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Midwest Employers’ Casualty has been the excess workers’ compensation carrier for the City of Ann 

Arbor since 2015.  They have been an excellent partner for the City and have not requested a rate 

increase as your carrier for the past 4 years.  Midwest continues to be a premier carrier in this 

marketplace: 

1. Midwest Employers continues to be a dominant “player” in the excess workers’ compensation 

marketplace.  They have a 10% market share on the national level and are one of the leading 

WC markets in the state of Michigan.  

2. They are a financially strong company, as evidenced by their “A+” (Superior) rating by A.M. 

Best and have experience and longevity in the Excess WC market.  

3. Midwest Employers offers a broad coverage form, as well as aggregate stop loss coverage, 

and multi-year policy terms. 

4. Midwest is investing in high level data analytics, XCEL Analytics, to assist their customers in 

identifying high-risk claims early and create better outcomes for the insured and the injured 

worker. 

Since we are now coming off our second 2-year program with Midwest, we have sent submissions to 

the marketplace to confirm Midwest continues to be the most competitive program available.  We sent 

submissions and received feedback from the following carriers: 

 Midwest Employers – Provided Renewal Quote per expiring $500k SIR for all classifications; 

 Safety National – Declined as they could not compete with target pricing at $500k SIR; 

 New York Marine & General – No longer writing excess work comp; 

 US Specialty (State National) – Declined – they cannot write police/fire in Michigan; 

 Bridge (Benchmark) – Declined – the do not write police / fire. 

 ACE – Minimum premium $200,000; 

 Arch – Minimum premium $100,000 and minimum Police/Fire SIR of $750k, and no 

aggregate coverage provided; 

 Accident Fund and AIG no longer write excess WC coverage. 

Midwest has provided a competitive renewal quote maintaining the $500k SIR, rate,  and coverage 

terms and conditions per expiring.  They are agreeable to renewing at this rate for a 2-year term.  

Midwest has also offered an option to increase the SIR to $550k, but the minimal cost savings does 

not justify the increase at this time. 

 

Thank you for the opportunity to provide these quotations for the City, and we look forward discussing 

any questions you may have. 
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