Ann Arbor Human Rights Commission

Meeting Minutes September 19, 2007

Present:  Commissioners Kim, Stambaugh, Ramirez, Turner, and Winkler
Absent:  Commissioners Baird, Bendit, and Wilson

Guest:  Sean Bennett

  I.  Call to Order 7:00

 II.  Sean Bennett talked to the Commission about Michigan’s hate crime law and the need for it to be altered to protect victims of crimes based on sexual orientation and disability.  He noted that disabled persons, especially, are very vulnerable to crime, are victimized frequently, and tend not to report the incidents.

III.  The minutes for the August 8 meeting were approved as written.

IV.  Old Business

· Commissioner Ramirez reported that the plaque ordered to recognize former HRC Commissioner Woods has been completed.  Two dates, September 26 and October 3, were suggested as times for the dinner event.  Commissioner Kim volunteered to poll the Commissioners on the two dates and Commissioner Turner agreed to check with Sherry Woods.

· Commissioner Bendit has sent the letter to David Nacht, Chair, AATA, outlining our concerns.  We will pursue this further at our next meeting.

· The Commission next looked at the EEOC statistics compiled by Carol Schuler, reformatted for readability for the Commission (statistics attached).  The statistics summarize the race and gender of Ann Arbor employees by job category as of 7/1/05 and, separately, those statistics for employees that have been hired from 7/1/05 to 5/29/07.  The Commissioners noted that some of the job categories appear to be imbalanced in terms of race and/or gender.  While the Commission understands that hiring is constrained by the available pool of qualified candidates, it hopes efforts are being made to expand the pool through broad advertising of open positions.  The Commission believes it is important to assure citizens that Ann Arbor is using equal opportunity hiring practices and we will continue to monitor these employee demographics periodically.

· The discussion on the HRC outreach letter was begun and it was agreed that Commissioner Winkler’s draft has provided us with a good foundation.  Commissioner Winkler will make the alterations suggested and distribute the revised draft for further editing by Commissioners.  Since it would be easier for the Commission to communicate with other groups if we had a dedicated email address for the Commission, Commissioner Ramirez offered to contact the people responsible for setting one up for us to request one.

· Commissioners expressed concern that Commissioner Stambaugh replied to the request  for information by a citizen directly after they had asked her to use a more indirect form of interaction.  Commissioner Stambaugh apologized for the action and her misunderstanding of their instructions.

V.  New Business

· Commissioner Kim expressed concern that the leadership of the Commission by co-chairs appeared to be less well-coordinated than she had hoped when the arrangement was first proposed.  Questions were raised about whether the arrangement should be sustained or altered for the good of the Commission.  Additional discussion will be needed. 

VI.  Commissioner Communication

· Commissioner Turner informed us about the NAACP Freedom Fund event to take place 

    on  November 3.  Tickets are $50 each.

· Commissioner Ramirez told us about the police raffle that could win ticket holders a 

    $15,000 Harley among other prizes – and support a worthwhile cause

· Commissioner Stambaugh described the MDCR conference on building a community 

    response to hate crimes.  Nearly 300 people attended across the state and interest was 

    high.  We are likely to hear more about the roles of Michigan HRCs in community 

    response systems.

VI.  Meeting was adjourned at 9:00

Next meeting:  Wednesday, October 10, 2007, 7:00 p.m. 4th Floor Conference Room, City Hall

City of Ann Arbor

EEOC – 4 and Hiring Activity Report

Analysis of Report Provided by Human Resources 

Conducted the Ann Arbor Human Rights Commission (7/18/07)

The 2000 Census data with the city and county demographic are provided at the end of this report for reference.

	Job Category 

by Race/Ethnicity
	2005 Report
	Hires Since 2005

(7/1/05-5/29/07)

	Officials
	N=16  (10 Male, 6 Female)
	N=5  (3 Male, 2 Female)

	    White
	15 (93.7%)
	  3 (60%)

	    Black
	  1 (6.2%)
	  2 (40%)

	    Totals
	16 (99.9%)
	  5 (100%)

	
	
	

	Professional
	N=123 (66 Male, 57 Female)
	N=30 (14 Male, 16 Female)

	    White
	           110 (89.4%)
	25 (83%)

	    Black
	 8 (6.5%)
	  2 (6.7%)

	    Hispanic
	 2 (1.6%)
	  2 (6.7%)

	    Asian
	 2 (1.6%)
	  1 (3.3%)

	    Native American
	  1 (.8%)
	  0

	    Totals
	123 (99.9%)
	30 (99.7%)

	
	
	

	Technician
	N=154 (141 Male, 13 Female)
	N=18 (16 Male, 2 Female)

	    White
	            126 (81.8%)
	13 (72.2%)

	    Black
	23 (14.9%)
	  3 (16.7%)

	    Hispanic
	  3 (1.9%)
	  0

	    Asian
	  1 (.6%)
	  2  (11.1%)

	    Native American
	  1 (.6%)
	  0

	    Totals
	            154 (99.8%)
	18 (100%)

	
	
	

	Protective Services
	N=243 (193 Male, 50 Female)
	N=24 (18 Male, 6 Female)

	    White
	            201 (82.7%)
	20 (83.3%)

	    Black
	28 (11.5%)
	  2 (8.3%)

	    Hispanic
	  8 (3.3%)
	  0

	    Asian
	  4 (1.6%)
	  1 (4.2%)

	    Native American
	  2 (.8%)
	  0

	    Unknown
	  0
	  1 (4.2%)

	    Totals
	            243 (99.9%)
	24 (100%)


	Para-Professional
	N=68 (20 Male, 48 Female)
	N=1 (*)

	    White
	           56 (82.3%)
	

	    Black
	           11 (16.2%)
	

	    Asian
	             1 (1.5%)
	

	    Totals
	            68 (100%)
	

	Administrative Support
	N=123 (22 Male, 101 Female)
	N=23 (3 Male, 20 Female)

	   White
	            97 (78.9%)
	14 (60.9%)

	   Black
	            21 (17.1%)
	  8 (34.8%)

	   Hispanic
	              2 (1.6%)
	  0

	   Asian
	              1 (1.1%)
	  1 (4.3%)

	   Native American
	              2 (1.6%)
	  0

	   Totals
	          123 (100.3%)
	23 (100%)

	Skilled Craft
	N=53 (49 Male, 4 Female)
	N=12 (11 Male, 1 Female)

	   White
	            44 (83.0%)
	12 (100%)

	    Black
	              9 (17.0%)
	  0

	    Totals
	            53 (100.0%)
	 12 (100%)

	Maintenance
	N=14 (13 Male, 1 Female)
	N=0

	   White
	             13 (92.8%)
	

	    Black
	               1 (7.1%)
	

	    Totals
	             14 (99.9%)
	


· Information left blank for reasons of confidentiality for individuals

For Reference:

	
	City of Ann Arbor

2000 Census


	County of Washtenaw

2000 Census

	    White
	                77.0%
	    79.4%

	    Black
	   9.1
	    12.6

	    Asian and Pacific Islander
	 12.3
	      6.5

	    Native American
	     .3
	        .4

	    Other
	   1.2
	      1.1

	    Totals- One Race
	 99.9%
	  100.0

	    Multi-racial
	   3.0
	      2.6

	    Hispanic Ethnicity
	   3.3
	      2.7


