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Accessibilty Coordinator report
April 2024
The role of the Accessibility Coordinator is to oversee the City’s programs and efforts to ensure compliance with the Americans with Disabilities Act (as amended in 2008), Sections 503 and 504 of the Rehabilitation Act of 1973, Section 508 and other federal and state laws pertaining to the non-discrimination of persons with disabilities. 
Community Engagement
Met with ADA Coordinator in Evanston, IL Lauren Ruiz
Contacted Great Lakes ADA Chapter for guidance.
Met w/ Paratransit Mgr. @ AAATA, giving resources for ADA built environment as well as guidance on reasonable accommodation process for the riding public.
Followed up with request from AAATA about inaccessible bus stop on Nixon Rd- bus was unable to deploy ramp due to a bike lane delineator- Obstacle removed.
Networking
Met with Mobility Services, Planning and Public Affairs and Community Engagement at AAATA for support on upcoming initiatives.
Attended Neurodiversity, Equity & Inclusion Conference
Attended UM ECRT Meeting & Training “Creating a Disability Centric Workplace”
Presented to Future Corps at The Neutral Zone
Met with Staff at Dementia Friendly Saline
Conducted CTN interview for Ann Arbor Inclusive
Attended Solo Aging Symposium at AADL
Attended Washtenaw County Senior Leaders Monthly Meeting
Attended Washtenaw County Barrier Buster Monthly Meeting
Attended UM Council on Disability Concerns Monthly Meeting
Participated in Disability Equity Book Club (through UM)
Internal Support
Participated in meetings for Capital Improvements focusing on Active Transportation, City owned buildings, other transportation, and parking- ensuring accessibility is considered and scored for each project.
Sat on interview panel for Deputy Parks Manager (2 candidates)
Met with Public Services to discuss City easement for new development (Veridian)
Met with staff at Wheeler
Met with internal departments for guidance on how to proceed with ADA questions on 5 separate matters.
Completed ADA training with over 100 Park (pool) staff (cashiers/lifeguards).
Training
Attended UM Lunch & Learn Series “Employees Guide to Workplace Accommodations”
Attended via Zoom- Texthelp “Empowering neurodiverse talent: Technology support for ADHD and dyslexia.
Attended via Zoom “Celebrating Neurodiversity with Michigan Disability Rights Coalition
Accessibility Online Conference Series: Vertical Access: Elevators
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