ATTACHMENT B
LEGAL STATUS OF OFFEROR

(The Respondent shall filt out the provision and strike out the remaining ones.)

The Respondent is:

« A corporation organized and doing business under the laws of the state of Delaware, for
whom Abdulkareem Kuaryouti, bearing the office title of Construction Services
Department Manager, whose signature is affixed to this proposal, is authorized to execute
contracts on behalf of respondent.*

*If not incorporated in Michigan, please attach the corporation’s Certificate of
Authority

= A limited liability company doing business under the laws of the Staie of

.whom bearing the title of
whose signature is affixed to this proposal, is authorized to
execute contract on behalf of the LL.C.

* A partnership organized under the laws  of the State of and filed
with the County of , whose members are (attach list including street and
mailing address for each.)

* Anindividual, whose signature with address, is affixed to this RFP.

Respondent has examined the basic requirements of this RFP and its scope of services, including

all Addendum (if applicable) and hereby agrees to offer the services as specified in the RFP.
_%&: Date: '/2"_/2"22~ ,

Signature

(Print) Name _Abdulkareem Kuaryouti Title: _.CS Department Manager

Firm:; Professional Service Industries, Inc.

Address: 37483 Interchange Drive, Farmington Hilis, Ml 48335

Contact Phone: _ 248-957-9911 Fax:__248-957-9909

Email: __abdulkareem.kuaryouti@intertek.com
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ATTACHMENT C
CITY OF ANN ARBOR DECLARATION OF COMPLIANCE

Non-Discrimination Ordinance

The “non discrimination by city contractors” provisicn of the City of Ann Arbor Non-Discrimination Ordinance (Ann Arbor
City Code Chapter 112, Seclion 9:158) requires all contractors proposing to do business with the City to treat employees
in a manner which provides equal employment opportunity and does not discriminate against any of their employees,
any City employee working with them, or any applicant for employment on the basis of actual or perceived age, arrest
record, color, disability, educational association, familial status, family responsibilities, gender expression, gender
identity, genetic information, height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight. It also requires that the
contractors include a simitar provision in all subcontracts that they execute for City work or programs.

In addition the City Non-Discrimination Ordinance requires that all contractors proposing to do business with the City
of Ann Arbor must satisfy the contract compliance administrative policy adopted by the City Administrator, A copy of
that policy may be obtained from the Purchasing Manager

The Contractor agrees:

(a) To comply with the terms of the City of Ann Arbor's Non-Discrimination Ordinance and contract compliance
administrative policy.

(b) To post the City of Ann Arbor's Non-Discrimination Ordinance Notice in every work place or other location in
which employees or other persons are contracted to provide services under a contract with the City.

(c) To provide documentation within the specified time frame in connection with any workforce verification,
compliance review or complaint investigation.

(d} To permit access to employees and work sites to City representatives for the purposes of monitoring
compliance, or investigating complaints of non-compliance.

The undersigned states that he/she has the requisite authority 1o act on behalf of his/her employer in these matters and
has offered to provide the services in accordance with the terms of the Ann Arbor Non-Discrimination Ordinance. The
undersigned certifies that he/she has read and is familiar with the terms of the Non-Discrimination Ordinance, obligates
the Contractor to those terms and acknowledges that if hisfher employer is found to be in violation of Ordinance it may
be subject to civil penalties and termination of the awarded contract.

|

Professional Service IndustrJes, Inc.

Co Name
/Zb / 22
ate

Abdulkareem Kuaryouti / Construction Services Department Manager
Print Name and Title

Signature of Authorized Representative

37483 Interchange Drive, Farmington Hills, Michigan 48335
Address, City, State, Zip

248-957-9911 / abdulkareem.kuaryouti@intertek.com
Phone/Email address

Questions about the Notice or the City Administrative Policy, Please contact:
Procurement Office of the City of Ann Arbor
(734) 794-6500
Revised 3/31/15 Rev. 0 NDO-2
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ATTACHMENT D
CITY OF ANN ARBOR
LIVING WAGE ORDINANCE DECLARATION OF COMPLIANCE

The Ann Arbor Living Wage Ordinance (Section 1:811-1:821 of Chapter 23 of Title | of the Code) requires that an
employer who Is (a) a contractor providing services to or for the City for a value greater than $10,000 for any twelve-
month contract term, or (b) a recipient of federal, state, or local grant funding administered by the City for a value
greater than $10,000, or (c) a recipient of financial assistance awarded by the City for a value greater than $10,000,
shall pay its employees a prescribed minimum level of compensation (i.e., Living Wage) for the time those employees
perform work on the contract or in connection with the grant or financial assistance. The Living Wage must be paid to
these employees for the length of the contract/program.

Companies employing fewer than 5 persons and non-profits employing fewer than 10 persons are exempt from compliance with the
Living Wage Ordinance. If this exemplion applies to your company/non-profit agency please checkhere {___| No. of employees

The Confractor or Grantee agrees:

@ To pay each of its employees whose wage level is not required to comply with federal, state or local
prevailing wage law, for work covered or funded by a contract with or grant from the City, no less than the
Living Wage. The current Living Wage is defined as $13.61/hour for those employers that provide
employee health care (as defined in the Ordinance at Section 1:815Sec. 1 (a)), or no less than
$15.18/hour for those employers that do not provide health care. The Contractor or Grantor understands
that the Living Wage is adjusted and established annually on April 30 in accordance with the Ordinance
and covered employers shall be required to pay the adjusted amount thereafter to be in compliance with
Section 1:815(3).

Check the applicable box below which applies to your workforce

[1 Employees who are assigned to any covered City contract/grant will be paid at or above the
applicable living wage without health benefits

[x] Employees who are assigned tc any covered City contract/grant will be paid at or above the
applicable living wage with health benefits

o To post a notice approved by the City regarding the applicability of the Living Wage Ordinance in every
work place or other location in which employees or other persons contracting for employment are working.

c To provide to the City payroll records or olther documentation within ten (10) business days from the
receipt of a request by the City.

o To permit access to lwork sites to City representatives for the purposes of monitoring compliance, and
investigating complaints or non-compliance.

iel To take no action that would reduce the compensation, wages, fringe benefits, or leave available to any
employee covered by the Living Wage Ordinance or any person contracted for employment and covered
by the Living Wage Ordinance in order to pay the living wage required by the Living Wage Ordinance.

The undersigned states that he/she has the requisite authority to act on behalf of his/her employer in these matters and
has offered to provide the services or agrees to accept financial assistance in accordance with the terms of the Living
Wage Ordinance. The undersigned certifies that hefshe has read and is familiar with the terms of the Living Wage
Ordinance, obligates the Employer/Grantee to those terms and acknowledges that if his/her employer is found to be in
violation of Ordinance it may be subject to civil penalties and termination of the awarded contract or grant of financial
assistance.

Professional Service Industries, Inc. 37483 Interchange Drive
Company Name Street Address T

1/20/ 22, Farmington Hills, M! 48335
gnalure of Authorized Representalive Tiate City, Stale, Zip T P,
Abdulkareem Kuaryouti . CS Dept Manager 248-957-9911 / abdulkareem kuaryouti@intertek.com
Frint Name and Title ———— N Phone/Email address
City of Ann Arbor Procurement Office, 734/794-6500, procurement@a2qov.org Rev. 3/5/19
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ATTACHMENT E

VENDOR CONFLICT OF INTEREST DISCLOSURE FORM

All vendors interested in conducting business with the City of Ann Arbor must complete and
return the Vendor Conflict of Interest Disclosure Form in order to be eligible to be awarded a
contract. Please note that all vendors are subject to comply with the City of Ann Arbor’s conflict
of interest policies as stated within the certification section below.

If a vendor has a relationship with a City of Ann Arbor official or employee, an immediate family
member of a City of Ann Arbor official or employee, the vendor shall disclose the information
required below.

1. No City official or employee or City employee's immediate family member has an
ownership interest in vendor's company or is deriving personal financial gain from this
contract.

2. No retired or separated City official or employee who has been retired or separated
from the City for less than one (1) year has an ownership interest in vendor's
Company.

3. No City employee is contemporaneously employed or prospectively to be employed
with the vendor.

4. Vendor hereby declares it has not and will not provide gifts or hospitality of any dollar
value or any other gratuities to any City employee or elected official to obtain or
maintain a contract. '

5. Please note any exceptions below:

Conflict of Interest Disclosure*

Name of City ii}f Ann Arbor employees, elected G ernlployee

officials orimmediate family members with whom

there may be a potential conflict of interest, () Interest in vendor's company
( ) Other (please describe in box below)

None

*Disclosing a potential conflict of interest does not disqualify vendors. In the event vendors do not disclose potential
conflicts of interest and they are detected by the City, vendor will be exempt from doing business with the City.

I certify that this Conflict of Interest 6isclosure has been examined by..he.;;l.c-l. thatits
contents are true and correct to my knowledge and belief and | have the authority to so
certify on behalf of the Vendor by my signature below:

Professional Service Industries, Inc. 248-957-9911

=5 Vendor Name Vendor Phone Number

%L— [ }/29/2 o _[Abdulkareem Kuaryouti

Signaiure of Vendor Authorized Date Printed Name of Vendor Authorized
_Representative

Representative

Questions about this form? Contact Procurement Office City of Ann Arbor Phone: 734/794-6500, procurement@a2gov.org
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ATTACHMENT F
CITY OF ANN ARBOR NON-DISCRIMINATION ORDINANCE

Relevant provisions of Chapter 112, Nondiscrimination, of the Ann Arbor City Code are included below.
You can review the entire ordinance at www._a2gov.org/humanrights.

Intent: It is the intent of the city that no individual be denied equal protection of the laws; nor shall
any individual be denied the enjoyment of his or her civil or political rights or be discriminated
against because of actual or perceived age, arrest record, color, disability, educational association,
familial status, family responsibilities, gender expression, gender identity, genetic information,
height, HIV status, marital status, national origin, political beliefs, race, religion, sex, sexual
orientation, source of income, veteran status, victim of domestic violence or stalking, or weight.

Discriminatory Employment Practices: No person shall discriminate in the hire, employment,
compensation, work classifications, conditions or terms, promotion or demotion, or termination of
employment of any individual. No person shall discriminate in limiting membership, conditions of
membership or termination of membership in any_labor union or apprenticeship program.

Discriminatory Effects: No personshall adopt, enforce or employ any policy or requirement which
has the effect of creating unequal pppor_luﬁiti&s_according to actual.or perceived age, arrest record,
color, disabirlity, educationai assoc_Iatipn.'famPidl-statqs,.famiIy reésponsibilities; genQer expression,
gender identity, genetic information, height, HIV status, marital status, national origin, political
beliefs, race, religlon, sex; saxual orientation, source of incﬂfﬂe:*vete;’ran status, victim of domestic
violence or stalking, or wai t"."for.gan individual . to ‘obtain' housing, employment or public
accommo;lation, except for a bona fide business ne’ceg"ﬁity:' Such anecessity does not arise due to
a mere inconvenience or because of suspected objectith tp such a person by neighbors, customers
or other persons. B ik . B LT | 4
| '

Nondiscrimination by City.Contractors: Al contragtors proposing to da business with the City of
Ann Arbor shall satisfy' the contract: compliance' administrative policy adopted by the City
Administrator in accordance with the guldelines of this segtion. All city contractors shall ensure
that applicapts are employed and that employees are treated during employment in a manner which
provides edual employment opportunity an*d tends to eliminate inequality based upon any
classification\protected by this chapter. All contractors shall agree not to discriminate against an
employee or applicant for employment with re;é%pect to hire, tenure, terms, conditicfns, or privileges
of gmployment, or a matter directly or indirectly related to employment, becausé of any applicable
pratected classification. All contractors shall be required to post'a copy of Ann Arbor's Non-
Discrimination Ordinance at.-all work locations where its employees provide services under a
contract with the city.

Complaint Procedure: If any individual believes there has been a.violation of this chapter, he/she
may file a complaint with the City’s: Human Rights Commission. The complaint must be filed within
180 calendar days from the date of the individual's'knowiedge of the allegedly discriminatory action
or 180 calendar days from the date when the individual should have known of the allegedly
discriminatory action. A complaint that is not filed within this timeframe cannot be considered by
the Human Rights Commission. To file a complaint, first complete the complaint form, which is
available at www.a2gov.org/humanrights. Then submit it to the Human Rights Commission by e-
mait {hrc@a2gov.org), by mail (Ann Arbor Human Rights Commission, PO Box 8647, Ann Arbor, Ml
48107}, or in person (City Clerk’s Office). For further information, please call the commission at
734-794-6141 or e-mail the commission at hrc@a2gov.org.

Private Actions For Damages or Injunctive Relief: To the extent allowed by law, an individual who
is the victim of discriminatory action in violation of this chapter may bring a civil action for
appropriate injunctive relief or damages or both against the person{s) who acted in violation of this
chapter.

THIS IS AN OFFICIAL GOVERNMENT NOTICE AND
MUST BE DISPLAYED WHERE EMPLOYEES CAN READILY SEE IT.
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ATTACHMENT G

CITY OF ANN ARBOR LIVING WAGE ORDINANCE

RATE EFFECTIVE APRIL 30, 2021 - ENDING APRIL 29, 2022

$14-05 per hour 315-66 per hour

If the employer provides health If the employer does NOT
care benefits* provide heailth care benefits*

Employers providing services to or for the City of Ann Arbor or recipients of grants or
financial assistance from the City of Ann Arbor for a value of more than $10,000 in a
twelve-month period of time must pay those employees performing work on a City of Ann
Arbor contract or grant, the above living wage.

ENFORCEMENT

The City of Ann Arbor may recover back wages either administratively or through court
action for the employees that have been underpaid in violation of the law. Persons denied
payment of the living wage have the right to bring a civil action for damages in addition to
any action taken by the City.

Violation of this Ordinance is punishable by fines of not more than $500/violation plus
costs, with each day being considered a separate violation. Additionally, the City of Ann
Arbor has the right to modify, terminate, cancel or suspend a contract in the event of a
violation of the Ordinance. i

* Health Care benefits include those paid for by the employer or making an employer contribution toward
the purchase of health care. The employee contribution must not exceed $.50 an hour for an average work
week; and the employer cost or contribution must equal no less than $1/hr for the average work week,

The Law Requires Employers to Display This Poster Where Employees Can
Readily See It.

For Additional Information or to File a Complaint contact
Colin Spencer at 734/794-6500 or cspencer@az2gov.org

Revised 2/4/2021
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