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PROPOSAL    
A. Qualifications, Experience, and Accountability 

 
 
 

 
 

1. Qualifications and experience of the bidder and of key persons, management, and 
supervisory personnel to be assigned by the bidder. 
 

Bidder – Sorensen Gross Company, LLC  
 
A Century Of Excellence In Construction 
Sorensen Gross was originally founded in 1925 and has been 
under current management since 1971. With the backing and 
support of 99 years of construction experience and 53 years of 
continuous leadership, we are exclusively dedicated to providing 
the best construction services available.  
 
Sorensen Gross has always operated by our Core Ethic: 
To provide exemplary consulting and construction services to 
those who own, build, operate and maintain facilities through 
innovation, competence and courtesy; but utmost, with integrity. 
 
Our contributions to the built environment range in size from minor renovations to the complete construction 
of hospitals, university buildings, warehouses, water/wastewater treatment facilities, police and fire stations, 
and airports. We have many clients for whom we have performed multiple projects over many years, such 
as City of Flint, Genesee County, Oakland County Water Resources, University of Michigan, Mott Community 
College, Flint Mass Transportation Authority, Flint Institute of Arts, and Bishop International Airport. We feel 
that this is a positive reflection of our approach to construction services and relationship building.  
 
Services 

General Contracting 
Construction Management 
Design-Build 
JOC (Job Order Contracting) 
Self-Perform Concrete 
Self-Perform Carpentry 
Value Engineering 

 

Markets Served 
Commercial 
Education 
Government/Municipal 
Healthcare 
Hospitality & Mixed-Use 
Industrial 
Public Works 
Transportation 

Affiliations 
Associated Builders and Contractors of Metro Washington 
Associated General Contractors of America 
Associated General Contractors of Michigan 
Construction Financial Management Assoc. 
Flint & Genesee Chamber of Commerce 

 

 
Sorensen Gross presently has a total staff size of 65, including project management, estimating, on-site 
supervision, in-office support, and finance. Our entire staff embodies the Sorensen Gross ideal of 
commitment to the client through value, service, and integrity, and we have the capacity and ability to 
successfully manage complex projects to the utmost quality.  
 
 

Proposed Project Manager – Jeremy Mihalic 
 
Jeremy joined the Sorensen Gross team in 2024 with over 20 years of experience in construction. He is 
an enthusiastic construction professional and is skilled in safety, preconstruction, project cost control, 
and scheduling.  
 
As Project Manager, Jeremy is responsible for providing a high level of contract and construction 
management on the job by coordinating all design and construction operations. He is responsible for 
issues regarding scheduling, planning, contractual requirements and cost management. He serves as a 
leader on his team as well as a link between the customer and his job site. 
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Jeremy’s recent relevant experience includes the current City of Ann Arbor WTP Filter Improvements 
project, as well as Delta Township Sanitary Force Main & Lift Station.  
 
 

Proposed Superintendent – Chris Penny 
 
Chris joined the Sorensen Gross team in 1996, and currently has three decades of experience in the 
construction industry.  Chris worked on numerous jobs as a labor foreman before becoming a 
superintendent in 2005 and is adept at trade coordination and site control for complex projects. 
 
As Superintendent, Chris supervises and manages the daily project operations. He is responsible for 
ensuring quality and accuracy at all stages of construction and assists in the development of the project. 
Chris is responsible for the layout of the job, coordination of subcontractors, shop drawings and 
approvals, leading meetings, scheduling and overall daily coordination. 
 
Chris’ recent relevant experience includes the current City of Ann Arbor WTP Filter Improvements 
project, as well as Genesee County Drain Commission Sanitary Lift Station #3.  
 

 
2. References from individuals or entities the bidder has worked for within the last 
five (5) years including information regarding records of performance and job site 
cooperation. 
 

 
Bishop International Airport 
Christopher Yeates 
810-235-6560 
cyeates@bishopairport.org 
 

 

Airside Expansion 
Landside Expansion 
Terminal Expansion 
Ticketing & Gate Upgrades 
 
 

 
City of Flint 
Jeannette Best, WPC Manager 
810-766-7015 
jbest@cityofflint.com 
 

 

Water Pollution Control 
Sludge Dewatering 
Improvements 
 
 

Oakland County Water Commissioner 
Michael Walsh P.E. 
248-452-2026 
walshm@oakgov.com 

 

Knorrwood Pines Water 
Storage 
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Genesee Health Systems 
Karry Steele 
810-496-5222
ksteele@genhs.org

Bristol Road HQ 

MSU College of Human Medicine 
Dick Temple 
616-233-1678
dick.temple@hc.msu.edu MSU CHM Flint Public 

Health Program Expansion 

University of Michigan-Flint 
Daniel Sherman 
810-762-3223
danielsh@umich.edu College of Innovation and 

Technology Building 

Flint Institute of Arts 
Tracee Glab, Director 
810-234-1695
tglab@flintarts.org Addition & Renovation, 

Phases I-V 
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3. A statement from the bidder as to any major subcontractors it expects to engage
including the name, work, and amount.

Sorensen Gross will provide management, general conditions, concrete, carpentry, and cleanup. All 
other major trades will be subcontracted, as per below. 

Work Scope Subcontractor 
2.1 Replacement Drain Piping Platinum Mechanical 
2.2 Recoating of Drain Castings Platinum Mechanical 
3.0 FLOC Drive Equipment Replacement Platinum Mechanical 
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B. Workplace Safety

1. Provide evidence of a bidder's safety program (link to information on bidder's
publicly available web-site preferred) and evidence of a safety-training program for
employees addressing potential hazards of the proposed job site. Bidders must
identify a designated qualified safety representative responsible for bidder's safety
program who serves as a contact for safety related matters.

Sorensen Gross has always made safety a priority on every project, and strict safety guidelines are 
consistently adhered to. Safety in all operations is not just a corporate goal, it is a requirement.  

To this end, we have developed a full written Safety Program that governs our safety operations, that is 
written to OSHA standards. All Sorensen Gross project team members have been trained in OSHA 
training and MUST Safety Module training, and absolute safety compliance and commitment are required 
from every person that enters any project site. We are happy to provide a copy of our Safety Program for 
reference and review upon further request.  

Sorensen Gross’ Safety Program includes policies and training related to: 
 Jobsite Inspections
 Cell Phone Usage
 Concrete & Masonry
 Confined Space
 Cranes & Aerial Lifts
 Demolition Work
 Electrical Safety
 Excavation
 Fall Protection
 Fire Protection
 Hazard Communication Policy
 Housekeeping
 Ladders

 Lockout / Tagout
 Material Handling
 Noise
 Personal Protective Equipment (PPE)
 Scaffolds
 Spark Policy for Welding, Grinding, Torch

Cutting, Hot Work Notification
 Tool Safety
 Safety and Health Program Disciplinary

Policy
 Pre-Task Planning
 Designation of a Competent Person
 Competent Person(s) Assignments

Sorensen Gross’ safety representative is our Safety Manager, William Gauthier. We have attached a 
copy of the Table of Contents of our safety manual, and are happy to provide a full copy for reference 
and review upon further request. 

2. Provide the bidder’s Experience Modification Rating (“EMR”) for the last three
consecutive years. Preference within this criterion will be given to an EMR of 1.0
or less based on a three-year average.

Sorensen Gross’ average Experience Modification Rating (EMR) for the last three years is 0.757:  
2024 – 0.76 
2023 – 0.77 
2022 – 0.74 

Our EMR is consistently better than the national average, which speaks to the effectiveness of our safety 
program. Please find attached the current reference letter from our insurance agent. 
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3. Evidence that all craft labor that will be employed by the bidder for the project 
has, or will have prior to project commencement, completed at least an 
authorized 10-hour OSHA Construction Safety Course. 
 

Sorensen Gross affirms that all craft labor that will be employed for the project will have completed the 
OSAH 10-hour training. 

 
 
4. For the last three years provide a copy of any documented violations and the 
bidder’s corrective actions as a result of inspections conducted by the Michigan 
Occupational Safety & Health Administration (MIOSHA), U.S. Department of 
Labor – Occupational Safety and Health Administration (OSHA), or any other 
applicable safety agency. 
 

Sorensen Gross has had no safety violations or citations within the last 3 years. 
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January 1, 2025

Sorensen Gross Company 
111E Court St #1A 
Flint, MI 48502 

RE:  Workers' Compensation Experience Modification 

To Whom It May Concern: 

Per your request, listed below are your experience modifications for the current and
past 2 years. 

01/01/2025 to 01/01/2026 - .75 
01/01/2024 to 01/01/2025 - .76 
01/01/2023 to 01/01/2024 -  .77

If you should need any additional information, please do not hesitate to call. 

Sincerely, 

Karen S. Salamon 

Karen S. Salamon Account Manager 

VTC Insurance Group 

ksalamon@vtcins.com 

mailto:ksalamon@vtcins.com
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C. Workforce Development

1. Documentation as to bidder’s pay rates, health insurance, pension or other
retirement benefits, paid leave, or other fringe benefits to its employees.

Employees who are assigned to any covered City contract will be paid at or above the applicable living 
wage with health benefits. Additionally, Sorensen Gross meets the pay rate and benefit requirements of 
applicable trade agencies, as based on their wage rate notices that are updated and distributed 
annually. We can provide further documentation upon request. 

2. Documentation that the bidder participates in a Registered Apprenticeship
Program that is registered with the United States Department of Labor Office of
Apprenticeship or by a State Apprenticeship Agency recognized by the USDOL
Office of Apprenticeship. USDOL apprenticeship agreements shall be disclosed
to the City in the solicitation response.

Yes, Sorensen Gross participates in carpenter and labor apprenticeship programs that are registered 
with the US DOL. 

3. Bidders shall disclose the number of non-craft employees who will work on the
project on a 1099 basis, and the bidders shall be awarded points based on their
relative reliance on 1099 work arrangements with more points assigned to
companies with fewer 1099 arrangements. Bidders will acknowledge that the City
may ask them to produce payroll records at points during the project to verify
compliance with this section.

Not applicable, Sorensen Gross will not have any non-craft employees on a 1099 basis. 
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D. Social Equity and Sustainability

1. A statement from the bidder as to what percentage of its workforce resides in the
City of Ann Arbor and in Washtenaw County, Michigan. The City will consider in
evaluating which bids best serve its interests, the extent to which responsible and
qualified bidders employ individuals in either the city of the county.

Sorensen Gross does not currently have any direct work force residing within the City of Ann Arbor or 
Washtenaw County. We did send invitations to bid to local subcontractors, as is our standard policy. 
Percentage of work force for this project unknown at this time, but if awarded we will endeavor to use 
local subcontractors as much as possible 

2. Evidence of Equal Employment Opportunity Programs for minorities, women,
veterans, returning citizens, and small businesses.

Please find attached a copy of our Equal Employment Opportunity Policy. 

3. Evidence that the bidder is an equal opportunity employer and does not
discriminate on the basis of race, sex, pregnancy, age, religion, national origin,
marital status, sexual orientation, gender identity or expression, height, weight, or
disability.

Please see attached Equal Employment Opportunity Policy, which includes non-discrimination policy. 

4. The bidder’s environmental record, including findings of violations and penalties
imposed by government agencies.

Sorensen Gross has had no environmental violations or penalties imposed by government agencies. 
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F. Authorized Negotiator

Include the name, phone number, and e-mail address of persons(s) in your 
organization authorized to negotiate the agreement with the City. 

Sahar Abdallah, Senior Vice President Midwest 
810-767-4821, sabdallah@sgcompany.com

and/or 

Bruce Hemingway, Vice President Midwest 
810-767-4821, bhemginway@sgcompany.com

The proposal price shall include materials and equipment selected from the 
designated items and manufacturers listed in the bidding documents. This is done 
to establish uniformity in bidding and to establish standards of quality for the items 
named. 

If the bidder wishes to quote alternate items for consideration by the City, it may 
do so under this Section. A complete description of the item and the proposed 
price differential must be provided. Unless approved at the time of award, 
substitutions where items are specifically named will be considered only as a 
negotiated change in Contract Sum. 

If the Bidder takes exception to the time stipulated in Article III of the Contract, 
Time of Completion, page C-2, it is requested to stipulate its proposed time for 
performance of the work. 

Consideration for any proposed alternative items or time may be negotiated at the 
discretion of the City. 

Sorensen Gross does not have any alternative items or exceptions to this RFP.  
































