for flatwork concrete
Miscellaneous
Building walkways
Erecting scaffolding
Installing bearing piling and sheet piling
Making miscellaneous repairs
Erecting miscellaneous types of concrete forms
Installing railings
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CEMENT MASON

Duration of TraiNINg Program ...........o....cecooeeeessoeesessossooosoooooooooo Up to 4,000 Hours

Description of Duties:
Finishes wet surfaces to grade with hand tools, float, trowel, screed, template, and straight edge on
concrete pavement, bridge structures, headwalls, curb, sidewalks, etc.; wherever a fine finish is required.

SUGGESTED TRAINING ACTIVITIES

Classroom THRING ettt . 500 Hours

Related mathematics
(fractions, decimals, ratio, proportion, weights, measures, areas, volumes)
Related science
(physical and chemical properties of materials, characteristics of materials)
Trade practice
(layout and construction, bases, steps, corners; preparation of special cement mixtures, mixing
waterproof compounds)
Safety and first-aid

WVOTK SCNOUUIB. ..t ssesssss s e s . 3,500 Hours

Safety and good work habits

Learning to set screeds and layout work

Learning proper mix and consistency

Pouring and tamping concrete

Using vibrating machine

Rough finishing - hand or machine floating

Hand troweling to smooth finish

Patching, hand rubbing

Marking and edging

Protecting newly poured and laid concrete from weather - rain, sun, and wind
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CONSTRUCTION CRAFT LABORER

Duration of Training Program........ e Up to 4,000 Hours

Description of Duties:

Checks grade, prepares subgrade, sets forms, places concrete and asphalt for highway and road
surfaces. Installs highway and median barriers and guardrails. Performs specific tasks on bridge
construction and bridge renovation, such as cutting and burning steel. lead paint removal, latex
surfacing, and carpenter tending. Installs storm Sewers, erects manholes, and Operates laser aligner

equipment. Operates various power tools and equipment.

SUGGESTED TRAINING ACTIVITIES
Classroom TORNG .ottt 1,000 Hours

Pre-employment training (orientation)
Apprenticeship program
Life skills
Employee, employer, and union (as applicable) responsibilities
Familiarization of laborers work jurisdiction
Construction math/metric system
Testing for physical condition
Highway work zone safety
Flagger safety
Traffic control
Personal protective equipment
Environmental hazards ang hazard communication work processes
Work site safety
Night work safety
Hand and power tools communication
MIOSHA construction safety
Department of Consumer and Industry Services

Part 1 ... General rules
Parté................ Personal protective equipment
Part8........... Handling and storage of materials
Part9 ... Excavation, trenching, and shoring
Part 11 ... Fixed and portable ladders
Part12............. Scaffold and scaffold platforms
Part14 ............ Tunnels, shafts, caissons, and cofferdams
Part17 ............. Electrical installations

Part19.. ... Tools

Part22 ... Signals, signs, tags, and barricades
Part25 .............. Concrete construction
Part45...... Fall protection

Confined space entry
Hazard recognition
Entry program
Atmospheric testing
Controlling atmospheric hazards isolation
Personal protective equipment

Hazard communication (Michigan Right to Know)
Hazard communication regulations
Material safety data sheets
Chemical labels and lists
Chemicals used in construction
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CONSTRUCTION CRAFT LABORER (continued)

Classroom Training (CONUNUEA) v

Attitudes/human relations/communications
Construction math/metric system
Basic math
Working with tenths and hundredths squaring principles
Slope formulas and calculations grid staking systems
Area and volume calculations
Field exercises
Introduction to measuring tools
Measuring rules
Chaining tapes
Elevation rods
Transits
Levels
Laser aligner and beacon turning angles
Measuring elevations
Blueprint reading
Introduction to blueprints
Scales and dimensions
Reading blueprints for trade information specifications
Blueprints for underground projects
Blueprints for highway projects
First aid/CPR
Commercial driver's license
General knowledge (Class A) combination vehicle
Air brakes
Pre-trip inspection
Basic control skills and road test
Concrete placement
Transporting and placing quality concrete
Carpenter tending concrete vibration
Backfill and compaction
Finishing and curing quality concrete
Working at heights safely
Hands-on concrete placement stripping
Cleaning and oiling forms
Introduction to underground work (pipe laying)
Back injury prevention
Blueprint reading
Measuring tools
Locating utilities
Manhole/catch basin construction
Trenching and excavation safety
Pressure pipe laying techniques
Gravity flow piping systems
Demolition, cutting and burning
Equipment demonstration
Fire safety
Safety check of equipment
Oxy-acetylene cutting
Liquid oxygen/propane cutting
Aerial manlift operation

--------------
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CONSTRUCTION CRAFT LABORER (continued)

Classroom Training (CONBNUEH) et ers s s ..

Air tool operation
Inspection and maintenance of tools and equipment
Construction craft laborer air compressor operation
Demonstration of air tools

Small gas engines
Preventive maintenance trouble shooting
Operation of equipment

Environmental Remediation

WOTK SCREAUIE ...ttt 3,000 Hours

Site/project preparation
Transportation, stockpiling, and maintaining project tools, equipment, and materials
Excavation and backfill of soils
Layout and staking protocols
Rigging and signaling for work traditionally performed by CCL
Site preparation, cleanup, and security

Tools, equipment, and materials
Tool, equipment, and material recognition and preparation
Hand electric, gas, pneumatic, and power tool/equipment use and maintenance
Tool, equipment, and material storage and security

Safety
Confined space safety
Flagging, signing, and traffic safety awareness
Hazard material recognition
Trenching and site excavation safety

Heavy/highway construction
Air tool operator
Grade checking
Line setter
Form setting
Placing of reinforcing
Carpenter tending
Concrete placement
Concrete saw (under 40 horsepower)

Concrete mixer operator
Asphalt spreader box man
Screed checker

Raker

Shoveler

Tamper and hand roller
Laser operator

Pipe layer

Tailman

Topman

Manhole erection

Guard rail erection
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ELECTRICIAN

Duration of TFRINING PrOGIAMN ..ot Up to 8,000 Hours

Description of Duties:
The work of the electrical construction worker (MDOT) can be divided into broad categories such as new
construction, maintenance, and repair. While the jobs differ, the mental and physical skills acquired in a

Classroom TEING ettt sttt o 1,000 Hours

Industry orientation
Job information

Safety - OSHA 10 and 30

CPR, first aid

Work zone rigging

Mathematics for electricians (includes algebra/trigonometry)
Electrical theory - AC and DC

Electrical codes

Code calculations

Motors

Motor controls

System analysis, troubleshooting, and repair
Transformers

Traffic signal controllers

Programmable controllers

Grounding

Fiber optics

Conduit fabrication

Blueprint reading

New technologies - solar, fuel cells, etc.

i 7,000 Hours

Project layout and planning
Underground installations

Installing raceway systems

Installing services, switchboards, and panels

Traffic signal controller installation

Motor control center installation

Installing, splicing, and terminating wires and cables
Lighting system installation

Testing and troubleshooting feeders, motors, and branch circuits
Fire alarm installation

Motor installation

Control system certification
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ELECTRICIAN (continued)

Work Schedule (continued) ...........oervevornrn esensucisusissesans

Installing and programming programmable logic controllers
Installing instrumentation and process control systems
Security system installation

Welding and brazing

Installing sound and communication systems

Installing and terminating transformers

Installing fiber optic cable

Service and troubleshooting

Material handling and prefabrication

Safety awareness and other specialized areas
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EQUIPMENT OPERATOR

Duration of TrINING PrOGAM ..o Up to 6,000 Hours

Description of Duties:

Operates several types of power construction equipment, such as compressors, pumps, hoists, derricks,
cranes, shovels, tractors, scrapers, or motor graders, to excavate, move and grade, search, erect
structural and reinforcing steel, and pour concrete or other hard surface paving materials.

SUGGESTED TRAINING ACTIVITIES

Classroom TRINNG ettt .. 500 Hours

Safety, orientation, review

Equipment maintenance

Blueprint reading, surveying, layout, and supervision
Soils and soil compaction

Bulldozer operations

Trenching and shoring

Scrapers, graders, pavers, and other equipment
Hydraulic excavators

Loaders

Tk SChEUIS st strmsmsmns st Sttt .. 5,500 Hours

Safety
Maintenance and equipment care

Graders, Scrapers, and compactors

Bulldozers

Loaders, skid loaders, other types

Tractor loader, backhoe, trenching machines
Hydraulic excavator, cranes demolition equipment
Instruments, lasers, and miscellaneous equipment
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FIELD SUPERVISOR/FOREMAN

Duration of Tr3INING PrOGIAM........ooeoeeteesoeeoo Up to 3,700 Hours

Description of Duties:

Coordinate and schedule resources such as labor, equipment, materials, and subcontractors to
construct a project on time and on budget. Reports daily activities and verifies quantities with
inspectors. Investigate safety-related concerns and incidents. Fill out a construction diary detailing a
history of the job. Other duties may include measuring, training other employees, investigating
accidents, and timekeeping.

SUGGESTED TRAINING ACTIVITIES

Classroom R 1,000 Hours

Learn safety procedures
Orientation in the various types of construction materials and their applications
Plan and proposal reading indoctrination

Observation of the different construction techniques used on the job
Orientation to current MDOT Standard Specifications for Construction
Orientation to the English and metric

MDOT road and bridge standard plans

YOI SCHCAUI ettt oo 2,700 Hours

Coordinate traffic control
Schedule subcontractors

Timekeeping

Schedule equipment maintenance

Measure and verify daily quantities

Perform daily safety huddles

Procure materials from suppliers

Plan ahead to ensure proper labor, equipment, and materials are available
Survey and layout future work

Ensure regulatory compliance



GRADE CHECKER

Duration of L Up to 1,800 Hours

Description of Duties:
Application of string line forming, use of tools used in making depth checks, GPS (Global Positioning
System), using signals in guiding

equipment operators in attaining proper grade, setting stakes-slope stakes, and taking cross sections.

SUGGESTED TRAINING ACTIVITIES

Classroom THRIING ottt 300 Hours

Safety procedures

Learning nomenclature of various construction terms
Identification of construction materials and their application
Observation of grading operations

Familiarization with specifications

Use of simple leveling instruments used in grade work
Maintenance of surveying equipment

Use of four-wheeler used with GPS

Setting up GPS for use on job

O O AIE st 1,500 Hours

Application of string line forming

Use of tools used in making depth checks

Use of GPS

Use of signals in guiding equipment operators in attaining proper grade

Setting of stakes - slope stakes, clay shoulder stakes, muck stakes, center stakes
Learning to take cross sections
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IRONWORKER

(StructuralIReinforcing)

Duration of Training PPOGIAIM ottt Up to 6,000 Hours

Description of Duties:
Performs any combination of the following duties to raise, place, and unite girders, columns, and other
structural steel members to form completed structures or structure frameworks, working as a member of a

Classroom i 200 Hours

MIOSHA safety

OSHA

Scaffold use

Blueprint reading (structural and reinforcing)

Welding technology

Proper uses of trade-related tools (cranes, hoists, rigging hardware, impacts, etc.)
Mathematics (trade-related and metrics)

Job and shop safety

O Rl st 5,800 Hours

Tools; name and Proper use, care, safety
Materials; identification, shapes
Equipment - ornamental, reinforcing, structural
Light equipment - blocks, ropes, etc.
Heavy equipment - derricks, etc.
Erecting job, erecting equipment
Layout
Drilling
Welding - acetylene and electric; cutting, burning
Dismantling, rigging equipment, scaffolding, floats
Ornamental, reinforcing, structural
Sorting materials
Distributing
Placing, spacing, tying
Hoisting
Hook on
Learn signals
Learn safety factors
Fitting up, plumbing up
Use of cables and turnbuckles
Use of instruments
Use of hydraulic jacks
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IRON WORKER (continued)
Work Schedule (continued)

Fabricating
Layout
Fit-up
Reading job plans and specifications
Reinforcing
Care and use of tools
Ties
Field fabrication of rebar
Unloading, handling, and sorting
Placing footings, walls and columns, beams and girders, joists and siabs
Highway structures, footings, wingwalls, and abutments
Pavements
Airport
Bridge
Bar splicing and welding
Safety
Post tensioning
Unloading, handling, and storing
Placing post tension strand tendons
Placing post tension wire and bars
Stressing of wire tendons
Grouting of bonded tendons
Placing of thread bar post tension safety
Rigging
Care and use fiber line, wire
Rope, slings, and chains
Determining safe working capacity, inspection, and proper use
Use of rigging hardware
Determining SWC, inspection, and proper use
Use slings, chokers, and softeners
Determining SWc, inspection, and proper use
Erecting or lifting with cranes
Determining SWC, radius, and capacity
Using proper hand signals
Using hand and miscellaneous rigging equipment
Using access structures, scaffolds, ramps, ladders, hanging, rolling, etc.
Safety in rigging procedures
Structural
Erection of structural steel
Bolting up and welding of structural stee|
Erection of structural steel long spans and trusses
Metal decking
Field layout and fabrication
Use of erection and detail drawings
Use of scaffolds, ladders, and shoring
Use of mobile cranes
Assembly and disassembly
Field inspection and safety
Signal methods
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IRON WORKER (continued)

Work Schedule (continued) .............. LT E T T — e ——————————— R

Operating procedures and precautions
Erecting bridges and towers
Using all crane and derrick systems (including barge) and rigging systems
Signaling methods, inspection, safety
Proper operating procedures and precautions
General safety in stry ctural steel erection
Welding - SMAW, FCAW, and saw
Oxy-acetylene welding and burning
Welding, cutting, heating
Electric arc processes
SMAW shielded metal arc welding
FCAW flux core arc welding
SAW submerged arc welding
Testing procedures and certification
Safety
Precast unloading, erection, layout, precast Panels, precast panels clips
Structural and skills development
Welding - FCAW and SMAW
(AWS E7018 unlimited certification required - four year)
(AWS E7018 unlimited certification required - three year)
Blueprint reading (structural and reinforcing)
Welding technology (AWSD) 1 code
Joint design metallurgy and symbols
Proper use for trade-related tools (cranes, hoists, rigging hardware, impacts, etc.)
Mathematics (trade-related and metrics)
Job and shop safety (“How it relates to you”)
Safety (MIOSHA inspector)
OSHA 10 Hours
Scaffold users card
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PAINTER

Duration of Training ProGram ... Up to 6,000 Hours

Description of Duties:
Constructing, following, and erecting temporary and permanent walls and constraint structures on
highway facilities with lumber, reinforced plastic, fiberglass, tarps, cables, steel, clamps, etc., for the
Purpose of also carrying out basic painting of structural steel, including bridges, signs, guard posts, and

O SRt 6,000 Hours

Handling tools, OSHA/MIOSHA lead standard
Safety procedures

Introduction to paint mixing; techniques and orientation in painting specifications
Familiarization and practice use of tools of the trade

Set up and dismantle traffic control devices

Scaffolding construction and techniques; construct, erect, and dismantle containment areas
Area cleanup and disposal of spent abrasives

Preparing surfaces for application of paint: mixing paints and thinners

Brushing, rolling, and Spraying techniques on bridge structures

Cleanup of tools and equipment (spray pumps, sand blast nozzles and hoods, spray tips, spray guns)
Protection of surfaces and inflammables

Maintenance of personal protective equipment and environmental poliution control equipment (may be
done on or off job site)

Techniques of sandblasting

Labeling and handling of hazardous and non-hazardous waste materials

Orientation in different grades of lumber

Safety with ladders - working at heights higher than 20 feet

Building, forming, and Squaring temporary and permanent structures

Techniques on ground structures

Cleanup of tools and equipment (saws, pulleys, jacks)

Miscellaneous

OJT assignment registered as an apprenticeship with the U.S. Department of Labor Bureau of
Apprenticeship and Training
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PROJECT MANAGER

Duration of TYRINNG PROGRNcot Up to 3,700 Hours

Description of Duties:

Estimate projects and help the job Supervisors procure materials. Coordinate construction activities and
resources between multiple projects. Builg and update schedules On a regular basis, Update the job
Supervisors of regulatory changes that will impact them. Plan ahead to anticipate scheduling problems.
Coordinate limited resources with other project managers who are managing other projects. Track the
budgeted versus actual costs and relay them to the job supervisors.

SUGGESTED TRAINING ACTIVITIES

Classroom TEIIG ottt . 500 Hours

Learn safety procedures and policies
Orientation in the various types of construction materials and their applications
Plan and proposal reading indoctrination

Observation of the different construction techniques used on the job
Orientation to MDOT current standard specifications for construction

Learn about regulatory requirements and environmental

O SRttt 3,200 Hours

Scheduling subcontractors

Estimate and provide change order prices when they are requested

Track budgeted versus actual costs

Procure materials from suppliers

Plan ahead to ensure proper labor, equipment, and materials are available
Survey and layout future work

Ensure regulatory compliance
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SIGN INSTALLER

Duration of TrAINING PROGIAM ..ot Up to 4,000 Hours

Description of Duties:

Maintaining and setting traffic control devices, reading plan sheets and project logs, staking locations of
signs, and setting elevations for foundations and signs, use of equipment and vehicles required,
installation of ground-mounted and overhead-mounted signs, removal of various signs and foundations,

placing of topsoil seed and fertilizers.

SUGGESTED TRAINING ACTIVITIES

Recordkeeping

K SO ettt 3,500 Hours
Highway work zone safety

Vehicle and equipment use

Foundation installation
Installation of signs and supports
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FONSON COMPANY, INC.

Site'D'eveIopméhtl Road Builders / Sewer and Water

SOCIAL EQUITY & SUSTAINABILITY

' ' ™
To provide diversification in our work Fonson Company is based in Brighton
force we proactively and regularly and therefore tends to attract employees
send employment solicitations to from Livingston County.
agencies which cater to
predominantly disadvantaged 5-10% of our Workforce resides in
groups. Postings for all positions Washtenaw County.

clearly state that Fonson is an Equal
Opportunity Employer.

« We are proud of our equipment fleet
in which 75% of our equipment has
CAT Tier 4 Emissions.This
equipment technology reduces
emissions up to 90 percent reduction
in particulate matter (PM) and 50
percent reduction in oxides of
nitrogen (nNox).

- Waste management — we recycle all
scrap metal, used tires and all used
oil and equipment fluids are disposed
though a licensed fluid disposal
company Green For Life (GFL).

« Surplus materials are stored in our
yard for future use rather than
dumped in a landfill.

« All asphalt and concrete is taken to
recycle crushers for use in other

DBE/MBE/WBE subcontractors and
suppliers are notified of upcoming
bids on several websites and
encouraged to submit quotes.

The company Affirmative Action
Policy is included in the employee
handbook issued to all employees
and posted in prominent locations on
job sites and the office.

On an annual basis the management
and supervisory staff attend a
mandatory training session on the
implementation of our EEO policy.

Fonson has never received any
environmental violations or penalties
imposed by any government agency. construction projects.

WWW.FONSONINC.COM ® 810-231-5188 @ ESTIMATING@FONSONINC.COM



FONSON COMPANY, /~c.

Site Development / Road Builders / Sewer and Water

7644 Whitmore Lake Road * Brighton, MI 48116 » Phone: 810-231-5188 « Fax: 810-231-540

FONSON COMPANY. INC. AFFIRMATIVE ACTION POLICY

TO:  Our Employees
Applicants for Employment
Our Suppliers
The Community

It is the publicly stated policy of Fonson Company, Incorporated not to discriminate against any
employee, application for employment, subcontractor or material supplier because of their sex,
race, religion, age, disability or national origin. With regard to employment, such non-
discrimination includes, but is not limited to, our polices of recruitment, recruitment advertising,
selection for apprenticeship or other training, rates of pay, promotions, transfers, lay-offs or
terminations.

In all advertising for employment, subcontractors, or suppliers we shall state that all applicants or
respondents will receive consideration without regard to their sex, race, religion, age, physical
appearance, disability or national origin.

In our company, all terms and conditions of employment are, and will continue to be, established
on the basis of the individual’s qualifications and ability to perform the job.

Kirk Cooley

EEO Officer



FONSON C'OMPAN Y, JNIC. 7644 Whitmore Lake Road, Brighton MI 48116

Site Development / Road Builders / Sewer and Water (810) 231-5188 « FAX (810) 231-5404

EQUAL EMPLOYMENT OPPORTUNITY
AND
AFFIRMATIVE ACTION POLICY

January 1, 2025

A. Operating Statement

i.) It is the policy of Fonson Company, Inc. to assure that applicants are employed, and that
employees are treated during employment, without regard to their race, religion, sex, color,
national origin, age, disability, or any other classification protected by federal, state, or
local laws. Such action shall include: employment, upgrading, demotion, or transfer,
recruitment or recruitment advertising, layoff or termination, rates of pay or other forms
of compensation, and selection for training, including apprenticeship, pre- apprenticeship,
and/or on-job-training.

ii.) It is also the policy of Fonson Company, Inc. to comply with Title VII of the Civil Rights
Act of 1964 as amended. Accordingly, unwelcome sexual advances, requests for sexual
favors, and other verbal or physical conduct of a sexual nature which is used as conditions
of employment decisions or which operates to create an intimidating, hostile or offensive
working environment, will not be tolerated by Fonson Company, Inc.

B. Designation of the EEQ/AA Officer
L, Peter Scodeller, President of Fonson Company, Inc. have designated the following person as

the EEO/AA officer: Kirk Cooley
This EEO/AA Officer has the responsibility for, and is capable of, effectively administering and
promoting the EEO/AA program and is assigned adequate authority and responsibility to do so.

C. Training of Supervisory Staff
It is the policy of Fonson Company, Inc. that all supervisory and administrative staff involved

in the management of personnel, before the start of work, and at not more than six-
month intervals, thereafter, will receive a comprehensive review of the EEO policy. The
reviews will be conducted by the EEO officer and will focus on recruitment, operation of a
non- segregated facility, training, promotions, and complaint procedures.

A record of attendance and discussion issues will be maintained.



D. Definition of Equal Employment Opportunity ( EEO) and Aff rmative Action (AA)

EEQ is the opportunity of all applicants for equal employment without regard to race, religion,
sex, color, national origin, age, disability, or any other classification protected by federal, state

or local laws.

AA is the specific action taken to assure minorities and women will have equal opportunity for
employment.

The distinction between the two policies is that EEQ is a policy, which provided consistent action
in regard to employment opportunities while AA is a proactive policy designated to increase
minority and female employment opportunities.

E. Recruitment Policy

® We will include in al] advertising and placing of job orders: “An Equal Opportunity
Employer.”

*  We will allow enough time, prior to making a hiring decision, to obtain a reasonable flow of
female and minority applicants.

* We will encourage al] our current employees to refer females and minorities.

*  We will continue to post our EEO statement in the Equal Employment and Civil Rights
Journal (minorityjobs.net).



o Ifit has been determined that we do have a reasonable flow of female and minority applicants
on file in each job class in which we are seeking new hires, we will immediately make hiring
decisions based on our operating statement.

e Our company will utilize recruitment letters and will specify the positions for which referrals
are sought, the number of employees needed, position requirements, estimated employment
dates, who to contact, salary range, and other information sufficient to attract interest from
potential applicants.

o We will review all active applicants on file. If it is determined that we have a reasonable
flow of female and minority applicants in each of the job classifications in which we are
seeking new hires, we will immediately make hiring decisions based on our operating
statement. If not, we will utilize all the referral sources as stated in our policy.

F. Non-segregated Facilities Policy

i) Fonson Company, Inc. certifies that it is providing non-segregated facilities for our
employees. No employee is denied access to adequate facilities on the basis of sex or
disability.

ii.) The term “segregated” means to separate by race, color, religion, national origin, disability,
and age. Therefore, our company will not have segregated waiting rooms, work areas, rest
and washrooms, eating areas, parking lots, drinking fountains, recreation, transportation
and housing facilities. Separate but equal number of rest and washrooms for female and
male employees is acceptable provided further divisions by race, color, religion, national
origin, and disability does not occur.

G. Training and Promotion Policy

Fonson Company, Inc., has an approved informal on-the-job training and promotion program.
Fonson Company, Inc., will advise prospective and current employees of available training
opportunities through office postings and supervisor referral. The qualifications are that you
must be an employee in good standing and have supervisory approval.

Fonson Company, Inc., will assure that all training and promotions are open to all employees,
without regard to race, religion, sex, color, national origin, age disability, or any other

classification protected by federal, state or local laws.

Annual meetings with the employees will be held to obtain employee input.



Fonson Company, Inc. will assess and evaluate the training and promotion opportunities for
any interested employees yearly through this performance review.

H. Complaint Procedure

Any person who believes that he or she as a member of a protected class, has been discriminated
against based on race, color, national origin, gender, age, disability, religion, low income status,
or Limited English Proficiency in violation of the Civil Rights Act of 1964, as amended and its
related statutes, regulations and directives, Section 504 of the Vocational Rehabilitation Act of
1973, Americans with Disabilities Act of 1990, as amended, the Civil Rights Restoration Act of
1987, as amended, and any other Federal nondiscrimination statute may submit a complaint. A
complaint may also be submitted by a representative on behalf of such a person.

It is the policy of Fonson Company, Inc. to conduct a prompt and impartial investigation of all
allegations of discrimination and to take prompt effective corrective action when a claim of
discrimination is substantiated.

No one may intimidate, threaten, coerce or engage in other discriminatory conduct against
anyone because they have taken action or participated in an action to secure rights protected by
the civil rights laws. Any individual alleging such harassment or intimidation may submit a
complaint by following the procedure printed below.

Any individual who feels that he or she has been discriminated against may submit a written or
verbal complaint. The complaint may be communicated to any company supervisor or to the
company EEO Officer. The complaint should be submitted within 180 days of the alleged
discrimination. If necessary, the company will help an individual reduce his or her complaint to
writing for his or her signature.

Generally a complaint should include the name, address and telephone number of the
individual complaining (complainant) and a brief description of the alleged discriminatory
conduct including the date of harm. An individual submitting a complaint alleging
discrimination may include any relevant evidence, including the names of witnesses and
supporting documentation.

Complaints should be directed to:
Kirk Cooley, EEO Officer
7644 Whitmore Lake Road

Brighton, MI 48116
Tel: (810) 231-5188 ext. 108
Fax: (810) 231-5404

kirk@f s



Within 60 days of the receipt of the complaint Fonson Company, Inc. will conduct an
investigation of the allegation based on the information provided and issue a written report
of its findings to the complainant. Fonson Company, Inc. will try to obtain an informal
voluntary resolution to all complaints at the lowest level possible.

A complainant’s identity shall be kept confidential except to the extent necessary to conduct
an investigation. All complaints shall be kept confidential.

These procedures do not deny the right of any individual to file a formal complaint with
any government agency or affect an individual’s right to seek private counsel for any
complaint alleging discrimination.

Complaints may also be filed with the following government agencies:

Michigan Department of
Transportation State Transportation
Building

425 W. Ottawa

Street Phone: (517)

373-2090

Detroit EEOC

Office 477

Michigan Avenue
Room 865

Detroit, MI. 48226
Phone: (866) 408-8075

Signatures Officers:

-+ 2 1_/ J / 2025
Klrk C oley, ERO Officer (Date)
%oa(/;gzuér— [~(~30ss
Peter Scodeller President (Date)

An Equal Opportunity Employer



F ONSON COMPAN ”, INC. 7644 Whitmore Lake Road, Brighton Mi 48116

Site Development / Road Builders / Sewer and Water (810) 231-5188 « FAX (810) 231-5404

Equal Employment Opportunity Policy

L. As owner of Fonson Company, Inc., it is my specific intent that al| employees comply with Executive
Order 11246, FHWA — 1273, 23 CFR 230 Appendix A to Subpart A, the Elliot-Larsen Civil Rights
Act, and other applicable EEO laws, which provides for equal employment opportunity of all
employees and applicants for employment.

2. Accordingly, Fonson Company, Inc., will not discriminate against any employee or applicant for
employment because of race, color, creed, national origin, sexual orientation, gender identity, age, or
disability. The legal and moral obligation of Fonson Company, Inc. to not discriminate includes, but
is not limited to, the following personal actions:

Employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation;
and selection for training including apprenticeship, pre-apprenticeship, and/or
on-the-job training.

3. Fonson Company, Inc. will not maintain segregated facilities. The term “segregated” means to separate
by race, color, religion, national origin, disability, and age. Therefore, our company will not have
Segregated waiting rooms, work areas, rest areas, washrooms, eating areas, parking lots, drinking
fountains, recreation, transportation, and housing facilities. Separate but equal number of rest and
washrooms for female and male employees is acceptable provided further divisions by race, color,
religion, national origin, and disability does not occur.

4. Ttis also the policy of Fonson Company, Inc. to comply with Title VII of the Civil Rights Act of 1964
as amended. Accordingly, unwelcome sexual advances, requests for sexual favors, and other verbal or

oOperates to create an intimidating, hostile or offensive working environment, will not be tolerated by
Fonson Company, Inc.

ted Kirk Cooley as Ty representative in these matters. As EEO Officer, Kirk Cooley, is

) / -
Peter D. Scodeller ug( Cooley

President O Officer

(- 1 = 200¢ 1 1] zozs

Date d Date

Y:\Accounting\HR\HR & EMPLOYEE DOCUMENTS\EEO\I.EEO COMPLIANCE MANUAL Rev 01/03/2025

An Equal Opportunity Employer



ADDITIONAL INFORMATION
REQURED

NOTE: FEDERAL REGISTER, NOVEMBER 15, 2000, VOLUME 65 now requires all
contractors to provide the following information:

1. Fonson Company, Inc., was established in 2014
2. The annual gross receipts of Fonson Company, Inc., are $30 million - $40 million.

An Equal Opportunity Employer
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Sarah Widmayer

From: Marcie Tomburrini
Sent: Monday, March 3, 2025 9:38 AM
To: North American Indian Assocation; Shelita Richmond; Travis Schuyler; Tiffany Sheppard;

Latin Americans for Social & Environmental Development; Flint STRIVE Program;
patrick@detroittraining.com

Subject: Fonson Company, Inc. Now Accepting Applications

Attachments: Construction Laborer Job Description .doc; Heavy Equipment Operator Job
Description.doc; Foreman - Underground Job Descriptiol.doc; Pipelayer Job
Description.doc; Foreman - Grading Job Description.doc

Fonson Company, Inc. is now accepting application for Construction Laborers, Foreman — Underground, Heavy
Equipment Operators, Truck Drivers and Pipelayers with work expected to start this season. Please see the attached job
descriptions and distribute to any individuals you feel would be interested in employment with Fonson Company.

Thank You,

Marcie Tomburrini | Office Administrator
FONSON COMPANY, INC.
Site Development / Road Builders / Sewer and Water
7644 Whitmore Lake Road « Brighton, Ml 48116

Office 810.231.5188 ext 102 | Fax 810.231.5404
payroll@fonsoninc.com




FONSOnN CoOmran Y, wvc.
Site Development / Road Builders / Sewer and Water —
7644 Whitmore Lake Road - Brighton, Ml 48116 . Phone: 810-231-5183 . Fax: 810-231-5404

Heavy Equipment Operator

The Heavy Equipment Operator is responsible for operating heavy equipment in an efficient and effective
manner. Must know and practice safe equipment operation in order to minimize the risk of injury, property
damage or loss of life. Heavy equipment may include trucks, front-end loaders, dozers, graders, compactors,
CXCavators, and other related pieces of equipment,

Responsibilities including. but not limited to):

® Must clean, maintain and secure all equipment as directed by legislation, policies and procedures

® May build, level and excavate land surfaces using all types of construction equipment

® Excavate, move, stockpile and load dirt and waste products from job sites onto trucks

® Excavate, stockpile or place aggregate products

®  Will be lifting, pulling, pushing and managing heavy loads

*  Work in all weather conditions

® Workasamember of team as well as independently and is expected to maintain the schedule of work

®  Must have knowledge of truck and equipment safety, workplace safety requirements and procedures.

® Perform preventive maintenance on equipment as required including fluid and filter changes and parts
lubrication

® Perform related duties and responsibilities as required

Must demonstrate the following skills:
® Comprehensive knowledge of equipment operation and capabilities, analytical and problem solving, decision

making, and effective verbal, listening and communications.
® Must also possess client service and public interaction skills and team mentality
° Understanding of Measurements, distance and volume

Physical Requirements:

® Must be able to climb, twist and lift 50 pound loads without the use of equipment,
® Must be able to perform physical labor in all weather conditions,
® Must be able to sit or stand for extended periods of time.

Additional Requirements:

® Must have reliable transportation

® Ability to pass drug screening/physical

* Possession of Commercial Driver’s License (CDL) is 3 plus
¢ Complete OSHA 10 Training

We are an Equal Opportunity Employer and provide a Drug Free Work Place



Sarah Widmayer

From:
Sent:
To:

Subject:

Attachments:

Good morning,

Sarah Widmayer

Wednesday, March 19, 2025 10:36 AM
Fonson Estimating

MDOT Quote Request- April 4 2025
MDOT Quote Request April 4 2025.pdf

Fonson Company, Inc. will be bidding on the following projects for the Michigan Department of
Transportation Bid Letting on April 4™, 2025.

DBE/MBE/WBE participation is encouraged.

ITEM # DBE DESCRIPTION

026 6% 1.35 mile hot mix asphalt reconstruction, rubbilizing, agg base, conc curb, guardrail, sign
040 5% .5 mile hot mix asphalt shared-use path- conc curb, signing, pvmt mrkgs on Southside Ge
043 6% 1.08 mile roundabout — watermain, storm sewer along Nixon between Huron Parkway & C
047 0% .09 mile hot mix asphalt reconstruction, conc curb, signing, pvmt mrkgs on Van Sleek Roz

For information about each of these items, including project plans and proposals,

go to the MDOT bid letting Website: http://www.michigan.gov/mdot and choose the “Bid letting” link.

You may find certified DBE Vendors at the following MDOT Website:
https://mdotjboss.state.mi.us/MUCPWeh/welcome.htm

Please send all quotes via email to estimating@fonsoninc.com or fax 810-231-5404.

Thank you,

Sarah Widmayer | Project Coordinator

FONSON COMPANY, INC.
Site Development / Road Builder§ [4 SE!EI’ and Water

7644 Whitmore Lake Road = Brighton, Ml 48116

Office 810.231.5188 ext 100 | Fax 810.231.5404
admin@fonsoninc.com




F ONSON COMPAN Y, INC. 7644 Whitmore Lake Road, Brighton MI 48116

Site Development / Road Builders / Sewer and Water (810) 231-5188 « FAX (810) 231-5404

MDOT QUOTE REQUEST
Subcontractors and Suppliers

Fonson Company, Inc. will be bidding on the following projects for the Michigan

Department of Transportation Bid Letting on April 4th , 2025.

DBE/MBE/WBE participation is encouraged.

ITEM # DBE DESCRIPTION
026 6% 1.35 mile hot mix asphalt reconstruction, rubbilizing, agg base, conc curb,
guardrail, signing, pvmt mrkgs- Genesee Road- Genesse County
040 5% .5 mile hot mix asphalt shared-use path- conc curb, sighing, pvmt mrkgs
on Southside Geddes Road — Washtenaw County
043 6% 1.08 mile roundabout — watermain, storm sewer along Nixon between
Huron Parkway & Green — City of Ann Arbor — Washtenaw County
047 0% .09 mile hot mix asphait reconstruction, conc curb, signing, pvmt mrkgs
on Van Slyke Road — City of Flint - Genesse County

We are seeking quotes for the following work:

Concrete Pavement Pavements-Cold Milling

Plant-Mix /Hot Mix Asphalt /Bituminous Paving Pavements-Grinding & Grooving
Lan dscaping / Clearing General-Raised Pavements Markers
Roadway—Crushing & Shaping Trucking Heavy Construction
Pavements-Concrete Sawing Bridges & Special Structures
Pavements-Joint/Crack Fill Misc Concrete Items
Foundations-Sheet Piling Electrical Construction

General Guardrail

Pavement Marking

Aggregates Permanent Signs
Sign/Markers/Barricades/ General Roadway-Erosion Control Structure
Surveying: Construction Staking Pavements-Rubbilizing Concrete Pavement
Concrete Pavement—Patching/\Mdening Pavements-Overbend Crack Fill
Seeding/Sodding/Turf Establishment Traffic Regulators

Bridge-Concrete Bridge Repair Density Inspection & Testing

Please provide your written quote to Fonson Company, Inc. by
April 31 . 2025 at 5:00 PM.

For information about each of these items, including project plans and proposals, go to the MDOT
bid letting Website: http:f/www.michiqan.qowrndot and choose the “Bid letting” link. Also, please

feel free to call

(810) 231-5188 or email estimating@fonsoninc.com if you have any additional

questions or concerns.

**To fulfill the project DBE goal, your efforts to obtain DBE participation are expected. Please

hote the DBE participation amount included in your quote.

You may find certified DBE Vendors at the following MDOT Website:
https://mdotjboss. state.mi.us/M UCPWeb/welcome. htm

An Equal Opportunity Employer



Sarah Widmayer

From: Sarah Widmayer

Sent: Wednesday, March 19, 2025 8:14 AM
To: Fonson Estimating

Subject: FW: MITA Posting

Sarah Widmayer | Project Coordinator
FONSON C-‘DMPANP; INC.

Stte Development / Road Builders / Sewer and Water
7644 Whitmore Lake Road + Brighton, MI 48116
Office 810.231.5188 ext 100 | Fax 810.231.5404
admin@fonsoninc.com

From: MITA DBE <noreply@mitadbe.com>
Sent: Wednesday, March 19, 2025 8:12 AM
To: Sarah Widmayer <admin@fonsoninc.coms
Subject: Invoice

DBE Ad number: 1000-7249

Posted on: Mar 19, 2025 8:11 AM

Advertisement fee: $0.00

Please remit payment to: MITA 2937 Atrium Drive P.O. Box 1640 Okemos, MI 48864

Advertisement submitted by:
Fonson Company, Inc.
Fonson Company, Inc.
7644 Whitmore Lake Road
Brighton, MI 48116

(810) 231-5188

MDOT Letting Date: 4/4/2025
MDOT Item Numbers: 026, 040, 043, 047

To view your advertisement, follow this link:
httos://www.mitadbe.com/ad/?249

Thank you,
MITA DBE
Www.mitadbe.com




Fonson Company, Inc. is soliciting cost proposais from qualified Disadvantaged Business Enterprises (DBE), which includes Minority Business
Enterprises (MBE), Women Business Enterprises (WBE), and other entities defined as socially and/or economically disadvantaged.

Contact Information

Company: Fonson Company, Inc.

Address: 7644 Whitmore Lake Road, Brighton, M| 48116
Contact name: Fonson Company, Inc.

Contact phone: (810) 231-5188

Contact fax: (810) 231-5404

Contact email: estimating@fonsoninc.com

Project Information

MDOT Letting Date: 4/4/2025 10:00am
MDOT Item Numbers: 026, 040, 043, 047
Project categories:

N2
Clearing
B
Concrete Pavement
Ba
Concrete Pavement-Patching/Widening
cnst
Construction Staking
cden
Density Inspection and Testing Services
N94A
Drainage-Sewer Cleanout
N94B
Drainage-Sewer Inspection
L
Electrical Construction
N96L
General-Guardrail
 N96I
General-Raised Pavement Markers
Ea
Grading/Drainage Struct/Aggreg.Const.
H
Landscaping
J
Misc. Concrete Items
N3
Pavement Marking
N93A
Pavements-Cold Milling
N93C
Pavements-Concrete Sawing
N93B
Pavements-Rubblizing Concrete Pvmt
N6
Permanent Signs
Cb
Plant-Mix/Hot Mix Asph/Bituminous Paving
N

Prequalified, No Work Classes Assigned
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FONSON COMPANY, /~nc.

Site Development / Road Builders / Sewer and Water
7644 Whitmore Lake Road ¢ Brighton, Mi 48116 Phone 810- 231-5188 * Fax: 810-231-5404

Pay Rates

As required with City of Ann Arbor capital projects, we compensate our
employees at the same Davis-Bacon wage scale that ALL contractors are
required to utilize. Please find attached the required wage decision that
Fonson Company, Inc. will utilize for this project per contract
specifications.
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Site Development / Road Builders / Sewer and Water
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7644 Whitmore Lake Road + Brighton, Ml 48116 . Phone: 810-231-5188 » Fax. 810-231-5404

Ratio of Master’s to Apprentices

Foreman - 6:0
Master: Andy Call, Jim Will, Randy Kuch, Adrian Gutierrez, Gus De La Torre, Dan Sauls

Equipment Operators — 14:5

Master: Apprentice:

John Hurosky Brendan Clarke Jacob McMurry
Lonnie Holmes Charlie Buckner Kevin Baumgartner
Kevin Caverly Scott Dinzer Cesar Contreras
Mike Davis Tim Dixon James Theek
Shawn Lundgren Jeff Hinkley Adam Ellis
Brandon Stone Christian Contreras

Brad Bannon Migual Gonzalez

Laborers — 13:7

Master: Apprentice:
Amber Brewer Garrett Pacitto Alberto Angulo
Brandon Leech Juan Contreras Alec Hannan
Jasha Call Juan Ramirez Mathew Coleman
Emmanuel Gonzalez Jeff Murphy Paige Parsons
Juan Guiterrez Jesse Sharp Brayden Morris
Randall Kuch Jr. Gary Thomas Damian Schiffman

Gabriel Juarez
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First Name Last Name Pay Rate per Hour Trade No

Alberto Angulo 26.000 LAO5
Bradley Brannan 35.000 EQO5
Charles Buckner 40.000 EQ05
Charles Berry 36.300 TD05
Amber Brewer 28.000 LAO5
Kevin Baumgartner 36.000 EQ05
Christian Contreras 32.000 EQ05
Kevin Caverly 39.000 EQo05
Andrew Call 2,600.000 FMo5
Cesar Contreras 30.000 EQO05
Brendan Clarke 40.000 EQo5
Kelvin Canady 29.000 TDO05
Matthew Coleman 22.000 LAOS
Juan Diaz Ramirez 27.000 PLO5
Timothy Dixon 28.000 EQO05
Gustavo De La Torre 2,600.000 FMO5
Michael Davis 34.000 EQO5
Scott Dinser 37.000 EQO05
Adam Ellis 28.000 EQO5
Steven Fons 32.430 MEO5
Emmanuel Gonzalez 27.000 LAO5
Adrian Gutierrez 2,600.000 FMo5
Jamie Gross 27.000 TDO5
Juan Gutierrez 28.000 LAO5
Miguel Gonzalez 35.000 EQO05
Tanner Hawkins 33.000 ME10
John Hurosky I 33.000 EQo05
Alec Hannan 28.000 LAO5
Jeffrey Hinckley 38.000 EQO5
Ronald Hawkins 29.500 TDO5
Lonnie Holmes 34.000 EQOD5
Gabriel Juarez Jr 25.000 LAD5
Randall Kuch If 27.000 LA10
Randall Kuch 2,600.000 FMO5
Kevin Lutkins 31.000 TDO05
Brandon Leech 29.000 PLO5
Thomas Lindemeyer 33.000 TD05
Shawn Lundgren 42.650 EQo05
Jacob McMurry 30.000 EQO4
Jeffery Murphy 34.000 PLO5
Brayden Morris 25.000 LAO5
Juan Marquez Contreras 28.000 LAO5
Matthew Manzel 28.000 TDO05
Erin Mitchell 29.000 TDO5
James Norris 31.500 TDO05
Garrett Pacitto 34.000 EQO5
Paige Parsons 25.000 LAO5
Justin Slate 28.000 TDO5
Branden Stone 40.000 EQO05
Daniel Sauls 32.000 TDO5
Damian Schiffman 27.500 LAO5
Jeffrey Stannis 33.000 EQ05
Jesse Shamp 27.000 LAO5
limothy Sonnenberg 40.000 ME10

lames Theeck I 30.000 EQO05
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Gary Thomas 24.000 LAOS
Chase Vaughn 28.000 LAOS
James wiill 2,600.000 FMO05
Brian Webb 28.000 TD05
Jascha Call 30.000 LA10
Thad Widmayer 36.000 ME10

John Yarcho 27.000 TDO5
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"General Decision Number: MI20250074 ©1/03/2025

Superseded General Decision Number: MI20240074

State: Michigan

Construction Type: Heavy

County: Washtenaw County in Michigan.

Heavy, Includes Water, Sewer Lines and Excavation (Excludes

Hazardous Waste Removal; Coal, 0il, Gas, Duct and other similar

Pipeline Construction)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

|If the contract is entered
|into on or after January 30,
|2022, or the contract is

| renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

|
|
|
I
|
|
I

. Executive Order 14026

. The contractor must pay

generally applies to the
contract.

all covered workers at
least $17.75 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2025.

| If the contract was awarded on|.

|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January

I
I
I
I
I
|
I
I
I
I
I
I
I
I
I
I
I
I
|30, 2022: |
I
|
|
|
I
I

. The contractor must pay all

Executive Order 13658
generally applies to the
contract.

covered workers at least
$13.30 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2025.

I
I
I
I
I
I
|
|
I
I
I
I
I
I
I
|
I
I
I
I
I
I
I
I

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a

conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

https://sam.gov/wage-determination/MI120250074/0

4/1/2025, 10:09 AM
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Modification Numbepr Publication Date
%] 01/03/2025

CARPO687-006 06/01/2023

ENGI®325-p19 09/01/2024

POWER EQUIPMENT OPERATORS : Underground Construction (Including

Sewer)

Rates
POWER EQUIPMENT OPERATOR
GROUP 1..................... $ 43.48
GROUP 2..... . ... . .......0" $ 38.75
GROUP 3......,. .., . ., ......" $ 38.02
GROUP 4................... 0 $ 37.45

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

Fringes

Fringes

27.25%+14,

50

Fringes

25.
25,
25,
25.

25
25
25
25

GROUP 1: Backhoe/ Excavator, Boring Machine, Bulldozer,

Crane, Grader/ Blade, Loader, Roller, Scraper, Trencher

(over 8 ft. digging Capacity)

GROUP 2: Trencher (8-ft digging capacity and smaller)

GROUP 3: Boom Truck (non—swinging, non-

GROUP 4: Broom/ Sweeper, Fork Truck, Tractor, Bobcat/ skid

Steer /Skid Loader

ENGI@326-e08 06/01/2024

EXCLUDES UNDERGROUND CONSTRUCTION

Rates
OPERATOR: Power Equipment
GROUP B4 405 0 0w w1 i $ 49.54
GROUP  2ueuuivmnnnnnnsanns s $ 48.04
i TP $ 46.54
GROUP  4...iveerninnnnnnn, $ 46.24
GROUP ‘510 iavennnnannan oo, $ 45.42
GROUP  6..cvvvunnnrnnnnn.. ., $ 44.56
GROUP 7. \uiiinannn, $ 43.59
GROUP  8.....euvvvunnnnn. ., $ 41.88
GROUP "D 5140y 0ressracsranasags s $ 31.79

FOOTNOTES: Tower Cranes: to be paid the ¢rane operator rate

powered type boom)

Fringes

25,
25.
25.
25.
25.
25,
25.
25,
25.

35
35
35
35
35
35
35
35
35

https://sam. gov/wage-determinati on/MI20250074/0
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determined by the combined length of the mast and the boom.
POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 1: Crane with boom & Jib or leads 499' or longer
GROUP 2: Crane with boom & Jib or leads 3@g- or longer
GROUP 3: Crane with boom & jib or leads 229" or longer
GROUP 4: Crane with boom & Jib or leads 149" or longer

GROUP 5: Crane with boom & Jib or leads 129 or longer
GROUP 6: Regular crane operator

GROUP 7: Backhoe/Excavator, Bobcat/skid Loader, Boring
Machine, Broom/SweepeP, Bulldozer, Grader/Blade, Loader,

Roller, Scraper, Tractor, Trencher
GROUP §: Forklift
GROUP 9: 0Qiler
TRON@B25-p05 06/01/2024
Rates Fringes
TRONWORKER
Reinforcing................. $ 33.43 37.15
Structural.......... ... " $ 35.55 35.83
LABO@334-pp9 06/01/2024
EXCLUDES oPEN cuT CONSTRUCTION
Rates Fringes
Landscape Laborer
GROUP 1. ... . $ 28.60 11.60
GROUP 2...... ... ..., $ 26.34 11.60

¢ Landscape Specialist, including air,
equipment operator, lawn sprinkler installep and skidsteer
(or equivalent)

GROUP 2: Landscape laborer: sma1i power tool operator,
material mover, truck driver and lawn sprinkler installer

SCOPE OF WORK :

OPEN cuT CONSTRUCTION: Excavation of earth and sewer,
utilities, and improvements, including underground
piping/conduit (including inspection, cleaning, restoration,
and relining)

8as and diesel

https://sam. gov/wage-determination/MI2025 0074/
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Rates
LABORER
(1) Common or General....... $ 25.20
(2) Mason Tender-
Cement/Concrete.....c.vveee. $ 22.11
(4) Grade Checker........... $ 25.50
(5) Pipelayer.......covvunnn $ 22.90
(524.20) Pipelayer.......... $ 25.65
(7) Landscape....c.oeeuvennnn $ 19.59
LAB00499-020 0©8/01/2024
EXCLUDES OPEN CUT CONSTRUCTION
Rates
LABORER
GROUP 1 iarasvisara a ivara it sss s $ 36.16
GROUP 2 i aviicara ata avaie s atiarar o sl & $ 36.38
GROUP 3 inimssiovine b eninmaisisa s & $ 36.71

4 of 8

LABORER CLASSIFICATIONS
GROUP 1: Common or General; Grade Checker
GROUP 2: Mason Tender - Cement/Concrete

GROUP 3: Pipelayer

PAIN©O22-005 07/01/2008

Rates
PAINTER
Brush & Roller..........c.... $ 25.06
SPray........emeenaisememinins $ 25.86
‘PLAses14-002 G6/01/2023
Rates
CEMENT MASON/CONCRETE FINISHER...$ 32.23
‘PLUMe1%0-010 @6/01/2020
Rates
PLUMBER. ..« eoisnne sonnm scaimnioomnnn s $ 44.31
Teaveeo7-o06 o6/e1/2024
Rates

TRUCK DRIVER
Dump Truck under 8 cu.
yds.; Tractor Haul Truck....$ 32.40
Dump Truck, 8 cu. yds. and

Lowboy/Semi-Trailer Truck...$ 32.65

Fringes

12.95

Fringes

14.95
14.95
14.95

Fringes

14.75
14.75

Fringes

.75 + a+b

.75 + a+b

.75+ a+b

https://sam.gov/wage-determination/M120250074/0
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FOOTNOTE ;
a. $470.7@ per week.
b. $68.70 daily.

SUMI2@10-072 11/09/2010

TRUCK DRIVER: Off the Road

----------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

own illness, injury or other health-related needs, including
Preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical

rate is a union rate (current union negotiated rate), a survey
i average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
B TR ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM@198-005 ©7/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.

https://sam.gov/wage-determination/MI20250074/O
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union number or district council
number where applicable, i.e., Plumbers Local @198, The next
number, @05 in the example, is an internal number used in
processing the wage determination. The date, @7/01/2024 in the
example, is the effective date of the most current negotiated
rate.

0198 indicates the local

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 81/01/2024. UAVG indicates that the rate is 3
weighted union average rate. OH indicates the State of Ohio,
The next number, @010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""Su"" identifier indicates that either 3 single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by

average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-eg7
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or 3 weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, @07 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-997
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, @07 in the example, is an
internal number used in producing the wage determination.

The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?sa? identifier took

The IlllsAll "
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effect under state law in the state from which the rates were

adopted.

WAGE DETERMINATION APPEALS PROCESS
1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination
b) an existing published wage determination
€) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can pe submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20218

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should pbe
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-OfFice@dol.gov or
by mail to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20219

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board

https://sam.gov/wage-determination/M120250074/0
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U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 2021e@.

END OF GENERAL DECISION"
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