An Ordinance to Amend Chapter 8 (Organization of Boards and Commissions), Section
1:210, Title I of the Code of the City of Ann Arbor To Allow Council To Waive City
Employment Restriction.

The City of Ann Arbor Ordains:

Section 1. That Section 1:214 of Chapter 8 of Title | of the Code of the City of Ann Arbor
be amended to read as follows:

1-214. — Same — Composition of the Commission.

(1)

(2)

3)

Membership. The Commission shall consist of 11 voting members, 1 of which
shall be a youth member, to be appointed by 1 or more of the City Council
liaisons to the Human Rights Commission or liaisons to the Commission with the
approval of the City Council. In making appointments of members to the
Commission, City Council liaisons to the Human Rights Commission and the
Commission shall appoint persons who, insofar as possible, represent the City's
diverse population—especially those who tend to have significant negative
interactions with the police and are committed to improving police and
community relations. Persons who are current employees of the city or who have
been employed by the city, including active or former police officers, within 5
years of nomination shall not be eligible for appointment:, unless this
requirement is waived by a resolution approved by at least 7 members of City
Council.

Initial recruitment process. To recruit applications community-wide for initial
membership on the Commission, the Ann Arbor Human Rights Commission will
do publicity and outreach to organizations that represent diverse populations.
The Human Rights Commission, in conjunction with diverse representatives of
the community, will plan multiple ways to inform the community about the
Commission and the role and expectations of Commission members and its
advisors. An application form shall be posted online and hard copies shall be
made available in City Hall. Translation services shall be made available to
applicants as necessary. Applicants may also choose to apply by interview
completed by Human Rights Commission. Failure to apply shall not disqualify a
person from being eligible for appointment. The Mayor, City, and other
community organizations may also solicit recommendations for nominations from
the community.

Diversity of membership. The Commission, community organizations, and City
Council shall endeavor to ensure that (a) the overall membership of the
Commission reflects the City's diverse population, including income level, race,
ethnicity, age, gender, sexual orientation, and experience; (b) segments of the
community that are vulnerable and have been marginalized, and that tend to
have significant negative interactions with the police, are amply represented; and
(c) the Commission includes members with a variety of skills, expertise, and life
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experiences bearing on the work of the Commission, such as people who work
or have worked in the fields of mediation, conflict resolution, mental health,
housing, homelessness, anti-racist and equity reform, and transformative justice,
and people who have had significant experience with the police, law
enforcement, and the criminal justice system.

(4) Terms. Terms for voting members shall be 3 years, other than any youth
member whose term shall be 1 year. Terms shall be staggered so that
approximately 5 of the voting members' terms expire each year. (5) To
discriminate based on an individual's age when such discrimination is required
by state, federal or local law.

(5) Term limit. No person serving on the Commission continuously for 6 years shall
be eligible for reappointment, until the lapse of 3 years.

(6) City Council liaisons. The City Council will designate 2 of its members to serve
as liaisons to the Commission. They will sit with the Commission as nonvoting
members but otherwise may participate fully in meetings of the Commission.

(7) Filling vacancies. If a seat on the Commission becomes vacant, it shall be filled
in accordance with Section 12.14(b) of the City Charter.
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